STATE BAR OF TEXAS

Office of the Chief Disciplinary Counsel

MEMORANDUM
THIS MATERIAL IS STRICTLY CONFIDENTIAL
This material contains information that is confidential attorney work product, privileged or both.
This information is intended only for the use of the individual or entity fo wihich it iy directed. Any
disclosure, copying, distribution, or use of this information by any person other than the intended
recipient is prohibited.
To: Don Jones
From: Linda Acevedo

Date: July 10, 2015

Re: Materials for the Grievance Oversight Committee Pursuant to Court Order

Don,

These are the updated materials from the last submission of March 24, 2015. Included are:
1) statistical data for the discipline system (June 1, 2014 — May 31, 2015); 2} portions of the
Commission’s February 2015, March 2015 and April 2015 minutes of non-case related
topics; 3} consumer complaints and responses received; and 4) responses to the disciplinary
system questionnaires received.

Linda
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EXCERPTS FROM THE MINUTES OF THE FEBRUARY, MARCH, AND APRIL 2015
MELETINGS OF THE COMMISSION FOR LAWYER DISCIPLINE

MINUTES OF THE MEETING OF
THE COMMISSION FOR LAWYER DISCIPLINE
i414 COLORADO STREET
AUSTIN, TEXAS 78701
FEBRUARY 19, 2015

PRESENT: Guy Harrison, Chair; John Neal, Vice-Chair; Pablo Almaguer; Kate
McKenna; Providence Boneta; Dave Obergfell (via teleconference);
Theresa Chang (via teleconference); William Skrobarczyk (via
teleconference); Jane King; Terry Acosta (via teleconference); Noelle
Reed; and Bruce Ashworth (via teleconference).

ALSO PRESENT: Linda Acevedo, Chief Disciplinary Counsel; Anne McKenna, Executive
Administrative Manager; Dave Grabowski (via teleconference); Nancy
Thursby, Dallas Regional Counsel; James Ehler, Deputy Counsel; Laura
Popps, Deputy Counsel; Cynthia Hamilton, Senior Appellate Counsel;
Claire Mock, Public Affairs Administrator; and Julie Urice Liddell,
Appellate Counsel/Special Projects Counsel.

CALL TO GRDER
Chair Harrison called the meeting to order at 8:30 a.m.

ROLL CALL

Anne McKenna called the roll.
APPROVE MINUTES OF PRIOR MEETINGS

Upon consideration, the following motion was made:

Motion: To approve the Minutes of the January 15, 2015 meeting of the Commission for
Lawyer Discipline.

Movant: Jane King

Second: John Neal

Vote: Unanimous

Minutes of the February, March, and April 2015 Meetings of the Texas Commission for Lawyer Discipline



FINANCIAL REPORT

Providence Boneta reported that the financials indicate that expenses are within budget and there
are no CoNcerns.

REPORT FROM THE CHAIR

Chair Harrison summarized the items that he reported on at the Bar Board meeting last month.
He refreshed the Board on the annual grievance committee appointment process and their
important role in filling vacancies on the local grievance committees.

REPORT FROM THE CHIEF DISCIPLINARY COUNSEL

Chief Disciplinary Counsel Linda Acevedo reported on the following:

o Dallas Regional Counsel Retirement. Nancy Thursby was recognized for 23 years of
dedicated service to the State Bar attorney discipline system, 16 of which she served as the
Regional Counsel. She will retire on February 27.

e National Organization of Bar Counsel (NOBC) Conference. She attended the NOBC annual
conference held in Houston earlier this month, along with several lawyers from the CDC.

= [Attorney-client privileged communication redacted].

e [Attorney-client privileged communication redacted].

[Attorney-client privileged communication redacted].
The Update docket was reviewed. No further action was taken.

Meeting adjourned.
MINUTES OF THE MEETING OF
THE COMMISSION FOR LAWYER DISCIPLINE
1414 COLORADO STREET
AUSTIN, TEXAS 78701
MARCH 19, 2015

PRESENT: Guy Harrison, Chair; John Neal, Vice-Chair; Terry Acosta; Bruce
Ashworth; Jane King (via teleconference); Kate McKenna (via

Minutes of the February, March, and April 2015 Meetings of the Texas Commission for Lawyer Discipline



teleconference); Providence Boneta; Noelle Reed; Dave Obergfell (via
teleconference); William Skrobarczyk (via teleconference); and Pablo
Almaguer.

ABSENT: Theresa Chang.

ALSO PRESENT: Linda Acevedo, Chief Disciplinary Counsel; Anne McKenna, Executive
Administrative Manager; Dave Grabowski (via teleconference); Tonya
Harlan, Dallas Regional Counsel; James Ehler, Deputy Counsel; Laura
Popps, Deputy Counsel; and Julie Urice Liddell, Appellate
Counsel/Special Projects Counsel.

CALL TO ORDER
Chair Harrison called the meeting to order at 8:30 a.m.
ROLIL CALL
Anne McKenna called the roll. Theresa Chang’s excused absence was noted.

APPROVE MINUTES OF PRIOR MEETINGS

Upon consideration, the following motion was made:

Motion: To approve the Minutes of the February 19, 2015 meeting of the Commission for
Lawyer Discipline.
Movant: Providence Boneta
Second: John Neal
Vote: Unanimous
INTRODUCTIONS

Chair Harrison introduced and welcomed new Dallas Regional Counsel Tonya Harlan.
REPORT ON THE BUDGET

Chair Harrison and Providence Boneta advised that the overall expenditures for the disciplinary
system are in line with bottom line budget at this time.

Minutes of the February, March, and April 2015 Meetings of the Texas Commission for Lawyer Discipline



REPORT FROM THE CHIEF DISCIPLINARY COUNSEL

Chief Disciplinary Counsel Linda Acevedo reported the following:

o New Dallas Regional Counsel. Tonya Harlan summarized her work history and
experience.

s [Attorney-client privileged communication redacted].

e Dallas Regional Office. Vacancies and personnel changes were summarized.

o Grievance Oversight Committec Meeting. Deputy Counsel James Ehler reported on his
participation in the February 27 Grievance Oversight Committee meeting at which he
addressed the topic of attorney conduct relative to immigration law. He reported to the
Committee the efforts of the Office of Chief Disciplinary Counsel with respect to the
same.

e [Atftorney-client privileged communication redacted].
s [Attorney-client privileged communication redacted].
The Update docket was reviewed. No further action taken.
An update on the Bennett matter was provided.
Meeting adjourned.
MINUTES OF THE MEETING OF
THE COMMISSION FOR LAWYER DISCPLINE
1414 COLORADO STREET
AUSTIN, TEXAS 78701
APRIL 16, 2015
PRESENT: Guy Harrison, Chair; John Neal, Vice-Chair; Terry Acosta; Bruce
Ashworth (via teleconference); Jane King; Kate McKenna (via
teleconference); Providence Boneta; Noelle Reed (Via teleconference);

Dave Obergfell (via teleconference); William Skrobarczyk (via
teleconference); and Pablo Almaguer.

Minutes of the February, March, and April 2615 Meetings of the Texas Commission for Lawyer Discipline



ABSENT: Theresa Chang.

ALSO PRESENT: Linda Acevedo, Chief Disciplinary Counsel; Anne McKenna, Executive
Administrative Manager; Dave Grabowski, Houston Regional Counsel;
Tonya Harlan, Dallas Regional Counsel; James Ehler, Deputy Counsel;
Laura Popps, Deputy Counsel; Claire Mock, Public Affairs Counsel,
Cynthia Hamilton, Senior Appellate Counsel; and Julie Urice Liddell,
Appellate Counsel/Special Projects Counsel.

CALL TO ORDER
Chair Harrison called the meeting to order at 8:30 a.m.
ROLL CALL
Anne McKenna called the roll. Theresa Chang’s excused absence was noted.

APPROVE MINUTES OF PRIOR MEETINGS

Upon consideration, the following motion was made:

Motion: To approve the Minutes of the March 19, 2015 meeting of the Commission for
Lawyer Discipline.
Movant: Pablo Almaguer
Second: Dave Obergfell
Vote: Unanimous
REPORT ON THE BUDGET

Providence Boneta reported that the overall expenditures for the disciplinary system through
March 2015 are in line with the budget.

REPORT FROM THE CHAIR
Chair Harrison reported on the following
Evaluation Subcommittee. He appointed Subcommittee Chair Pablo Almaguer, Kate McKenna,

and Providence Boneta to formulate the annual performance appraisal of the Chief Disciplinary
Counsel.

Minutes of the February, March, and April 2015 Meetings of the Texas Commission for Lawyer Discipline



Meeting with Texas Supreme Court Justice Johnson. He, Linda Acevedo, Michelle Hunter and
Kal.yn Laney met with Justice Johnson to discuss the administrative petition. A brief discussion
was held.

REPORT FROM THE CHIEF DISCIPLINARY COUNSEL
Chief Disciplinary Counsel Linda Acevedo reported on the following items.
Grievance Commiitee Member Appointment Process. The annual process for filling vacancies

for those grievance committee members whose terms expire at the end of June is ongoing.
Statewide Committee member trainings will occur between May and the end of June.

Assumption project. A project has been initiated in conjunction with the Texas Young Lawyer’s
Association to develop a list of volunteer lawyers to serve as custodians and assist with
assumption. Julie Liddell, James Ehler, and Tim Baldwin are developing a handbook for
custodians appointed for these proceedings. The guide will also be made available on the State
Bar’s website with links to all necessary forms, pleadings, and applicable rules.

Litigation Update. She briefed the Commission on various ongoing litigation matters across the
state. James Ehler provided information on the [attorney-client privilege redacted] matter.

APPOINTMENT OF SPECIAL ASSISTANT DISCIPLINARY COUNSEL
Upon consideration, the following motion was made:
Motion: To authorize the appointment of Robert Newman as Special Assistant

Disciplinary Counsel on the [aftorney-client privileged communication redacted]
disciplinary matter in event a settlement does not go through.

Movant; John Neal
Second: Jane King
Vote: Unanimous

[Attorney-client privileged communication redacted]
‘The Update Docket was reviewed. No further action taken.

Meeting adjourned.
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STATE BAR OF TEXAS

Office of the Chief Disciplinary Counsel
February 25, 2015

Drew Bradford
31 Parkside Road
Bedminster, NJ 07921

Re: Commission for Lawyer Discipline v. Carole King Boyd — Multiple filings
Dear Mr. Bradford:

As Special Administrative Counsel for the attorney-discipline system, the information
regarding your grievance was forwarded to me for a response.

[ am sorry that you do not feel that the system has served you well. In order to be able to
respond to you in a substantive manner, I looked into these matters by reviewing materials from
the files and speaking with the staft persons involved in the processing of your grievances.

As you know, your first grievance, filed in March 2012, was nonsuited in February 2013.
Your second grievance, filed in May 2013, contained no new allegations from the previous
grievance and was dismissed in June 2013 for failing to provide additional information that
would demonstrate misconduct. Your most recent grievance, filed this month, was returned to
you for again failing to provide new allegations of misconduct.

I understand that it is your contention that the State Bar of Texas was unaware of
pertinent information regarding Respondent’s out-of-state disciplinary record at the time your
original complaint was nonsuited. From reviewing materials from the files, I can tell you that the
Bar did possess and consider that information in making its determination regarding your
complaint. Your recent grievance, therefore, does not contain new information that would
demonstrate misconduct.

Because you have utilized your two filing opportunities, you are now without recourse as
to this matter under the procedural rules. Accordingly, this matter has been closed.

Thank you nonetheless for seeking a better understanding of the bases for the dismissals.



Sincerely,

%{AW
JHlie Liddell

Special Administrative Counsel
Commission for Lawyer Discipline
State Bar of Texas

P.O. Box 12487

Austin, Texas 78711

(512) 427-1350

P.O. BOX 12487, CAPITOL STATION, AUSTIN, TEXAS 78711-2487,512.427.1350; FAX: 512.427.4167



Drew bradford
31 Parkside Road

Julie Liddell

Commission for lawyer Discipline
Austin, Texas Bedminster, N.J.

‘ 07921
I hope all is well with you and your staff.
There are serious errors. The second and the first
filings against Crole Boyd are different that this one.
If you read throught the ExhiQits and the documents submitted
the Supreme Court of New Jersey ruled and determine that this
is an entriely new issue (The first one being Carole Boyd re-

fusing to pay her rightful debt)} (The second one is lying to
the Supreme Court of New Jersey in a swoarn affadavit and in

a Certification.
I believe we both were also set up by Carole Boyd. A

close associate of hers with whom Carol Boyd does litigation

to
told me to file the additdogrienvance telling me that she had
news

researched this rule in Texas. Now a Texas/ reporter tells me
that Carole Boyd and this person are close associates and are
involved in a legal project t?gether. Knowing that this pre-
sent grievame is forthwith, Carole Boyd may have set this up
through her close associate. Nonetheless, the clear fact is

that this present grievance is new and different of which the

of hours
Supreme Court spent hundreds, They would not spend hundreds

of hours on duplicity. Please read the new grievance. I re-

mailed same with more clear langquage as Gaoxge Smith suggests.

Dated: March 3, 2015 ol e . Jiftdlékflfg;/
Drew Bradford
Post Script: Carocle Boyd was not innocent of the first
grievnace. Texas simply did not reprocipocate re. fee arbitratio
suspension, as George Smitth told me.



IN THE MATTER OF . ’% y i»'EE !)

CAROLE KING BOYD,

AN ATTORNEY AT LAW

(Attorney No.006401985) ~ <" . i~

The Supreme Court having ordered ChﬁOLl KING BOYD of MEDINA,
TEXAS, who was admitted to the bar of this State in 1985, to
comply with the determination of the District XIII Fee
Arbitration Committee in District Docket No. XIII-2008-0063F by
refunding the sum of $6,086.00 ko réspondent’a client and to pay
a sanction of $500 to the Disciplinary Oversight Committee;

-And the Coﬁrt haVing ordered respondent to comply with the
fee arbitration determiﬁation and to pay the sanctioﬁ on a
schedule established by this Court and having ordered that
respondeﬁt be subject tP immediate temporary suspénsion from
practice without further notice on report by the Office of
Attorney Ethics éf her noncompliance;

And the Offiée of‘Attorney Ethics havinyg certified to the
Court that réspondent has falled to comply with the Court’s
Orders; |

And good cause appearing;
It is ORDERED that CAROLE KING BOYD is suspended from the

practice of law, effective immediately, pending her full

Exfo 8
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complj.ance with the Orders of this Court, and until the Ffurther

Order of the Court:; and it is further

ORDERED that the entire record of this matter be made a

permanent part of respondent’s file as an attorney at law of this

State; and it is further

ORDERED that respondent comply with Rule 1:20-20 dealing

with suspended attorneys.

WITNESS, the Honorable Stuart Rabner, Chief Justice, at

Trenton, this 1% day of November, 2011.

" Il

CLERK OF THE BUPREME COURT

The toregoing is a true copy
of the oviginhal on e in my office.

gmcéf ¥HE SUPREME COURT
R OF NEW JERSEY



SUPREME COURT OF NEW JERSEY
D-76 September Term 2010
067697
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-

AN ATTORNEY AT LAW

L5 P R A

AL e

{Attorney No. 006401985): e & - i

’CAROLE KING BOYD of MEDINA, Tﬁiﬁé,'th was admitted to the
bar of this‘Staté’in'lBSS, having been ordered to show cause why:
she shoula‘not be temporarily suspended from practice pursuant to
Rule lgzo-is(k}'and éompelled to pay atmoﬁetary sanction in the
" amount of $250 ﬁo the Disciplinary Oversight Committee for
failing to comply with the de;ermination of the District XIII Fee
Arbitration Committee in District Docket No. XIII-2008-0063F;

And good cause appearing;

It .is ORDERED that CAROLE KING BOYD comply with the
determination of the District XIII Fee Arbitration Committee by
making a payment df 5586 to Drew Bradford, c/o the Office of
Attorney Ethics, on or before August 15, 2611, and by making
eleven édditional payments in the amount of 5500 to Mr. Bradfofd

each month thereafter, c/o the 0Office of Attorney Ethics until

the award of $6,086.00 is satisfied; and it is further



ORDERED that CAROLE KING BOYD pay the sanction of $250 to
the Disqiplinary Ovérsight Committee, c/o the Disciplinary Review
Board, on or before ‘Septembe_r 15, 2011; andK,it is further |

ORDERED that on report by the Office of Attorney Et;hicsg that
CAROLE KiNé BOYD has failed to ~complj;ruw.ith the terms of this
Order, she may be temﬁor&rii? sus;eﬁded from practice without

further notice, pending her full compliance with the Order and

until the further Order of the Court.

| WITNESS, the Honorable Stuart Rabner, Chief Justice, at

Trenton, this 12th day of July 2011.

CLERK OF THE SUPREME COURT

The forsgoing I8 & trué 8opY
of the original on file in my office.

YL -

CLERK OF THE SUPREME COURT
OF NEW JERSEY



Blake Hawthorne Drew bradford

. Clerk of the Court 31 Parkside Road
Supreme Court of Texas Bedminster, N.J.
Austin, Texas 07321
Tele: 512-463-1312 Tele: 908-781-8852

Dear Blake Hawthorne,

I hope all is weil with you and your staff.

As per our telephone conversation, please refer this
matter to theChief_Disciplinary Counsel.

Lawyer Carole Boyd of Median Texas, 15751 Highway 16 North,
with a zip code of 78055, has been suspended twice by the Supreme
Court of New Jersey and the State Bar of Texas refuse to recipro-
cate. Please see the Attached Supreme Court Orders and recent

decision and letter for Julie Liddell and my reply to her.

Frankly, the operator answering the telephone for the State
Bar of Texas was quite hostile and refused to iet me speak to any
one to resolve their current error. This new grievance is entire
ly new and different and regards.the intentionbally lying by law-
ver Carole Boyd to the Supreme Court of New Jersey in a sworn
Affadavit. The first grievance, of which Carele Boyd is also
Suspended. from the practice of Law, .is for refusal to pay her
owed $6,011 Fee Arbitration determination. The State Bar of
Texas refsues to reciprocate on both of these SuSpgnsion by the
Supreme Court of New Jersey. I.appreciate your assistance in

this matter. ngjﬁdQAAJZ%S{/\cx{iliétﬁbtiL

Dated: March 5, 2015 Drew Bradford

Prosecutor George Smith stated to me that a lie was being
purpetrated against me that I yelled at the operator.after re-
porting this serious error. He apologized for this falsehood.



SUPREME COURT OF NEW JERSEY
Disciplinary Review Board

Docket No. DRB 14-141

District Docket No. XIV-2013-0034E

IN THE MATTER OF

CAROLE KING BOYD
Decision

E % S5 AN a¥ [T 1)

AN ATTORNEY AT LAW

Argued: September 18, 2014

Decided: December 4, 2014

Maureen G. Bauman appeared on behalf of the Office of Attorney
Ethics.

Respondent appeared pro ge, via telephone.

To the Honorable Chief Justice and Associate Justices of
the Supreme Court of New Jersey.

This matter was first before us in January 2013, on a
recommendation for a six-month suspension filed by the District
VII Ethics Committee, based on findings of wviolations of REC
1.16{(d) {(upon termination of repregentation, a lawyer shall take

steps to the extent reasonably practicable to protect a client's




interests); RPC 3.3(a)(l) (false statement of material fact or
law to a tribunal), RPC 8.4(c¢) (conduct involving dishonesty,
fraud, deceit or misrepresentation), and RPC 8.4(d) (conduct
prejudicial to the administration of justice). We remanded the
matter for another disciplinary hearing befora a different
district ethics committee, because District XIII had denied
respondent's reguest to appear by telephone; contrary toT R,
1:20~6(c)(2)(D), which does not require that a respondent’'s
appearance at a disciplinary hearing be in person.

on remand, a two-day hearing took place before a panel of
the District VII Ethics Committee (DEC), in late 2013. The DEC
found that respondent had violated only RPC 3.3(a)(l) and RPC
8.4(c) and recommended the imposition of a reprimand. For the
reasons set forth below, we find that respondent wviolated RPC
1.16¢(d), RBC 3.3(a)(1l), RPC 8.4(c}, and RPC 8.4(d} and determine
to impose a three-month suspension on her.

Respondent was admitted to the New Jersey bar in 1985. At
the relevant times, she maintained an office for the practice of
law in Miliford, New Jersey, and in Medina, Téxaa.

Respondent has no disgiplinary history. Neverthelesgs, on
November 2, 2011, the Supreme Court temporarily suspended her
for failure to abide by the Court's prior orders, requiring her

to comply with the determination of a fee arbitration committee

2




and establishing a payment plan to enable her to do so. 1In re
Boyd, 208 N.J. 357 (2011).}

Over the course of many years, respondent represented Drew
Bradford in several matters. The one underlying this
disciplinary action involved a WNew Jersey civil suit that
respondent filed against Dianne Gleason and Renee BHedges,
alleging malicious prosecution, libel, and intentional
deprivation of prospective economic benefit (the Gleason
matter). Respondent filed the Gleason complaint in 2006, even
though she had moved to Texas in 2004. When she was required to

appear on Bradford's behalf in New Jersey, she did so via

telephone.

! At the disciplinary hearing, respondent described the fee
arbitration proceeding involving the grievant in this matter,
Drew Bradford, as "ridiculous® and a "witch hunt" and declared
that, even "if hell freezes over, Mr. Bradford is never going to
get that [fee refund] from me" because, she asserted, "I don't
owe it and it is not right." Although R. 1:20A-5 provides that
fee arbitration proceedings are confidential, because the order
suspending respondent for failure to comply with the fee
arbitration determination is public and because the parties
discussed the fee arbitration matter during the disciplinary
hearing, we deem the confidential nature of the fee arbitration

matter to be waived.




In May 2007, the Gleagon matter was dismissed on summary
judgment. The dismissal was appealed as to Gleason only. On
August 13, 2009, the Appellate Division reversed the summary
judgment order and remanded the Gleason matter for trial on the
malicious prosecution claim. The next day, the aforementioned
fee arbitration hearing between . respondent and Bradford was
conducted.?

Sometime prior to Auqust 2009, respondent had attempted to
terminate the representation of Bradford, but‘ he would not
permit it. Thus, she decided to file a motion to withdraw. She
also decided to tender her resignation from the New Jersey bar
because, she testified, she did not have the resources to
continue practicing law in this state.

On August 19, 2009, after the Appellate Division had
remanded the Gleason matter, but before a trial date had been
set, respondent filed a motion with the trial court, seeking

leave to withdraw as counsel for Bradford. The motion,

? On December 12, 2008, Bradford's request for fee
arbitration was docketed. At the time, respondent was
representing Bradford on appeal in the Gleagon matter. She was
not charged with having engaged in a conflict of interest,

however.




returnable on September 11, 2009, was accompanied by a twenty-~
one paragraph supporting certification. Bradford denied that
respondent had discussed the motion to withdraw with him, before
filing it. He allegedly learned of it only after receiving a
copy-

On August 20, 2009, the day after respondent filed the
motion to withdraw, she signed a Resignation Without Prejudice
From the Bar of the State of New Jersey form, which the Supreme
Court received on August 24, 2009. In connection with her
resign;tion, respondent certified that she had "notified all
clients for whom I have performed any professional services or
by whom I have been retained of my pending resignation and have
complied with RPC 1.16."°

Respondent denied that the Glesason matter was pending, when
she submitted her resignation. She claimed that "[t]he case
wasn't pending at that point. It had just been decided by the

Appellate Division. It hadn't been even ment back yet. It was

' REC 1.16(d} requires an attorney, upon termination of the
representation of a client, to "“take Bteps to the extent
reasonably practicable to protect a client's interests,”
including, but not limited to, "giving reasonable notice to the
client” and *allowing time for employment of other counsel.”




a brand new file." Respondent maintained that she had told
Bradford that she was *"going to resign” from the bar, at the
Auguat 14, 2009 fee arbitration and in "numerous" faxes to him.
Contrarily, Bradford testified that respondent had said only
that she was "thinking about possibly resigning.”

According to the ethics complaint, respondent did not
comply with RPC 1.16, because she failed to give Bradford
reasonable notice of her intended resignation and to allow him
time to retain other counsel, before she tendered her
resignation to the Supreme Court. Horeovér, in  her
certification to the Court, in s‘upport of her tendered
resignation from the bar, she had not disclosed either the
pending litigation in the Gleason matter or her motion to be
relieved as counsel for Bradford in that case, which, the
complaint charged, constituted violations of RPC 3.3(a)(l), RPC
8.4(c), and RPC 8.4(d).

In respondent's certification in support of her August 19,
2008 motion for leave to withdraw, she asserted the following:

e In June 2007, she. had billed Bradford for

work done in the @Gleagon matter, plus
disbursements made in two other matters.

e At the time, Bradford wag short on funds, so
she agreed to a payment plan and proceeded
to prosecute the appeal in the Gleagon
matter. ’




¢ Between June and October 2007,* she and
Bradford had discussions, in which he had
agreed that, if the appeal in the Gleason
matter were successful, "he would make other
arrangements for representation for trial.”

e Bradford had *"received several notices in
writing that payment must be made on his
bill or that [she] would seek to withdraw as

counsel."” ;

¢ On October 1, 2007, she submitted another
bill to Bradford, which included the
outstanding balance from June; none of the
bille to Bradford had been paid.

¢ Although the Gleason appeal was auccessful,
Bradford refused to either hire another

attorney or to represent himself at trial.

s Bradford refused to permit her to withdraw
from the representation. Yet he called her
incompetent and threatened and berated her,
causing her to Cease any verbal
communication with him.

e Bradford now wanted her to handle the trial
on a contingent fee basis and claimed that
he was no longer able to pay for her travel
and expenses from Texas to New Jersey.

e In the past, Bradford had 1litigated ~a
substantial amount of cases pro se" and,
therefore, he was "entirely capable of doing
g0 in this one.*

‘ The certification identified the year as 2009. We infer
that *200%" was a typographical error and that, instead, the
year should have been 2007.




o The Gleagon matter now involved the trial of
only one count and one defendant.

In paragraph 11 of her August 19, 2009 certification to the
trial court, respondent asserted that she could no longer

continue to represent Bradford in the Gleason matter, for the

following reasons:

I have a busy practice in Texas and [sic]
unable to continue any representation in New
Jersey, and am in the process of resigning
from the New Jersey Bar. I have no other
matters which require my New Jersey
admittance, it is impossible to leave my
practice in Texas for any period of time,
and it ie a financial hardship to try to pay
dues, client protection Fund fees, keep
attorney trust  accounts, and maintain
offices in both states.

[Ex.1911.]
Respondent told the trial court that she was "resigning
from the New Jersey bar for the reason that it is financially
burdensome to try to maintain practices in both states."
Bradford testified that he did not read respondent's August
19, 2009 certification in its entirety, because there were
*(s]ignificant falesehoods” that captured his attention. Thus,
he "migsed" that portion of respondent's certification that
stated that she would be resigning from the New Jersey bar.

Moreover, he asserted, respondent's claim that she was "in the

process of resigning® was vague.




&

In a September 10, 2009 letter to Judge William L'E.
Wertheimer, Bradford opposed respondent’s motion to withdraw,
claiming that he could not find anothér attorney and that, due
to a number of physical and mental infirmities, he could not
represent himself. His opposition to the motion resulted in an
adjournment of the September 11, 2009 return date to September
25, 2009.

In a telephone conversation with Judge Wertheimer's law
clerk, tespondent asked that a trial date not be set until after
the motion was heard. Nevertheless, sometime before the
September' 25, 2009 return date, the trial was scheduled for
November 30, 2009.

On September 20, 2009, respondent signed a reply
certification, in further support of her motion to withdraw as
counsel for Bradford in the Gleason matter. She did not address
Bradford's claim that she had never discussed the motion with
him.‘ She did assert, however, that she had "received a notice
from the Bar stating that ([her] resignation is pending
confirmation.” -

Bradford testified that he never received a copy of
| respondent's resignation papers and that he did not learn of her
application until he read about it, in respondent's

September 20, 2009 reply certification to Judge Wertheimer.
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On September 22, 2009, the Supreme COgrt accepted
respondent’s tendered resignation, "effective iméi:liately.“ on
September 25, 2009, Judge Wertheimer denied respondent's motion
for leave to withdraw, on the basis that a trial date had been
scheduled for November 30, 2009 and that Bradford could not be
left without counsel, two months before trial, "without
suffering adverse effects on his interests.”

On September 28, 2009, Bradford wrote to Office of Attorney
Ethics (OAE} Director Charles Centinaro, to former OAE Deputy
Ethics Counsel John McGill, III, and to Supreme Court Clexk Mark
Neary, offering his “opposition® to Boyd's resignation.
Specifically, Bradford took the position that, by tendering her
resignation on August 20, 2009, respondent was representing to
the Supreme Court that, as of that date, she was no longer
practicing law in New Jersey. He disputed the truthfulness of
respondent’s statement, presumably because, as of August 20,
2009, her m;tion to withdraw from the Gleason matter was pending
and, therefore, she remained counsel of record in that case.

Bradford also stated in his September 28, 2009 “opposition®
that he had not learned of respondent's pending resignation
until September 25, 2009, when he had received her September 20,

2009 reply certification to the trial court. Bradford requested
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the rescission of the September 22, 2009 Court order accepting
regpondent's resignation.

On October 6, 2009, Bradford wrote to McGill and Neary and
informed them that Judge Wertheimer had denied respondent's
motion to withdraw as counsel in the Gleagon matter. Three days
later, Neary wrote to respondent and asked her to "explain the
apparent inconsistencies between your sworn affidavit of August
20, 2009 [to the Supreme Court], and the representations of Mr.
Bradford's correspondence." Specifically, Neary identified her
sworn statement, in the respignation form, that she had ®"notified
all clients . . . of [her] pending resignation and [she had]
complied with RPC 1.16." Neary informed respondent that, "in
the absence of a satisfactory response, the Supreme Court may
take action vacating its Order accepting your resignation
without prejudice.”

In an QOctober 19, 2009 letter to Neary, respondent
indicated that she had notified Bradford of her "intention to
withdraw from practice in New Jersey." She also gtated that she
had informed Bradford, in November 2008, that, if the appeal in
the Gleason matter were successful, he would have to retrieve
his file and retain a new attorney.

Respondent further told Neary that, after the Appellate

Division had ruled in Bradford's favor, Bradford had refused to
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retrieve his file or to hire new counsel. Accordingly, she had
notified him of  her “intention to terminate [their]
relationship, stop practicing in NJ, and move to withdraw as
counsel if he did not honor his agreement with her."™ According
to respondent, when Bradford informed respondent that he had no
intention of allowing her to withdraw as his attorney, she filed
a motion to withdraw and tendered her resignation from the bar.
Respondent claimed to Neary that she no longer represented
Bradford in the Gleason matter and that she was now representing
herself, in the attempted withdrawal as counsel.

At the disciplinary hearing, respondent could not recall
whether, prior to the submiasion of her resignation form, she
had reviewed R, 1:20-22, the rule governing that process.
Instead, she stated, she had simply called the Supreme Court
Clerk's office and "did what they told [her] to do." She could
not remember the name of the person who had advised her how to
proceed. At oral argument before us, she elaborated:

Anyway, I called the -~ X did make my
motion and it wae returnable, I think,
September 11" and maybe that date's in my
mind for another reason. But anyway, it was
sometime early in September and I called . .
. 8everal different agencies because I
wasn't sure how to proceed. I had bar dues
and client protection dues or whatevaer that
were payable and I didn't want to continue

practicing in New Jersey when I wasn't
physically there, had no clients there and
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had no intention of continuing to practice
there with any clients. So I called, first,
I think about the dues and they said well,
just hold off, what are you going to do, are
you going to resign? And I said, yeah, I
guess so. I don't know the process. They
said well just a minute, we'll transfer you.
Then they transferred me to some other
person who 1 believe was in the Supreme
Court. I'm not sure who it was but I'm sure
if somebody wanted to check this back then,
they could have gotten thé phone records and
seen that I had called. And if somsbody
wanted to check this such as the
[presenter], they could have checked with
people there because I spoke to at least two
people and maybe three. So someone would
have remembered this conversation if the
truth wanted to be brought out. The truth
was never brought out.

I had my testimony, my sworn testimony,
that I did this. There was never any
evidence to the contrary. There couldn't
have been because this 1is exactly what I
did. I had no intention of trying to
deceive anyone, I wanted to know what to do
and they told me. They said, «- that I was
told it takes at least 30 days to process an
application so your motion [to withdraw] is
fine, go ahead and fill the application out,
send it in, and your motion will be heard
probably before this so there shouldn't be
any problem. Well, that was the plan but
that's not what happened.

(BT13-14 to BT14-25.]°

* *BT" refers to the transcript of the oral argument before
us, on September 18, 2014.
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There is no indication in the record that respondent
notified the Supreme Court that the motion to withdraw had been
adjourned to.September 25, 2009, which was beyond the thirty-day
window that the Court employee allegedly told respondent would
be the earliest that the Court would act on her resignation.
Further, when the motion to withdraw was denied, respondent did
not immediately inform the Supreme Court. She claimed that she
wanted to first straightean out what she believed to have been
some confusion at the +trial court level. Before she
accomplished that, however, the Supreme Court learned of Judge
Wertheimer's decision, when it received a copy of his order.

Respondent testified that, if the Court employee had told
her to wait to resign until after the motion to withdraw had
been decided, she would have done that, "but they didn't say
that.” She neither wrote to Bradford to inform him that she had
resigned nor sent him a copy of the resignation form. She
considered the six-page reply certification "additional notice"
to him.

Respondent testified that, after her motion to withdraw was

denied on September 25, 2009, she once again called the Supreme
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Court Clerk's office seeking direction.® An employee told her to
file a motion for reconsideration of the denial. When
respondent stated that she could not do that because she was no
longer a member of the bar, the employee told her to file it
anyway or seek admission pro hag¢ vice.
| Although respondent filed a motion for reconsideration with
the trial court, it was returned to her because Judge
Wertheimer, she was told, was going to enter an order sua
gponte. Bradford testified that he did not oppose the motion
because, at that point, a lawyer had advised him that, given the
animosity between Bradford and respondent, there would be a
mistrial "and it would just be a mess and a waste.”
On October 22, 2009, Judge Wertheimer issued an order
directing Bradford to "represent himself or seek alternate
counsel within 20 days,” as respondent was no longer eligible to

practice law in New Jersey. Bradford received a copy of the

order.

¢ It is not clear when respondent made this call, in light
of her failure to promptly notify the Court that the motion was

denied.
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On November 17, 2009, the Supreme Court vacated its
September 22, 2009 order accepting respondent's August 2009
resignation, on the basis that she was still counsel of record
in the Gleagon matter, when she submitted her resignation.

On December 18, 2009, Judge Karen M. Cassidy granted
respondent's motion for reconsideration, permitted her to
withdraw, ordered Bradford to retain new counsel or appear pro
ge, directed respondent to return the file to him, and adjourned
the trial from January 19 to Pebruary 22, 2010.7

Attorney Francis T. Gleason, Jr., who represented one of
the defendants in the Gleason matter, testified that
respondent’s actions in the Gleason matter were "appropriate.”
According to Gleason, respondent did all that she was required
with respect to the prosecution of the first appeal.

The DEC found that respondent had violated RPC 3.3(a){l)
and RPC 8.4(c). With respect to RPC 3.3(a)(l), the DEC noted
that respondent had falsely certified to the Court that she had

*notified all clients for whom I have performed any professional

' As of September 12, 2013, the Gleagson matter was once
again pending appeal, after the trial court again dismissed it

on summary judgment.
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services or by whom I have been retained of my pending
resignation and have complied with RPC 1.16."

The DEC found that, although respondent had notified
Bradford of her pending resignation, through her certification
in support of her motion to withdraw, in which she had stated
that she was in the process of resigning from the New Jersey
bar, s8he had not complied with RPC 1.16, because her
representation of Bradford in the Gleason matter had not been
"properly terminated in accordance with such Rule.” According
to the DEC, the reaignation form’s requirement that an attorney
certify to having complied with RPC 1.16 “"suggests that
repregentation has already been properly terminated under such
Rule — not that the process for withdrawal has merely begun.”
The DEC found that respondent's failure to inform the Supreme
Court that she was still counsel of record in the g;ggggﬁ matter
was an omission of material fact. The DEC concluded that this
omission was a violation of RPC 3.3(a)(l), by reading it *in
pari materia® with RPC 3.3(a)}(5) and RPC 3.3(d).

The DEC found that respondent violated RPC 8.4(c), based on
the same reasoning, that is, respondent's failure to inform the
Court that she still was counsel of record in the Gleason matter

was an omission that precluded the Court from making “an

informed decision” with respect to her resignation.
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In the DEC's view, however, the record did not support a
finding that respondent had wviolated RPC 1.16(d) or RPC 8.4(d).
As to RPC 8.4(d), the DEC found that not only had Bradford not
suffered any "material harm," between the original September
2009 return date for the motion to withdraw and December 2009,
when respondent was finally allowed +to withdraw, but that
respondent had not misied the trial court.

As to RPC 1.16(d), the DEC found that respondent had given
Bradford notice of her intention to withdraw from the
representation on August 14, 2009, the date of the fee
arbitration, but Fhat she had continued to represent him until
December 18, 2009, when the trial court finally permitted her to
withdraw. Thus, "Bradford had had a reasonable amount of notice
and time to employ replacement counsel, and in fact Bradford did
obtain replacement counsel without undue effort or expense.®

The DEC found no aqggravating factors and cited, as
mitigation, (1) respondent's "prompt attention to the Trial
Court Matter and notice to the Trial Court following the Supreme
Court's vacation of Respondent's resignation from the New Jersey
bar,® (2} the “"trying" attorney-client relationship between
respondent and Bradford, which the trial court determined was a

valid ground for her to withdraw from the representation, and

(3) her "good faith attempt to comply with the proper procedures
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for withdrawing from representation and resignation from the New
Jersey bar."

The DEC viewed the OAE‘'s recommended six-month suspension
as "unduly harsh under the circumstances® and recommended the
imposition of a reprimand instead.

Following a de novo review of the record, we are satisfied
that the DEC's finding that respondent's conduct was unethical
is fully supported by clear and convincing evidence. We are
unable to agree, however, with the DEC's dismissal of the RPC
1.16(d} and RPC 8.4(d) charges.

We begin with RPC 1.16(d). As stated previously, RPC
1.16(d} requires an attorney, upon termination of the
representation of a client, to take certain steps to protect the
client's interests. Here, Bradford would not agree to the
termination of the representation, leaving respondent with no
choice but to seek leave to withdraw from the Gleason matter.
We do not fault her for this. Bowever, by tendering her
regignation from the bar on the day after she filed the motion,
rather than waiting for the motion to be decided in her favor,
respondent violated RPC 1.16(d). By tendering her resignation,
reapondent did not give Bradford sufficient time to retain a new
lawyer. Also, by tendering her resignation, respondent violated

RPC 8.4(d) because she sought to force the trial judge to grant
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her motion to withdraw. This fact is evident in the language of
her certification in support of the motion, stating that she was
"in the process of resigning from the New Jersey Bar."

We reject respondent's defense, that is, her reliance on
the Court employee‘s statement that the Court would not act on
the resigrnation for at least thirty days. Although the thirty-
day period would extend beyond the original September 11, 2009
return date, respondent still had a duty to be truthful in
connection with the resignation process. . She was not.
Morecver, as a lawyer, i1t wag unreasonable for respondent to
rely on the employee’s prediction. The motion to withdraw could
have been denied or adjourned or, as it turned out, both.

Regpondent's failure to infofm the Supreme Court that the
return date of the motion to withdraw had been adjourned from
September 11 to September 25, 2009 is additional proof that she
intended the resignation to influence the outcome of the motion.
Clearly, the September 25 date was beyond the thirty-day period
within which the Supreme Court could have acted on the
resignation, as respondent understood from the Clerk’'s 0Office.
Moreover, in her reply certification in further support of the
motion to withdraw, respondent was sure to inform thé trial
court that she had "received a notice from the Bar stating that

[her] resignation is pending confirmation.”
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Alsc, respondent's representation to the Supreme Court, in
the resignation, that she had complied with RPC 1.16(d) was
untrue and her failure to inform the Supreme Court fﬁat a motion
to wiﬁhdraw from the Gleapon matter was pending constituted a
misrepresentation by silence.

We find, thus, that respondent violated RPC 1.16(d), REC
3.3(a){1), RPC 8.4(c), and RPC 8.4(d}.

Attorneys who make misrepresentations to a court, under

oath, are subject to a broad range of discipline. See, e.49., In

d, DRB 07-23C {(November 15, 2007)

(admonition imposed on attorney, who, in a matrimonial matter,
filed with the court certifications making numerous references
to r“attached®” psychological and medical records, whereas the
attachments were merely billing records from the client's
insurance provider; in mitigation, this was the attorney's first
encounter with disciplinary system in a twenty-year career); In
re _McLaughlin, 179 N.J. 314 (2004} (reprimand imposed on
attorney who had been required by the New Jersey Board of Bar
Examiners to submit quarterly certifications attesting to his
abstinence from alcohol and who falsely reported that he had
been alcohol-free during a period within which he had been

convicted of driving while intoxicated; in mitigation, after the

false certification was submitted, the attorney sought <the
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advice of counsel, came forward, and admitted his

transqressions); In re Manns, 171 N.J. 145 (2002} (reprimand for
misleading the court in a certification in support of a motion
to reinstate a complaint as to the date the attorney learned
that the complaint had been dismissed, as well as lack of
diligence, failure to expedite litigation, and failure to
communicate with the client; although the attorney had received
a prior reprimand for pattern of neglect, lack of diligence, and
failure to communicate with the c¢lient, we noted that the
conduct in both matters had occurred during the same tilae( frame
and that the misconduct in the second matter may have resulted
from the attorney's poor office procedures); In re Monahan, 201
N.J. 2 (2010) (censure imposed on attorney for making
misrepresentations in two certifications submitted to a federal
court in support of a motion to extend the time within which an
appeal could be filed; the attorney falsely represented that he
was ill, confined to his bed and therefore unable to work; we
rejected the proffered mitigating factors; the attorney also
practiced while ineligible); In_re Clayman, 186 N.J. 73 (2006)
{censure imposed on attorney who misrepresented the financial
condition of a bankruptcy client in filings with the United
States Bankruptey Court in order to conceal information

detrimental to his client's Chapter 13 bankruptcy petition; in
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mitigation, we observed that, although the attorney had made a
number of misrepresentations in the bankruptcy petition, he was
one of the first attorneys t¢ be reported for his misconduct by
a new Chapter 13 trustee who had elected to enforce the strict
réquirements of the bankruptcy rules, rather than permit what
had been the "common practice® of bankruptcy attorneys under the
previous trustee; we also noted that the attorney had an
unblemished disciplinary history, was not motivated by personal
gain, and had not acted out of venality); In re Trustan, 202
N.J. 4 (2010) (three-month suspension imposed on attorney who
submitted to the court a client*s case information statement,
falisely asserting that the client owned a home and drafted a
false certification for the client, which was submitted to the
couﬁ: in a domestic violence trial; in addition, the attorney
entered into an improper business relationship with her client
and, after their attornmey-client relationship ended, attempted
to inflict harm on her former client b'y seeking to assist her
client's former husband in seeking custody of their children in
- exchange for the withdrawal of his grievance); In re Perez, 193
N.J. 483 (2008} (on motion for final discipline, the attorney
wag suspended for three months for false swearing; the attorney,
then Jersey City Chief Municipal Prosecutor, lied under cath at

a domestic violence hearing that he had not asked that the
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municipal prosecutor request a bail increase for the person
charged with assaulting him}; In re Chasar, 182 N.J. 459 (2005)
{three-month suspension for attorney who, in her own divorce
proceedings, filed with the court a false certification in which
she denied having made cash payments to her employees; she also
filed a certification on behalf of her secretary, in which the
secretary falsely claimed not to have received cash payments; we
rejected as mitigation the attorney’s claims that the litigation
was contentious, that she was using steroids, painkillers, and
sleeping pills as the result of a neck injury, and that her
former husband had wrongfully denied her visitation with their
children for a three-month period); In re Coffee, 174 N.J. 292
(2002) (on motion for reciprocal discipline in a matter where
the attorney received a one-month suspension in Arizona, three-
month suspension imposed for his submission of a false affidavit
of financial information in his own divorce case, followed by
his misrepresentation under oath that he had no assets other
than those identified in the affidavit); In _re Lyle, 172 N.J.
563 (2002) (three-month suspension imposed on attorney who
falsely stated in his complaint for divorce that he and his wife
had been separated for eighteen months; we rejected as a
mitigating factor the attorney's purported treatment for

depression at the time of the misconduct); In re Brown, 144 N.J.
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580 (1996} (three-month suspension imposed on attorney who,
during the trial in the plaintiff-hospital‘s collection suit for
recovery of expenses incurred in the treatment of attorney’'s
drug and alcohol dependency, testified untruthfully that he had
never used cocaine, had never been treated for cocaine
dependency, that his treatment at the hospital was limited to
alcoholism, and that the treatment was fewer than the number of
days billed; we noted that the attorney's misrepresentations at
trial were made nearly five years after his alleged successaful
completion of a rehabilitation program; we rejected the
attorney's claim that his untruthful denial of drug use was the
result of the shock, fear, and shame he experienced as a result
of the court's questioning of him about his drug use}; In_re
Maxrk, 132 N.J, 268 (1993) (three-month suspension for attorney's
oral misrepresentations and fabrication of two leéters, which
were submitted to the trjial court and his adversary; the
attorney attached the letters to a false certification to the

court); In re Kernan, 118 N,J. 361 (1990) (three-month

suspension imposed on attorney who "knowingly made a false
certification® in his own matrimonial matter, by failing to
amend his case information statement to reflect that he had
transferred to his mother ownership of an unimproved lot that

had been identified as an asget on that document; the attorney's
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claimed history of psychiatric difficulties was insufficient to
demonstrate "a lack of volition or moral awareness™}; and ;g___;;g‘
Cille, 155 N.J. 599 (1998) (one-year suspension where, after
falgely certifying to a judge that a case had been settled and
that no other attorney would be appearing for a conference, the
attorney obtained a judge's signature on an order dismissing the
action and disbursing all escrow funds to his client; <the
attorney knew that at least one other lawyer would be appearing
at the conference and that a trusé agreement required that at
least $500,000 of the escrow funds remain in reserve; two prior
private reprimands in two matters for failure to commnicate
with a client and for entering into an improper business
relationship with a client).

Bere, it 4is our conviction that respondent's conduct
warrants a three-month suspension. Although she has a clean
fourteen-year disciplinary record, in our view, this is not
sufficient to overcome the serious nature of her conduct, that
is, misrepresenting to the Supreme Court that she had complied
with RPC 1.16(d) and failing to disclose the pending motion to
withdraw from the representation of Bradford in the Gleason
matter. Purther, we find, in aggravation, that, when she
learned that the motion to withdraw had been adjourned, she

failed to notify the Supreme Court, thereby leaving the trial
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court with no choice but to permit her withdrawal because she
would noc longer be a member 6f the bar. She also failed to
promptly inform thé Supreme Court that the motion was denied and
played fast and loose with her obligations under the rules and
with her représentations to the Supreme Court.

Finally, respondent's stated refusal to pay the fee award
to Bradford, in the face of Court oxders compelling her to do
8o, is 8o troubling that nothing short of a three-month
suspension would be adequate in .this case.

Member Gallipoli voted to impose a six-month suspension.
Member Singer abstained. Members Rivera and Yamner did not
participate.

We further determine to require respondent to reimburse the
Disciplinary Oversight Committee for administrative costs and
actual expenses incurred in the prosecution of this matter, as

provided in R, 1:20-17.

Disciplinary Review Board
Bonnie C. Frost, Chair

Chief Counsel
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SUPREME COURT OF NEW JERSEY
DISCIPLINARY REVIEW BOARD
VOTING RECORD

In the Matter of Carole King Boyd
Docket No. DRB 14-141

Argqued: September 18, 2014
Decided: December 4, 2014

bBisposition: Three-month suspension

F

Nembers Six-month | Three- Reprimand | Dismiss | Abatained Did not
Suspension | month participate
Suspension
Frost X
{ Baugh X
Clark - X
Gallipoli X
Hoberman X
Rivera X
Singer X
Yamnexr X
Zmirich X
Total: 1 5 1 2

Chief Counsel




STATE BAR OF TEXAS

Office of the Chief Disciplinary Connsel
March 18, 2015

Drew Bradford
31 Parkside Road
Bedminster, NJ 07921

Re: #15-1533 Drew Bradford - Carole King Boyd
Dear Mr. Bradford:

I received your March 9 letter regarding the above-referenced matter. Per your request,
we reconsidered the information contained in your March 3 grievance, which included a copy of
a December 2014 decision from the New Jersey Disciplinary Review Board. That decision
states that the Board found that Ms. Boyd violated a number of New Jersey disciplinary rules by
conduct arising in connection with her representation of you in 2009, Accordingly, the Board
has recomumended a three-month suspension of Ms. Boyd's law license.

The Board’s decision, however, 1s nat a final enforceable order imposing discipline. That
decision will be reviewed by the New Jersey Supreme Court. If the Court accepts the Board’s
recommendation, it will issue a final order imposing discipline. At that time, we will determine
whether to commence a reciprocal-disciplinary proceeding to impose similar discipline against
Ms. Boyd in Texas.

Please feel free to contact our office with questions or concerns.

Sincerely,
L.
Julid Liddell
Special Administrative Counsel
Office of the Chief Disciplinary Counsel
State Bar of Texas
P.O. Box 12487
Austin, Texas 78711
(512) 427-1350



Julie Liddell Drew bradford

Commission for lawyer Discipline 31 Parkside Road 5¥¥§Kj£?7b?§2)

Austin, Texas ' Bedminster, N.J. MAQ 09
075%ier p; 15
Sfa?fsc Pinary o
- ; © Bar OUnggy
I hope all is well with you and your staff. Qf?ékas

There are sérious errors. The second and the first
filings against Croie Boyd are different that this one.
If you read throught the Exhibits and the documents submitted
the Supreme Court of New.Jersey ruled and determine that this
is an entriely new issue (The first one being Carocle Boyd re-

fusing to pay her rightful debt) (The second one is lying to

the Supreme Court of New Jersey in a swoarn affadavit and in
a Certification.

I beliéve we both were also set up by Carcle Boyd. A
close associate of hers with whom Carcl Boyd does litigation
told me to file the add@ﬁggarienvance telling me that she had
researched this rule in Texas. Now a Texgzyieporter tells me

that Carole Boyd and this person are close associates and are
involved in a legal project together. Xnowing that this pre-
éént grievame is forthwith, Carole Boyd may have set this up
through her close associate. Nonetheless, the clear fact is

that this present grievance is new and different‘of which the

of hours
Supreme Court spent hundreds, They would not spend hundreds

of hours on dquplicity. Please read the new grievance. I re-

mailed same with more clear language as Garge Smith suggests.

Dated: March 3, 2015 M@J‘La 4 'LCK/

Drew Bradford
Post Script: Carole Boyd was not innocent of the first
grievnace. Texas simply did not reprocipocate re. fee arbitratio
suspension, as George Smitth told me.



STATE BAR OF TEXAS

Office of the Chief Disciplinary Counsel
March 27, 2015

Drew Bradford
31 Parkside Road
Bedminster, NJ (7921

Re: #15-1533 Drew Bradford - Carole King Boyd
Dear Mr. Bradford:

On March 25, I received a copy of your letter addressed to Michelle Hunter requesting a
special investigator regarding the above-referenced matter. | wanted to confirm that you had
received my letter sent March 18, a copy of which is enclosed. Your letter and enclosures
suggested that you may have not. As [ explained in my letter, we will continue to monitor this
case for new developments. I hope this allays your concems that our office has not given your
inquiries due consideration.

Sincerely,

Julie Liddell

Special Administrative Counsel

Office of the Chief Disciplinary Counsel
State Bar of Texas

P.O. Box 12487

Austin, Texas 78711

(512) 427-1350

Enclosure



RECEIVED
MAR 25 2015

Drew Bradford Chief Dgﬁggjﬂﬁgw Lounse
31 parkside Road Staté Barof Texas

Michelle Hunter
Director of the State Bar of Texas

P.0. B 12487 ,
ox Bedminster, N.J.

Austin, Texas 78711 07921

Request For A Special Investigator

Dear Director Michelle Hinter,
I hope all is well with you and your staff.
Something is very wrong at the State Bar of Texas.

Repeatedly, the operator refused to provide me with vour

name s0 I could write to you. An adjacent agency, approximately

one week later gave your name to me. ,Both Julie Lj
5.M. Beckage refuse tog do the obvious new and different Grievance.

completed and done by the New jersey Supreme Court related to

lawyer Carole Boyd of15751 Highway 16 North, Medina, Texas 78-55.
Please see att attached letters and Supreme Court Orders and new
determination.

It appears that Carole Boyd set up this confusion. Gayle
Joiner, told me to file this Supplement to my initial Grievance.
Please see attached. ©She is the citizen of Texas who states
"Carole Boyd has not notified . . . "Newspaper writer, Zeke
Maccormack, telephone 210-543-9388 of the San Antonio Express
recently told me that Gayvle {(Joiner) of the Bandera County
Courrier and Carole Boyd did a litigation together. 1Is there
some type of a cder-up involving Julie Liddell and S.M. Beckage.

Obviously, the Supreme Court of New Jersey spent hundreds of hour

doing a new anddifferent Grievance which «iis for Carocle Boyd

lying in a sworn Affadavit to the Supreme Court. The former

Grievance was for non payment of Fee Arbitration. Respsectfully,

oI N err Bl ffor2dl.

Drew Bradford



RECEIVED
MAR 02 2015

s Lty e & £ 3
o o o {‘pie‘f Discipunary Lounse
Your completion of this questionnaire is purely voluntary, Any responses you provide wiil be used {0 ’§Eé%é” Br of Texas

attorney disciplinary system in Texas. Thank you for your pacticipation,

[

Disciplinary System Questionnaire

I. Are you a former client of the respondent lawyer? ’{(I"S __NO

2. Was your grievance dismissed? \fy}\/l 5 NO .
a. If your grievance was chsmlssul did you appeal? v’ihs  NO
b. Did BODA reverse the dismissal? YIS \K/NO

3. Did your grievance resull in a sanction against the respondent lawyer? YIS ‘“"ﬁ()

4. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

3. W your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

e, pars el STO0D

6. How long did it take to reach @ conclusion about yvour grievance? V’/*ss than 90 days  90-

179 days  180-260 days _ more than 360 days
Q//.

7. Did your grievance involve a: ~7 CRIMINAL MATTER  CIVIL MATTER

8. I your matter was criminal in nature, was your attorney: }f_j//\FPOEN'[‘IED _HIRED

4. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time?  YES v NO

10. Which-regional office of the chief disciplinary counsel’s office processed your grievance?

> Austin_ Dullas _ Houston  San Antonio

i DltE you ever talk with an employee of that regional office?  YES Vj;\:()

. Ils0, did you talk with:  stalT  an attorney bolh
b. What were the names of the employees that you spoE\L with?

2. How would you describe vour treatment by whomever you tatked with?

- I you answered no, why do you think the syste
L BEVEVE vk 0 00
aﬁ'w’ e fiat ety
A ;k FER
L Do you have any sug
BRI 4;
TG SCnd wi il
iy %ﬁagm 4 Shial,

e.
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Return to Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

attorney disciplinary system in Texas. Thank you for your pdstlupallom

i. Are you a former client of the respondent lawyer? E_f/\ S NO
2. Was your grievance dismissed? Vf YES  NO
a. If your grievance was dlsmsssui did you appm!” YIS

b. Did BODA reverse the dismissal? YES /' NO

3. Did your grievance result in a sanction against the respondent lawyer? v’} YES ~ NO

&

4. Was your grievance heard by: % AN EVIDENTIARY PANEL A DISTRICT COURT

5. il your complaint was heard by an evidentiary panel, how would you describe your treatment by
tlu_ evidentiary pdnL!?

Iy i it Fr et o i Adog dadlit sl
6. How long did it take to reach a conclusion about yvour grievance? {’ tess than 90 days  90-

179 days 180-260 days  more than 360 days

7. Did your grievance invelve a: »~ CRIMINAL MATTER  CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: fffz‘\ PPOINTED  HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time?  YES _};fNO
16. Which regional office of the chicf disciplinary counsel’s office processed your grievance?

}/{Auslin __Dallas __ Jouston _San Antonio

il Did vou ever talk with an employee of that regional office? _ YES
. ifso, did you talk withy  staff | anattorney  both

b What were the names of the unplu\ ees that you spol\c with?

[3. Do you believe the grievance systeny is fair?  YES§ &7 NO

BMF"R?_{ s,

()Hlu_ of the. C hxef [)nsupimal\ Counsci
State Bar of Texas

Post Office Box 12487

Austin, Texas 78711
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Disciplinary System Questionnaire

Your completion of this qutstmnnanc is purely voluntary. Any responses you provide will be used 1o improve the
attorney disciplinary system in Texas, Thank you for your participation. -

1. Are you a former client of the respondent lawyer? &/\7[9 _.NO

2, st your gricvance dismissed?  YES «"NO
. Hyour grievance was dismissed, did youappeal?  YES 1—NO :

b. Did BODA reverse the dismissal?  YES «—NO

3. Did your grievance result in 4 sanction against the respondent lawyer?  YES ‘/ﬂ—I:EO

4. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

5. If your complaint was heard by an evidentiary pancl, how would you describe your treatment by
the evidentiary panel?

6. Fow long did it take to reach a conclusion about your grievance? _ less than 90 days 90~

179 days w/E 80-260 days _ more than 360 days

7. Did your grievance involve a:  CRIMINAL MATTER - CIVIL MATTER

8. If your matter was criminal in nature, was your attorney: _ APPOINTED _ HIRED

9. If your matter was crinminal in nature, did vou receive a sentence that included jail or penitentiary
time?  YES _¥NO

10, Which regional office of the chief disciplinary counsel’s office processed your grievance?

Austin ~Pallas __ Houston _ San Antonio

Hl. Did you ever talk with an employee of that regional office? _)jﬁs ___NO
. I so, did vou tafk with: | stalf  anattorney t=-both
b What were the names of the emplmu,s that you sp

Nex o M e ValeYivi <5 o

12, How would you deseribe your treatment by whomever you talked with?

13, Do you believe the grievance system is fair?  YES A"/NO
If vou answered no, why do you think the sy stem is unlair?
f addi e Sd wobten fﬂ‘}&iﬂ:a{ SEAS E NS AV“G’HN lgsp o ot Jrq_y
i—_a mvde\S;c\\f\ sl cnecks el e Mcavs 2y u&ﬂfmn e
N ST eV e rwy Yequesh comed Smyae] P b on cohfpersonal sagary
14. Do you have any suggestions S@: improving the grievance s}slnm“? Prabec beol o e, L

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire ch"f’ f;) :‘13} ;2{ 5

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary systent in Texas. Thank vou for your participation,

L.

2

tad

h

10.

. Was your grievance dismissed? m{/VYLS __NO
L,/Y,“S

. Did your grievance result in a sanction against the respondent lawyer?  YES MLA\IO
. Was your grievance heard by: AN EVIDENTIARY PANEL _ A DISTRICT COURT |

. Hyour complaint was heard by an evidentiary panel, how would you describe your treatment by

. How long did it take to reach a conclusion about your grievance? L//l;ss than 90 days __ 90-

. Did you ever talle with an employee of that regional office?

%
Are you a former client of the respondent lawyer? //;’IS _NO fiﬁ@{ 7C§ i*‘;?_.,,y

. I your grievance was dismissed, did you appeal?

i ..NO
b. Did BODA reverse the dismissal? YES 4/ NO

the evidentiary panel?

my A,,,,mii }&.&i "ty Hlmﬁ“%, L _f:{_g 1 & ﬂ? ‘ ")‘ w{j - WWM:

179 days  180-260 days __ more than 360 days

. Did your grievance involve & ___}/,_,_/(j{EM!NAL MATTER  CIVIL MATTER
. If your matter was criminal in nature, was your attorney:  APPOINTED /IRLD

. [f your matter was criminal in nature, did vou receive a sentence that included jail or penitentiary

time?  YES  NO 797@!’@; n 72 r me Lyl {;,?"efk}’ ﬁié?c&ﬁct{t;?“ Frie ).
Which regionat office of the chief disciplinary counsel’s office processed your grievance?
_%ustin o Dallas  Houston _San Antonio

YES 7 NO

. Ifso, did you talk with; _ staff  anattorney boing '''''''
b What were the names of the employees thal you spokc wnlh’
s e .

Vo Cne e':)ﬁ Ke

. How would you describe your treatment by whomever you talked with?

. Do you believe the grievance system is fair?  YES {,/E/\JO

a. If you answered no, why do you think the syslem is unfair? n Is
Because Melvin Nerman Grey s guilry o Prefess ool

TS Cm F{&{ﬁgﬁ and Lhe | C.j’l} 3;5%1{2&:&@;‘%’ ﬁ@»u’iﬁ&u{ j"iﬁ%‘
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. Do you have any suggestions {or improving the grievance system?
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Return to: Office of the Chief Disciplinary Counsel
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Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to unprovc the ...
attorney disciplinary system in Texas. Thank you for your participation,

2

it"your grievance was chsmlsséd did you appcal“’
!} Did BODA reverse the dismissal?  YES 4~

. Did your grievance result in a sanction gedinst the respondent lawyer?  YES Z@

4. Was your gricvance heard by /AN EVIDENTIARY PANEL A DISTRICT COURT

. If your complaint was heard by an evidentiary pane!, how would vou describe your treatment by
the LVEdLHllal‘y panel?

R Gme stk ool Bk Tolie fplicy Sl oo Puclst,

6. How long did it take to reach a conclusion about your grievance? _}Aess than 90 days  90-
179 days _ 180-260 days  mare than 360 days

fad

n

7. Did your grievance involve a: _WMNAL MATTER _ CiVIL MATTER

8. If your matter was criminal in nature, was your attorney: _k_,_"M]NTED __HIRED

9. If your mattepavas criminal in nature, did you receive a sentence that included jail or penitentiary
\Af’; N 5p foeco

10, Which regional office of' the chief disciplinary counsel’s office processed your grievance?

m:a o Dallas Houston San Antonio

time?

11, Did you ever talk with an employee of that regional office? YES M

a. l'so, did you talk with: __ staff _ anattomey __ both
b. What were the names of the employees that you spoke with?
wo o pee Cetes  gao b us (‘?C TSod ke {f\(wtf’”

?\,QQ{Q*«,‘:’:‘ QW@ ﬁ \ C@\{”&L \Q,&—v&? ‘r_}ggui\“ (e EQBV“C] Cﬁﬁﬁ/ é}ﬁ’ﬁ*"‘"

12. How would you describe 30ur treafiment by whomever you ld]l\Ld with?
NS ONC pales  eiasegM fan ».\w.,\&sw Ao we « T wwas  Rabbee!
Lo T o€ “5-' i T C ¥ — > g
t’S Y \,L,g Le o (,f‘f‘wq, J”\ ol iﬁl}_ ,.,,éﬂmﬂ %_fb ‘

13. Dowu believe the grievance system is falr? E M

. I you answered no, why dg you think the sy‘;tem is unfair?
Dt / ,.[u )Q‘-H““ =8 \&.»as.kﬁf {‘g" ’?ch«xi '\D"—"w EQS* -SDQ (‘]LIU
1. e Yualdr Otues.  Te ugg @?)x DI TY L = AP e O w\s e me o
(o™ achoh C,tt_d\@dt(; ¥ ﬁéLf e S :“*L« \!\Lﬁ Q\Q— s S e .
e grie

14. Do yothave any suggestions for improvi vauLL system? - .
“3&%& CIAE L G N Ca M S—jﬂ oL G Eed f’”g Cri, sl 7{’1"{3 i {E@
Yhsoz . A ) 'Lra éf(}m :/'imﬁ ;dvt:%ifwsr bz s Sleael erhe ™y \?
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Return to: Office of the Chief Disciplinary Counsel O /\J '
State Bar of Texas ( )

Post Office Box 12487
Austin, Texas 78711
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Cuecstionario del Sistema Disciplinario

Su realizacion de este cuestionario es estrictamente voluntaria. Las respuestas que usted proporcione serd

|
g, e g Y ¥ P G
utilizados para mejorar el sistema disciplinario de los abogados de Texas. Gracias por su p&il‘ilCngl(-‘;g(};E'l?% j, e % ’%5?:% '
[. (s usted un cliente anterior del abogado demandado? '/ Si__ No
P - ) - s
2. Fue sobreseida (rechazada) su queja? 7 Si  No
a. Sisu queja fue sobrescida, ¢inicié usted una apelacion del caso?  Si 7
b. ¢Fue revertido el sobresemiento, de parte de BODA? ~ Si No
3. ;Resulté su queja en una sancion contra el abogado demandado? ~ Si No

4 ;Fue escuchado su queja por:  UN PANEL DE EVIDENCIA — UN TRIBUNAL DEL DISTRITO

3. Sisuqueja fue escuchada por un panel de evidencia, “cdmo describiria usted su tratamiente por parte del
panel de evidencia? N/

6. ;Cuanto tiempo durd el proceso de llegar a una conclusion de su queja? _Mff___men{)s de 90 dias ___ 90-179
dias  180-260 dias _ mas de 360 dias

7. ilnvoluerd su queja un: ASUNTB C&EM!NAL _ASUNTO CIVIL?

8. Sisuasunto fue criminal en naturaleza, fue su abogado: _ DESIGNADO POR EL TRIBUNAL
__EMPLEADO  N/A  [pegABRDING AN ACCIDENT)
9,  Siel asunto fue criminal en naturaleza, ;recibio usted un castigo que incluyo tiempo de cdrcel or de
institucion penitenciaria? __ Si /NO
10, ;Cual oficina regional del primer abogado disciplinario procesd su queja? mgk/umsstin _Dallas
_Houston _ San Antonio
H. ¢ Hablo usted una vez con en empleado de esa oficina rcgional_// Si No

b. ;Cudles son los nombres de los empleados con quien usted se comunico?

12, ;Comg describiria usted su tratamiento por la persona con quien usted habld?

vrrdd Guod Service

13. ;Cree usted que el sistema de quejas es justo < Si No
a. Sisurespuesta es ‘no’, (porque cree usted que el sistema es ijusto?

Sulo QRYy no ESTOY De  AGUEEDL (UnN LA

,,,,,,,,,, decifion
tumacla  por  Que yo MO toME A _BIEN O profesionA
\0 Que Bl AbraApg ESTUVO ASie NDp I o

14, ¢Tiene usted alguna sugerencia para mejorar el sistema de quejas? & BSTE AT 0.

Volver a: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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*%%Lﬂ REF: 201406577 Roy Louis — David Lawrence Reuthinger, Jr. /BODA Case No.55384
uscphinary System Questionhaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used
attorney disciplinary system in Texas. Thank you for your participation.

L Are you a former client of the respondent fawyer?  YES XNO
2. Was your grievance dismissed? XYFS _NO
a. 1fyour grievance was dismissed, did you appc.'nl“? :XYL,S _______ NO
b. Did BODA reverse the dismissal? YES {XWNO
1 Did your grievance result in a sanction against the respondent lawyer?  YES X' NO
4. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT
3. I your complaint was heard by an evidentiary panel, how would you describe vour treatment by the
evidentiary panel?
6. How long did it take to reach a conclusion about your grievance? Y less than 90 days ___90-179
days __ 180-260 days more than 360 days
7. Did your grievance involve a; i){,CRIMINAL MATTER __ CIVIL MATTER
3. If your maiter was criminal in nature, was your attorney: _ APPOINTED _ HIRED
9, I your matter was criminal in nature, did you receive a sentence that included jail or penitentiary 1ime?
CYES O NO
t0. Which regional office of the chief disciplinary counsel’s office processed your grievance? _42§Au3lin.
,,,,,,,,, Dallas  Houston  San Antonio
1. Did you ever talk with an employee of that regional office?  YES ‘X NO
a.  Ifso, did you talk with;  staff’  anattorney hoth
b, What were the names of the employees that you spol\u with?
12, How would you describe vour treatment by whomever you tatked with?
i3. Do vou believe the grievance system is fair?  YES XVO

a. [ you answered no, why do you think the 5}, stem is unfair?

1. The BAR allows DA's.to withhold Scientific DocumentS: that will prove.criminal acts and will
be Exculpratory ang d,,,.impmem@,gﬁlﬂg_,,,_thﬂm_‘f"’_tﬁ.tﬁﬂ_e}i&e}it‘JniltﬁESS,,.d.lSDJ_IZ.Emt]ZLe..,ﬂiltlesn.waMDA s to
present honest testimony and not delay the courts: a complete disregard to the Michael Morton
b4, Do you have any suggestions for improving the grievance system? ROT.

To decide the claims on_bases oﬁminimﬁmation not_the. DaisneSM Eo. pnisoners

acts to delavwgustlce Lo cover it up.

Return 1o Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Qucstionnaire

Your completion ol this questionnaire is purely voluntary, Any responses you provide will be used}‘g
attorney disciplinary system in Texas. Thank you for your participation, He

1. Are you a former client of the resp(}ndcnt lawyer? /YLS UNO

2. Was your grievance dismissed? _imY'ES ,,,,,,,,,,, NO

a. I your grievance was dismissed, did you appeal? f _YES __NO
b. Did BODA reverse the dismissal?  YES

Ld

. Id your grievance result in a sanction against the respondent lawyer? — YES 7 NO
4. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

3. Wyour complaint was heard by an evidentiary panel, how would you deseribe your treatment by
the evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? w_g_/miess than 90 days _ 90-
179 days  180-260 days _ more than 360 days

7. Did your grievance involve a: _ CRIMINAL MATTER / CIVIL MATTER
8. If your malter was criminal in nature, was your atlorney: M[WAPPOiN’I“ED ___HIRED
9. If your matter was criminal in nature, did vou receive a sentence that included jail or penitentiary

time?  YES _ NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
/ _Austin Dallas Houston _ San Antonio

1. Did you ever talk with an employee of that regional office? YES '/NO
a. If so, did you tall with: staff  anattorpey __ both

b, What were the names of the employees that you spoke with?

2. How would you describe your treatment by whomever you talked with?

13. Do you believe the gricvance system is fair? _ YES _Z_WNO
a If you answered no, why do you think the system is unfair?
J:{ﬁ_t&i‘_ﬂ,’(ﬂ— Lo Iasfel e 13 M gw“ e ! @L&a_é; &, 1 E{c,

vt wsa Thesacy,

e €0 et
14, Do vou have any suggestions for improving the grievance system?
0 2 g

boveatla Aead FMuew muveh how +e prosess w/e s bwoo 1 bs

k) . - .
Nerd 4o aeke n "Uf?‘f*'”* ein g Yhpoow Do el ver fiFe p Lo Aaltien,

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

allorney dssuplnm:x system in I"L\as

a2

4.

10.

14.

Fon~ -

Ve

:“_’)ﬁ{:(“"ﬂ ({Z CUV\,?»‘"’J\»QT'

Thank \OLE for }()ur ;7'1mupdi ion.

P

. Are you a former client of the respondent lawyer?  YES NO /”{“{Qﬁ ¥ V\Q/)
. Was your grievance dismissed? /Y NO o
. I your grievance was dismissed, did \ou appml’ \/ﬁi S NO
b Did BODA reverse the dismissal?  YES ~— NO {3{}1 M 2
. Did your grievance result in a sanction against the respondent lawyer?  YES  NO b
Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT g5y T‘Df&/\ N1
. If your complaint was heard by an evidentiary panel, how would you describe your treatment by ¥ {00 HET
the evidentiary panel? ‘ o
o . BDT DDVE Wit
/ Thae PASEL
. How long did it take to reach a conclusion about vour grievance? ™ less than 90 days _ 90-
179 days  180-260 days  more than 360 days WA
. Did your grievance involve a: _f:ﬁilMiNAL MATTER A‘:/éIVIL MATTER I:" Ana « gc }
PRy
. I your matter was criminal in nawre, was your attorney:  APPOINTED « HIRED Wiee & g{N; L{:LL}-‘}E\HQ
. I your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time?  YES ~RO
Which regional office of the chief disciplinary counsel’s office processed your grievance?
U Austin . Dallas Houston  San Antonio
. Did vou ever talk with an employee of that regional office?  YES «»NO
a. If'so, did you talk with: __staff  anattorney  both
b. What were the names of the employees that vou spoke with?
Ay
. How would you describe vour treatment by whomever you tdl%\cd with?
T sk ,.._W“\f\&:'fﬁ . g%zﬁk:c_ {?:axr Neyas Mo ‘V’\vﬂ et
sk WJ&V\ sk E;&.E:l. e collad | dir mespes cduimatie,
. Do you believe the grievance system 1s fair? _ YES NO 5\1{5}1‘“
. I you answered no, why do you lhmk the 5\,5!(,111 is unfair? : R
R N T AT A m CLrelh Eﬁ’w\m @Qﬁf& [
. M A’QL\. g}lﬁi“"‘_«mﬁ “‘E;’Lx_'t_uu gjﬁdi‘w ...... Gfﬁr 5\'& e \‘i‘ e Bonany “L’i» ( é\e&;\} st
\?z.gk,m“ ’lm A Qi % Q,MW@, 3;% SN €y Jir Sl U}tiﬁ-—( § ! q}&,{\) Ty

Do you have any suggestions i’o;’;imptm ing the grievance system? {Q\@g{&wmtd My élf&mv%\m_

Tho piad S0 Ly plda by,

............ R TARE .,,’Eﬂ\mx Lwi\&.@;f - Chd Heal wlh ot VM}}S\L . E
, . e iy Ndad
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State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Diseciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attomey disciplinary system in Texas, Thank you for vour participation, 5

1. Are you a former client of the respondent lawyer?  YES V<O

2. Was your grievance dismissed? ES  NO
a. If your grievance was chsmu:.sud did }ou appcal? ﬂES ___NO
b. Did BODA reverse the dismissal?  YES M_MNO
3. Did your grievance result in a sanction against the respondent lawyer?  YES 1_/6

4, Was your grievance heard by; AN EVIDENTIARY PANEL A DISTRICT COURT

h

. I your cmnplaim was heard by an evidentiary panel, how would you describe your treatment by

TS Freated with pespet

6. How long did it take to reach a conclusion about your g ﬂl ievance? y ]e:ss than 90 days _ 90-
[79 days  180-260 days more than 360 days

7. Did your grievance involve a v/(:RiMI\AI MATTER  CIVIL MATTER

8. Il your matter was criminal in nature, was your aftorney: _ APPOINTED _ HIRED
9. If your matter was cgiminal in nature, did you receive a sentence that inciuded jail or penitentiary

time? _ YES NO

10. Which regionat office of the chief disciplinary counsel’s office processed your grievance?
/ Austin ___ Dallas _ Housten ___ San Antonio

+ 11, Did you ever talk with an employee of that regional office?  YES \m/?\l()
a. 1650, did vou talk with: __ stafl’  anattorney ___both
b, What were the names of the emplovees that you spoke with?

12. How would you describe your treatiment by whomever you talked with?

l_a. Do you b(.hcw. lhc grigvance system ls faic? \./Y[ E:. _”__M_NO

4. Do you have any suggestions [or improving the gricvance system?

Return to: Office of the Chief Disciplinary Counscl
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely volutary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

[

el

N

o

9.

. Are you a former client of the respondent lawyer?  YES &

Was your grievance dismissed? _NO
a. Il your grievance was dismissed, did )ou appcai” B
b. Did BODA reverse the dismissal?  YES & NO Cﬁ“‘"

i

Did your grievance result in a sanction against the respondent Idwyf_l

Was your grievance heard by; AN EVIDENTIARY PANEL A DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would you deseribe your treatment by
the evidentiary panel?

How long did it take to reach a conclusion about your grievance?; less than 90 days  90-
179 days  180-260 days _ more than 360 days

Did your grievance involve a: ¥ CRIMINAL MATTER __CIVIL MATTER

If vour matier was criminal in nature, was your attorney: »” APPOIN I'ED HIRED

I your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time?  YES ',//NO

. Which regional office of the chiel disciplinary counsel’s office processed your grievance?

¥ Austin __ Dallas  Mouston _ San Antonio
Did vou ever talk with an employee of that regional office? YIS MO
. Ifso, did youtalk with:  staff ~ anattorney  both

l What were the names of the cmployus that you 5p01\L with?

. How would you describe your treatment by whomever you talked with?

Do you believe the grievance system is fair?  YES ¥ NO
a If you answc:f.d no, why do you thmI\ the wstcm is unldsl
ek

Ruurn 1o Office of the Cluufl)xscmlmmy C0L11155!
State Bar of Texas

Post Office Box 12487

Austin, Texas 78711
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
.., atternoy-disciplinary system in Texas. Thank you for your participation,

L. Are you a former client of the respondent lawyer?  YES \/NO Joan M Dmhn’; wistihe ectlorg

Was your gricvance dismissed? ¥ YES  NO whed o lependint heer VG -

Ay s I p AP S it ot -
a1 your grievance was dismissed, did you appeal? YIS N'@" Llj‘f:}ﬁ,f&ﬁngwiﬁzw el Y mg

b

{ b. Did BODA reverse the dismissal?  YES  NO pendy ag
3. Did your grievance result in a sanction against the respondent lawyer?  YES  NO Shwe wes rot -the

o
¥

. ) . . . . . bt I%s.,bdjiw
4. Was your gricvance heard by: AN EVIDENTIARY PANEL A DISTRICT COURI»}_ o et brow

5. Wyour complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

No ;fm wesh Wl WAE %;u&f\;wwém Ve a1 it

_______ s o db v e

6. How long did it take to reach a conclusion about your grievance? ”g{_less than 90 days  90-
179 days __ 180-260 days _ more than 360 days

7. Did your gricvance involve a:  CRIMINAL MATTER '/CEVEL MATTER

8. Hyour matter was criminal in nature, was your attorney:  APPOINTED  HIRED

9. If your maltter was criminal in nature, did vou receive a sentence that included jail or penitentiary
time?  YES  NO

10. Which regional office of the chief disciplinary counsel’s,office processed your "l‘l(}\dﬂLL’i}l e d
LYWy SR

! oA TSR /{, [&i’tf‘::“ L.«mi
\/A%lslm ~Dallas Houston  San Antonio L me“{ oy Thodortn MLJWGQ wa§ mel
. ) )m;f&w ¥Yi
1L D1d you ever talk with an employee of that regional office?  YES 5 _WN()
. Ifso, did you tatk with:  staff  an attomney both

b What were the names of the me[oyus that you spol\c with?

12. How would you describe your treatment by whomever vou talked with? !
NG e x ,?:figi, and for a,m(b’f(} . vederence o -lhe cz,;}e;:\é@(ﬁ‘

1

Lo Aen -*"a LESS 1 ,,.,_ﬁﬂi wivdd haye by bing Wnece v nt) GaverSatn,
J

I3, Do vou believe the grievance system is fair?  YES \/ NO
. I you answered no, why do you think the sy stem is unfair?
..L{L.rﬂ ;..L{‘:‘-/‘ ST o g e ’a?r"-_séﬁ‘w{}w; {‘Gtﬁ!‘ "}!ﬂib H..higi"ii‘k.{ m«{my g\lf; -
Censdgrdihon. o : {S }“%ﬁmix»jﬁ iy gr AVLALL WErD Y af LS
B R y a((;dw
4. Do you have gm\; suggestions (or improving the grievance system?
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Ruum to; Office of (he Uud Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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RECEIVED
MAR 17 20

Su realizacidn de este cuestionario es estrictamente voluntaria, Las respusstas que wsted proporcions seran ¥
utilizados para mejorar el sistema disciplinario de los abogados de Texas, Gracias por su paniei@ﬁiﬁf ﬁsscig:;kénary Counsei

Cuestionario del Sistema Disciplinario

4

i

‘ S : N
1. . ;Es usted un cliente anterior del abogade demandade? x Si No late Bar of Texas
2. iFue sobreseida (rechazada) su queja? 81 Ne
a. Sisu queja fue sobreseida, ;inicié usted una apelacidn del caso? % 51 No
b. ;Fue revertido el sobresemiento, de parte de BODA? & 0
3. ;Resultd su queja en una sancidn contra el abogado demandado? Si No
4 ;Fue escuchado su quejs por: UN PANEL DE EVIDENCIA UN TRIBUNAL DEL DISTRITO

5. Bisuqueja fue escuchada por un pane] de evidencia, “camo describiria usted su trstamients poe parte del
panel de evidencia?

6. iCuanto tiempo durd el proceso de jlegar a una conclusidn de su queja? 7 menos de 90 dias 90-179
dias 180-260 dias mds de 360 dias

JInvolucrd su queja un: ASUNTO CRIMINAL / ASUNTO CIVILY

=~

8. 5isuasuate fue criminal en naturaleza, fue su abogado: DESIGNADO POR EL TRIBUNAL
EMPLEADO

9. Siel asunto fue criminal en naturalezs, ¢reciblé usted un castigo que incluyd tiempo de cércel or de
institucidn penitenciaria? Si Na

10, jCual oficina regional del primer abogado disciplinario procesd su quaja? Austin zg Dallas
Houston San Antonio

1{. Habld usted una vez con en empleado de esa oficina regional 5 No
a. En caso del afirmativo, ; Hablé usted con: X Personal unt abogado amkos
b. ;Cudles son los nombres de los empleados con quien usted se comunico?

12, ;Como describiria usted su tratamiento por la persona con quien usted hablg?
normal

13, (Cree usted que el sistema de quejas es justo St M No
f. Sisurespuesta es ‘no’, ;porque cree usted que el sistema es injusto?
tn Larn Ciovn  NR e aens

14, ;Tiene usted alguna sugerencia para me{omr el sistema de quejas?

(o o eschdaeno o purnone N \ & égy_-, = |Q|'?mngg%

ne e solve

Volver a: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711

03/06/2015 3:00PM (GMT-05:00)



Disciplinary System Questionnaire

EGEIMED

Your completion of this questionnaire is purely voluatary. Any responses you provide will e &
attorney disciplinary system in Texas. Thank you {or your participation. o
- MAR 17 2013
Ohlef Disciplinary Counse!

State Bar of Texas

1. Are you a former client of the respondent lawyer? ~ YES  NO

2. Was your grievance dismissed? \/5( ES  NO
a, Il'your grievance was dismissed, did you appeal? ~, YES = NO
b. Did BODA reverse the dismissal? YES  NO

[}

. Did your grievance result in a sanction against the respondent lawyer?  YES NO

4. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

5. 1 your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? ./ less than 90 days _ 90-

179 days _ 180-260 days __ more than 360 days
7. Did your grievance involve a: ,g,;wCREMENAIJ MATTER jﬁ:;ClViL MATTER
8. I your matter was criminal in nature, was your aftorney:y~~ APPOINTED __ HIRED
9. If your matter was criminal in nature, did vou receive a sentence that included jail or penitentiary
time? Vv YES __ NO
10, Which regional office of the chiefl disciplinary counsel’s office processed your grievance?

AﬁfAustin ~_Dallas_ Houston \San Antonio

1. Did you ever talk with an employee of thas regional office?  YES \jNO
g, Ifso, did you talk with: _ stalf _ anattorney _both

b. What were the names of the employees that you spoke with?

12, How would you describe your treatment by whomever you talked with?
13. Do you believe the grievance system is fair?  YES  NO

a. I you answered no, why do you think the system is unfair?

" BECAUE NG B ICHTE PO CLIEIT LS j)v THE /0t

Jﬁ.ﬁzzfsjé-,.;ﬁ?ﬁgfﬂgy ITITNE Y ( (B2l PUINT, HE 3759 0 D0iier?

ST oy OTE
14. Do you have any suggestions for improving the grievance system? ) e .
TJo mzaovE You MusT wign/T 70 (1 pR00E, 2 SUGGeSTTHAT
%/é&ﬁ US g1 i g LS Lo CArLE. A HOiPmms §
7D AL T JYST B AFIIEEL, My Liey Pl HEes” /S
Return t Office of the Chicl Disciplinary Counsel GEIW IV, LHo /S
eturn to: ice of the Chiel Disciplinary Counsel i

Stale Bar of Texas | ’ 76 547 ?/ G 7.

Post Office Box [2487

Austin, Texas 78711




ECEIVED

Dhsciplinary System Questionnaire

Your completion of this quesuonmm is purcly volantary, Any responses you provide will be used ufkfgﬁﬁr ‘?"?S

attorney disciplinary system in Texas. Thank you for your participation,

£

w3

n

T ﬁuﬁ g},,}i; = ii? “ {?

. Was your grievance heard by:

o Chief Disciplinary Counge

. Are you a former client of the z'esp{wr1cigrlu;1\\-'yer‘? LYES  NO State Barof Texas

Was your grievance dismissed? g;/fi S NO
a. Il your grievance was dismissed, did \ou d;}pml’

b. Did BODA reverse the dismissal? | YES NC)
gﬁﬂ“‘s‘ LA iv

. Did )our grievance resutt in a sanction against the respondent fawyer?  YES ""ﬁ()//

AN EVIDENTIARY PANEL A DISTRICT COURT

lh-; evider ;;m\ panel :
E=

. How long did it lal\c to reach a conclusion about your gricvance? “g&.{;ﬁzan 90 days _ 90-

179 days __ 180-260 days ___ more thap-360 days

. Did your grievance involve a; 27CRIMINAL MATTER __ CIVIL MATTER
Hoyour matter was criminal in nature, was your astorney:  APPOINTED  L-HTRED

. I your matter was criminal in nature, did you seceive a sentence that included jail or penitentiary

time? #7YES  NO
Which regional office of the chiefl disciplinary counsel’s office processed your grievance?

Austin Dallas FHouston San Antonio

1. Bid you ever talk with an employce of that regional office? _ YES ’-v)gﬂ'f)///

a. Ilso, did youtalk with: _ staff anattorney _ both
b. What were the names of the empioyces it you %pol\e with?

How would you describe your treatmens by whomever you talked with?

Do vou believe the grievance system is fair? YES yﬁa/

a. If you answered no, why do vou think the system is unfair?

. Do vou have any 5[!!.’_’5.’,{3‘3{[0]}5 for improving the grievance 5} slun?

OfTice of the Chlct Bisciplinary Counsel
State Bar of Texas
Post Office Box 12487
. Austin, Texas 78711
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Disciplinary System Questionnaire H ECE%\;E

Your completion of this questionnaire is purely voluntary. Any responses vou provide will be used to imprhbafng 7 72015
attorney disciplinary system in Texas. Thank you for your participatios,

4 Chief Disciplinary Ceuras!
—VES N0 State Bar of Texas

1. Are you a former client of the respondent lawyer?

2. Was vour grievance dismissed? ::’_/ YES __ NO S,
a. If your grievance was dismissed, did you appeal? M YES NO

.

b. Did BODA reverse the dismissal? __ YES _ NO Nod ek

3. Did your grievance result in a sanetion against the respondent lawyer? _ YES __ NO N’B
4. Was your grievance heard by: wAN EVIDENTIARY PANEL ___A DISTRICT COURT

5. 1f your complaint was heard by an evidentiary panel, how would you describe your treanment by
the evidentiary pans!?
Aok Plagea }

6. How long did it take to reach a ¢onclusion ahour your grievance? ‘::less than 90 days ___ 90- ;
179 days ___ 180-260 days ___more than 360 days

7. THd your grievance involvea: _ CRIMINAL MATTER _"fWEL MATTER

8. If your matter was eriminal in nature, was your attoracy: ___ APPOINTED ___ HIRED N [ B

9. If your matter was criminal in nature, did you receive & sentence that included jail or penitentiary
tme? __YES _ NO K ,Da

10. Which regicnal office of the chief disciplinary counsel’s office processed vour grisvance?

__‘f:&ustin _ Dalias __ Houston ___San Antonio /

11, Did you ever talk with an employee of that regional office? __YES ~ NO
g Ifso, did you talk with; __swaff _ anattorney __ both
b. What were the names of the employees that you spoke with?

12, How would you describe your treatment by whnmevcrﬁau talked with?

13. Do you believe the grievance system is fair? ___YES _‘_440
1f you apswered no, why dp you think the system is unfair?
- - Vear sAdoched

WA G .‘
5 ]

L 20 o
14, Do ve have any suggestions for impgoving the grievance system]

Retum to: Office of the Chief Disciplinary Counse]
State Ber of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire

. o . CEINED
our compietion of this questionnaire is purely volwtary, Any responses you provide wtg»l ¢t bo-improve the

attorney disciplinary system in Texas. Thank you for your participation.

1

-

(98]

o e

. A your matter was eriminal in nature, was your attorney:

A%
e cliont of _ 2 X v MBR 17 20 i

. Are you a former client of the respondent lawyer? A YES =~ NO . i inary Counse:

Was your grievance dismissed? AN YES  NO Gh!é% DisC ¢ of Texras

a. Il your grievance was dismissed, did you appeal? X_YES _ NO giate Ba

b. Did BODA reverse the dismissal? _ YES A NO
. Pid your grievance result in a sanction against the respondent tawyer?  YES 7&)\!0
. Was your grievance heard by: ﬁAN EVIDENTIARY PANEL A DISTRICT COURT

. H your complaint was heard by an evidentiary pancl, how would you describe your treatment by

the evidentiary panel?

. How tong did it take to reach a conclusion abowt your grievance? ?}&l_less than 90 days __ 90-
179 days __ 180-260 days ___ more than 360 days
. Did your grievance involve a; 'jkCR]MINAL MATTER  CIVIL MATTER

APPOINTED  HIRED

- If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? _ YES A NO

. Which regional office of the chicf disciplinary counsel’s office processed vour grievance?

’ij}w\mf\uslin Daltas Houston _ San Antonio

. Did you ever tatk with an employee of that regional office?  YES ,}_\_,ANO

a. Ifso, did you talk with:  staff  anattorney  both
b. What were the names of the employees that you spoke with?

. How would you describe your treatment by whomever vou talked with?

. Do you believe the grievance system is fair? “h, YES NO

a. It you answered no, why do vou think the system is unfair?

. Do vou have any suggestions for improving the grievance system?
3 a2e ] gheg ¥

Return to: Office of the Chiel Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Your completion of this questionnaire is purely voluniary, Any responses you provide will be used to improve {{he

RECEIVED
7 2015

Disciplinary System Questionnaire

attorney disciplinary system in Texas. Thank you for your participation. {hief Qisg}‘gpﬁ-na{y Counsel

2.

o d W

. Do you believe the grievance system is fair?  YES

Siale Bar of Texas

Are you a former client of the respyrﬁnl lawyer? _(AAS _.NO

(%] ‘? B f'
Was yvour gricvance dismissed S NO .,/Yi:s -%é':/??j'/ = A ,70/ A1y / v $5e

a. 1f your grievance was dismissed, did }ou appt.ai’

b. Did BODA reverse the dismissal?  YES _/NO o, QM% Gewss - “Fall §d s 455
ws? JE o
. Did your grievance result in a sanction against the respondent lawyer?  YES [/ NO e+ su:% Ukt

. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT A/ 54°KC .

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel?

. How long did it take 1o reach a conclusion about your grievance? /I;s than 90 days _ 90-

179 days _ 180-260 days more than 360 days

. BPid your grievance involve a: _W;l/CRlMiNAL MATTER _ CIVIL MA’I‘T[;ZI{//
. your matler was criminal in nature, was your attorney:  APPOINTED  L/HIRED

. If your mattef was criminal in nature, did you receive a sentence that included jait or penitentiary
Y

S NO JO VedARS

time? [/

. Whya regional office of the chief disciplinary counsel’s office processed your grievance?
A

v Austin Dallas _ Houston | San Antonio /
. Did you ever talk with an employce of that regional office? _ YES ¥ NO

a. Uf so, did you talk with:  staff an attorney  both

b. What were the names of the employees that you spoke with?

. How would you describe your treatment by whomever you t\!lkcd with?

e

a. 1 youanswered no, why do vou think the s;sls.m is unfair? /

KJ,,I""‘"?’(Z}/}’cm) a/rm’ w7 A& _j//: j /c} Pt /d%?g;ﬁfq ,//g

Lok o sl Eseof eae Comany). A4 745 /?{, Ay F e T
F77°4 hooit fo Tty Shocid Fe /'?dﬁ/c P> f;ﬁf’ff’ed‘ P ”d{'(ém»vj/f' /Jéﬂ””f"/ﬁ
3

. Do you have any suggestions for improving the gricvance system‘

el Zm /,“./;/A//f" / K(’ . Zﬂ/c_,) . . J «;‘:/
/A{L/ ey, //iﬂ/ ﬂ%fﬁiﬂ/ ol A SHGS
ML? o S e A4 A ifwafg ;‘4‘/,/::; 76’6’3‘, e
iad ij/d' ot o Ay "’figyifﬁ’ éﬂ/’u )L S SOl 5
Return to: Office of the Chief Disciphnary Counsel

State Bar of Texas

Post Office Box 12487

Austin, Texas 78711




RECEIVED

Disciplinary System Questionnaire Mﬁg% 1 i Q&E%

Your completion of this questionnaire is purely voluntary. Any responses you provide will begsed ta i et - ;
attorney disciplinary system in Texas. Thank you for your participation. E‘?ﬁfésiﬁs %éﬂhn%?% Gounsel
gle mar or 1exas

1. Are you a former client of the respondent lawyer? _VYES _ NO

-

2, Was your grievance dismissed? ,‘_L{YES __NO
&. If your gricvance was dismissed, did you appeal? WV YES __ NO
b. Did BODA reverse tha dismissal? __ YE3 __NO
1. Did your gricvance result in a sanction againgt the respondent lawyer? YIS ¥ NO
4. Was your gricvance heard by: AN EVIDENTIARY PANEL _ A DISTRICT COURT g

5. ¥ your complaint was heard by ar evidentiary panel, how would you describe your treatment by
the evidentiary pancl?

6. How long did it take to reach a conclusion about your grievance? _'_l'éss than 90 days ___ 90«
170 days  180-260 days ___ mcre then 360 days
7. Did your grievance involve a1 __ CRIMINAL MATTER V¥V CIVIL MATTER
&, If your matter was criminal in nature, was your attorney:  APPOINTED VY Hirep
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiury
dme? _ YES _ NO
10, Which regional office of the chiel disciptinary counsel’s office processed your grievance?

_,,;msiin o, Dallas _ Houston ___San Antonio
s

11 Did you ever talk with an employee of that regional offics?
a. 11’50, did you talk with: _§/staff __ ap attorney ___both

et

b, What were the names of the emplayess that you spoke with?

14, oo s ks

_NO

. Do you believe the gricvance system is fair?

a. If you answered ng, why do you think the system isunfait?
Blauno oy s hauld ek g.alodd 18

(JALe AN LB A ) AR ML B gl R (MLA

Pra M.’W f ;f e gt
. Do you have any sugg stic}?gg-nzmv' g the grievance system? LalAALE
ﬁiﬂ_». £/ MDZ;A/.._ : ”’ W‘ﬁ- __E igb 73 - A

Post Office Box 12487 Jaw Ahaot”
r

Return to: Office of the Chief Disciplinary Counsel “ﬂ W’Lﬁ ¢
State Bar of Texas &(}MM/ m A
L
Austin, Texas 787U »
7o aiDindilale o 4o
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Disciplinary Syster

niDs 7 19)24 /0

uestionn:

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used 1o improve the
attorney disciplinary system in Texas. Thank you for your participation. :
v SRepTm YOu O YOUT PATER MAR 17 2015

1. Are you a former client of the respondent lawyer? }ﬁI(S __NO Chief Siscégﬁkénary Counse!

2. Was your grievance dismissed?  rES  NO State Bar of Texas
a, I your grievance was dismissed, did you appeal?  YES ~ NO

b. Did BODA reverse the dismissal? _ YES | NO Nwrw:!%'f..{—

(V%)

Did your grievance result in a sanction against the respondent lawyer?  YES  NO o L{z:”%“

4. Was vour grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT Aot lfcf‘.’L

uh

11 your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

6. How fong did it take to reach a conclusion about your grievance? _»/lzss than 90 days _ 90-
179 days __ 180-260 days _ more than 360 days

7. Did your grievance involve a: o/ CRIMINAL MATTER  CIVIL MATTER

8. I,fkyom' matter was criminal in nature, was your atlorney: # APPOINTED HIRED
SRR S n @ e r N pee s FRGOUGE COLEF FERS Y
9. 11 your matler was criminal in nature, did you receive a sentence that included jail of penitentiary

time? .~ YES  NO [ V&S K1Es
10. Which regional office of the chiel disciplinary counsel's office processed your grievance?

_M\ustin __Dallas  Houston __ San Antonio

11. Did you ever talk with an employee of that regional office? _ YES +NO

a. Ifso, did you talk with: stafl an attorney wW__,boih'
b. What were the names of the employees that you spoke with?
i

12, How would vou describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair? _ YES ~ NO
a. Il you answered no, why do you think the system is unfair?
T fendSHY Feel thi systert [s Geared more fowsl Afsrsivy, Afloricy fulie osfh5 o e )
Sheep chisaf e et ol ; Howt ¢ oy Fa sy feoge, MY AW £f .,ﬁé.t§£,= y,’«ii?"r,éf,‘-’,..f:-.‘f f“.zé/f’iﬂé ~<ap et A vy
Father Han f1eFend ik G Azt 7 ‘
14, [a you have any suggestions for improving the grievance system?
Lidera i, o j}/fkﬁé{é;f £ e cres ndlo hfe o R :Lé‘;".i_.‘f.f‘/z:i A NN /?#%’»?’H"“f'j; .
wihe siriiter dusds thet Jeder [awyer $@om S, ,,,.ﬂ,yfﬁcz_:_afgfgﬁm@.ﬂgi*.i.mﬁf:’&:f‘fﬁgj
PR [hem ikl dmed | ulith T mﬁzﬁgﬁzy Leanyer shonld fove 10 Chenl hmii.

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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C@ mm {'(L'AC 6»-5 ﬂ/{:ﬁg &, Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used loﬁ;%@i? Fg‘}
attorney disciplinary system in Texas. Thank you for your participation. .
HAR 1% 2003

1. Are you a former client of the respondent lawyer? \/»{ES ~.NO ;
Chlef Disciplinary Counge|

YES L//E)

2. Was your grievance dismissed?
a. If your grievance was dismissed, did vou appeal? foYES  NO State Bar o Texan
b. Did BODA reverse the dismissal? _ YES RO -
3. Did vour grievance result in a sanction against the respondent lawyer?  YES /N/O

4. Was your grievance heard by; AN EVIDENTIARY PANEL A DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would you describe vour treatment by

the evidentiary panel? ‘P )
L o

6. How long did it take to reach a conclusion about your grievance?  &7less than 90 days 90-
179 days  180-260 days __more than 360 days

h

(. Adcdtes 75 Tex
‘ M//%V IS THar

hfce 7R Z‘é’f‘?ﬁx’?f* oé‘jfe]i

b

7. Did your grievance involve a: AIM]NAL MATTER  CIVIL MATTER
APPOINTED HIRED

ﬁ((f:t

8. Hyour matter was criminal in nature, was your attorney:

9. I your matter was criminal in nature, did you receive a seatence that included jail or penitentiary

Pl
e

Y v.
THE [EE Commn e

Peoblerm, Reza,

time?  YES _ NO

SEND THZ

. vich reeional office of the chief disciplinary counsel’s office processed your erievance?
10, Which reg | off fthe chief d linary I’s off d g 2

L 7Austn Dallas  Houston  San Antonio
Pl Did you ever talk with an unplovce of that regional office?  YES %
a. 1fso, did you talk with: _ staff an atlorney both

b. Whal wuu the names of the employees that you :;pol\{, with?

MEVEX Tilled 1o one

TH Fo s

"y ?
.
Y
2]

gj{adﬁ BL [&id 7:{&1{? 3 &t M{u{gl f;q({-g;(,gm)
,/%m T Deteions v irond 7 [7e P10 MoT ém
13, Do you believe the grievance sysfem is fan'?\j YES N

a. If you ansv.u&.d 1}0 why do you think the system is uniau’
RLCausE 40U Do 0T LitrdiSh A./Q* ple. Dis fﬁz@f ﬁ/c %

P

LS¢

. H{)\\ would you describe ),ow treatment by whosmever you lalked wijih?
vy glﬁ) ﬁa‘f Tt 12. 7)’ ANerone. c.j.fzaﬁm‘ /ﬁica;ﬁ/éfzz Eeele
AAS

« h € R

'r"'zf»y 7o O

éw’ ﬁwd@ej&" é&fm z'z; & zw ?'" ﬂz( ““““ e a5
w 0 \ou have an) Sum’cstmns for nm}: oving ihu grievarfce system?
7%?17 Eﬁ

SACh penplies TERE:
ol e A cfﬂfj wcm DiS .
Return to: Office of the Chief stuplmm; Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711

‘/\[/QL( DOmHL (j@@t SEND TTHE AODRESS, ew}f{(ﬁ{_éﬁt ﬂcfc‘,@g;ﬁ

Wheee e Bee dispute Committees rpe 7aA7 woek with
(‘/(/ E:f’z@ Anlp “/-'f)c*:/a, ﬁﬁééﬂ&/s & Sol Lf@ l"ﬁ{se, (sstes. T Am

——y g ™.

5[5 QLR CRUfecd GO bo ady
Al THE. nLo THiry

<E OF

Do THE
OFF



Disciplinary System Questionnaire

Your completion of this questionnaire is purely veluntary. Any responses you provide will be used to E%ﬁﬁvi‘é?e
attorney disciplinary system in Texas. Thank you for your participation.

i Cilef Disciplinary Counsel
e l/NO State Bar of Texas

L. Are vou a former client of the respondent lawyer?
2, Was your gricvance dismissed? Y7 YLS  NO //
a. Fyour grievance was dismissed, did vou appeal? ¥ YES  NO

b. Did BODA reverse the dismissal?  YES j//NO

iad

Did your grievance result in a sanction against the respondent lawyer?  YES L/NO
Was your grievance heard by L//AN EVIDENTIARY PANEL A DISTRICT COURT

oo

I"'your complaint was heard by an evidentiary panel, how would you describe your treatment by
the Lwde_émz\ panel?

VV“":L’ )’3;&5 Stj.ﬁ% é&’};ﬁh) éﬁ;j’i a‘?z)/i’ﬁmeﬁ(

6. How jong did it take 1o reach a conclusion about your grievance? mlhdn 90 days _ 90-
179 days 180-260 days  more than 360 days

7. Did your grievance involve a: W}(ﬁi’(lMlNAL MATTER /IVEL MATTER
8. If your matter was criminal in nature, was your attorney: & APPOINTED _ HIRED

9. 1f your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time?  YES ~ NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
\j CAustin - Dallas  Mouston San Anionio

11, Did vou ever talk with an employee of that regional office? YES !{/NO

a. Ifso, did you talk with: __ stalf an attorney ___ both

b. What were the names of the employees that you spoke with?

i2, Ilou \\ould you d bLI‘IbL your ltmlmmi by \\honu.vu you talked with? A
F b /f brause . gc Lion' fuf bocn pﬁ@?ﬁ"ﬁ ke TS
C/édlf ﬁgfin; ";‘AJ- gg/fném S5 ézu;,S Poit 42t for ,.1,,,, 1. # }‘*::u;;

Hreed o 4o hivt Pabl O @tenifors
{3. Do )ou believe the (mefiﬂcc 35/51‘.11?15&“;% _¥YES "/?\’E,O

a. If you answered no, why do you think the %)sluu is uniair?
Mo, Decanse Shis mon  Ken Cirtres . Jiont dleme i /ﬁmf
an. L1y behelé but g NL me 3 fofh X “*J‘/ut oS EZ25du g AR s
Z_:mj‘%ﬁ 451 st , Zadl “)res z/c?’” mew‘ //m/ f‘ 8¢ FHeHon punpny, breliet)”
14. Do yol have any suguustsnn% {or Improving the unevanu: s.yalem" 7’ )
Vf ao & 7%"@;4& /m/(ﬁf?jf},g;§<Jimf<«M,,mVUu ALL/LM_CE‘ el e
fﬁ’f ftﬁ/i Al Gre fieS Fupf  fia, f?h/"“ it
Sited [mMV ﬂwf 4;‘%‘@’?& At’ym/ & Ail L fredf- a/ﬁzf//—d"f”’zc, Ve £7¢ Soe.

v Syshen 'fs - loulf yp i ol G Wi Cofbtr Condyct 5
/u(j/ ﬁ"h"“’ Vchlum to: g)!ll?@o iht?lnd Disciplinary Counsel i /‘L{ re 5?/;?;’?{’ f?r}-!ﬂfm Jy/ﬂ.{)‘/g

State Bar of Texas
Past Office Box {2487
Austin, Texas 7871




Disciplinary System Questionnaire 227 ST0% -9([""'/(“év’"f /’/L“/é;i"

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you {or vour participation.

e " / "{L mﬂgc//
i. Are you a former client of the respondent fawyer? L’{LS NO D {é // ""1‘;7 [a" - {/‘Q

2. Was your grievance dismissed?  YES 1L-NO //Lg, 4]
a. If your gricvance was dismissed, did you appeal?

,,,,,, NOZE
b. Did BODA reverse the dismissal?  YES _,MNO ;ﬁf £

Did your grievance result in a sanction against the respondent lawyer?  YES  NO /’&/L/ZMW
4. Was your grievance hieard by: AN EVIDENTIARY PANEL A DISTRICT COURT /"1///{%%

el

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?
6. How long did it take to reach a conclusion about your grievance?  less than 90 days __ 90-

179 days _ 180-260 days ™~ more than 360 days

7. Did your gricvance involve a: f/CR]MlNAL MATTER _ CIVIL MATTER
8. If your matier was criminal in nature, was your attorney: _4%3’OENTED _ HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? _ YES -NO x/wffM - flro-se
10, Which |’qgionai office of'the chief dlscmlmm} counsel’s office processed your grievance? £

Y/AL’;Uﬂ ___Dallas __ Houston ___ San Antonio

CEIVED

E1. Did you ever tallk with an employee of that regiomal office?  YES L/Y\T(’) ?&%QR }g_? ?E}%%
a. Wso. did youtalk with: _ staff’ anattorney  both s L
I What were the names of the employees that you spoke with? Chilef D%Sﬁiiﬁgiﬁ%fy Gounse

 Siaie Bar of Texas

12, How would you describe your treatment by whomever you talked with?

0 vpll have any suggestions-Tor 12%0‘%10 the grievance system? / /.;
ve L DL ”zgff/ £ ng:r C s Cegree k. z»u/ 3Bt _zf f £

| J/ T nitie 320t ivteent
f ﬂg/‘ j Qmm . 7%(3 Lrapel g

Return to: Office of the Chief Discipiinary Counse!
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire Wc?lﬁfffﬁﬁé F f{(,,; 545(%%

Your completion of this questionnaire is purety voiuntasy, Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank vou for vour participation.

- . - o S v 5,
§. Are you a former client ol the respondent lawyer?  —YES — NO Z@mﬁ’uc(évﬁ%
2. Was your grievance dismissed? _ YES ‘/{ L

. W your grievance was dlsmissud did you dpme CYES TNO
i Did BODA reverse the dismissal? YES NO

LS

. Did your grievance resull in a sanction against the respondent lawyer?

_______________ YES —NO /wf;¢//

4. Was your gricvance heard by: AN EVIDENTIARY PANEL V»WJIS)I\RICT COURT

Ly

. Wyour complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

6. How long did it take to reachwﬂﬂsion aboul your grievance?  lessthan 90 days _ 90-
179 days _ 180-260 days t"more than 360 days

7. Did your grievance involve a: 2" CRIMINAL MATTER _ CIVIL MATTER
8. I your matier was criminat in nature, was your attorney: ,,_%PO[NTESD _ HIRED
9. Hyour matter was criminal in nature, did you receive a sentence that included jail or penitentiary
il =
time? _ YES M //‘tﬁﬁ»{(:- A = .
7l = RECEIVE

10. Which regional office ol the chief disciplinary counsel’s office processed your grievance?

AAusting . Dallas Houston  San Antonio Exfi;i%% )E? 2%?%
Pl !)id you ever lalk with an employee of that regional office?  YES I/N/O Chisf {‘_}is{}[p inary @g%gg‘gé
. Ifso, did you talk with:  staff anattorney  both State Bar of «E Bias

. What were the names of the cmployus that you sp()kc with?

12, How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair? __ YES L’( ﬂgﬁu’ fﬁavf»w;ué

. I you answered no, why do you think the svlem is unfair?

14. 1 ha/a ' suguusllo as for ;mplovmu the grievance system? /
ﬂ ie et ,6'7’:4: é’uﬁ,ugas P ,ﬁ’@a{ j‘éc-v 2 2

A &wf/! ﬂ Wm.ff?g/ e, Z»?aﬂ«. e 2 e} /.
gl . 2 i ;’gt f : Z{&w : irmawwuﬂ;:%\; . o i T
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CEIVED

sa
Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve hf?a
attorney disciplinary system in Texas. Thank you for your participation. Chiat B!SGEQE?ET&?’}' Counsel
State Bar of Texas

Disciplinary System Questionnaire

[. Are you a lormer client of the rcspydcnl lnwyer? ,“;V{YES __NO

2. Wns your gricvance dismissed? % YES _ NO
. I your grievance was dismissed, did you dppm]" L YES NO

b Did BODA reverse the dismissai? _ YES NO 7

2

. Did your grievance result in a sanction against the respondent lawyer?  YES %10

L

4. Was your grievance heard by: «/ AN EVIDENTIARY PANEL A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel?
B CN/A

6. How long did it take 1o reach a conclusion about your grievance? \Ziuﬁ than 90 days _ 90-
{79 days  180-260 days _ more than 360 days

7. Did your grievance involve a; ‘_'\Z_CR[MENAL MATTER _ CIVH. MATTLER

8. If your matier was criminal in nature, was your attorney: ~/ APPOINTED HIRED

9, If your matier was criminal in nature, did you receive a sentence that included jail or penitentiary
time? 3

LYES  NO
10. Which regional office of the chiel disciplinary counsel’s office processed your grievance?

' Austin - Dallas  Houston __ San Antonio

1. Did you ever talk with an emplovee of that regional office? YES AO

. Ifso, did you talk with:  staff’  anattorney _ both
b What were the names of the cmplovec_s that you s,pokc with?

12. How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair? _ YES \/NO
. I you answered no, why do you think the system is unlfair?
*ﬁ Y ¥s ua:a:ie_ <4 m&&ff/g Foul \ears Vl’%uﬂ
fggj‘u__ m&ﬁj sheuld get ke ri’;ﬁf’mﬁ@d 4o 4y
[VL ife By Th Ve AL A o A4 ;ii&?/ﬂ {{,w

4. Do ybu have anvsugge‘silom fm improving the ur:cvame sxst\izm

veds b e g\ lawyeiy o dg Aa.dep L{, {*
}5 aveshgiton. 4 _ﬁﬁﬁf m A{A %«f& ;\fﬁ?g;} {:}[ el

e dhdee a6 1 oert g i i
i oﬁqeﬁﬂ {u[l ié}%gg LA é” !(C ’H'B

Ui (@
State Bar of Texas {_‘)gg‘iﬁ KLLV / (ﬁ@

1
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Austin, Texas 78711



RECEIVED
MAR 17 o

Your campletion of this questionnaire js purely voluntary. Any respanses you provide wd’ﬁ? xse@ 10 im rove the
atrorney disciplinary system in Texas. Thank you for your participation. et LisCiplinary Counsel

State Bar of Texas

Disciplinary System Questionnaire

1. Are you a former client of the respondent lawyer? _,__;6’58 _.NO

2. Was your grievance dismissed? _/YES __ NO
a. Ifyour grievance was dismissed, did you appeal? __ YES mﬂvo
b. Did BODA reversc the disrissal? ___YES __ NO

3. Did your grievance result in a sanction agatnst the respondent lawyer? __ YES _ds{_ NO

4. Was your grievance heard by: AN EVIDENTIARY PANE!, ___A DISTRICT COURT

5. If your complaint was heard by an evidentia:y panel, how would you describe your treagment by

the evidentiary panel?
M (0 wA it pas Vewy heavd oy oy ng.g/

6. How long did it take to reach a conclusion about your grievance? l// less than 90 days __ 90-
179 days ___ }80-260 days ___ more than 360 days

7. Did your grievance involve a: __ CRIMINAL MATTER _<CIVIL MATTER

8. If your matter was criminal io natere, was your attorney: __ APPOINTED ___ HIRED

9. If vour matter was criminal in nature, did you receive a sentence that included Jail or penitentiary
time? ___YES _/NO

10. Which regional office of the chief disclplinary counsel’s office processad your grievance?

< Austin __ Dallas ___Houston ___ San Antonio

11, Did you ever talk with an employee of that regional office? ___YES LNO
a. If'so, did you talk with: __ staff __ anattorucy ___both
b. What were the names of the employees that you spoke with?

12. How would you deseribe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair? _{: YES __NO
a. If you answered no, why do you think the system is unfair?

[4. Do you have any suggestions for i improving the grievapce system? .

~h)S uap il & %)Q_ wAd Mo ddag | ‘
\“ﬁ]q& P o0orienilt ol utm;: O@Q:cél. DAVl

Retorn to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire ﬁECEg ijED

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used };}A@piu?c 25‘1%
attorney disciplinary system in Texas. Thank you for your participation. ’

Chief Disciplinary Counse!

I. Are you a former client of the respondept lawyer? V' YES —~— NO State Bar of Texas
2. Was your grievance dismissed? KSL __NO
a. I your grievance was dismissed, did you appeal? L~YES _ NO

b. Did BODA reverse the dismissal?  YES ~ NO

Did your grievance result in a sanction against the respondent lawyer? _ YES A
4. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

["F)

L

H your complaint was heard by an evidentinry panel, how would you describe your treatment by
the evidentiary panel?

6. How long did it take to reach a conclusion about vour grievance? féss than 90 days  90-
179 days 180-260 days __ more than 360 days

8. If your matter was criminal in nature, was your attorney: /PPOlNTLD HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? {S’ES . NO

10, Which regional office of the chief disciplinary counsel’s office processed your grievance?
M[‘_[f/\uslin _Dallas ___Houston ___San Antonio

bl Did you ever talk with an employee of that regional office?  YES ?/{O
- I so, did youtalk with:  stalT  anattorney _ both
b What were the names of the melmces that you spoku with?

12. How would you describe your treatment by whomever you talked with?

13 Do_\,ou believe the grievance system is fair? __ YES (/C)
if ou answered no, wh;y do}nuélm {lh:;i;mi]g;;m%gé (}? 4 Lﬁwg&ei. H&‘; %ﬁ&dd x
<5 Dagl ol ;ém; eSS o IATTER. Hows Lide o 7T W2
DOR MEHAY WARS Ml Lawgdd THE Bedi LA n™ HEAE e I iq ] f
14, Do ‘.ou haw., any sum*est:?lr%;forpnplovmﬂ the "dencc 5y5tenz%fﬁi§;;g?'ﬂ (jéf T &%{Qr@ &F
et cepxply 7o J0/ 7 J K CEET, Pap {
zfg _NImtlops D - ds, Z@Z Spe_ tie s Jp %ﬁ% Aerd e gfi«’mé’i\?#
VALK T ME Scicpt Timés, He Coldpl Lo o Ofe pag 12
Tt Negr e peted T(d ME Told lcide scben Tmie

Return to: Office of the Chief Disciplinary Counsel
Staie Bar of Texas
Post Office Box 12487
Austin, Texas 78711




RECEIVED

. . 1L

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to ?%é%vi fmg N

attorney disciplinary system in Texas. Thank you for your participation. Chilat Di&@&;}lénar‘y Counsel
£

I, Are you a former client of the respondent lawyer? __ YES __\(:NC) ( Stale Bar of Texas

2. Was your grievance dismissed? _ YES "_\f_/NO .
a. If your grievance was dismissed, did you appeal? _ YES  NO 'r‘*)/""f
b. Did BODA reverse the dismissal? ___YES __ NO

Disciplinary System Questionnaire

3. Did your grievance result in a sanction against the respondent lawyer?  YES W\/j\'O
4., Was your gricvance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

3. If your compizint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

6. How long did it take to reach a conctusion about your grievance? Lélcss than 90 days __ 90-
179 days ___180-260 days ___more than 360 days

7. Did your grievance involve &1 __ CRIMINAL MATTER W;zéfvxl, MATTER
8. 1l your matter was criminal in nature, was your atlorney: ___ APPOINTED ___ HIRED

9. If your matter was criminal in nature, did you receive z sentence that included jail or penitentiary

time? _ YES "/{\JO )

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
l[_Austin _Dallas __Houston ___ San Antonio

11, Did you ever talk with an employee of that regional office?  YES ___K{NO
a. Ifso, did you talle with: ___staff ___an attorney ___both
b. What were the names of the employees that you spoke with?

12, How wouid you describe your treatment by whomever you talked with?

I3. Do you betieve the grievance system (s fair? ___ YES J,(NO
a. If you answered no, why do you think the systens is unfair? .
Mo o@ennace vs st b e Lha epeon (s NGt
et cleg AD

14, Do you have any suggestions for improving the grievance system?

Return to: Office of the Chief Disciplinary Counsel
Siate Bar of Texas
Past Office Box 12487
Austin, Texas 787#1



CEIVED

Your completion of this questionnaire is purely voluntary., Any responses you provide will be u%@,%@ﬁnﬁgrpvt@i%
atlorney disciplinary system in Texas, Thank you for your participation.

Disciplinary System Questionnaire

a;@ Cihlef Disciplinary Counsel
1. Are you a former client of the respondent lawyer? ){YES FNO State Bar of Texas

2. Was your grievance dismissed? /{YLS ___NO
1. I your grievance was dismissed, did you appmi’ ){ YES  NO
b Did BODA reverse the dismissal? _ YES 2SNO

(78]

. id your grievance result in a sanction against the respondent lawyer?  YES XU NO

4. Was your grievance heard by: WXAN EVIDENTIARY PANEL A DISTRICT COURT

wh

. I your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel?
ﬁ“{d JuL m,«am‘s?" De fermdlan & aS Fxpevtrsd

6. How long did it take to reach a conciusmn abmal your grievance? V&,ﬂless than 90 days _ 90-
179 days __ 180-260 days __ more than 360 days

7. Did your grievance involve a: KCRIMiNAI MATTER __ CIVIL MATTER

8. I your matter was criminal in nature, was your attorney: g;’ APPOINTED _ HIRED

9. 1f your maiter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? Ky YES NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
};(;Auslin . Dallas Houston  San Antonio

1. Did you ever talk with an employee of that regional office?  YES KNO

a. If'so, did you talk with: | stall _ anattorney _ both
b. What were the names of the employees that you spoke with?
A B,

12. How would you describe your treatment by whomever you taiked with?

13. Do you believe the grievance system is fair? _ YES }( NO
. If you answered no, why do vou think the sysu,m is unfair?

%C s E 1»’{”,& A %’i&\f {K {;s.;sf—‘»[ g&ig’(ﬁf%ﬁ

el rk Deesot Accepd b miliade !.rfﬁugzgif_

14. Do you have any suggestions for improving the grievance system?

%}{rﬂ"{e Qa(mf?}_____.,,..,,@:fg;z U T feritucdong

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire ﬁ @%%V?‘:S

Your completion of this questionnaire is purely voluntary. Any responses you provide will be uscd%'%ii?p\rgzyezmg
attorney disciplinary system in Texas. Thank you for your participation. s c

/ igcini Counsel
. Are you a former client of the respondcnl lawyer? _WE‘ZY]ES _NO Chilef E}!SCE%}“R&W -
' State Bar of Texas
2. Was your grievance dismissed? «/?ES NO e

a. 1fyour grievance was diSET?IsSLd did you appLal" L/YFS _ NO
b. Did BODA reverse the dismissal? . YES (/NO

3. Did your grievance result in a sanction against the respondent lawyer? YES _; /NO
4. Was your grievance heard by: LZAN EVIDENTIARY PANEL A DISTRICT COURT
3

. If your complaint was heard by an evidentiary panel, how would you deseribe your treatment by
the evidentiary panel?

6. How long did it take to reach a conclusion abowt your grievance? M,gu/lcss than 90 days 90-
179 days _ 180-260 days __ more than 360 days

7. Did your grievance involve a: _V[CRIMINAL MATTER CIVIL MATTER

8. If your matter was criminal in nature, was your attorney:  _APPOINTED HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
lime? J;{YISS ~_NO

10, Which regional office of the chief disciplinary counsel’s office processed your grievance?

S Austin __Dallas Houston San Antonio

EL Did you ever lalk with an employee of that regional office? YES ;/NO

. Wso, did youtalk with: _ staff  anattorney  both
b What were the names of the emploveus that you spol\g with?

2. How would you describe your treatment by whomever you talked with?
A CAs SYiswed

13. Do you believe the grievance system is fair?  YES .//NO
. If you answered no, why do you think the s»slu‘n is unfair?
ST UGN ()\\N\» R e AT Gt il

e Lrtea s OAN g O WA, Ny

4. Do you have any suggestions for improving the grievance,system? o
e\ S o Qeeon g o Nava
5 %,

S \Q__\\m\ e \1\\\,“?) Coonsa

Return 1o Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

=0

Your completion of this questionnaire is purely voluntary, Any responses you provide will be used to tmp
attorney disciplinary system in Texas. Thank you for your participation.

MED

MAR 17 2015
1. Are you a former client of the respondent lawyer? [X YES _ NO Chiat stc;ﬁhﬁﬁt’y Cou
nsei
2. Was your grievance dismissed? >6Y{ S  NO State Bar of Texas
a. If your grievance was dismissed, did you appml? ,,,,, ES NO
b. Did BODA reverse the dismissal? YI“S"?"—’N@
3. Did your grievance result in a sanction against the respondent lawyer?  YES <<hg

4. Was your grievance heard by:%&N EVIDENTIARY PANEL A DISTRICT COURT

n

. I{ your complaint was heard by an evidentiary panel, how would you describe your treatment by
the ewde tiary panel?

WEFras, PRRTZAL 76 T ATVaRNZy. sl e =

6. How long did it tal\e to reach a conclusion about your grievance? ___ less than 90 days % 9-
179 days _ 180-260 days  more than 360 days

=3

. Did your grievance involve a:

RIMINAL MATTER _ CIVIL MATTER
. If your matter was criminal in nature, was your altorney:’?j‘:/A-EH)!N’ﬁZI) __HIRED

‘)

o oo

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? <5<V ES

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
%ustin __Dallas __ Houston __ San Antonio

11 DiLE you ever talk with an employee of that regional office? YFS%NO
. If so, did you talk with: __ staff anatlorney  both

b What were the TN//}'OH!]L employees that you Spolu. with?

2=

. How would you describe your treatment by whomever you talked with?
,,,,,,,, V/ V7 et
JAVY |

13. Do you believe the grievance system is fair?  YES ’>é0
. I, you answered no, why do you think the 5yssuu is unfair? .
b UTFTRE . Fer el FF Butn R Diecsion) To pesig s e
ﬁ/mmg‘/{ 5»,-,%7 erZink 7o ﬂ?“‘ma},s o,

Do you have any }gnc‘;uon fori lmprovnw the grievance system?

G Do 7 ¢ M B2nE S0 ﬂéﬁx@cﬁu/"aﬂz—;ﬁ ZT_ [ lErRs
V. 2L inse, THhE  ATToRN YT - g;aﬁﬁjg‘ﬁ cHeed L EvtidEnee
f/ﬁ:&lm /M‘/'SZ"’_S‘" Clegivz. LAt Seronks c'/?“ i /@Maﬁi&(_» .55/

N

14,

Return Lo Office of the Chief Disciplinary Counsel
State Bar of Texas
Post OfTice Box 12487
Austin, Texas 78711



Disciplimary System Questionnaire %% @E%%?@

Your completion of this questionnaire is purely voluntary, Any responses you provide will be used tg |1£§0{g‘élazmg

attorney disciplinary system in Texas. Thank you lor your participation. %i
N ¢ ol inse:
I. Arc you a former clicnt of the respondent lawyer? _ YES W:}NC? ﬁhie% ﬁ;gﬁ&@imaw GGU%
. . G . Srate Bar of Taxas
2. Was your grievance dismissed? 7 YIS NO

a. Hyour grievance was dismissed, did yo;’l_;}ipca!?’ YRS NO
b. Did BODA reverse the dismissal? _ YES fNO

Ll

. Did your grievance result in a sanction against the respondent lawyer?

MMMMM YES )&NO
4. Was your grievance heard by: f_ﬁ_AN EVIDENTIARY PANEL A DISTRICT COURT

£

3. #fyour complaint was heard by an evidentiary panch, how would you describe your treatment by

the evidentiary panel?
CURgeRL

How long did it take to reach a conclusion about your grievance? _” fess than 90 days 90~
179 days 180-260 davs more than 360 days

6.

7. Did your grievance involve a: _ CRIMINAL MATTER f_x: CIVIL MATTER

8. If your matter was criminal in nalure, was your attorney:  APPOINTED __ HIRED
9. If your matter was crintinal in nature, did you receive a sentence that included jail or penitentiary

time? _ YES _ NO

10, Which regional office of the chiel disciptinary counsel’s office processed your grievance?
X _Austin ___ Dallas __Houston ___San Antonio

H1. Did you ever talk with an cinployee of that regional oftice? ;_@\'r_-:s _NO
a. 1o, did you talk with: __ stafi’  anattorney _ both
b. What were the names of the employees that yvou spoke with?

vt R e et s o

2. How would you describe your treatment by whomever you tatked with?
e EIDCTT CCASS »’c’?a}f MRo P& {8

13, Do you believe the grievance system is {ab? YIS ’ff;_‘NO
a. If you answered no, why do you think the systens is unfair?
NET  So =AR . YRS ASAEE

[4. Do you have any suggestions for improving the grievance system?

Return to: OfTice of the Chief Disciplinary Counse!
State Bar of Texas
Post Gilice Box 12487
Austin, Texas 7871




Cuestionario del Sistema Disciplinario

Su realizacion de este cuestionario es estrictamente voluntaria. Las respuestas que usted projy ﬂoiir. isc,ﬁﬁgw

utilizados para mejorar el sistemna disciplinario de los abogados de Texas. Gracias por s;gaggﬁg{tﬁl&w Couﬁ%ﬁ%

e el iente seiar del aboas ATy : Bhi ! 53

I ¢Es usted un cliente anterior del abogado demandado? X Si _ No Siate Bar of Texa

2. ¢Fue sobreseida (rechazada) su queja? 5/ Si __ No
a. 81 su queja fue sobreseida, ;inicid uste ed una apelacion del caso? K8t No
b. (Fue revertido el sobresemiento, de parte de BODA? __ Si No

3. ¢Resulté su queja en una sancion contra el abogado demandado? __ Si X No

4 ;Fueescuchado su queja por: _ UN PANEL DE EVIDENCIA __ UN TRIBUNAL DEL DISTRITO

5. Sisuqueja fue escuchada por un panel de evidencia, “camo describiria usted su tratamienio por parte del
panel de evidencia?

6. Cuanto tiempo durd el proceso de legar a una conclusion de su queja? 7,2{(“__”1110:305 de 90 dias __ 90-179
dias  180-260 dias __ mas de 360 dias

7. ¢Involuerd su queja un: X ASUNTO CRIMINAL ASUNTO CIVIL?

8. Sisuasunto fue criminal en naturaleza, fue su abogado: X DESIGNADO POR EL TRIBUNAL
_EMPLEADO

9. Siel asunto fue criminal en naturaleza, grecibio usted un castigo que incluyo tiempo de cireel or de

institucion penitenciaria? NS No
(0. ;Cual oficina regional del primer abogado disciplinario procesé su queja? X Austin __ Dallas
_Houston  San Antonio
1. ‘I'Eﬂbl() usted una vez con en empleado de esa oficina regional  Si X No
En caso del afirmativo, (Hablo usted con:. Personal  unabogado _ ambos

b Cudles son los nombres de los metcddos con quien usted se comunico?

i3, (‘rce usted que el sistema de quejas es justo | }g No
. Sisurespuesta es ‘no’, ;porgue cree usted que LI sislema es injusto?
u{)ds’.',mg&. I T A 13 mﬁﬂ;h“mz‘\w.f o, AVl ﬁm;ﬁ@ @A 5 )/ radamies C/ g
Sonal (OmynicieiO0  (On L/Jf;;ﬁ_qa o nypaoneds, P CAAP e hug give bas,

4. Tiene usted alguna sugerencia para mejorar el sistema de quejas?

Vaolver @ Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire %E@EQV E E‘:}

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used?tg lg\pi% ég]L .
attorney disciplinary system in Texas. Thank you for your participafon. i ﬁ { Lﬁ
1. Are you a former client of the respondent lawyer? /YES ~ NO Chlet Disciplinary COU/\nS@i
.\/ o State Bar of Texas
2. Was your grievance dismissed? YES /{/
a. If your grievance was dismissed, did wu dppcal” ES  NO

[9%]

h

4, Do you have any sugges

b. Did BODA reverse the dismissal?  YES NO N /
Did your grievance result in a sanctipn against the respondent lawyer?  YES v NO

Was your grievance heard by: SAON EVIDENTIARY PANEL A DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would you describe vour treatment by

the evidentiary panel? ] .
BN . SR AN =k le e Ak o Qifg{‘j"&s /n

. How long did it take to reach a conclusion about your grievance? !//Igs than 90 days _ 9¢-

179 days  180-260 days  more than 360 days

Bid your grievance involve a1 CRIMINAL MATTER x/EV[L MATTER

If your matter was criminal in nature, was your atlorney: v’ APPOINTED  HIRED
. I your matter was criminal in nature, did vou receive a sentence that included jail or penitentiary

time? ¥ YES NO

Which regional office of the chief disciplinary counsel’s office processed your grievance?

_\’Z Austin __ Datlas _ Houston __ San Antonio

. Dld you ever talk with an employee of that regional office?  YES %

. Ifso, did you talk with;  staff  an attorney i)oih
b. What were the names of the employees that you sp(ﬂ\c with?

. How would you describe your iscal:mnt by whomever you talked with?

. Do you believe the grievance system is fair? YES '\40

a. H you answered no, why do you think the system is unfair? _ B )
L. Aw 5 wE  INSOFFc FMT O Te R LL,OI’L)HS

BROKEN A0 W7 YT

U STILE KT THReSS

ions for 1mpmvnw the grievance system?
NV WebsTieaTion REFCRT OF 7HE DECIS0,U ef SFcrimpe o

st
7
I (UM ERA R EvIFW jquPf’c“rxoyu

Puvi PROCLSS ConCERIS

Return to; Office of the Chiel Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciptinary System Questionnaire

FREIVED
AR 17 2015

Chlef Disciplinary Counsel
2. Was your grievance dismissed? /ﬂi,ﬁ: NO /, Siate Bar of T%X&%’E
YES

a. Hyour grievance was dlSiTli.S‘;Ld did you dppuli 27 _NO
b. Did BODA reverse the dismissal? ___YES /NO

Y our completion of this questionnaire is purely voluntary, Any responses you provide will be used to
attorney disciplinary system in Texas, Thank you for your participation,

1. Are you a former client of the respondent lawyer? //Y ES  NO

Did vour grievance result in a sanction against the respondent fawyer?  YES /NO

tad

4. Was your grievance heard by: # AN EVIDENTIARY PANEL A DISTRICT COURT

n

If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary pancl?

UMTFRIZ, THIS LoAs AN AMEMOE D ComPlaiul. AND uoT THE SAmE

6. How jong did iy take to reach a conclusion about your grievance? /ﬁss than 990 days 90
179 days  180-260 days  more than 360 days

7. Did your gricvance involve a: # CRIMINAL MATTER _ CIVIL MATTER

8. Il your matter was criminal in pature, was your attorney: _ 41’1’01!\5‘?[’3[) ~ HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? YES ~ NO

10. Which regional office of the chief disciplinary counsel's office processed your grievance?

/Alisiin __Dallas  Houston  San Anlonio

1. DECE you ever talk with an employee of that regional office? _ YLES ff\iO
. Wso, did youtalk with: ___staff _ anattorncy __both
b What were the names of the mem\egs that you spokc with?

DD T THIKL To f;puYﬁodﬂq

12. How would you describe your treatment by whomever you talked with?

i3, Do you believe the grievance system is fair?  YES X NO
i[ you answered no, why do you think the S)slun is unfair?
AUSE THERT 15 MO Taycstestiod TUIO MY CLApl. BuT TET
.,lHElZ{: 18 A Sudoement. THis i5 B AMCREED cltdapy] Antd NOT THE SAME CLATT,
BuT Z'ard HIARIMG THAT TTS THE SAME C LR, THERE (5 Phoof In THE disTieT chid

14, Do you inve any suwc%ilons for 1mpr0wn" thc. ar mvanu, 5),51(_[11" office,

,&X,,Bﬂcﬂuc_)i las ,Dw:m.,,ﬂ%lsw Pmﬁs:s Pact aqaaa Pe.u*z*c uueg

Retuen to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary, Any responses you provide will be us
attorney disciplinary system in Texas, Thank you for your participation.

bEYED

I. Are you a former client of the respondent lawyer? ‘/YLS NO %‘ég i {? 28?5

2. Wd‘i your grievance dismissed? fY ES NO « Q!SG;;} linai Iy Counsei
. Wyour grievance was dtsmasscd did you appml” S YES .NO Sigi@ Bar of Tems
b. Did BODA reverse the dismissal?  YES  NO g, Lo
3. Did your grievance result in a sanction against the respondent fawyer? ,-_(__WYES _..NO
4. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT /)w__;' Lanio
3. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?
6. How tong did it take to reach a conclusion about your grievance? __ less than 90 days 90

179 days +/ 180-260 days __ more than 360 days

7. Did your grievance involve a: _ CRIMINAL MATTER ___gfi_ClViL MATTIEER

8. If your matter was criminal in nature, was your attorney:  APPOINTED HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? _ YES _ NO

t0. Which regional office of the chief disciplinary counsel’s office processed your grievance?

s/ Austin _ Dallas  Mouston  San Antonio
il D:d you ever falk with an employee of that regional office? _ YES s NO
. Afso, did you tatk with: staff anattorney  both

b. What were the names of the employees that you spoku with?

12, Il})}\{\ awould you describe your treatment by whomever you talked with?
f .

£3. Do you believe the grievance system is fair?  YES NG )

14. Da you have any suggestions for improying the trZL\mnc system?
Yo oo o , ity

Return to: Office of the Chief Disciplinary Counscl
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionaaire

(IS ot a0 R
. - . . . - - . - Booe R o

Your completion of this questionnaire is purely voluntary. Any responses you provide will be usediodmprove theb— s
attorney disciplinary system in Texas. Thank you for your participation,

MAR 22 2075

1. Are you a former client of the respondent lawyer? ﬂ}gYES NO

2. Was your grievance dismissed? KYF‘% __NO
a. H your gricvance was dismissed, did vou appeal? WX'YES . NO
b. Did BODA reverse the dismissal? __ YES % NO

tad

. Did your grievance result in a sapction against the respondent lawyer?  YES ‘}iNO

Toa?
. Was your grievance heard by fuoeAN EVIDENTIARY PANEL A DISTRICT COURT

[ T -

. I your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

Upfwons e
{/’,(} f"{/u & Co 42
6. How long did it take to reach a conclusion about your grievance? __ less than 90 days __ 90-

179 days  180-260 days

7. Did your grievance involve &1 X CRIMINAL MATTER _ CIVIL MATTER

9. If your matter was criminal in nature, did you reccive a sentence that included jail or penitentiary
time?  YES ¥ NO
10. Which regional office of the chief disciplinary counsel’s ofTice processed your grievance?

> Austin Dallas  Houston __ San Antonio

I'1. Did you ever talk with an employee of that regional office? _ YES Y NO
a. If'so, did you talk with:  staff  anattommey  both plowé
b. What were the names of the employees that you spoke with?
,,,,,,,,,,,,,,,,,,,,,,,,,, e RIOLE

12, How would you describe your treatment by whomever you talked with?
o MewE

3. Do you believe the grievance system is fair?  YES XNO

a. If vou answered no, why do you think the system is unfair?

o Because T dowt Thirk pdy GRICUANCE WAS heard

14. Do you have any suggestions for improving the grievance system?

=,
&

1 R

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire
g’%

Your completion of this questionnaire is purely voluntary, Any responses you provide will be usé 16“[‘1}1[}?0% fll

attorney disciplinary system in Texas. Thank you for vour participation,

[

2

[¥)

oy

. Was your grievance dismissed? /YES ~— NO

bAR

Are you a former client of the respondent lawyer?  YES — NO

a. Hyour grievance was Lll‘ylﬂleL(l did you appen&’ v YES — NO
b. Did BODA reverse the dismissal?  YES a/N()

. Did your grievance result in a sanction against the respondent lawyer?  YES V/NO
Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT PJ/;%

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel?

R N1 L

. How leng did it take 10 reach a conclusion about your grievance? v less than 90 days _ 90-

179 days _180-260 days ___more than 360 days

. Did your grievance involve a: ;VjCRIMlNAI,,. MATTER _ CIVIL MATTER
. W vour matter was eriminal in nature, was your altorney: L/A PPOINTED  HIRED

. If your matter was criminal in nature, did you reccive a sentence that included jail or penitentiary

gme? VYES  NO

. Which regional office of the chiel disciplinary counsel’s oftice processed your grievance?

v Austin . Dallas _ Houston __ San Antonio

. Did you ever talk with an employee of that regional office?  YES /NO

. Wso. did you tatk with:  staff  anattorney  both
l What were the names of the t.mplmu.% thai you spol\c with?
/A

. How would you describe your treatimeni by whomever you tatked with?

A

. Do you believe the grievance system is fair?  YES /. NO

a. If you answered no, why do vou think the systcm is unfair?
I And 5\ r“} Ao “j‘ !..}rluf o1 ‘lH'(- & H/l Cﬂ\&gv’ﬁr\f{:t __.L, ‘: l2d
Sor  Lyssueicrat. Lud ySel | faak hé‘c's _________ beed _pre seabed 4o dhe 13 ceacks
AE‘SU Cor l"'"\.t} QG?J% tobioval R 3in 5, uwise Vi brted aaid ;’t{—{-{,”\f&,; cailed o §¢r ,

. Do you have any suggestions for improving the gr lwancc system? zyideuce  udad Aqmuat T Caur

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnitire : o B

it

Your completion of this questionnaire is purely volunlary. Any responses you provide will be used to improve tilu ;
attorney disciplinary system in Texas. Thank you for your participation.

i} ’} e

1. Are you a former client of the respondent lawyer?  YES _L‘NO

Was your grievance dismissed? @ ..NO ST e
a. If your grievance was dismissed, did you dppua[‘? QIS ___NO
b. Did BODA reverse the dismissal? YE NO

ta

3. Did your grievance result in a sanction against the respondent lawyer? (Y@ . NO
O\Vas your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

5. M your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

DN

6. How long did it take to reach a conclusion aboul your grievance?  less than 90 days _ 90-
179 days ___ 180-260 days __ more than 360 days

7. Did your grievance involve a: __ CRIMINAL MATTER N CIVIL MATTER

8. If your matter was criminal in nature, was your attorney: __ APPOINTED _ HIRED

9. If your matter was criminal in nature, did you receive & sentence that included ]dkl or penitentiary
timc‘?\/ YES NO

_Dalias _ Houston _ San Antonio

11, Did you ever talk with an employee of that regional office? _ YES &NO
a. Ifso, did you talk with: __ staff _ anattorney ___ both

b. What were the names of the employces that you spoke with?

12, Hcm would you d]:sca ibe your treatment by whomever you talked with?

,,,,,, Tl K. D0,

13. Do you believe the grievance system is fair? _ YES \v'NO
a. 1I" you answerced no, why do you think the system is unfair?

uow teke ol Lo tuepen ks oo (eases gt T

brtch des Qo Al (i:k 188 Cvag (e o Do 2y RGeS ”T“’

éd,dﬂ R V] u\;q S8 k’i(, . P hAS AS ams\\%ai‘{ m,zrt“i’

Do vou have any sugggstions for improving the grievance systein?
fonbon?

"—“‘"‘rrm t Hhe foroun (8025 woe dhak hhie 1 \ngim,g
Dme sy gk (ou sy e

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post (HTice Box 12487
Austin, Texas 78711



Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
#
;

Bisciplinary System Questionnaire

RECFIWVED

attorney disciplinary system in Texas. Thank you for your participation. Egé’;%g os Eg g
. 1. Are you a lormer client of the respondent lawyer? S YES  NO Shiod Q%gggggggg‘;ggy Counsel
2. Was yvour gricvance dismissed? AYES  NO Stale Bar of Texas
“a. I your grievance was dismissed, did you appeal? 2§_,Y!SS ___NO
b. Did BODA reverse the dismissal?  YES A NO
3. Dxid your grievance result in a sanction against the respondent lawyer?  YES — NO /U/ﬂ
4. Was your grievance heard by: "XAN EVIDENTIARY PANEL A DISTRICT COURT

L

. Af your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel?

Owbwswn

. How long did it take to reach a conclusion about your grievance? X less than 90 days _ 90-
179 days  180-260 days _ more than 360 days
. Did your grievance involve & yCR]MlNAL MATTER  CIVIL MATTER

. If your matter was criminal in nature, was your attorney: < APPOINTED  HIRED

. P your matier was criminal in nature, did you receive a sentence that included jail or penitentiary

ime?  YES YNO

. Which regionai office of the chiel disciplinary counsel’s office processed vour grievance?

w;)»é/\;ustin ,,,,,,,,,,, Dallas ___ Houston ___ San Antonio
. IJid you ever talk with an employee of that regional office?  YES /NO
a. Ifso, did you tallk with; __ stafl _ anattorney __ both & /4

b. What were the names of the employees that vou spoke with?
AOE T

. How would you describe your treatment by whomever you tatked with?

. Do you believe the grievance systent is fair? % YES  NO
a. It you answered ne, why do you think the system is unfair?

. o you have any suggestions for improving the arievance system?

e VLD

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this L;Ltt.qtlalmalrt. is purely voluntary. Any responses vou provide will be used to Emplmf{”;“iiﬁ
attorney disciplinary system in Texas, Thank you for vour participation,

-~
t. Are you a former client of the respondent lawyer? 0 YES  NO
2. Was your grievance dismissed? YES  NO
[f your grievance was dismissed, did you ﬂppc,al"’ L YES | NO

b. Did BODA reverse the dismissai?  YES  NO

3. Did your grievance result in g sanction against the respondent lawyer?  YES & NO

4. Was your grievanee heard by: )( AN EVIDENTIARY PANEL A DISTRICT COURT

L

. I your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary pmel ?

o e%om\f)g_fr‘am “these j_,dgj)[@» o how vy I vz Rngro

6. How long did it take 1o reach a conclusion about your grievance?  less than 90 days ,_,:{90«
179 days __ 180-260 days  more than 360 days ¢ lone —

; e
. Did your grievance involve a: . CRIMINAL MATTER K_CIVEL MATTER @ ?’M

7
8. Hyour matter was criminal in nature, was your attorney:  APPOINTED ﬁl {IRED
5. W your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? __ YES _ NO
[0. Which regionat office of the chicf disciplinary counsel’s oflice processed your grievance?
___'___‘-/__:Auslin ~ Dabas  Houston _ San Antonio

11 Did you ever talk with an employee of that regional office? i//Y[ S NO
. 1 s0, did you talk with: /smif __anatlerney bmh

b What wuc the names of the cmpim ees that you spokt with?

Jobant Kpawd

12, How woutd you describe your treatment by whomever you talked with?
Unconcerpned.
13, Do you belicve the grievance system is fair?  YES i/'{\i(f)

{ you answered no, why do you think the s"\sl{,m is unfair?
l@?_ are.  mare. 1\‘\1L{r afg‘{:;g”[;f A gJFh‘{"ec’*{“mi/l bi\\(?.;r‘ Lun
“han the lDL:}_bf ‘Contt et )

14, Dowou im»e any suggestions for unptmm; the grievance system?

i\zlhﬂ“f’ T ;tf uf‘ 1{5‘,;’” —Léiéd J@ ){Yl&f«u . } c“,[OLﬁedcznc é.
o Als m:?ﬁé» o 533; ~he u,,L]J ﬁle,mac; ,
}ucf) a Tlwe, e [( f‘}ﬂ"-iS‘ﬁm,,, g/}@u tFeiy _,L“J' = e waste of

—+ime —

Retum to: Office of the Chiel Dcscmhnary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this qm,s%lonmne is purely voluntary. Any responses you provide will be used to improve tlu
attorney disciplinary system int Texas. Thank you for your participation.

[

2

. Was vour gricvance dismissed? YLS .NO

Are you a former client of the l'(.SpOﬂdLﬂl lawyer? i/\;’EES ___NO

a. If your grievance was dismissed, did yoil appual 7 ,__T‘_'_/__/‘:’EiS _ NO
b. Did BODA reverse the dismissal? _ YES  NO

. Did your grievance result in a sanction against the respondent lawyer? | YES ~ NO™
. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

. Il your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary pancl?

. How long did it take to reach a conclusion about your grievance?  less than 90 days  90-

179 days _ 180-260 days _ more than 360 days

. Did your grievance involve a: ¥ CRIMINAL MATTER _ CIVIL MATTER
. If your matter was criminal in nature, was your altorney: . APPOINTED 4‘_\4{i'-I!R[ED

. I your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time?  YES _f{NO

. Which regional office of the chief disciplinary counsel’s office processed your grievance?

\.Austin ~ Daltlas _ Houston  San Antonio

. Did vou ever talk with an employee of that regional office?  YES ‘-/NC)

a. Ifso, did you talk with:  staft  anattorney boih
b. What were the names of the employees that you spo]\c with?
MO

. How would you describe your treatient by whomever you talked with?

. Do you believe the grievance system is fair?  YES / NO

a. 1f you answered no, why do you think the system is unfair?

. Do you have any suggestions for improving the grievance system?

i ney  afe S0 mMmany c\\b\\%e sJV MQ.G_U/" L
@‘«‘;’ETL\,(%“\_/L % CJads e \/Db&’ A oswtj alo y

Return 1o Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Diseiplinary Systems Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will bLﬁ%@%&é&ilE@
attorney disciplinary system in Texas. Thank you for your participation.

2015
) 1
. Are you a former client of the respondent lawyer? XY ES NO ﬁ?g" 01 c sel
] ) _ £ e ot Pre Ty {:ﬂ.jﬂ
2. Was your grievance dismissed? X‘YES __NO Chiet @lb{;@%ﬁaj‘j VB3
a. If your grievance was dismissed, did you appeal? MXYE’&S __NO Siale Bar ol Tex
b. Did BODA reverse the dismissal?  YES m)_QNO
3. Did your grievance result in a sanction against the respondent lawyer?  YES ZiNO
4, Was vour grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT
5. If your complaint was heard by an evidentiary panel, how would you desceribe vour treatment by
the evidentiary panel?
6. How long did it take to reach a conclusion about your grievance? _;g_\/‘__,lcss than 90 days _ 90-
179 days  180-260 days  more than 360 days '
7. Did your grievance involve a; Y CRIMINAL MATTER _ CIVIL MATTER
8. II'your matter was criminal in nalure, was your attorney: APPOINTED x HIRED
9

13.

. Hyour matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? A YES — NO

. Which regional office ol the chief disciplinary counsel’s office processed your grievance?

M>&Ausliu __Dallas _ Houston _ San Antonio

. . . . e e Y
. Did you ever talk with an employee of that regional office?  YES >\NO

a. Ifso, did voutallk with: stafl’  an attorney _ both
b. What were the names of the employees that you spoke with?

How would you describe your treatment by whomever you lalked with?

Do you believe the grievance system is fair?  YES X NO
a. I you answered no, why do you think the system is unfair?

VB Crrmmte s Ml e o ,.ﬁ,e:;.@;.égpg‘{mm A S @{gpwg_sf:r:.c:{ f;/J/( 22 g o /4
5}13&#@{:& S -+ B .4%{;;,4;»;@ _,:Dﬁaz,uﬁz,)/a:?’f jﬂ:g,wt(.’;é?j A S e BB TPEE ) m Sl

14.

% ; 52;»"/2, - Ayt

Do you have any suggestions for improving the grievance system?
Corarng cone e « (Do T Rt ‘.{2‘{'?»-}1 Dt l0S . A e

Return to: Office of the Chiel Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Your completion of this questionnaire is purely voluntary, Any responses yvou provide will be used m zmpmy@l 1§1

Disciplinary System Questionnaire

Sar

attorney disciplinary system in Texas. Thank you for vour participation.

ﬂbiﬁ i5»{};¥ r’ Are you a former client of the respondent lawyer?  YES \ff?\()

[ éﬁ%”f‘i whu L} th
47 wb Ao

c&é{ 5 QHEE{?M
T hied MJ
,MTM%@L A

ngar iy w f,
M’}@x
LS (;%fu MJ'

HC wever L r.,».,m L:z_S(J:me a{.rf}\;&j”
f""{ﬁc befoet Clay wdwie W lzmia

2. Was your grievance dismissed? VlYl § NO E vy dentiooror . T am g
LH your grievance was dismissed, did you appeal?  YES NO 9‘;1 ‘E[-Cf W&"'&f{*g ﬂ{»‘%l“ﬁ 5 5‘? fec ’ﬂg
bl s gL o ~ X[
Did BODA reverse the dismissal?  YES  NO Vﬁ\q { o E{"m e m\fﬁfﬁ“ﬁ%,{«?«?ﬁ-{
s 15 Thadarmtivrny aprzal | Ths s whedwasgiven, SobieSurasele h{g;ﬁwk e <n

Did your grievance result in a sanction against the respondent | m}crfz CLYES S ONO W, e ﬁg{fmmlﬁ}

4. Was your grievance heard by: AN EVIDE NTIARY PANEL A DISTRICT COURT T Aoy ivnn

e am Opprel 12T ¢
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6. How jong did it take to reach a conclusion about your grievance? v/ fess than 90 days 90

179 days _ 180-260 days  more than 360 da\s
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Disciplinary System Questionnaire

; %e
Your completion of this qu;silonnanc is purely voluntary. Any responses yvou provide will be used 10 1mplovﬁ;iﬁi. 06 5313

altorney discipdinary system in Texas. Thank you for your participation. _
ﬁbwaéf T ag@ T\f A(S “?id' e
24, [JFM &

ol Are you a former client of the respondent lawyer? YIS x/ NO 2y
. Was your grievance dismissed? \./YI S NO Vesp rL“b‘g M(j{ W%Mh w3
a. Il your grievance was dismissed. did you appeal? __ YES \JOW(/ ani (18 pxfy (fz
b, Did BODA reverse the dismissal?  YES NO %"%d z([ 64%&5{“&
AN ,S»{L& (m};.f,h »gfmuf aﬂp‘( ’”’h,ég % mf\,c{'a,am‘}f};fzn rzicw ?}(d _, A5G Lﬁﬂf
3. Did your grievance result in a sanction against the respendent lawyer?  YES _ NO 44, 51:1‘{?;(31

4, Was your grievance heard by AN EVIDENTIARY PANEL A DISTRICT OUR[
e - 2 e J« L huw

LAsLi, 14 G’%
If your complaint was heard by an evidentiary panel, how \Loum you describe yolr lu.atmem bv PETven.
[hL cwdwlmr\ panel?
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6. How long did it take to reach a c.om_hmon about your grievance? l{t/[css than 90 days  90-
179 days _ 180-260 days more than 360 days

Did your grievance involve a:v” CRIMINAL MATTER L7 CIVIL MATTER, The respond ot atlsme j
o ated, recede ¢

8. Hyour matter was criminal in nature, was your attomey:  APPOINTED  HIRED Apve
4 PC%EQ}M&{“I your matter was criminal in nature, was vour attorney: j{, R

Jha (24

. I your matter was cr m"uml in naum ‘k you receive a serdence that included jail or pu.sznmr\

st re %MLAT o ’M C& LIFCL el i‘i{)&f”bf‘-!q

ng ﬂ{MVéﬁ\ fie “sw - YESLNO i?’fﬂu’ ﬁiﬁ Bpbeo ST Fuﬂa; AR »ozfggtz -NK42

hich 1c0101m§ office of the chief disciplinary coumd fice Pmussad your griev :m(.n?

D v Austm  Dallas _ Houston _ San Antonio | 14 dgtimunds A“ﬁ rst Sl f‘g/
n‘xN ek .

i Dld you ever alk with an employee of that regional office?  YES g(NO

{)ﬂ P e{ﬂ.ﬂwﬂ’ . Afso, did vou talk with: _ stafT  anattorney bolil

(}jﬁ

Vi ’Zk‘f
e of

Koo Ly wdss

y deq pPtarhes st oLrea e

b. What were the names of the employees that you spol«. with?

. l*!&\yﬁmi[d vou describe vour freatment by whomever vou talked with?

a. EI YOU ansy CiLd 1o, \\hy do you think ihL sxsu.m i zml‘zn
T {odedie - A Wfﬁu&u’éﬂ@ w‘asgmgf% Tashean imcy”w% mil Ly
J’!m Ié‘:sﬁ Sutticient; inadecer fiv - for st hoe apmeps  Suchagl-inis. f adse
prinicichey s S I thank o ot ww&i wrd 75T
Do ou have an) suggestions for improving the grievance system?
e bo sl Hfunl. \{m Wi f.w VIR AN :ﬁ.i\m]:
wlodon  AeSu ,,43 EA g,uél(ix WE hesseal e Tengthy <, acken
éfzwﬁsm% lead preven «ﬁmﬁ@w%ﬁ

esubad, Lam SWE\gm tipiedd 2 }ﬁft Lre firt Yé’[‘wi‘h nerelind mretireni doher febic ah “'j
Wﬁ.g ;%“}’ Q&Y"Jffd;’ Return 1o: Olfice of the Chief Disciplinary Counsel -
State Bar of Texas
“The phial bzl of Post Office Box 12487
‘{mq{ g‘iji qu Austin, Texas 78711
waefe et “fhan W

ek

{ "‘@}‘fi

&a%@ﬂ/t&bﬁm ;?Wgef G



A

Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used 10 improve the
attorney disciplinary system in Texas. Thank you for your participation. '

1. Are you a former client of the respondent lawyer? }

2. Was your gricvance dismissed? /fl S NO /
H your grievance was dlSlﬂlSSLd did vou appeal? YES NO

b. Did BODA reverse the dismissal? ~ YES _/NO

Ll

Did your grievance result in a sanction against the respondens lawyer?  YES AO
4. Was your gricvance heard by: g/!AN EVIDENTIARY PANEL _ A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? 2 less than 90 days _ 90-
179 days  180-260 days  more than 360 days

7. Did your grievance involve a: __4_b/CRIMINAE..J MATTER _ @IVIL MATTER
8. If your matter was criminal in nature, was your attorney; ”"X;POEN'TEEJ _ HIRED
9. I your matter was criminal in nature, did you receive a sentence that included jait or penitentiary
time? ﬁ{q ~_NO
10, Whicl regional office of the chief disciplinary counsel’s office processed your grievance?
o/ Austin_ BDallas  Touston _ San Antonio

b Did you ever talk with an emiplioyee of that regional office? YIS AO
a. 1f'so. did you talk with: Mg[il“ ~anattorney  hoth
b. What were the names of the employees that you spoke with?

A o0 TS5 e A DR ]

12 lEow would you describe your treatment by whomever vou talked with?

,@_oarﬁ ALy, M Wi 14 sap ho S \3@5\13\

13. Do you belteve the grievance system is fair? YIS V/NO
a. I you answered no, why do you lhini\ the sv‘;icm is unfair?
Defoont T SFees b\ sendobda S G \z\wui Sk W oMt
k:o\r [N S L s L CL bm}“\r% \%\»\(\D&m Mwvdare tdona (s
N \).}%\)'L\t\ Vrisss \"\.M g W 'BL\’ ‘\43(?\‘3\\.‘# \)V\CV\ CU"\I}\ \uﬁzat‘dj ﬁ"‘kﬁ)\ \\-L-\Qu&
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary, Any responses you provide will be usnéﬂﬁs@]p@ {Mll )
; i : i ; h 58 b L
attorney disciplinary system in Texas, Thank you for your participation. Stats Bar of Towi
. Are you a former client of the respondent lawyer?  YES m{ NO
2. Was your gricvance dismissed? e/Y[“S __NO
a. Il your grievance was dlsmlsscd did you appml‘? L YES  NO
b. Did BODA reverse the dismissal? _ YES ~ NO
3. Did your grievance result in a sanction against the respondent lawyer?  YES _f;'iNO
4. Was your grievance heard by, [AN EVIDENTIARY PANEL A DISTRICT COURT
5. Il your complaint was heard by an evidentiary panel, how would you describe your treatment by
the LVIdLI‘llldl) anel? - .
QZRY RooR—NaHes and Dakeds all w o g
6. How long did it take to reach a conclusion about your grievance? _{: [ess than 90 days 90
179 days _ 180-260 days __ more than 300 days
7. Did your grievance invelve a: _ CRIMINAL MATTER ”(_‘CIV]L MATTER
8. I your matter was criminal in nature, was your attorney: f APPOINTED  HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time?  YES  NO ?\a’t"«-ﬁy?j
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
/ Austin ___Dallas  Houston | San Antonio
11, Did you ever talk with an employee of that regional office? _ YES _(/NO
a. Ifso, did you talk with: __ staff  anattorney  both
b. What were the names of the employees that you spoke with?
12, How would you deseribe your treatment by whomwur)ou mll | wnth"
Y EFeel L KE Lwas pLile 5 (}&E +1e folpll
13, Do you believe the grievance system is fair?  YES /\JO
Il you answered no, why do you think the %}stcm is nﬂur’? . |
:\mmxas_w s ,\EP%QA - 2ulenCE PlUs G Cedh Fec
EQM Vh‘—\ { mugkjﬂwt, Efamikey, \A.S o \nal ke © £
& &\S aw
14

. Do vou have any suggestions ioa‘)lmprovmg the grievance system?
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Return to: Office of the Chicf Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Your completion of this questionnaire is purely voluntary. Any responses you provide will be usct irrg;p’?o tlie
attorney disciplinary system in Texas. Thank you for your participation.

I. Are you a former client of the rcsponden% lawyer? m‘:;YES ___NO

2. Was your grievance dismissed? YES NO

I your g grievance was dlsmmscd did yoagﬁpca]” v YES ___NO

3. Did your grievance result in a sanction against the respondent lawyer?  YES 7 NO
ks
4. Was your grievance heard by: ~_ AN EVIDENTIARY PANEL A DISTRICT COURT
5. If your compiaint was heard by an evidentiary panel, how would you deseribe your treatment by
the evidentiary panel?
6. How long did it take to reach a conclusion about your grievance?  less than 90 days  90-

179 days T80-260 days ___more than 360 days

7. Did your grievance involve a:  CRIMINAL MATTER -'/‘f_“EVEL MATTER
81 your matter was criminal-in-matife; Wis-your-attorneys— APPOINTED A/ mﬂ;ﬁr

9. If your matter was criminal in nature, did you receive a sentence shat included jail or penitentiary

time?  YES  NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?

M Austin Dallas  Houston  San Antonio _
L1, Did you ever talk with an employee of that regional office? _ YES AO
a. If'so, did you talk with: _ staff an attorney _ both

b. What were the names of the employees that you spoke with?

N/A

12. How would you describe your treatment by whomever you talked with? l’*j/ A

13. Do you believe the grievance system is fair? YES »"NO

I wu answered no, why do you think the systcm is unmu‘? -
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be uscﬁw rove the -
attorney disciplinary system in Texas. Thank you {or your participation. {_’ E V D

1. Are you a former client of the respondent lawyer? _ YES j/NO APR 13 2015
2. Was your grievance dismissed? _f_{YES __NO ot NI i o ~
a. If your grievance was dismissed, did you appeal? _’H/;!ES NGO Ch{Ule‘?‘"r7 =y Gounsel
b. Did BODA reverse the dismissal? YES:/ NO Stale Dar of Texas
3. Did your grievance resultin a sanctlon Against the respondent Tawyer? 7 ot uYES ~NO
iy g it
4. Was your grievance heard by: AN EVIDENTIARY PANEL ~ Y ADISTRICT COURT
3. If your complaint was heard by an evidentiary panel, how would you describe your treaiment by
the evidentiary panel? o
A g &
6. How long did it take to reach a conclusion aboul your grievance? jjilcss than 90 days __ 90-

179 days 180-260 days _ more than 360 days

7. Did your grievance involve a: v_-‘:’éR!M!NAL MATTER __ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: __L/TL(PPOiNTED ___ HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
ime?  YES _“NO &7 g
{0. Which regional office of the chief disciplinary counsel’s office processed your grievance?
_~“Austin ___Dallas __Mouston __San Anionio

1. Did you ever talk with an employee of that regional office? _ YES “NO

a, I'so, did youtalk with: sl anattorney  both Sk o
b. What were the names of the employees that you 5p0k¢. with?
A

12. How would you describe your treatment by whomever you talked with?

[3. Do you believe the grievance system is fair? YES -NO
a. If you answered no, why do you think the system is unfair?
o 1:,.2—.)‘_) e __C,-f" oo - e _{-". ,3;0_;{’,,( i“’_g_(L' v }YI",‘:{—.))) I""-';,,T'~-"', £
,,,,,,,,,,,,,,,,,, P s EA oo pu s st R ol e Lt s dail A

Fohar dae AR A
14. Do you have any suggestions for improving the grievance system?

o ded 25 . ’/,;,ii L 1’1”{ LA LTRSS
Aoy e 2 fpen,

Return to: Office of the Chiel Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

?‘% 4“"«; ek,
. o - = . I3 - - g e ., SEE 2 g
Your completion of this questionnaire is purely voluntary. Any responses you provide will be iséchte impLo jeith fog
attorney disciplinary system in Texas. Thank vou {or your participation. L
I. Are you a former client of the respondent lawyer? /S YES NO
2. Was vour grievance dismissed? 3/<f ES  NO
a. If your grievance was dismissed. did you appeal? / YES  NO

b. Did BODA reverse the dismissal?  YES  NO

e

. Did your grievance resull in a sanction against the respondent lawyer?  YES NO

b dank fones yit . . - )
4, Wasg your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT
L dunt lnow yot

5. Hyour complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?
6. How long did it take to reach a conclusion about your gricvance? A_Zless than 90 days _ 90-

179 days _ 180-260 days  more than 360 days

7. Did your grievance involve ar o CRIMINAL MATTER. _ CIVIL MATTER
8. 1{ your matter was criminal in nature, was your attorney: _wAPPOINTED  HIRED
9. 1f your matter was criminal in nature, did you receive a sentence that incladed jait or penitentiary
time? « YES  NO %7%
10, Which regionai office of the chief disciplinary counsel’s office processed your grievance?

____;.4Austir1 . Dallas  Houston _ San Antonio

11, Did you ever talk with an employee of that regional office? . YES X NO
a. Ifso, did you talk with;  stalf  anattormey  both

b. What were the names of the employees that you spoke with?

12. How would you describe your treaiment by whomever you talked with?

L NPA

13. Do you believe the gricvance system is fair?  YES X NO
a. i you answered no, why do you think the system s unfair?

I4. Do you have any suggestions for improving the grievance system?
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State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide wilihe

attorney disciplinary system in Texas. Thank you for your participation. i
‘ _ APR 16 2
L. Are you a former client of the reqp(}nclcm fawyer? ¥7 YES =~ NO ;
. LS

2 st your grievance dismissed? +” YLS _.NO L SWB{ sziﬁf ;

. Il your grievance was dismissed, did you dppual" _YES = NO Srate el

b D3id BODA reverse the dismissal?  YES __E:{NO

3. Did your grievance resull in & sanction against the respondent lawyer?  YES ;f:”"{f‘JO
4. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT
5.

If your complaint was heard by an evidentiary panel, how would you describe vour treatment by
the evidentiary p‘md’? f' ; j

6. How long did it 1ake 1o reach a conclusion about your grievance?
E79 days  180-260 days _ more than 360 days

90-

7. Did vour grievance involve a; AMCIHMINAL MATTER  CIVIE MATTER

8. If your matter was criminal in nature, was your attorney: ;}jAIPE’OlN”I“ED ;_f»_:_:l'IHERED
9. If vour matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? L-YES _ NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
M{;‘fffﬁuslin o Dallas _ Houston ___San Antonio

-~
I Did vou ever tatk with an employee of that regional office?  YES sP,’_/T\i()
. I so, did you tafle with; _ staff  an attorney Dboth
b What were the names of the CmpiO}Lus that you spokc wilh?

12, How would you deseribe your treatment by whomever yvou talked with?

[P

. Do you believe the grievance system is fais?  YES /7 NO
- you answered no, why do you think the syslcm is unfair?

. Do you have ag BELLE

s s -
£oer Bt
o :

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Olfice Box 12487
Austin, Texas 78711

=
@%m% %’.:1‘1%"}

o



Disciplinary System Questionnaire ﬁgﬁ . -
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Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the f:}
attorney discipiinary system in Texas. Thank you for your participation. ;%?}f% z B e

i

Chinf e

[N

1. Are you a former client of the respondent lawyer? ¥ YES ~ NO

. . . ; . . CHE
2. Was your grievance dismissed? ¢ YES —— NO A
a. H your grievance was dismissed, did youappeal? ¥ YES  NO

b. Did BODA reverse the dismissal?  YES ~ NO

L)

. Did your grievance result in a sanction against the respondent fawyer?  YES __\/NO

4. Was vour grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

n

. your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel? M/ﬁ

6. How long did it take to reach a conclusion about your grievance?  less than 90 days  90-
179 days _ 180-260 days  more than 360 days

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? -/Y!s ~ NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievanee?

YIS \/Szo

Austin Dallas  Houston _ San Antonio

1. Did you ever talk with an employee of that regional office?
a. 1fso, did youtalk with:  staff  an atomey __both
b. What were the names of the employecs that vou spoke with?

N

12, How would vou describe your treatment by whomever you talked with?
AL

13. Do you believe the grievance system is fair?  YES /(()
a. If you answered no, why do you think the system is unfair?

3, .

Y Y I
Depledd 4oL fp [ea

4. Do you have any suggestions for improving the grievance system?

e,

Return to: Offiee of the Chief Disciplinary Counsel
State Bar ol Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your compietion of this questionnaire is purely volumtary. Any responses vou provide will be used 1o improve:
attogney disciplinary system in Texas, Thank you for vour participation. :

1. Are vou a former client of the respondent fawyer? 2 YES _.NO
2. Was your grievance dismissed?  VYES NO )
a. Ifyour grievance was dismissed, did you appeal?” YES  NO

b, Did BODA reverse the dismissal?  YES " NO

L]

Did your grievance result in a sanction against the respondent lawyer? YES  NO

4, Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

A

I your complaint was heard by an evidentiary panel, how would you describe your freatment by
the evidentiary panel?

6. How long did it take to reach g conclusion about your grievance?
179 days _ 180-260 days _ more than 360 days

" less than 90 days  90-

e o
7. Did your grievance involve a; _# CRIMINAL MATTER 7 CIVIL MATTER

8. 1f vour matter was criminal in nature, was your attorney:  APPOINTED v HIRED

9. 1f your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time?,  YES  NO

10, Whigh regional office of the chief disciplinary counsel’s office processed your grievance?

¥ Awstin . Dallas Houslon San Antonio
I'1. Did you ever talk with an employce of that regional office?  YES  ='NO
a. Ifso, did you talk with:  s1aff  anattemey  both

b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whonwever vou talked with?

. . . e
I3. Do you believe the grievance system is faie? " YES — NO
a. I you answered no, why do vou thiak the system is unfair?

f4. Do you have any suggestions for improving the grievance system?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Oftice Box 2487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary, Any responses you provide will be used [o improve the
attorney disciplinary system in Texas. Thank you for your participation.

I. Are you a former client of the respondent lawyer? _[/{’ig _NO

I

. Was your grievance dismissed?  YES  NO
a. If your grievance was dismissed, did vou appeal? YIS  NO
b. Did BODA reverse the dismissal?  YES  NO

el

. Did your grievance result in a sanction against the respondent tawyer?  YES NO

4. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

LN

. I your complaint was heard by an evidentiary panel, how would you describe yvour treatment by
the evidentiary panel? Iy

P
6. Mow long did it take to reach a conclusion about your gricvance? R{flcss than 90 days  90-
179 days  1B0-260 davs _ more than 360 days

-3

. Did your grievance involve a: _,j*igRiMENAI., MATTER _ CIVIL MATTER

8. If your matter was criminal in naiure, was your attorney: M,zj"/{]’i’C)iN'I“ED O HIRED

9. i your matterAvas criminal in nature. did you receive a sentence that included jail or penitentiary
time? _LVES _NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?

P

Austin_ Dallas  Houston  San Antonio

il. Did you ever talk with an employee of that regional office?  YES i/lil(ﬁ)
a. Il so, did you talk with: ___ staff’ _an attorney both

b, What were the names of the employees that you spoke with? 17/
AlA

12. How would you describe your treatment by whomever you talked with?

13. Do vou believe the grievance system is fair?  YES — NO
a. H vou answered no, why do you think the system is un ihiﬁ

..... e o V E 00N Sl s o W

14, Do you have any suggestions for improving the grievance system?

b
=

Return to: Office of the Chief Disciplinary Counse!
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

. . 1. . . . NS I o
Your completion of this questionnaire is purely voluntary. Any responses vou providé will'b
attorney disciplinary system in Texas. Thank you for your participaliguﬂ.

e the

i. Are you a former client of the 1'65%%!1[ lawyer? fijfb __NO (i
g

. Was vour grievance dismissed? ES  NO
If your grievance was dismissed, did you appeal?

i

YES _ NO

. 2 " A
b. Did BODA reverse the dismissal? _ YES N Ner /tz,
3. Did your grievance result in a sanction against the respondent lawyer?  YES

4. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT Qw?f F"\}UW’

3. H your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panef?

less than 90 days 90~ /O Qﬁy‘§

6. How long did it take to reach a conclusion about your grievance? ¢
179 days  180-260days  more than 360 days

7. Did your grievance involve a: __ CRIMINAL MATTER l{{g\’li, MATTER
8. 1 your matter was criminal in nature, was your attorney:  APPOINTED  HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time?  YES  NO
10, Vgionai office of the chief disciplinary counsel’s office processed your grievance?

"_Austin  Dallas __ Houston ___San Antonio

it Did you ever talk with an employeeof that regional office? L YES  NO
. 1fs0, did you talk with: “staff __ anattorney __ both

i) What were the names of the cmplov-.cs that you spoke with? DeaT K‘\}cr vy

12, How would you describe your treatiment by whomever vou talked with?

13. Do you believe the grievance system is fair?  YES

a If you answered no, why do vou think the syslt.m is uhidlt’ ( Q
ﬂﬁ,,mJ?a,mug M e TS Y. T e GF’% = 27 [
TSt fhrm gzﬁmgy# Ans T D SIS 58 73 ?f{—?m— vancE

14, Do you have any suggestions for improving the grievance system?

Heonser Lo 47 7He, Chse jraj  Sew 7wt THe

L??:C?;Qz:“*&gﬁﬁgﬁhwfew&twﬁﬂﬂ mwﬂwmi_w&m”m

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Cuestionario del Sistema Disciplinario

Su realizacidn de este cuestionario es estrictamente voluntaria, Lag respucstas que usied pmpoys:j\n%g&sgrziﬂ

utilizados para mejorar el sistema disciplinario de fos abogados de Texas. Gracias por su parln@@xg;&ngﬁ

I, ;Es usted un cliente anterior def abogado demandado? 5§ \/No
2. (Fue sobreseida (rechazada) su queja? / Si No

a. Sisu queja fue sobreseida, (inicio usted una apetacion del caso? ‘g”/Sl
b. (Fue revertido el sobresemiento, de parte de BODA?  Si v No

3. (Resultd su queja en una sancion contra el abogado demandado? E/Sl . No
4 Fue escuchado su queja por: \_//UN PANEL DE EVIDENCIA  UNTRIBUNAL DEL DISTRITO

5. Sisuqueja fue escuchada por un panel de evidencia, “como describiria usted su tratamiento por parte del .
pancl de evidencia? Pobre lenpediles Proches v Ao e £5Callta OV

6. (Cuanto tiecmpo durd el proceso de Hlegar a una conclusion de su queja? v menos de 90 dias 90-179
dias ~ 180-260 dias  mas de 360 dias

7. lnvoelucrd su queja un: _;/ASUNTO CRIMINAL  ASUNTOCIVIL?

__EMPLEADO

9. Sielasunto fue criminal en naturaleza, (recibid usted un castigo que incluyd tiempo de careel or de

institucion penitenciaria? +” Si ... No
10, ;Cual oficina regional det primer abogado disciplinario proceso su queja? jgé/\us%in ___________ Daltas
__Houston __ San Antonio
. ¢Hablo usted una vez con en empleado de esa oficina regional Si  +/ No
a. En caso del afinmativo, Hablo usted con: v/ Personal  unabogado  ambos

b. (Cudles son los nombres de los empleados con quien usted se comunico?

_Nessice A-Rengeranl

12, Como describiria usted su tratamiento por la persona con quien usted hablo?
ey ehen Mo esPeposrde LesulTodoS

13, ;Cree usted que ef sistema de quejas es justo  Si o7 No
A, 5§ surespuesta es ng’, porque cree usted que cf sistema es injusto?

.?&ﬁ?u,ﬁ.,.._.iﬁ,ﬂ,;i,.,, YENVES . o) ak cz\g:_;:&__cﬂ_&% Glee A Gupd o @i,ﬁg NenTe _
oA aklon, €1 ldiodo tugles V. Guldgue 1es 2 dal twTRaPReTE
Co LEE WSO L Poac L] E Wivd  Soi jAy cwiulTol
14, ¢ Tiene usted alguna sugerencia para mejorar el sistema de quejas?
. — . . i
S0 Gue irhetl i gen wien lot Casob i?zémtffﬁ YR

oL depiint
dely cue selesS cocvlo olas PeLZoslonst N all Podell

Tor i eniin Sooend e e CliSion en i Seg TEne Ol
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State Bar of Texas
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Cuestionario del Sistema Disciplinario z% o
T
H 5,

Su realizacion de este cuestionario es estrictamenie voluntaria, Las respuestas que usted proporcione serin
utilizados para mejorar ot sistema disciplinario de los abogados de Texas. Gracias por su participacion, Al o

I, ¢Esusted un cliente anterior del abogado demandada? _ Si /No
2. (Fue sobreseida (rechazada) su queja? 'Si  Neo / el OF Texas
4. Sisu queja fue sobreseida, ginicio usted una apelacion del caso? + §i  Ne
I

b. (Fue revertido el sobresemiento, de parte de BODA? S " No

;Resultd su gueja en una sancion contra el abogado demandado? / Si__No

s

4 ;Fue escuchado su queja por: ,.Z,VUN PANEL DE EVIDENCIA  UN TRIBUNAL DLEL DISTRITO

5. Sisu queja fue escuchada por un panel de evidencia, “como describirfa usted su tratamiento por parte def
panel deevidencin?  Downe a0 Quisienon/ eSog CHARL
6. ;Cuanto tiempo durd ¢l proceso de Hegar a una conclusion de su queja? }AICIIGS de 90 dias 96179

dias _ IB0-260 dias  mas de 360 dias

7. nvolucrd su queja un: ¥ ASUNTO CRIMINAL  ASUNTO CIVIL?

8. Sisuasunto fue criminal en naturaleza, fue su abogado: _K{DES!GNADO POR EL TRIBUNAL
_ EMPLEADO

9. Sielasunto fue criminal en naturaleza, ;recibié usted un castigo que incluyd tiempo de cércet or de

institucion penitenciaria? o 'Si  No
10, ¢Cual oficina regional del primer abogado disciplinario proceso su queja? m:{/\ustin ~_Dallas
. Houston ___ San Antonio
1. ¢Habld usted una vez con en empleado de esa oficina regional_ Si +” No
a. En caso del afirmativo,  Hablo usted con: o Personal | un abogado  ambos

b. ¢ Cudles son los nombres de los empleados con quien usted se comunico?

LAELSIi O AL PERECNSOAS

12, ;Comao describiria usted su tratamiento por la persona con quien usted habld?

RN ien N e PelRoaido eyl Tados

13, Cree usted que el sistema de quejas es justo Si m\/NO

a. Sisurespuesta cs ‘o', jporque cree usted que el sistema es injusto?

Rangue Mo ledons diciplina. . Siyea/ J;wc{o Ma_\_uf

L Sis Tl ch falob  Ceasd el C«.‘.er’?f; Cignedo ipMpceeM /el

Cyoido vao 1€ Pide ol pvebol e lus ewdenamw

. ¢ Tiene usted algung sugerencia para mejorar el sistema de quejas? & , e
_Si-Gue anbesTigen bicw los Cales v Pedan eyt devcia s
dely Mmue SeléeSeadieSo o 1&;,}_..,..,”?.;:?;..{1. oMo €

Volver a: Office of the Chief Disciplinary Counsel
State Bar of Texas . -
Post Office Box 12487 /:}r‘t%;éi lopez
Austin, Texas 78711 tho 7
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Your completion of this questionnaire is purely voluntary. Any responses you prowdé‘_j}v”iﬂﬁ%é&%&ﬁé ;
improve the attorney disciplinary system in Texas. Thank you for your participation.

I.

2.

10.

11.

12.

13.

14.

Disciplinary System Questionnaire

Are you a former client of the respondent lawyer? VYES _ NO

Was your grievance dismissed? __ YES H;t{ﬁlo
a. If your grievance was dismissed, did you appeal? __ YES _ NO

b. Did BODA reverse the dismissal? __ YES _ NO

Did your grievance result in a sanction against the respondent lawyer? _}_{YES ___NO
Was your grievance heard by: AN EVIDENTIARY PANEL w\/ A DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

How long did it take to reach a conclusion about your grievance? __less than 90 days _ 90-
179 days __ 180-260 days v more than 360 days

Did your grievance involve a: ___ CRIMINAL MATTER _vCIVIL MATTER
If your matter was criminal in nature, was your attommey: ___APPOINTED __ HIRED

If your matter was criminal in nature, did you receive a sentence that included jail or
penitentiary time? YES ___NO

ich regional office of the chief disciplinary counsel’s office processed your grievance?
v Austin __ Dallas __ Houston ___San Antonio

Did you ever talk with an employee of that regional office? m‘{ YES __ NO-
a. Ifso, did you talk with: ___ staff _,~anaftomey ___both
b. _What were the names of the employees that you spoke with?

M&C,t’- g"f"._ae.:_é,%,{)

How would you describe your treatment by whomever you talked with?
Wity ol siamafean. o Pa faad veth o Uong snace

Do you believe the grievance system is fair? _-YES ___ NO
a. If you answered no, why do you think the system is unfair?

Do you have any suggestions for improving the gnevance system?
h’\f&xxfua wuuh.L ,&C (“ 41 ﬁaﬂiu "ﬁ!w;m Mff chf.g,i :

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Your completion of this questionnaire is purely voluntary. Any responses you provide wiit |
attorney disciplinary systemt in Texas. Thank you for your participation,

9

(%)

wn

«%

Disciplinary System Questionnaire

Are you a former client of the respondent lawyer? YES ;/NO
Was your grievance dismissed? )< YES | NO
a. If your grievance was dismissed, did you dppca i f YES  NO

b. Did BODA reverse the dismissal? YIS ;{*_NO

Did your grievance result in a sanction against the respondent lawyer?  YES XNO
Was your grievance heard by: )( AN EVIDENTIARY PANEL A DISTRICT COURT

I your complaint was heard by an evidentiary panel, how would you deseribe your treatment by
the evidentiary panel?

How long did it take to reach a conclusion about your grievance? X less than 90 days ~ 90-
179 days  180-260 days  more than 360 days

. Did your grievance involve a: ;,{;MCREMINAL MATTER _ CIVILMATTER
. If your matter was criminal in nature, was your attorney: _X_APPO?NTIED _ HIRED

A your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? __YES { NO
Which regional olfice of the chief disciplinary counsel’s office processed your grievance?

X‘,_/\ustin __Idallas _ HMouston  San Antonio

. « - . Sy -~y 4
. Pid you ever talk with an employee of that regional office? | YIES /< NO

a. Ifso, did you talk with: stafl’  anattorney _ both
b. What were the names of the employees that you spoke with?

. How would you deseribe your treatment by whomever you talked with?

. Do you believe the grievance system is fair?  YES ]/ NO

a. If vou answered no, why do you think the syslun is nnhm

IE L GiuE [y RTTLANGY | NEORM Mm _THAT AN
Be USEEUL 16 /MYy CASE [ELDRE RiAi

xwﬁ HE [Groks (T, THAT (SN'T RiGHT! Hg,w cAN I HSLUE

. Do vou h'lVC any suggestions for imiproving the grievance system?

ACEAR TRIAL WITHOUT, ORGIER  DEFENSE.
FLERSE EXPLAIN w-—-» CTHAT 5 ACCEFIAB e,

Return to: Office of the Chiel Disciplinary Counsel ?} 3“5/@/2:{{
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire

Your completion of this questionnaire ts purely voluntary. Any responses you provide will be used to improve the

attorney disciplinary system in Texas. Thank you for your participation, ;’l?? a4
I. Are you a former client of the respondent lawyer?  YES .‘/ NO ;.;(,u‘f“e,-x‘{" c:i[f@;
2. Was your gricvance dismissed? L/ﬁ"“S _NO b
a. Ifyour grievance was dismissed, did you appeal? &YES NO
b. Did BODA reverse the dismissal?  YES — NO
3. Did your grievance resull in a sanction against the respondent lawyer?  YES ‘/N/O

LA

. Do you believe the grievance system is fair?  YES v//NO

4. Was your gricvance heard by: ™ AN EVIDENTIARY PANEL A DISTRICT COURT

. I vour complaint was heard by an evidentiary pancl, how would you describe your treatment by

the evidentiary panel?

p Q,Q,Cm.g;né..__..LA.n&&c.a@[@liﬁm,,

. How long did it take to reach a conclusion about your grievance? l/éss than 90 days 90~

79 days _ 180-260 days _ more than 360 days

. Did your grievance involve a: N,}:{:/CRIMINAL MATTER  CIVIL MATTER
. Al your matter was criminal in nature, was your atlorney: ‘KjPI’OIN'I‘ED __HIRED

. Il your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time?  YES -M/NO

. Which regional office of the chief disciplinary counsel’s office processed your grievance?

n___ﬁ_A]Slil! _Dallas _ Houston _ San Antonio

. Did you ever talk with an employee of that regional office?  YES "’/NO
a. Ifso, did you talk with:  stall  an attorney  both

b. What were the names of the employees that you spoke with?

. How would you describe your treatment by whomever you talked with?

a. If you answered no, why do vou think the system is unfair?

_Becouse your sayingdon® send addiripned Wntptmuion Thod- you
will teview iy oagiaalg tieyanc li_:M_SQQQ’,_Qb:\zjssﬂ;&)s,\;\éw@&\ﬁﬁﬁg\ informaliD 1§ fequted
50 U pod leftr wirh the same resul

.

. Do you have any suggestions for improving the grievance system?

,A\ls?ckoﬁt,fk_\:\uecmu*hqiagy,,=tﬂﬁéw@ﬂnd.,_gﬁﬂ&%%__Shau\&b@_ sent caththe
sdqnal gievance Corm theesrote we g Ae Hling @ griewnce
can propes iy, lisk Fhe viclarisns of our ciornes.T havest heard €rom Hig lay

Since. ekl 2nd and T have toicd in 'Z)"u.\\é. At /ol POV fime, by Y&U

Return (o] Office of the Chiel Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Your completion of this qucsllonnmza is purely voluntary, Any responses you provide will be useﬁib lmﬁr

attorney disciplinary system in Texas. Thank you for your participation.

Anarille. Awid T4

[

i

; e
. Do you betieve the grievance system is fair?  YES /( NO A}://I f“’/ y.m. d ‘LL

Cﬁje 2t Q\Q/ﬁ}f)‘@ %/3(57

Disciplinary System Questionnaire

. Are you a former client of the rcspondcmlawyer? ﬁ%’ﬁ‘s _NO DA

Was your grievance dismissed? _MYES  NO

a. Il your grievance was dtqmlssed did you dppu}l’ _/{YES _NO
b. Did BODA reverse the dismissal?  YES %,,.,NO

Did your grievance result in a sanction against the respondent lawyer? YE%NO / ,,;,5 7 7 7
3 e A

Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT N‘AM

If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel?

. How long did it take to reach a conclusion about your grievance? %ss than 90 days _ 90-

179 days _180-260 days _ more than 360 days

. Did your grievance involve a: WMEMENAL MATTER _ CIVIL MATTER

If your matter was criminal in nature, was your attorney: ﬂ!’POINTED U HIRED
I your matter was criminal in nature, did you receive a sentence that included jaif or penitentiary

time? ¥V YES  NO

. Whiclyregional office of the chiel disciplinary counsel’s office processed your grievance?
)/A

Austin BDallas MHouston  San Antonio

. Did you ever talk with an employee of that regional office? __ YES '/6

a. Ifso, did you talk with:  stafl’  anatlorney  both

b. What were the names of the employees that you spoke with?

. How would you describe your treatment by whomever you talked with?

IFw/} e Tp. /a;.éai’ 4P i 0500, Yot

f&fe)f,‘{gé"’ 49./‘61 G"E
ﬂfL. ;AA}:_, ? {u f?“a'

F el yoos ATE
a. If' you answered no, why do you think the S)SlLl]l is unfair? ,,y,%ﬂj The A _,,,uays ivha W FAc

They #Ave Broke? [he 1AW, code, Reles, T ol L Acddressi iy The megtice ' peuster]

< 5‘9” M’JML ’u/;c’pw A4S foriy AS e S5, T Feel forie Alee RS inb s piSnschincs

rily Dezepnd -i-m fosdize you Al A f/f; HotTe fenst Lo M5 Dird s’ porte

. Do you !mu 'my suggestions for improving the grievance system? , %s -
7. Step Peiny A Lt A5 The [Aw Brexloirsy Alferniy) [hem Sel?
e ﬁ“/;’ i t')f»‘!ﬂ/ﬁ’f;'f 72:: Llronts; cle., A_J)ﬁ afi%g/#*ffaf-t-;gj R
bt Agloss Therm 04 The r@u ........... Tp Thke 15607 The 5Hled sufipfer €947t
ﬁﬁﬂ}?""/ y;{b/vda Z'w/fad-/ 4
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attorney disciplinary system in Texas. Thank you for your participation.
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to unpro%gg :

l Chy,
. Are you a former client of the respondent lawyer? YIS X; NO ii Di
e o
. Was your grievance dismissed? V/YL _NO gy
. Wyour grievance was dismissed, did vou dppcal 7 YES  NO
b Did BODA reverse the dismissal?  YES }fNO
. Did your grievance result in a sanction against the respondent lawyer? YLS?){NO

. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

. Il your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?
pr—

A0 O

R TN

. How long did it take to reach a conclusion about your grievance? \/’/luss than 90 days _ 90-
179 days _ [80-2060 days _ more than 360 days

. Did your grievance involve a:  CRIMINAL MATTER \KCIV]L MATTER
. 1T your matter was criminal in nature, was your attorney:  APPOINTED  HIRED
. W your matter was criminal in nature, did vou receive a sentence that included jail or penitentiary

time?  YE§S AWNO

. Which regional office of the chief disciplinary counsel’s office processed your grievance?

;\/{;suslin  Dallas Houston  San Antonio

. Did you ever talk with an employee of that regional office?  YES ;,K\NO

a. If'so, did you talk with: __ staft’ ___anattorney  both
b What were the names of the. employus that you S]}OLL with?

) - 5 0 ‘s\;’ \‘i AN

. How wo, 0 : + Vv . I
:‘ (IWL‘IILJ ¥ u_d escribe yoy l%)ltdlmu]l hg(\\ lomever you tatked with?
G0 BT MVASNYY

. Do \’Oll believe the grievance system is [air? _ YES XNO

you answered no, why do you think the systcm is unfair] ’ ~ . 5
__;é;:\wéa RO VG o\ e AeVCS

AN, Ty o IR WSS art SN Gaihete

if‘;;w‘\& ey W»z‘?\ SO U o ey sk
Do you have any suw%stions for improving the grievance system?

NG Ny \\“L\»Qw Ly ol \;3\@ | “2::\\5;5: Ge

ibwv&,si‘\; o ;5{%?“_ KRR A ﬁ\\;‘x T rh\m Sy BT t,ﬁii%}\
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Drisciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary, Any responses you provide will be USQE@
attorney disciplinary system in Texas. Thank you for vour participation.

I. Are you a former client of the respondent lawyer? WKYES __NO AP’% 30 2322

2. Was your grievance dismissed? /\/r’l“S __NO / @hzef DISC},J f'}af‘}f Counse!
a. 1 your grievance was dismissed, dld/u appeai” Y YES  NO atate B lar of ‘ﬂyas
b. Did BODA reverse the dismissal? YE

3. Did your grievance result in a sanction against the respondent lawyer? YIS ,/NO

4. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT.BNC

A

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel? PO

6. How long did it take to reach a conclusion about your grievance? __{flcss than 90 days 90~
179 days _ 180-260 days more than 360 days

7. Did your grievance involve a: w:w{f:RIM}NAL MATTER  CIVIL MATTER
8. Il your matter was criminal in nature, was your attorney: _4%!’E’OINTED _HIRED
9. 1f your matter was criminal in nature, did you receive a sentence that inciuded jail or penitentiary
time? < YES  NO
10. Which regional office of the chiel disciplinary counsel’s office processed your grievance?

< Austin_ Dallas Houston San Antonio

tl. Did you ever talk with an employee of that regional office?  YES //N/O
a, 1fso, did you talk with: _ staff  an attorney both

b. What were the pames of the employees that you spoke with?

12. How would you describe your treatment b) whomcvu vou talked with?

13. Do you believe the grievance system is fair?  YES @
a. I you answered no, why do you think the systent is unfair?
_bEcAnE B T (EARNED OF THE consilIVIZONAL VEGCATION
LATE, THETS (o7 70 SFOP_4 GLLE VANCE,
fohd 01 2571

14. Do vou have any suggestions for improving the grievance system?
oo

H/A«

Return to: Office of the Chief Disciplinary Counsel
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Disciplinary System Questionnaire %Ecgi VE
=0

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to sm%@‘ﬁ th

attorney disciplinary system in Texas. Thank you for vour participation. Cf?g’gf . {} ng
1. Are you a former client of the respondent lawyer?  YES W{E‘;NO {%fggé‘@ ?gfjj{?@?}{ CQU;‘;S,:
2. Was your grievance dismissed? V%_YES ,,,,,,,,,,, NO M SHas

a. If your grievance was dismissed, did you appeal? X YES _ NO
. Did BODA reverse the dismissal? _ YES — NO

. [3id your grievance result in a sanction against the respondent fawyer? _ YES HBENO

Lo

4, Was your erievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

5. if your complaint was heard by an evidﬁmiary panel, how would you describe your treatment by
the evidentiary panel? £
Yi J{?‘f!gg&

e
6. How long did it take to reach a conclusion about yeur grievance? i’fless than 90 days 90
179 days  180-260 days move than 360 days

7. Did your grievance involve at  CRIMINAL MATTER ”’y(.E‘v’H MATTER

8. I your matier was criminal in nature, was your altorney:  APPOINTED  HIRED

time?  YES NG

10, \.’vfnch regional office of the chief disciplinary counsei’s office processed your grievance?

£/ CAustin Daallas Houston  San Antonio
P
. . . . - - W
I Did you ever talle with an employee of that regional office?  YES — NO
a. 1fso, did you talk with:  staff anattorney %3(}&%

. What were the names of the empl a;yu,s that you s;:m? with?

12, How weuld vou describe your treatment by whomever vou watked with?

13. Do you believe the grievance system is fair? _ YES ¥ NO /ﬁ, >
a, W you answered no,why do vou think the wstc I is unﬁmM/ ,f e ‘\}
e i 2 TT /:;‘:«c’:‘;fy 7 y ofn e L Aus=

T PEC LD -

14, Do you have any suggestions for improving the grievance system?
e

e 30 5 PEE (fzﬁa,wggimw é,’;&g;rx Comeusul ] T
O Ot b ol gl P ADSa] nal L %e e
Flansg Eacie  Compleal S Sbbuiles
Kewrn to: Office of the Chief Disciplinary Counsel

State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

e CEIVED

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used 1o improve

attorney disciptinary system in Texas, Thank you for your participation. QPR 3 0 23 5
I. Are you a former client of the respondent lawyer?  YES *"NO Sf} lef f}é’&:géﬁ ina 3’3! CG{J g
2. Was your g ”I"ICVdﬂL(.. dl&.mlsstd’ g""/":’LS NO State 1

mrof T axas

bl Did BOD/\ reverse the dlsmzsml’? ,_WYLS ?:w NNO

3. Did your gricvance result in a sanction against the respondent lawyer? YES ~NO

4. Was your grievance heard by: i AN EVIDENTIARY PANEL A DISTRICT COURT

3. If your complaint was heard by an evidentiary panel, how would you deseribe your treatment by

the evidentiary panel? f\r‘{fﬁ

6. How long did 1t take to reach a conclusion about your grievance? _%{Icss than 90 days _ 90-
179 days __ 180-260 days __ more than 360 days

7. Did your grievance involve a: f- CRIMINAL MATTER __ CIVIL MATTER

8. If your matter was criminal in nature, was your attorney: &7 APPOINTED | HIRED

9. If your matter was criminal in nature, did vou receive a sentence that included jail or penitentiary
time? __YES ¥ NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
VoAustin Dallas  Houston  San Antonio

1, Did you ever tall with an employee of that regional office? _ YES 1’/NO
. Ifs0, did you talk with:  staff  anattorney ___ both
/ / A

b What were the names of the cmpIO) ces that you Spokc with?
{2, How would you describe your treatment by whomever you talked with? 7
Ly

13. Do you believe the grievance system is fair? V\?PES NO

. f you answered no, why de you think the system is umal: 9

;_jﬁz: Comif) ATAT wASs  NET

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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EIVED

Su realizacion de este cuestionario es estrictamente voluntaria, Las respuestas quce U‘SILCE EIOPOI’CIOHC SLIdIZg

Cuestionario def Sistema Disciplinario

utitizados para mejorar el sistema discipiinario de los abogados de Fexas. Gracias pe {oit ﬁlﬁjmngﬁﬁy Counse!
&
: . ~ RV State Bar of Tayas

1. (Esusted un clienie anterior dei abogado demandado? 2{,_,51 . No )

2. (Fue sobreseida (rechazada) su queja? )4 SiNo
a Si su queja fue sobreseida, ;inicio usted una apnlaczon del caso?  Si XNO
b. ¢Fue revertido el sobresemiento, de parte de BODA?  X(Si No

3. (Resultd su queja en una sancion contra el abogado demandado? S ZgNo

5. Sisu gueja fue escuchada por un panel de evidencia, “comeo describivia usted su tratamienio por parie del
pancl de evidencia? R

6. Cuanto tiempo durd el proceso de llegar a una conclusion de su queja?  menos de 90 dias __ 90-179
dias _ 180-200 dins ___ mas de 360 dias

7. iInvolucrd su queja un: X ASUNTO CRIMINAL  ASUNTO CIVIL?

8. Sisuasunto fue criminal en naturaleza, fue su abogado:  DESIGNADO POR EL TRIBUNAL
_EMPLEADO  AD

9. Sielasunto fue criminal en naturaleza, /recibid usted un castigo que incluyd tiempo de carcel or de

institucion penitenciaria? _ Si ANo
10, ¢Cual oficina regional del primer abogado disciplinario proceso su queja? W_X,",Austin ~IDpallas
Houston | San Antonio
il g,l‘labl() usted una vez con en empleado de esa oficina regional_ X Si No
. En caso del afirmativo, ;Hablo usted con: X. Personal _ un dhouado ___ambos

b ¢ Cuiles son fos nombres de los empleados con quicen usted se comunico?
( hwistue S - Moo Koo o

2. ;Como describivia usted su tratamicnto por la persona con quien usted hablo?
G ! P
,TQ,VU]ﬂé, et ovtal

13. g,Crce usted que el sistema de gquejas es justo . S W?}_No
. Sisu respuesta gs ‘no’, g,porquc cree usted que el sistema es injusto? -
Par Gif E / ,é’z; dia _,,ﬂww 7£f X3y
J/%wfw i cic.: Lo éic_i”é;-aﬁ, M i oD g ;&M
(A/M_L»—Vd _54_4(1«,«4 rrofducy a U jcgzx,ct_ com rede red

Pl
4. ;Tienc usted aluuna sugerencia para mejorar ¢ sistema de queias?

C;Lq,? IZ.)’/ [Qz(/ﬂ MWM ety Tro. (,aw M

...... W 7Z z:’éf:q,éf Lot

Volver a: Office of the Chicf Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



RECEIVER

Your completion of this questionnaire is purely veluntary. Any responses vou prowdcd%ii be vused 10 1mplg§q 51(3
attorney disciplinary system in Texas. Thank you for your participation. ISC inary COU{}Q@
;

Disciplinary System Questionnaire

. siata 0 ar ot
v o (ol - . {1 ﬁ*!?mfag
I. Are vou a former client of the respondent fawyer? 5/ YES — NO
2. Wa.s your grievance dismissed? x/YLS _ . NO
. I your gricvance was dISI‘IH‘SHLd did vou dpme VYES  NO
b Did BODA reverse the dismissal?  YES ' NO
3. Did your grievance result in a sanction against the respondent lawyer?  YES W\,{jNO

4. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

5. Hyour complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel? -
l’) A ¢

6. How long did it take to reach a conclusion about your grievance? o less than 90 days  90-
179 days __ 180-260 days _ more than 360 days

7. Did your grievance involve a: __W4CI{EM1N ALMATTER _ CIVIE MATTER

8. Il vour matter was criminal in nature, was your attorney: .~ APPOINTED  HIRED

9. f your matter was criminal in nature, did you reeeive a senience that included jail or penitentiary
time? ./ YES  NO

10. Which regional office of the chiel disciplinary counsel’s oflice processed your grievance?

n}:{h/\uslin ﬂﬂﬂﬂﬂﬂﬂﬂﬂ Dallas  Mouston _ San Antonio
L1, Did you ever talk with an employee of that regional office?  YES \/NO
a. 1fso, did you talk with: __staff _ anatlorney __ both

b, Whal were the names of the employees that you spoke with?

12, How would you deseribe your treatment by whomever you talked with?

13. Do you believe the grievance system is fait? v YES  NO
a. 1f you answered no, why do you think the system is unfair?

14. Do you have any su‘_auu;il(ms for improving the grievance system?

Oy 1o Piease. ﬂemrw Py m%"r wiTH Cingle .. .

Return to: Office of the Chief Disciplinary Counsel
Stage Bar of Texas
PPost Office Box 12487
Austin, Texas 78711



Cucstionarie del Sistema Disciplinario
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CEfVES

Su realizacion de este cuestionario es estrictamente voluntaria. Las respuestas que usted P{ORg cﬁ serdn
utilizados para mejorar el sistenwa disciplinario de los abogados de Ie xas. Gracias por su parm&) T {5‘:}{33 3?"?&3?}/ (:;Qgrggt
7 Plar O Thua
1. ¢Esusted un cliente anterior del abogado demandado? » Si  No S
2. (Fue sobreseida (rechazada) su queja? /éi o N /
a. Sisu queja fue sobreseida, ;inicio usted una '1pt,hiuun del caso” I No
b. (Fue revertido e sobresemienio, de parte de BODA? _ Si -
3. (Resulto su queja en una sancion contra el abegado demandado? _ Si AMO
4 (Fue escuchado su queja por:  UN PANEL DE EVIDENCIA __ UN TRIBUNAL DEL DISTRITO
5. Sisu queja fue escuchada por un panel de evidencia, *como describiria usted su tratamiento por parte del
panel de evidencia? e
6. (Cuanto tiempo durd el proceso de llegar a una conclusion de su qtsq@igﬂ’ menos de 90 dias ~ 90-179
dias 180-200 dias _ més de 360 dias
f/
. . i "
7. ¢Involucrd su queja un:  ASUNTO CRIMINAL 7 ASUNTO CIVIL?
8. Sisuasunto fue criminal en naturaleza, fue st abogada:  DESIGNADO POR EL TRIBUNAL
__EMPLEADO
9. Siel asunto fue criminal en naturaleza, grecibio usted un castigo que incluyo tiempo de carcel or de
institucion penifenciarta?  8i No
10, ;Cual oficina regional del primer abogado disciplinario procesé su queja? _KAU%UH wwwwww Dallas
__Houston  San Antonio
1. ¢Hablé usted una vez con en empleado de esa oficina regional  Si {‘f’ij\ﬁo
a. En caso del afirmativo, jHablo usted con:  Personal  unabogado _ ambos
b. ;Cudlles son los nombres de los empleados con quien usted se comunico?
12, ;Como describiria usted su tratamierto por la persona con quien usted hablo?
13, ;Cree usted que el sistema de quejas es justo Si 7 f{No
a. Sisurespuesta eg “no’, jporque cree usted gue ¢l sistema es injusto? ’%__
0f qUETINCician Ung decicicny oy Dien T
Kin Teomoy oD Cuento mls ahdenclas T
14, (ke

1e usted alguna sugerencia para mejor ar€LE sistema de quejas?

g InoesTigav las QUEY s o

YN <:;d c, == Aty e hetblbr o ormmie
CAYYS L 1| f;(ic«r’\z" cﬁﬂq\{gvejuﬂg

(‘{f/’((g@ e ‘m q e [PUSO

Volver a: Office of the Chief Bisciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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SEIVED

Disciplinary System Questionnaire ﬁ?ﬁ 3 (} 2@15

Your completion of this questionnaire is purely voluntary. Any responses you provide Wiiﬁﬁ@#@ﬁ‘;{hpﬁo%ﬁ? quﬁg@

auorney disciplinary system in Texzs, Thank you for your participation.

I
2.

11

Cinte Coapist bUA AelS

Are you a former client of the respondent lawyes? _ YES Lﬂ_(

Was your gnwance dismissed? m _NO

a. If your grievance was dismissed, did you appeal"J ‘-‘Y(S ___NO C PQQ ( )
b. Did BODA reverse the dismissai? _ YES ___NO :I:,B{W\ Q]D LL @ now

- Did your grievance result in a sanction against the respondent lawyer? __ YES Emj:ﬁg
. Was your grievance heard by.V:%\DJ EVIDENTIARY PANEL __ A DISTRICT COURT

- Ifyour complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel?
“"ia wntl now coooc&._ésgmse however T st

. How long did 1t take to reach a conclusion about your gricvance? 7| ess than 90 days P ' 90- Qfed LYy t ‘ !

179 days __ 180-260 days __ _more than 360 days

. Did your grievance involve a: __ CRIMINAL MATTER =~ CIVIL MATTER
. H your matter was criminal In nature, was your attorney. _ APPOINTED | HIRED M / ﬂ

. Wyour matter was criminal in nature, did you receive a sentenee that included jaif or penitentiary

time? _ YES ~ NO D ﬂ

. Which regional office of the chief disciplinary counsel’s office provessed your grievance?

I Austin ___ Dallas ___ Houston ___ San Antonio

Did you ever talk with an employee of that regional office? _ YES é‘:jﬁ’g

@, Ifso, did you talk with; ___staff’ __an attomey ___both

b. What were the names of the employees that you spoke with? /U / H
i

. How would vou describe your treatment by whomever you talked with?

. Do you belicve the grievance system is fair? f;:ﬁsl __hNo

a, If you answered no, why do you think the system is unfair?

. Do you have agy suggestiong for improving the grievance sysiem?
Mﬁ. var old Cose— howeoty”

Wiri i STIEFE CoRSEGUEN (LS
—Ropes | —p ot thig

Return tor Office of the Chief Disciplinary Counsel egly
State Bar of Texas la wYer“S n j \ ﬂ 'e‘('l(f_
Post Oftice Box 12487

Austin, Texus 78711
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used l%g}grow [%‘15

attorney disciplinary system in Texas. Thank you for your participation.

1. Are you a former client of the respondent lawyer? meF.S __.NO

2. Was your grievance dismissed? ©_ YES | NO /
a. If your grievance was dismissed, did you appeal? Y
b. Did BODA reverse the dismissal? __ _YES ___NO

3. Did your grievance result in a sanction against the respondent lawyer? _ YES /NO

4, Was your grievance heard by: ___ AN EVIDENTIARY PANEL _ A DISTRICT COURT WerHe

5. 1f your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

6. How long did it take to reach a conclusion about your gricvance? 4 less than 90 days __90-
179 days 180-260 days ___more than 360 days

7. Did your grievance involve a V{MCRJ MINAL MATTER '/CWIL MATTER
8. 1f your matter was criminal in nature, was your alloragy. __APPOINTED ‘/ ~_HIRED

9. if your matter was criminal in nature, did you receive & sentence that included jail or penitentiary
time? __ YES \{WNO T Ty VAL
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
_\.{_ Austin __ Dallas __Houston ___San Antonio

L1. Did you ever taik with an employee of that regional office? _ YES m‘m/wNO
a. Ifso, did you talk with: __ staff _ anattorney __ both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you tatked with?

L -

air? _ YES __NO
i th syst m i unfair?

13. Do you believe the grievance system i
. I you ansywered no, why doy [

14. Do you have ani) suggestions faﬁ 1mpruv\no the grlevance -_,y:.Iun

T @Y M\ '''' 1,)“ \'ﬁé\‘ﬂ “C“\Um\k UN&K

Office of the CYiel D:scnplmary Couna' l
State Bar of Texas ‘
Post Office Box 12487
Austin, Texas 78711




Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the

Disciplinury System Questionnaire

HECEIVE]

attorney disciplinary system in Texas. Thank vou for vour i)diliclpdlloi] APQ 8 {} 2m5

Id

tad

o

6.

0.

- Are you a former client of ithe respondent lawyer? ’_",Y ES  NO Chilaf {}§8"

& .

;3 ﬂﬁfv @cansa

s
. . - N 4 - ¥ F )
Was yvour gricvance dismissed? " YES — NO // State B
a. tfyour grievance was dismissed, did you appeal? L YES — NO

b. Did BODA reverse the dismissal?  YES NO

Hd your grievance resull in a sanction against the respondent fawyer?  YES ,E,,g{NO
Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

I your complaint was heard by an avsdcnum) panel, how would you dLSLIIhL your treatment by
the evidentiary panct? -«;.« / // N ;
L A

=
M,,_, ............. :
How long did it take to reach a conclusion about your grievance? LA&% than 90 days  90-
179 days  180-260 days  more than 360 days

Did your grievance involve i g CRIMINAL MATTER _ CIVHL MATTER
I your matter was criminal in nature, was your attorney: AM’A’XPPOEN’I”IED . HIRED
If your mmu wits criminal in nature, did you receive a sentence that included jait or penitentiary

time? ;/Yi .S .,,,,,..NO

Mustm _Dallas louston  San Antonio /

Did you ever talk with an employee of that regional ottlce'?
a. 1f'so, did you talk with: _ staff _ an attorney bollt

b, What were the names of the employees that you spul\e with?

How would, you dc%r:bz your [lLdllman by who mever )ou mll\ud W ith?

Do you believe the grievance system is fair?  YES ~ NO
a. I you answered no, why do )ma think the system is un an 7
e / f // !

ot £y

‘ vy pa ; ;
Do vou have any S%I.Z,L;/\,/S)E{)HS for II'I‘;]‘)] m’mu 1]10 ”I ievance s) sterm? ./

£

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Y our completion of this questionnaire is purely voluntary. Any responges you provide will be used to ngjove the

4:30PM No. 1404 P B

Disciplinary System Questiounaire

CEIVEL

atrorney disciplinary system in Texas. Thank you for your participation, Ran 2018
I, Areyou a former client of the respandent lawyer? _‘f___‘(ES __NO Ohilef Disc ’a;J éﬁﬁﬁ' Lounge
&
2. Was your grievance disinissed? * YES __ NO / State Bar o ] Zxas
a. W your grievance was dismissed, did you appeal? _¥ YES NO

12,

. Do you believe the grievance system i

b. Did BODA reverse the dismissal? __ YES _ NO

. Did your grievance result in 2 sanction apainst the respondent lawyer? __ VES __/__ NO
. Was your grievence heard by: ___ AN EVIDENTIARY PANEL ___ A DISTRICT COURT “Em‘tgf\,

- If your complaint was heard by an evidentigry panel, how would you desceribe vour treatment by

the evidentiary panel?

. How long did it take 1o reach a conclusion about your grievance? _‘Cle-ss than 90 days ____90-

179 days ___180-260 days ___ more than 360 days

. Did your grievance Involve & m‘{ﬂCRlMINAL MATTER ,__‘{CIVIL MATTER
. 1fyour malter was criminal in nature, was your attorney: ___APPOINTED _V:MHIRED

. If your matter was criminal in nature, did you recolve a sentence that ingiuded jall or penitentiary

time? ___YES _-i NO Wk&ﬂki V\LT\M,

- Which regional office of the chief disciplinary counsel’s office processed your grievance?

M\“/mAtls(%n o Dallas __ Houston ___San Antonio

. Did you ever talk with an employee of that regional office? ___YES iNO

g. Ifso, did you talk with: ___staff ___ anattormey __ both
b, What were the names of the employees that yon spoke with?

How would you describe your treatment by whomever you talked with?

AN

\

alt? _ YES __NO

a, If you ansyered po, why do i the syst4m is unfair?

—— -l

3 ] \]

. Do you have any sigeestions fo impmv\ng the grievance system?
/ A\, € l D(M\
T mmx ‘ ]fk&tﬁﬁm\ﬁ

T

[ .
e e L
turn to! Office of the CQief Diseiplinary Coungd!
State Bar of Texas
Post Office Box {2487
Austin, Texas 78711

0470972015 4:39PM (GMT-04:00)



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntasy. Any responses yvou provide will be uscd.?zl?g{)} 2 Lhe
attoraey disciplinary system in Texas, Thank you for vour participation, ot gvgﬁ

”

I. Are you a former client of the respondgnt fawyer? 7 YES  NO APQ 4 0 2{}7

2. Was your grievance dismissed? /4% __NO P Ché&f Disci; ’
a. Il your grievance was dismissed. did youappeal?  YES NO Stat ;fof?azy CGUWSQ?
b. Did BODA reverse the dismissal? YES /NO S8 LAy oF 5‘453‘{538

3. Did your grievance result in a sanctionagainst the respondent lawyer? ' YES NO

4. Was your grievance heard by:e-" AN EVIDENTIARY PANEL A DISTRICT COURT

. Foyour complaint was heard by an evidentiary panel. how would you describe your treatment by
the evidentiary panel?

ﬁ?auf.af‘ &mf f / \ff/’ LanS /7 2 é:fc:/ AL %/ P AQ /tift-w}/«‘f

=]

0. How long did it take to reach a conclusion about your grievance?  less than 90 days G0~
179 days < 180-260 days jjg/[l;m 360 days

7. Did your grievanee involve a; }___CRIMINAL MATTER CIVIL MATTER

8. Il your matter was criminal in nature, was your atlorney: 3 ~APPOINTED  HIRED

9. 1f your matter wis criminal in nature, did you receive a sentence that inclueded jail or penitentiary
time? YYES  NO

10. Which yegional office of the chiel disciplinary counsel’s office processed your grievance?

# Austin Dallas Houston  San Anlonto /
11 Did you ever talk with an employee of that regional office?  YES #'NO

. If sa, did you talk with: st an allorney Dboth

i What were the names of the employees that you S[}(}!\L with?

2. How would you describe your treatment b\ whomever you talked with?

13. Do you believe the grievance system is fair? _ YES _ANO
a. I you answered no, why do you think the system is unfair?

14. Do 0 you !mw any suggestions lor improvinu the grievance system? ,
Tl /[/ g /é = 72 2 ?’L r‘é’v( {:5;5/3 R AT
(st & / Yaares //5}: %%M ;;; 5 /,,7 ek Al

Return 1o Office of the Chief Disciplinary Counset
Staie Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses vou provide will be'use
attorney disciplinary system in Texas, Thank you for your participation.

t. Are you a former client of the respondent lawyer? ‘/Yls _NO Chiet Disci ;}3 inary Counse!
2. Was your grievance dismissed? © YES  NO / ?ﬁgﬁ@* ay o Tedas

a. H your gricvance was dlbmlb&md did you apm,al‘?I Y YES NO

b, Did BODA reverse the dismissal?  YES — NO
3. Did your grievance result in a sanction against the respondent fawyer? YES _éNO

4. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT WEWHER,

thn

. Ifyour complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? “/iu;s than 90 days _ 90-
179 days 180-260 days  more than 360 days

8. I your malter was criminal in nature, was your attorney:  APPOINTED "/l HRED
9. Hyour matter was criminal in nature, did you receive a sentence that inciuded jail or penitentiary
ime? _vEs Y N0 By THE VA
10. Which regional office of'the chiel disciplinary counsel’s office processed your grievance?
\/ Austin_ Dallas ~ Houston  San Antonio

1+, Did you ever talk with an employee of that regional office?  YES V/NO
a. If'so, did you talk with; _ staff  asattorney  both
. What were the names of the cmplovu.s that you sp{)kt, wi