STATE BAR OF TEXAS

Office of the Chief Disciplinary Counsel
MEMORANDUM
THIS MATERIAL IS STRICTLY CONFIDENTIAL
This material contains information that is confidential attorney work product, privileged or both.
This information is intended only for the use of the individual or entitv to which it is directed. Any

disclosure, copying, distribution, or use of this information by any person other than the intended
recipient is prohibited.

To: Don Jones
From:  Seana Willing

Date: March 15, 2019

Re: Materials for the Grievance Oversight Committee

Don,

These are the updated materials from the last submission on December 14, 2018. Included
are: 1) discipline data for the first quarter of FY 18-19 (June 1, 2018 — February 28, 2019); 2)
portions of the Commission’s November 2018 and January 2019 minutes; 3) consumer
complaints and responses received; and 4) responses to the disciplinary system
questionnaires received.

Seana



Office of the Chief Disciplinary Counsel
DISCIPLINARY STATS -- 6/1/2018 THROUGH 2/28/2019

Classification of Writings

Region Total Pending* Inquiried Upgraded
Total 6025 165 4144 1716
* Includes DGR

Classification/BODA Appeal Decisions

Region Total Affirmed Reversed
Total 1096 1014 82

Classification/BODA Appeals Received

Region Total
Total 1119
Summary Disposition Results

Region Total Dismiss Proceed
Total 1400 1383 17

Election Results
Region Total District Court Evidentiary Default
Total 303 20 140 143

Just Cause Determination

Region Total Just Cause Found| Just Cause Not Found
Total 1678 266 1412
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EXCERPT FROM THE MINUTES OF THE
NOVEMBER 2018 AND JANUARY 2019 MEETINGS OF THE
COMMISSION FOR LAWYER DISCIPLINE

MINUTES OF THE MEETING OF THE
COMMISSION FOR LAWYER DISCIPLINE
1414 COLORADO STREET
AUSTIN, TEXAS 78701

NOVEMBER 15, 2018
PRESENT: Noelle Reed, Chair; Bruce Ashworth, Vice-Chair; Javier Vera; John
Neal; Gena Bunn; William Skrobarczyk (via teleconference); Bobby

Ramirez; Magali Candler; Sheri Brosier; Vance Goss; and Valery
Frank.

ABSENT: Dr. Shailendra Thomas.

ALSO PRESENT: Linda Acevedo, Chief Disciplinary Counsel; Anne Davis, Executive
Administrative Manager; Laura Popps, Deputy Counsel; James
Ehler, Deputy Counsel; Tonya Harlan, Dallas Regional Counsel; Bill
Moore, Houston Regional Counsel; and Matt Greer, Appellate
Counsel,

CALL TO ORDER
Chair Reed called the meeting to order at 8:30 a.m.

ROLL CALL

Anne Davis called the roll. Dr. Thomas' excused absence was noted and, a quorum being
present, the meeting commenced.

APPROVAL OF MINUTES OF PRIOR MEETINGS

Upon consideration, the following motion was made:

Motion: To approve the Minutes of the October 25, 2018 meeting of the Commission
for Lawyer Discipline.

Movant: Bruce Ashworth

Second: Sheri Brosier

Vote: Unanimous

Excerpts from the Minutes of the November 2018 and January 2019 Meetings of the Commission for Lawyer Discipline
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REPORT FROM THE CHAIR

Chair Reed reported on the status of the search for a Chief Disciplinary Counsel. It is
anticipated that a selection will be finalized by the Commission next month and formalized
by the Bar Board at its January 2019 meeting.

REPORT FROM THE CHIEF DISCIPLINARY COUNSEL
Chief Disciplinary Counsel Linda Acevedo reported on the following:
[Attorney-Client Privileged Communication Redacted.]

FY2019-20 Budget for the Discipline System. She briefed the Commission on the
proposed budget for the upcoming year and explained that, due to the anticipated unique
funding of the Dallas lease renewal and expected one-time savings it will allow, additional
funds were made available to address areas where increases are anticipated. She noted
that the FY2020-21 budget will require additional funds.

Retirement of Deputy Counsel. Laura Popps will retire at the end of December. The
Commission recognized Laura for her many contributions to the attorney
grievance/discipline system during her tenure.

BUDGET APPROVAL

Upon consideration, the following motion was made:

Motion: To approve the FY2019-20 budget for the discipline system as proposed.
Movant: Bruce Ashworth

Second: Sheri Brosier

Vote: Unanimous

[Attorney-Client Privileged Communication Redacted.]

Meeting adjourned.

Excerpts from the Minutes of the November 2018 and January 2019 Meetings of the Commission for Lawyer Discipline
2



MINUTES OF THE MEETING OF THE
COMMISSION FOR LAWYER DISCIPLINE
1414 COLORADO STREET
AUSTIN, TEXAS 78701

JANUARY 17, 2019
PRESENT: Noelle Reed, Chair; Bruce Ashworth, Vice-Chair; Javier Vera; John
Neal, Gena Bunn; William Skrobarczyk; Dr. Shailendra Thomas;

Bobby Ramirez; Magali Candler; Sheri Brosier; Vance Goss; and
Valery Frank.

ALSO PRESENT: Linda Acevedo, Chief Disciplinary Counsel; Anne Davis, Executive
Administrative Manager; James Ehler, Deputy Counsel; Tonya
Harlan, Dallas Regional Counsel; Bill Moore, Houston Regional
Counsel; and Assistants Disciplinary Counsel Matt Greer, Amanda
Kates, and Judith DeBerry.

CALL TO ORDER
Chair Reed called the meeting to order at 8:30 a.m.
ROLL CALL
Anne Davis called the roll. A quorum being present, the meeting commenced.

APPROVAL OF MINUTES OF PRIOR MEETINGS

Upon consideration, the following motion was made:

Motion: To approve the Minutes of the November 15, 2018 meeting of the
Commission for Lawyer Discipline.
Movant: Javier Vera
Second: John Neal
Vote: Unanimous
REPORT FROM THE CHAIR

Chair Reed briefed the Commission on the Chief Disciplinary Counsel next steps in the
hiring process and advised that a discussion on final selection will take place at the
conclusion of all other business on the agenda today.

Excerpts from the Minutes of the November 2018 and January 2019 Meetings of the Commission for Lawyer Discipline
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She reported on the recent State Bar Budget Committee meeting at which she and Linda
Acevedo presented the proposed FY19-20 budget for the discipline system and
responded to questions Committee members had. The proposed budget was approved
by the Committee.

REPORT FROM THE CHIEF DISCIPLINARY COUNSEL

Chief Disciplinary Counsel Linda Acevedo thanked everyone for the dinner last evening.
Deputy Counsel James Ehler and Regional Counsels Tonya Harlan and Bill Moore
reported on the implementation of the new procedural ruies with respect to investigatory
hearings. They articulated how well the process has gone thus far and shared the many
positive responses received from committee members, respondents and complainants
across the state. One of the greatest benefits of the investigatory hearing process
realized is the complainant now has an opportunity to tell their story and be heard.
Regional Counsel Harlan reported on personnel matter. A discussion followed.

[Attorney-Client Privileged Communication Redacted.]

Meeting adjourned.

Excerpts from the Minutes of the November 2018 and January 2019 Meetings of the Commission for Lawyer Discipline
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State Bar of Texas

Office of the Chief Disciplinary Counsel

P.0. Box 12487 1/25/2019
Austin, Texas 78711-2487

RECEIVED
Re: 201801515-Reginald Gross-L.Mickele Daniels
JAN 28 2019
Chief Discipiinary Counge!

Dear Sir/Madam: State Bar of Texas
By: .

The purpose of this 4th, and final letter is to seek clarity, and

to obtain an answer to the following question. On 8/27/2015, while
under the jurisdiction, and the authority of the State Bar of Texas.
Was L. Mickele Daniels authorized to practice law in the State of
Texas? I've written your agency on numerous occassions via Assistant
Disciplinary Counsel J.Ibarra. In an attempt to attain resolve to
the above question.(see exhibit A)

On January 21, 2015, an Order of Deferred Adjudication was entered
in Case No. 139959801010, styled The State of Texas v. Daniels,
Leiroi Mickele, in the 230th District Court of Harris County, Texas.
Where L.M.Daniels pled dolo contendere to a 3rd degree felony, and
was placed on community supervision for five (5) years.(see Order)

According to local Texas Bar Rule 2. Conviction of Crime... A member
of the bar of this court who is convicted of a felony offense in any
state or federal court will be immediately and automatically suspended
from practice and thereafter disbarred upon final conviction.

Part VIII of the Texas Rules of Disciplinary Procedure(8.01,8.04,8.05,
& 8.06) states: When an attorney has been convicted of an Intentional
and/or Serious Crime is fully probated, or if an attorney receives
probation through deferred adjudication in connection with a Serious
Crime, the attorney's license to practice law shall be suspended
during the term of probation.(see exhibits B & C)

If your agency fails to answer the above question, in the next thirty
(30) days. It will be understood that the State Bar of Texas, affirms
the litleral meaning ¢f the Law. An that Leiroi Mickele' Daniels was
not authorized to practice Law at the time in question.

Kindly,

= &

R.Gross



1)

2)

3)

4)

Exhibit A

Exhibit 2&3

Exhibit B

Exhibit C

DOCUMENTS OF SUPPORT

Timeline of Events
Order of Deferred Adjudication/Affidavit
Texas Bar local Rule 2/Conviction of Crime

Texas Rules of Disciplinary Procedure Pt. VIII



Timeline of Events

Friday: 3/30/2018 Letter dated from J.Ibarra.
Wednesday: 4/4/2018 I received the above letter.

Thursday: 4/5/2018 I reply back to J.Ibarra's letter. Requesting
an appeal form via USPS 1lst class mail.

Friday: 4/13/2018 2nd attempt via phone call requesting an appeal
form, and I requested a Texas Security Fund
application.

Monday: 4/16/2018 See postmark envelope, Security Fund application
was enclosed in said envelope.

Friday: 4/20/2018 I received the Texas Security Fund application,
but no appeal form enclosed.

Monday: 4/30/2018 3rd attempt via phone call requesting appeal
form. Receptionist states "She is unable to send
me a form".

Monday: 5/7/2018 Letter of Demand sent to J.Ibarra 1st class mail.

Thursday: 6/7/2018 2nd Letter of Demand sent to J.Ibarra, Security
Fund application Notarized.

Friday: 6/8/2018 Security Fund application sent via USPS Certified
mail. (see copy of envelope & certified delivery
receipt)

Monday: 6/11/2018 Security Fund application Delivered.

Wednesday: 6/20/2018 Final Letter of Demand sent to J.Ibarra via
USPS Certified mail. (see copy of certified
mail tracking receipt)

Tuesday: 6/26/2018 Letter of Demand Delivered.
Friday: 7/13/2018 Security Fund application received by C.Mock.

Friday: 7/20/2018 Foléowup letter to C.Mock in regards to Security
Fund.

These are the events that occurred in my attempt in obtaining an
appeal form. Following my submitted Greivance. Not only did I
attempt to obtain said form from J.Ibarra. I also attempted to
contact the State Bar via its toll free number (877) 953-5535,

(800) 204-2222 & (512) 427-1350. Included in the enumerated

events are factual materials: Letters of Request, Letters of Demand,
Postmark envelopes, certified mail receipts, and USPS receipts of
delivery. As evidence to my attempted claim.

R.Gross

(Exhibit A)
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Case 6:13-cr-00188-RBD-KRS  Document 263-2  Filed 05/23/16 Page 25 of 31 PagelD 1131
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5 ey
: @ CASE No, 139959801010

INCIDENT NO./TRN; 9169101248A001

"THE STATE OF TEXAS § IN THE 230TH DISTRICT
§
\'A § COURT
. §
DANIELS, LEIROI MICKELE' § HARRIS COUNTY, TEXAS
§
SraTy: LD No.: TX50349952 §
ORDER OF DEFERRED ADJUDICATION _
Jidge Presiding: tiov. BRAD HART Date Order Entered: 01/22/2015
"Attomey far Siate: AMY MCCAULEY Avomey for Defendsat: ' WATSON, BYRON KEITH
"Offeuss;, '
MISAPPLICATION/FIDUCIARY/FINAN 20K-100K
INDICTMENT NIA
Dl o= WG turough Nichol0 © )
@ Degiec of Offcngs; v v T Pled o Offense; Fudings on Deadly Weapow;
2 3RD DEGREE FELONY NOLO CONTENDERE N/A
Terms of Pl Buigain:
WITHOUT AN AGREED RECOMMENDATION//PSI HEARING
Plea 1o I Enhoncemem Paragroply: NIA Plen ta 2% Enhagcement/Habitua) Pamgciplu: NIA
Findings oa 1" Enhancement . Findings on 2 Enhioncement/] labitual
Passgmph: NIA Pacagraph: NIA

ADJUDICATION OF GUILT DEFERRED;
_ DEFENDANT PLACED ON COMMUNITY SUPERVISION.

[
SN/A

_lLER!OD oF COMMUNITY SUPERVISION: S YEARS
LR Bt Rexiiution Paveble to:
s S N/A O VICTIM (e below) 0 AGENCVIAGENT (sue below)

Scx Otfender Reglarration Requivements de not upply (o the Defendant, Teow Come; Crim, Pueic, chapler 62
“The age of the victin nt the lime ofthe offense waa N/A

Time Credited: WA DAYS NOTES: N/A . - . s

For Official Governmentel Uss Only - Do Wot Disseminate o the Public: 63992307 - Page

All pentasat lafunnstive, ssrirs o0l surtsrarnls Indirsiod shury ere Locerp l {wte the laaguupe of the jodgment kel by alraaie.

This cause wus called for tdal in Havels County, Texas. “The Stale appeared by her Districl Atamey a3 nomed ahave.

Cavnge) / Walvey of Coynsel (select ops) ’
Defendant sppesred in pevson will Counssl,
DO Defendant kmowingly, infelligently, ond voluntarily waived tlie right (o representation by counszl in weiling in open cour

. Doth punies sunounced ready for tsial. Defendent waived the fght ofidal by jury snd cntensd a ples as indicated sbove. The Count

adwanished the Defendan us fequired by law. 1t appesred 1o the Court that Defindant was menially compelent to stand irial, made the plea frecly
and volunitarily, umd was awere of the conscquences of this plea. The Court reccived the pica nnd entercd it of recond. Taving heard the evidence
subniitied, the Coun Frous such evidence substaisics Defeadent's guill. The Coun Frxus that, in this caues, it i5 in the bes interest of soclety
and Destndant lo defer proccedings without enlering an adjudication ol guilt and to place Defendant on communlly supervision.

RECORDER'S MEMOR/
Th

Exhibit
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AFE[DAVIT
THE STATE OF TEXAS  §

§
COUNTY OF TRAVIS  §

BEFORE ME, the undersigned authority, on this day personally appeared Rebecca (Beth)
Stevens, Petitioner’s attorney of record, who, being by me duly sworn, deposed as follows:

"My name is Rebecca (Beth) Stevens. I am over the age of 18 years, of sound mind,
capable of making this affidavit, and state the following:

Based upon information and belief, L. Mickele Daniels, whose Texas Bar Card Number is
05374900, is licensed as an attorncy and counselor at law in the State of Texas. Based upon
information and belief, L. Mickele Daniels, named as Respondent in the Petition for Compulsory
Discipline filed with the Board of Disciplinary Appeals is one and the same person as the Leiroi
Mickele Daniels who is (he subject of the Order of Deferred Adjudication entered in Case No.
139959801010, styled The State of Texas v. Daniel, Leiroi Mickele, in the 230" District Court of
Harris County, Texas, wherein Respondent pled nolo contendere to
Misapplication/Fiduciary/Finan 20k - 100k, a Third Degree Felony and was placed on community
supervision of for a period of five (5) years and ordered to pay $212.00 in court costs.”

FURTHER Affiant saith not.

Rebecca (Beth) Elevens )

SWORN AND SUBSCRIBED before me on the L/. day of l k YML}],; . 2016.

NOTARY PUBLIC IN AND FOR
THE STATEOF TEXAS -




(Exhibit B)

Conviction of Crime,

A. A lawyer convicted of a felony or a misdemeanor involving moral turpitude or controlled
substance shall promptly notify this court in writing and furnish to the clerk of court a certified
copy of the judgment of conviction. A lawyer convicted of a felony shall immediately cease
practicing before this court pending further action by the court.

B. After the court has notice that a lawyer practicing before it has a conviction described in
Rule 2(A), it will follow the due process procedure in these rules to determine whether discipline
should be imposed on the lawyer.

Conviction of a Crime.. A member of the bar of this court who is convicted of a felony
offense in any state or federal court will be immediately and automatically suspended from
practice and thereafter disbarred upon final conviction.

© 2018 Matthew Bender & Company, Inc., 8 member of the LexisNexis Group., All rights reserved. Use of this product is subject to the restrictions
and terms and conditions of the Matthew Bender Master Agrecment.

94089379



then applicable Texas Rules of Appellate Procedure. Oral argument may be granted on
motion. The case shall be reviewed under the substantial evidence rule. The Court may affirm
a decsion on the Board of Disciplinary Appcals by order without wrilten opinion.
Determinations by the Board of Disciplinary Appeals that a statement constitutes an Inquiry or
transferring cases are conclusive, and may not be appealed to the Supreme Court.

7.12. Open Meetings and Open Records: The Board of Disciplinary Appeals is not a
“governmental body” as that term is defined in Section 551.001 or Scction 552.003 of

V.T.C.A., Government Code, and is not subject to either the provisions of the Open Meetings
Act or the Open Records Act.

(Exhibit PART VIII. COMPULSORY DISCIPLINE (Exhibit

B.01. Genperally: When an attorney licensed to practice law in Texas has been convicted of an
Intentional Crime or has been placed on probation for an Intentional Crime with or without
an adjudication of guilt, the Chief Disciplinary Counsel shall initiate a Disciplinary Action
seeking compulsory discipline pursuant to this part. The completion or termination of any
tcrm of incarceration, probation, parole, or any similar court ordered supervised period docs
not bar action under Part VII of these rules as hereinafter provided. Proceedings under this
part are not exclusive in that an attomney may be disciplined as a result of the underlying facts
as well as being disciplined upon the conviction or probation through deferred adjudication.

8.02. Conclusive Evidence: In any Disciplinary Action brought under this part, the record of
conviction or order of deferred adjudication is conclusive evidence of the attorney's guilt.

8.08. Commencement of Suit: A Disciplinary Action under this part must be initated by the
filing of a petition with the Board of Disciplinary Appeals. The petition must allege the
adjudication of guilt (or probation without an adjudication of guilt) of an Intentional Crime;
allege that the Respondent is the same person as the party adjudicated guilty or who received
probation with or without an adjudication of guilt for such Intentiona! Crime; and seek the
appropniate discipline.

8.04. Procedure: 'The Board of Disciplinary Appeals shall hear and determine all questions
of law and fact. When an attorney has been convicted of an Intentional Crime or has been
placed on probation lor an Intentional Crime without an adjudication ol guilt, he or she shall
be suspended as an attorney licensed to practice law in Texas during the appeal of the
conviction or the order of deferred adjudication. Upon introduction into evidence of ‘a
certificd copy of the judgment of conviction or order of deferred adjudication and a certificate
of the Clerk of the Supreme Court that the attorney is licensed to practice law in Texas, the
Board of Disciplinary Appeals shall immediately determine whether the attorney has been
convicted of an Intentional Crime or granted probation without an adjudication of guilt for an
Intentional Crime. Uncontroverted affidavits that the attorney is the same person as the person
convicted or granted probation without an adjudication of guilt are competent and sufficient
evidence of those facts. Nothing in these rules prohibits proof of the necessary elements in
such Disciplinary Action by competent evidence in any other manner permitted by law. The
Board of Disciplinary Appeals shall sit, hear and determine whether the attorney should be



disciplined and enter judgment accordingly within forty-five days of the answer day; however,
any failure to do so within the time limit will not affect its jurisdiction to act. Any suspension
ordered during the appeal of a c¢riminal conviction or probation without an adjudication of
guilt is interlocutory and immediately terminates il the conviction or probation is sel aside or
reversed.

8.05. Disbarment: When an attorney has been convicted of an Intentional Crime, and that
conviction has become final, or the attorney has accepted probation with or without an
adjudication of guilt for an Intentional Crime, the attorney shall be disbarred unless the Board
of Disciplinary Appeals, under Rule 8.06, suspends his or her license to practice law. If the
attorney’s license to practice law has been suspended during the appeal of the criminal
conviction, the Chief Disciplinary Counsel shall file a motion for final judgment of disbarment
with thc Board of Disciplinary Appcals. If thc motion is supported by affidavits or ccrtified
copies of court documents showing that the conviction has become final, the motion shall be
granted without hearing, unless within ten days following the service of the motion pursuant to
Rule 21a of the Texas Rules of Civil Procedure, upon the attorney so convicted or his or her
attorney of record, the attorney so convicted files a verified denial contesting the finality of the
judgment, in which event the Board of Disciplinary Appeals will immediately conduct a
hearing to determine the issue. If no Disciplinary Action is pending at the time the conviction
becomes [inal, disbarment shall be initiated by [iling a Disciplinary Action.

8.06. Suspension: If an attorney’s sentence upon conviction of a Serious Crime is fully
probated, or if an attorney receives probation through deferred adjudication in connection with
a Senous Crime, the attorney’s license to practice law shall be suspended during the term of
probation. If an attorney is suspended during the term of probation, the suspension shall be
conditioned upon the attorney’s satisfactorily completing the terms of probation. If probation is
revoked, the attorney shall be disbarred. An early termination of probation does not result in
reinstatcment until the catire probationary period, as originally assessed, has expired.

8.07. Early Termination: An early lermination ol criminal probation shall have no eflect on
any judgment entered pursuant to Part VIII.

8.08. No Supersedeas: In compulsory discipline cascs, cither party shall have the night to
appeal to the Supreme Court of Texas but no Respondent suspended or disbarred by the
Board of Disciplinary Appeals shall be entitled to practice law in any form while the appeal is
pending and shall have no right to supersede the judgment by bond or otherwise.
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Reginal Gross
Federal Prison Camp
P.O.Box 699

Estill, SC 29918
United States

7017 DtbD DOOO kLOL8 4011

RECEIVED

JAN 28 2019
Chief Discipinary Counsel

Stale Bar of Texas

B N. Floges

LEGAL MAIL

<094089-379
Texas Stale Bar
Chief Disciplinary Counse
PO BOX 12487
Auslin, TX 78711-2487
United States



STATE BAR OF TEXAS

Office of the Chief Disciplinary Counsel
March 13, 2019

Reginal Gross

No. 94089-379

FCI Schuykill
Interstate 81 & 901 W
Minersville, PA 17954

Dear Mr. Gross:

[ received your letter in which you expressed dissatisfaction with the dismissal of the grievance that
you filed against L. Mickele Daniels on March 5, 2018. The nature of your dissatisfaction is unclear,
but you have asked whether Mr. Daniels was authorized to practice law in Texas on August 27,
2015. The answer is that yes, Mr. Daniels was authorized to practice law on that date. He received a
suspension starting May 2, 2016, and was subsequently disbarred on August 7, 2017, but was
licensed to practice on the date about which you’ve inquired.

If you have any questions, please let me know.

Sincerely,

i Forproteds

Claire Reynolds
Public Affairs Counsel



STATE BAR OF TEXAS

Office of the Chief Disciplinary Counsel
February 26, 2019

Reginald Gross
Federal Prison Camp
P.O. Box 699

Estill, SC 29918

Dear Mr. Gross:

[ received your letter in which you expressed dissatisfaction with the dismissal of the grievance that
you filed against L. Mickele Daniels on March 5, 2018. The nature of your dissatisfaction is unclear,
but you have asked whether Mr. Daniels was authorized to practice law in Texas on August 27,
2015. The answer is that yes, Mr. Daniels was authorized to practice law on that date. He received a
suspension starting May 2, 2016, and was subsequently disbarred on August 7, 2017, but was
licensed to practice on the date about which you’ve inquired.

If you have any questions, please let me know.

Sincerely,

Cloi Rosyrolede

Claire Reynolds
Public Affairs Counsel
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Office of the Chief Disciplinary Counsel
Client Security Fund

PERSONAL AND CONFIDENTIAL

January 30, 2019

Earl Wayne Humphries
02192900

4000 HWY 86 West
Tulia, TX 79088

Dear Mr. Humphries:

I received your letter in which you expressed dissatisfaction with the summary dismissal of
your grievance file No. 201802857. Our investigation revealed that the attorney appropriately
discussed your plea agreement with you and did not threaten you. I am sorry that you
disagree with the outcome, but we must abide by the results of our independent investigation,
in which we interviewed multiple sources.

If you would like to contact the Ombudsman, you may do so. Her address is at the same
address as is listed below.

Sincerely,

Claire Reynolds
Public Affairs Counsel
creynolds@texasbar.com

P.O. Box 12487, CAPITOL STATION, AUSTIN, TEXAS 78711-2487, 512/453-5535; FAX: 512/453-6667



Terrance L. McGuire
Reg. No. 37806-177

F.C.I. Fairton

P.0. Box 420
Fairton, NJ 08320-0420

February 12, 2019

Joe Longley
President

State Bar of Texas
1414 Colorado St.
Austin, TX 78701

RE: 201900310 - Terrance McGuire - Charles
"Chuck' Allen Hester, Jr.

Dear Mr. Longley,

I previously wrote you an August 24, 2018 letter that was
stamped 'received' by your office on September 05, 2018. The
letter was mailed certified (#7014 0150 0002 1916 8412) and a
copy is included for your reference.

The crux of that letter was to apprise you of significant
harm and injury that I was experiencing as a result of continuous
and unrelenting ethical violations by my former attorney. As an
additional point, I expressed my concern about the State Bar's
willingness to hold an attorney accountable. That concern
stemmed from a previous single experience in which my previous
attorney lied and presented misleading evidence to the Bar in an
investigation against his partner in order to prevent
disciplinary action against his partner. As you are aware, fraud
and deception towards the State Bar during an investigation is a
separate ethical violation in and of itself.

In my recently submitted bar grievance, I submitted evidence



of Charles Hester's previous representation establishing an
attorney-client relationship. I also submitted evidence and
trail transcripts reflecting that Mr. Hester used confidential
information learnmed from his previous representation, to my
disadvantage in subsequent civil suits opposing me .
Additionally, I provided exhibits of the misleading evidence that
Charles Hester provided to the State Bar in the grievance against
his partner.

Because I had already witnessed my former attorney finagle
his way through a bar investigation, to the end of deceiving the
bar and preventing disciplinary action against his partner, I
decided in addressing my former attorney's continued ethical
violations, I would err on the side of being extremely thorough.
I provided approximately one-hundred pages describing the
numerous ethical violations committed by Charles A. Hester, Jr.
I 1included over five-hundred pages of exhibits/evidence to
support the allegations.

Last week I received a response from Assistant Disciplinary
Counsel, E. Hsu. The concerns and fears I initially expressed to
you in the August 24, 2018, letter had not only manifested, they
were worse than I could imagine. I was worried my former
attorney would use his heightened knowledge of law to swindle his
way through another bar investigation, this time against himself,

and avoid accountability. Instead there would be no
investigation. To my dismay, the Office of the Chief
Disciplinary Counsel advanced, '"We have concluded that the

conduct you described is not a violation of the disciplinary
rules."

The position advanced by the Office of the Chief
Disciplinary Counsel is unconscionable. The denial provided no
explanation as to how the CDC arrived at this dinconceivable
conclusion. The letter itself suggests, "if the conduct alleges
a violation, the grievance is classified as a complaint and



investigated." The grievance I submitted described not one, but
numerous violations and provided documentary evidence to validate
the claims. In lieu of justice, I was offered the consolation of
having the dismissal reviewed by another agency that is not part
of the State Bar of Texas.

Mr. Longley, I filed a bonafide grievance that fully
described and documented professional misconduct of Charles A.
Hester, Jr. as defined in the Texas Disciplinary Rules of
Professional Conduct. It is the responsibility and function of
your agency to enforce and prosecute violations of the Texas
Rules. When your agency fails in that responsibility it
encourages and further emboldens the continued misconduct of
attorneys who are willing to stray from the minimum standards of
the Texas Rules. Additionally when ethical violations made known
to the State Bar go unaddressed, it provides an added layer of
protection to errant attorneys practicing before it. When an
errant attorney receives a copy of the standard form denial
notice stating, "We have concluded that the conduct you described

is not a violation of the disciplinary rules," the implied
message is, ''the attorney's conduct is condoned by the State Bar

of Texas."

I am not comfortable with The Board of Disciplinary Appeals
being my first opportunity for justice when the appropriate
remedy was for me to file a grievance with your office. The
Supreme Court of Texas has the responsibility of ensuring that
Texas lawyers maintain appropriate standards of professionalism
and responsibility. The Supreme Court entrusts your agency to
carry out its regulation of the legal profession. In at least
this instance, your agency has demonstrated a failure,
indifference or unwillingness to investigate and discipline
legitimate ethical violations by Charles A. Hester, Jr.

I am notifying you of my intent to contact the Supreme Court
of Texas and at least two other organizations to expose the



circumstances surrounding this grievance and my experience with
the State Bar. It is my sincere hope that I can notify these
organizations and the Supreme Court of Texas that after apprising
the State Bar President of the facts, he took it upon himself to
personally look into my concerns and remedied the situation.

Thank you for your time and consideration to my ongoing
concerns. I look forward to resolving these concerns with your
office at your earliest convenience and obtaining justice through
a thorough investigation of the numerous violations of the
disciplinary rules alleged against Charles A. Hester, Jr.

Respectfully Submitted,

Snsanct X VS uh

Terrance L McGuire

CC: Hon. Justice Nathan L. Hecht, Chief Justice
Hon. Justice Debra H. Lehrmann, BODA Liason



TERRANCE L. McGUIRE
#37806-177
F.C.I. FAIRTON
P.0. BOX 420
FAIRTON, NJ 08320

August 24, 2018

Joe Longley
President

State Bar of Texas
1414 Colorado St.
Austin, TX 78701

Re: Emwzeae Vzorarrons Anp Concerns

Dear Mr. Longley,

I hope this letter finds you doing well. Congratulations on
your recent tenure as President of the State Bar of Texas. ‘

1 am writing this unorthodox letter because frankly I don't
know where else to turn. I am in a peculiar position. I have been
immeasurably harmed by a multitude of ethical violations by my former
attorney. Unfortunately my singular experience with the Texas Bar has
sowed significant doubt about the Bar's willingness and ability to
protect those who find themselves the unsuspecting victims of
ethical violations. As a result of that singular experience, I have
becowme the victim not only of wy own attorney, but of the very Bar
that he serves. It is human nature to look for someone or something
to blame when injustice occurs. However, my primary goal is for the
behavior to stop. My secondary goal is for my former attorney to be
beld accountable for his abuse of the judicial machinery and for
violations of ethical standards.

My fear is that my previous experience is a systematic
failure that stacks the cards against anyone in a position of
vulnerability that is trying to notify officials of ethical lapses.
My hope is that this was a shameful low point or oversight, that can
be rectified and not the status quo that others experience.

For transparency, I am currently serving a 300-month
sentence for the kidnapping and sexual assault of a minor. I have
accepted responsibility for my unfortunate decisions and am serving
my punishment. I don't believe that my mistakes diminished or
invalidated the attorney's responsibility to the Rules of Professional
Conduct. It appears to me that the attorney counted on public
antipathy toward me to excuse and distract from the legal ethics
rules that are in place to prevent the bold actions by my own
attorney. I fully understand the irony in someone having committed
the offense that I have and then seeking assistance, because I feel
mylrights have been violated, or that someone has violated ethical
rules.

Page 1



The details that reflect clear vicolations of the Texas Rules
of Disciplinary Conduct are so numerous, that it becomes easy to
overlook crucial aspects of each individual violation. Because I
could not expect the President of the State Bar of Texas to sift
through copious volumes of details, I will save the wajority for
the appropriate venue, a Bar Greivance.

That brings me to wy hesitation and reason for this letter.
I previously filed a Bar Greivance against my former attorney's
partner, Darrell R. Carey. My former attorney, Charles Hester,
represented Mr. Carey in that greivance. Mr. Hester responded with
a calculated strategy to demonize me, the complainent, by ignorin
the issues of the greivance and refocusing the Bar investigator(s%
attention to my unrelated criminal charges, to pre-emptively
create antipathy and discredit the results of the investigation.

What happened next is likely most illustrative of the lengths
that Mr. Hester is willing to employ to avoid accountability and
culpability. Mr. Hester orchestrated a diversionary false
narrative of facts to deceive the State Bar during its investigation.
His red-herring "alternative facts" completely recontextualized my
prior dealings with Mr. Hester, to suggest that there was no
attorney-client relationship. Because court proceedings were ongoing
simulataneous to the Bar Greivance, Mr. Hester even went so far as
to construct and produce to the Bar as evidence, a Court Order
suggesting that the 251st Judicial District Court found my MOTION
TO DISQUALIFY to be without merit. Leading the Bar to beleive that
a credible district court judge heard the argument to disqualify
and found that argument to be without merit. Alternatively, the
Hearing Transcript clearly reflects.:that the court never
considered the merits and the motion was denied because I was in
default as a result of the inditution I was housed at, not
ensuring I was present by phone.

Mr. Hester's strategy hinged on denying the existence of an
attorney-client relationship. This was convenient because he and
his client, my ex-wife, were the only two people who possessed the
necessary documentation to prove that the representation began
prior to the formation of a corporation. He offered that he was
merely counsel representing a corporation and that he had no
attorney-client relationship with we, a mere "sharbholder” in his
words. Subsequently, this required him to deny that he advised me
to establish my business as a Sub-S corporation, of which my wife
and I were both 507 shareholders and the sole officers of the
corporation. Additionally, my wife and I were the only
representatives from the corporatiom, that Mr. Hester had ever
communicated with, met with or acted under the authority of.

Mr. Hester will stop at nothing in an attempt to reel the
Bar representatives through to his conclusion. Mr. Hester has
employed brazen dishonesty, deceit and misrepresentation to
violate his oath of admission to the very Bar he claims to
represent. It begs the question, why would Mr. \Hester quit
violating ethical rules when he's already realized all the
imwmortilization that he has?
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There is little doubt that the public interest is firmly aligned
with the State Bar of Texas. When I filed my Bar Greivance against
Mr. Hester's partner, Darrell R. Carey, I felt optimistic that there
was a regulatory body that would protect me and others from
deliberate and wethodical injury inflicted from my own attorney and
other members of his firm. When the ethical violations went
unchecked by the Bar, I was deflated by a sense of hopelessness and
helplessness more deeply felt, because of all the anticipation of
protection that preceeded it.

Mr. Hester's ethical violations, as well as his long and
sordid abuse of facts, is antithetical to the core values of the
Bar. Mr. Hester's egregious conduct validates the cynicism that
many have developed about the profession and how power is exercised.
I want to file a Bar Greivance and allow the State Bar to prove
that it does not govern their attorney's with leniency,
indifference, or perhaps with resignation. My fear is reliving my
previous experience of not meeting the impossibly high standard
for proving a violation, because I can't outwit my own attorney in
his own arena, or because he plays on the heart strings of Bar
officials.

I am not seeking any favoritism or privilege. I am simply
asking that the State Bar of Texas thoroughly investigate the
facts, weigh them against the Texas Rules of Disciplinary
Conduct and precedent case law and to not be lured by Mr. Hester's
self-serving interpretation of his ethical duties, which are at
odds «with the core values of the Bar.

Thank you for your time and consideration to wy concerns. I
plan to submit a Bar Greivance highlighting the ethical violations
by attorney Charles Hester as soon as possible. God Bless!

Respectfully Submitted,

(LIt Lonct OY /773/5/,««/

Terrance L. McGuire
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Licensed in: Texas L AW OFFICES OF

North Dakora
g_“sm"gw“ DC ROSS RUSSELL., P.C.
mnnesom Attorneys-Mediators-Arbitrators

RRUSSELL@THERUSSELLLAWFIRM.COM
100 N. 6™ ST., SUITE 701

PHONE: (254) 3070019
WAaco, TX 76701

FACSIMILE (254) 307-0436

October 19, 2017

Via First Class
Terrance L. McGuire
#37806-177

P.O. Box 24550
Tucson, Arizona 85734

Re:  Response to your October 2, 2017 Letter

Dear Mr. McGuire:

Thank you for reaching out to me and considering me for your legal malpractice
issue. [ have received and reviewed your letter, as well as the evidence and exhibits
attached to it. I have carefully considered your case and can offer you the following

response.

A review of the evidence makes it clear that you are correct that Chuck Hester
and the firm of Hester, McGlasson & Cox did form an attorney-client relationship with
you. As such, they owed you a fiduciary duty, which includes the duty of loyalty. His
representation of your ex-wife in the divorce proceeding was a clear violation of the duty
of loyalty, as well as a violation of the Texas Rules of Disciplinary Conduct. More
specifically, Texas Rule of Disciplinary Conduct 1.06(a) states “A lawyer shall not
represent opposing parties in the same litigation,” and Rule 1.09 provides that a lawyer
may not be adverse to a former client in similar circumstances.

Unfortunately, the statute of limitations for a Legal Malpractice or Breach of
Fiduciary Duty lawsuit is two (2) years. The statute of limitations for a breach of contract
action is four (4) years. Here, because the events took place so long ago, and the last date
relevant herein is the letter from Mr. Hester to you dated March 24, 2011, the statute of

limitations for any lawsuit against him has passed.

Although a lawsuit is not a realistic option at this point, you still may file a Bar
Complaint against Chuck Hester as your former attorney, for violations of rule 1.06(a)
and 1.09. For your convenience, I am attaching a bar complaint form which contains
instructions regarding completing the form and where to mail it to. I am also returning the
evidence that you sent to me so that you can include that with your bar complaint.



Licensed in: Texas

e R, LAW OFFICES OF
b e ROSS RUSSELL, P.C.

Attorneys-Mediators-Arbitrators

PHONE: (254) 307-0019 100 N. 6™ ST., SUITE 701 REUSSECLGICHERLES AN
FACSIMILE (254) 3070436 Waco, TX 76701

I am very sorry that I am unable to assist you with a lawsuit against your former
attorney at this time. I do hope that you are able to file the bar complaint and have some
action taken against your former attorney for his actions.

I wish you the very best.

Very truly yours,

Ross B. RUSSELL

RBR



The Attorney-Client Relationship When a Corporation is Involved

The record in this case reveals that Mr. McGuire and Mrs.
McGuire each owned fifty percent of the stock in the Texas corporation
represented by Mr. Hester. Mr. Hester argues that he only represented
the corporation, while Mr. McGuire contends that Mr. Hester and his
law firm also had an attorney-client relationship with bim individually.

The existence of an attorney-client privilege has been upheld
in the context of a corporate entity.(1) Unique circumstances can
arise when considering the attorney-client privilege in the context
of corporate representation. The court in In Re Grand Jury
Proceedings noted that in the context of corporate representation,
"corporate attormneys need an absolute privilege so they can obtain
candid information from corporate employees and provide competent
legal advice to the corporation.'(2)

One of the leading cases on the issue of the scope of the
attorney-client privilege in the case of corporate representation
is Upjohn Co. v. United States.(3) A corporate employee in Upjohn
asserted the attormey-client privilege as to communications he had
made to the corporate attorney.(4) The Court of Appeals had
restricted the privilege to the "control group," which it defined
as those officers who play a "substantial role in deciding and
directing a corporation's legal response."(5) The Supreme Court
noted that "admittedly complications in the application of the
privilege arise when the client is a corporation, which in theory
is an artificial creature of the law, and not an individual; but
this Court has assumed that the privilege applies when the client
is a corporation."(6)

The Supreme Court ultimately rejected the "control group"
test, finding that it frustrated the very purpose of the
privilege by discouraging the communication of relevant information
by ewployees of the client to attorneys seeking to render legal
advice to the client coporation. In extending the attorney-client
privilege to communications made by the corporate employee who
was beyond the "control group," the Supreme Court stated the following:

In the case of the individual client the provider of
information and the person who acts on the lawyer's
advice are one and the same. In the corporate context,
however, it will frequently be employees...who will
possess the information needed by the corporation's
lawyers.(7)....

But if the purpose of the attorney-client privilege is
to be served, the attorney and client wust be able to
predict with sowme degree of certainty whether particular
discussions will be protected. An uncertain privilege,
or one which purports to be certain but results in
widely varying applications by the courts, is little
better than no privilege at all.(8)

The Fifth Circuit has recognized the divided allegiances
which can arise on the part of an attorney in the context of



corporate representation in Bremnan's Inc. v. Brennan's Restaurants,
Inc.(9) The Brennan's case is largely dispositive of the issues in
the instant matter, between Mr. McGuire and Mr. Hester. The Brennan's
case dealt with the Brennan family's corporate entities, all of which
were owned and closely held by various members of the Brennan fawily.
Edward Wegmann served as general counsel for the family businesses.
In 1973, a dispute arose within the family regarding the operation
and wanagement of the family businesses, resulting in division of

the corporations’' stock between the two opposing fawily groups.
Wegmann continued to represent one faction and severed his
connection with the other. Both factions claimed ownership of the
family tradewmarks, and one faction filed suit against the other
faction for trademark infringement and unfair competition. Wegmann
was counsel for the defendant faction, and plaintiff moved for his
disqualification on the basis of his prior representation of the
plaintiffs in the fawily businesses.

Relying primarily on the canons of professional responsibility,
the Fifth Circuit affirmed the trial court's disqualification of
Wegmann, stating:

But the ethical duty is broader than the evidentiary
privilege: "This ethical precept, unlike the evidentiary
privilege, exists without regard to the nature or source
of information or the fact that others share the
knowlege.”" A lawyer should not use information acquired in
the coarse of the representation of a client to the
disadvantage of the client...'" The use of the word
"information" #n these Ethical Considerations as opposed
to "confidence" or "secret" is particulary revealing of
the drafters' intent to protect all knowledge acquired
from a client, since the latter two are defined terms.
Information so acquired is sheltered from use by the
attorney against his client by virtue of the existence
of the attorney-client relationship. This is true without
regard to whether sowmeone else way be privy to it. The
obligation of an attorney not to misuse information
acquired in the course of representation serves to
vindicate the trust and reliance that clients place in
their attorneys. A client would feel wronged if an
opponent prevailed against him with the aid of an
attorney who formerly represented the client in the
same matter.(10)

As a general rule, an attorney for a corporation represents
the corporation, and not its shareholders.(11) The issue of
attorney-client relationship becomes more complicated in the case of
a small closely-held corporation with only a few shareholders or
directors. In the instant matter, Mr. McGuire and Mrs. McGuire
jointly owned one hundred percent of the corporations stock, were
the only officers or directors for the corporation and were the
only representatives from the corporation, that Mr. Hester had ever
communicated with, wet with or acted under the authority of.



The court in Rosman v. Shapiro noted that although corporate
cousel does not ordinarily become counsel for the shareholders and
directors, in a closely-held corporation consisting of only two
shareholders, "it is indeed reasonable for each shareholder to
believe that the corporate counsel is in effect his own individual
attorney."(12) In Roswan, the court found that counsel for the
closely-held corporation consisting of two fifty-percent
shareholders not only represented the corporate entity, but the
individual shareholders as well.

There are multiple ways in which Mr. Hester had an
attorney-client relationship with Mr. McGuire. Much of the evidence
is bard to secure in Mr. McGuire's current circumstances to prove
each instance that would give rise to an attorney-client
relationship. Despite the many instances that way be harder to
provide evidence for, Mr. Hester did in fact represent the Texas
Corporation. That is on record and he admitted to the Bar that he
represented the Corporation. To misrepresent his relationship with
Mr. McGuire, he suggested that Mr. McGuire was merely a
shareholder. In fact, Express Scale Services, Inc. was a
closely-held corporation consisting of only two shareholders and
two directors, of which Mr. McGuire was President. In Upjobn, the
Court of Appeals had restircted the privilege to the '"control
group"” and the Supreme Court extended the privilege to corporate
employees...who will possess the inforwmation needed by the
corporations's lawyers. Regardless, it is indisputablé-that Mr.
McGuire was within the 'control group."
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Office of the Chief Disciplinary Counsel
Client Security Fund

PERSONAL AND CONFIDENTIAL

March 1, 2019

Terrance L. McGuire
Reg. No. 37806-177
F.C.I. Fairton

P.O. Box 420

Fairton, NJ 08320-0420

Dear Mr. McGuire:

Your letter dated February 12,2019, to Joe Longley, President of the State Bar of Texas, was
forwarded to me. Please be advised that Mr. Longley is not able to interfere with any part of
the disciplinary process. If you have questions or concerns about your matter, you should
refer them to me or to the Ombudsman.

I reviewed the matter, and it appears that your grievance was dismissed because the
documentation showed that the respondent attorney did not represent you at any time.

Therefore, there did not appear to be a conflict of interest.

If you would like to contact the Ombudsman, you may do so. Her address is at the same
address as is listed below.

Sincerely,

Usian Rorprotel

Claire Reynolds
Public Affairs Counsel
creynolds@texasbar.com

P.O. BOX 12487, CAPITOL STATION, AUSTIN, TEXAS 78711-2487, 512/453-5535; FAX: 512/453-6667



Office of the Chief Disciplinary Counsel
Client Sccurity Fund

February 15, 2018

Ms. Tammy Taylor
18003 Timber Crossing Line
Cypress, TX 77433

Dear Ms. Taylor:

I received your message regarding the dismissal of your grievance. [ understand that you are
dissatisfied with the outcome. It is my understanding that your grievance was dismissed
based on the reviewing attorney’s determination that it amounted to a fee dispute. I reviewed
your grievance, and it appears that the narrative you provided does not include very much
detail. For example, there are no specific dates or details about the statements allegedly made
to you by the attorney and his staff. In addition, you appear to be alleging that the attorney
took fees from you that he did not earn, but most of what you described appears to be
dissatisfaction with the result of your case, rather than a description of the work that you paid
him for but he did not complete.

As you know from your dismissal letter, you have two options at this point: (1) file an appeal
with the Board of Disciplinary Appeals; or (2) amend and re-file your grievance. I cannot
advise you as to what information to include if you choose to re-file your grievance, but I
hope this letter has served to clarify the reason for the dismissal. Please let me know if you
have questions.

Sincerely,

('9are Mok

Claire Mock
Public Affairs Counsel
cmock@texasbar.com

P.O. BOX 12487, CAPITOL STATION, AUSTIN, TEXAS 78711-2487, 512/453-5535; FAX: 512/453-6667



From: Claire Reynolds

To: “Michael Cueliac®
Subject: RE: Ethics Complaint
Date: Thursday, December 13, 2018 3:46:00 PM

We don't have any specific affidavit form, and | truly think you'll be fine if you submit something from your parents
in their words. In other words, [ don't think what Mr. Smith is looking for is a notarized formal "affidavit,” but rather
information from your parents that would flesh out the factual basis. I'd ask him specifically, but he's out of the
office the rest of this week. [ will let him know that [ told you this, so that he won't take issue with the format that
you send in.

The most important thing that helps our classification attorneys is for complainanis to provide the full story of what
happened, rather than citing the rules that they believe were violated.

[ hope that helps.

Claire Reynolds

Public Affairs Counsel

Office of the Chicf Disciplinary Counsel
STATE BAR OF TEXAS

Office: (512) 427-1354

Mobile: (512) 903-6049

Fax: (512) 427-4312
claire.reynolds{@texasbar.com

-----Original Message-----

From: Michael Cuellar [mailtoanichael_paul_cuctlar@ yahoo.com)
Sent: Thursday, December 13, 2018 3:11 PM

To: Claire Reynolds <Claire.Reynolds@ TEXASBAR.COM=>
Cc: KaLyn Laney <KaLyn.Laney@ TEXASBAR.COM=>
Subject: RE: Ethics Complaint

Ms. Reynolds,
It is urgent that I receive the proper affidavit form so [ can proceed.

-Michael Cuellar

On Thu, 12/13/18, Claire Reynolds <Claire.Reynolds@TEXASBAR.COM=> wrolc:

Subject: RE: Ethics Complaint

To: "Michael Cuellar" <michacl_paul_cuellar@yahoo.com>

Date: Thursday, December 13, 2018, 4:04 PM

Mr. Cuellar:

No, I did not literally tell you either of those things. Please do not twist my words.

In litigation, you can go to court and

get a jury or judge that rules one way and have a completely different outcome in a different courtroom. That's why

you have the ability to appeal, just like with us.

I am trying my best 1o help you, but I
can no longer engage in a discussion about the disciplinary system as a whole, as it is taking up an inordinate



amount of my time. Furthermore, | do not create the statutes by which we operate. Those are enacted by the
Supreme Court and the legislature. I will happily pass on your concerns about how we operate to the Chief
Disciplinary Counsecl.

I have given you multiple, specific
instructions on your options at this point. If you have specific questions about your specific case, [ will be more

than happy to help you. [ will respond to you once per day from here on out, unless it is an emergency. Thank you
for understanding that you are one of many people that requires my attention.

Claire Reynolds

Public Affairs Counsel

Office of the Chief Disciplinary
Counsel

STATE BAR OF TEXAS
Office: (512) 427-1354

Mobile: (512) 903-6049

Fax: (512) 427-4312
claire.reynolds@iexasbar.com

-=-=-Original Message-----

From: Michael Cuellar [mailto:michael_paul_cuellaria yahoo.com]

Sent: Thursday, December 13, 2018 2:31

PM

To: Claire Reynolds <Claire.Reynolds@TEXASBAR.COM>
Cc: KaLyn Lancy <KaLyn.Laney@TEXASBAR.COM>
Subject: RE: Ethics Complaint

Ms. Reynolds,

Your statement, "Different people can

look at the same ****facts***** and sce different things” is a huge administrative problem for the bar's
disciplinary review process Ms. Reynolds. That is outrageous. That is the complete opposite of the spirit and
internet of how the bar disciplinary process is supposed to function, You literally just told me the review process is
completely arbitrary, "based on .... personal whim, rather than any reason or system".

You literally just told me that an
investigator could bypass or undermine the disciplinary review system based on their personal whim,

On Wed, 12/12/18, Claire Reynolds
<Claire.Reynolds@TEXASBAR.COM>
wrote:

Subject: RE: Ethics Complaint

To: "Michael Cuellar" <michacl_paul_cucllar@yahoo.com>
Cc: "KaLyn Laney" <KaLyn.Lancy@TEXASBAR.COM>
Date: Wednesday, December 12, 2018,

5:30 PM

Mr. Cuellar:

I am responding to multiple emails
via



this onc email, with your
questions/comments followed by my
responses:

"Do you need original or will
copies of the affidavits suffice?

1 will be submitting this information
via email. Please let me know if this
is an issue."

1, personally, do
not accept amended grievances via
email, as | am not part of the intake tcam. If you filed your original grievance via the online system, you will
need to submit
your amended grievance in the
same
manner.

"I expected the state bar to make an

inquiry with KRW and the so called
referring attorney even at the classification stage. A simple request for evidence of any contact between the

referring attorney and my parents would prove my complaint. THEIR IS NO EVIDENCE, (Emails, voicemails,
texts, phone records, etc...} because it never happened."

As 1 stated, per the
Texas Rules of Disciplinary Procedure, we do not investigate matters unless and until they advance past the

classification stage. The statutes do not authorize us
to do so until the "just causc”

stage.
Because reasonable minds can differ as to what should be dismissed at classification, we have an appeals process.

The Board of Disciplinary Appeals is a scparate, independent entity that will not hesitate to reverse our decision
if they disagree with it. It sounds like you have chosen to amend and re-file rather than

appeal, as is your right.

"] am still seeking an answer to my

question about past complaints of
similar matiers, Please let me know when [ can anticipate a response. [ am asking so ! can follow up on this issue

if this information is not provided in a timely matter and so that [ do not have to repeatedly ask the bar for status
updates on this matter.”

You asked me the
following in a prior email:

"Also, if no SOPs exist then |
literally want the BAR to inform me what constitutes “probable cause”
that an ethics violation has occurred.

I am looking for the "metric” used by the BAR. I cannot, nor can anyone ¢lse, submit adequate evidence
without that judgement being completely arbitrary by an investigator unless you have some metric.
WHAT IS YOUR METRIC?

Lets start in the past, what
was the metric used for all similar complaints to mine. Any complaints that deal with the same allegations to

mine ever submitted to the bar what was the metric used to evaluate if the complaint was sustained enough to
warrant the disciplinary counse! reviewing the matter?"



Per the Texas Rules
of Disciplinary Procedure, a grievance should be dismissed if, even if true, it does not allege professional

misconduct. {See Rule 1.06 subpart
T.) You are asking

me 1o give you a standardized
metric for how our classification attorneys determine whether to upgrade or to dismiss a grievance. In addition,
you are asking me to give you examples of how we determined whether to dismiss or to upgrade complaints
similar to yours. Other than the rules that [ provided you, any discussions of how to cvaluate grievances are all
done in the context of discussing specific (and confidential) disciplinary matters. In other words, any discussions
on how to classify grievances would contain confidential disciplinary information, because they refer to
specific examples that actually happenced. Every single grievance is different, with a different set of facts and
different evidence provided by the complainant. We provide you with the opportunity 10 talk with the
classification atlorney that reviewed your matter so you can ascertain why your matter  was dismissed. You
chose not to speak with him over the telephone. I spoke with him on your behalfand provided you with specific
information that you could try to provide upon amending and re-filing your grievance.

You very well may
disagree with our classification
attorneys' assessment. I understand that you are unhappy with his decision. It is entircly possible that if you
appealed to BODA
they might reverse his finding.
Different people can look at the same facts and see different things.
It's possible that if [ were a
classification atiorney [ would have arrived at a
different conclusion. That is why we have a check in the system.

As an FYI, this will be the last

email

in which [ cc Ms. Laney. You of course are welcome to continue cc'ing her, but as she is not part of the
disciplinary counsel's office, we are prohibited from sharing information with her regarding confidential
disciplinary matters.

[ want to close out my final email of

the day to you by saying that 1

understand why you are upset. It is frustrating to involve yourself in a system that is foreign to you. [ am trying
my best to provide you with information that will help you. I really am.

Please let me know if you have
additional questions.

Claire Reynolds

Public Affairs Counsel

Office of the Chief Disciplinary
Counsel

STATE BAR OF TEXAS
Office: (512) 427-1354

Mobile: (512) 903-6049

Fax: (512)427-4312
claire.reynolds@texasbar.com

-—---Original Message-----

From: Michael Cuellar [maillo:michae] paul_cuellar@yahoo.com)

Sent: Wednesday, December 12, 2018
342 PM
To: Claire Reynolds <Claire.Reynolds@TEXASBAR.COM>



Cc: KaLyn Laney <KaLyn.Laney@TEXASBAR.COM=>
Subject: RE: Ethics Complaint

Do you need original or will
copies of the affidavits suffice?

I will be submitting this information
via email. Please let me know if this
is an issue.

On Wed, 12/12/18, Michael Cuellar
<michael_paul_cuellari@yahoo.com>
wrote:

Subject: RE: Ethics Complaint
To: "Claire Reynolds" <Claire.Reynoldsi@ TEXASBAR.COM=>
Cc: "KaLyn Laney" <KaLyn.Laney(@ TEXASBAR.COM=
Date: Wednesday, December 12,

2018,

4:37PM

So there are no SOPs for actual
investigators during any stage
either classification or otherwise. That has been established.

‘What you provided is not SOPs at
any .
stage. Is an outline like a
constitution for how the agency
/system operates not individuals operate their duties.

I will have my parents submit

affidavits. as I stated in my

complaint my parents are

***¢lderly*** and onc suffers

from

health issues did not understand at

the fee arrangement or their rights under this agreement, The fec arrangement in reality is exceeds 40% afier the
case is resolved.

Rule 1.08(g): My parents were
not
independently represented in
making
the agreement. THEY NEVER had any
contact whatsoever with the referring attomey. He is a fiction that never happened! THAT IS MY POINT!

parents sign the document. MY PARENT DIDN"T KNOW WHAT THEY WERE SIGNING AND WHY!
THEY WERE TAKEN ADVANTAGE OF.

THIS IS IMMORAL, let alone
uncthical.

I am still secking an answer to
my



question about past complaints
of

similar matters. Please let me know
when | can anticipate a response. I am asking so I can follow up on this issuc if this information is not provided
in a timely matter and so that [ do not have to repeatedly ask the bar for stams updates on this matter.

I WILL HAVE MY PARENTS COMPLETE
AN
AFFIDAVIT AS SOON AS POSSIBLE.

On Wed, 12/12/18, Claire

Reynolds
<Claire.Reynolds@TEXASBAR.COM>
wrotc:

Subject: RE: Ethics Complaint
To: "Michael Cuellar” <michael_paul_cuellar@yahoo.com>
Cc: "KaLyn Laney" <KaLyn.Lancy@TEXASBAR.COM=>
Date: Wednesday, December 12,

2018,

4:16 PM

Mr. Cuellar:

Let me first apologize, because
i

realized the first pdf [ sent
was

outdated. I've attached

the most recent version.

Your grievance was dismissed at
the

classification stage, which
occurs

before any formal

investigation. You can see the
rules

regarding the

classification process at Rule
2.10.

As to the specific reasons for
the

dismissal of your grievance, 1
spoke

with the classification

attorney on your behalf (since
you

declined to spcak with

him in person over the
telephone). |

will try to convey to



you the rationale for the
dismissal of your grievance at the
classification stage.

As 10 the contract clauses, you
believe

the fee arrangement is not
clear, was

not explained, and

that the 40% contingency fee is
too

high. However, your

parenis signed the contract with
that

information, so we do

not understand what about it is
unclear, without more

elaboration. You also believe
that

having the clicnts sign a

"no barratry” document
illegally

limits the lawyers

liability, but there is nothing
about

it that would limit

malpractice liability under
Rule

1.08(g). There are also

complaints about the referring
attorney failing to sign a

contract with your parents,
which

negates the referral to

the respondent attorney, but
there is

a document signed by

your parents acknowledging that
the

case was referred to the

respondent attorney, and it
explains

how the fee will be

shared. The classification
attorney

disagrees that any

of those amount to a violation,
but

you can appeal with

BODA, who may disagree with his
decision.

As to your claim of
solicitation, you

appear to allege that the
referring

attormey got the case



via solicitation by a Mr.
Norato, who

appears to be a

roofer, and that the respondent
attorney should have known

it was fraudulent. You claim
that he

should have known it

was fraudulent because your
parents

had never been to the

city in which the referring
attorney

works, and that there

was no contract with the
referring

attorney. It would help

if you could provide additional
information, such as

affidavits from your parents,
that

would provide our office

with some facts to back up your
assertion.

Our office does not conduct a
formal

investigation until a gricvance
makes

it past the

classification stage. At this
point,

you have two

options: You can appeal 10 BODA
or

amend and re-file your

complaint.

Please let me know if you have
additional questions.

Claire Reynolds

Public Affairs Counsel

Office of the Chief
Disciplinary

Counsel

STATE BAR OF TEXAS

Office: (512) 427-1354

Mobile: (512) 903-6049

Fax: (512)427-4312

claire.reynolds@texasbar.com

-—---Original Message-----

From: Michael Cuellar [mailto:michacl _paul_cuellar@yahoo.com]



Sent: Wednesday, December 12,

2018

2:30
PM

To: Claire Reynolds <Claire.Reynoldsia TEXASBAR.COM=
Ce: KaLyn Laney <KaLyn.Lancy@TEXASBAR.COM=
Subject: RE: Ethics Complaint

Ms. Reynolds,

So your investigators have no
Standard
Operating Procedure (SOPs) about
how
they actually conduct
an investigation? is that
correct?
Before responding, please
confirm this with an
applicable/appropriate party. [
want
to
be absolutely sure you
understand what you are informing
me?
The ramifications of this are
significant to all
investigations by the BAR and
not just mine.

The Manual provided are not
SOPs.
For discussion purpose so you
understand my complaint, you
gave me the equivalent of your
laws or ethics code. No where
in this manual does it state how
your
"investigators"
execute or perform their
investigations. The PDF you
provided is silent on this
matter. If
I am incorrect, please
cite or point me to the section
this
section of the manual.

What you have informed me is
that

Texas

State Bar ****investigators™®***
operate without any written
policy on how they conduct the
investigations. Operating

that way is the wild west where



anything goes of the how
someone conducts an
investigation? How would you know if
an
investigation is adequate,
timely, or
performed properly,
how can an employee be evaluated
for
his performance if
their are no metrics?

| have copied MS. Laney on this
email

because I seek a definitive
response

on this matter t0o0.

Also, if no SOPs exist then [
literally

want the BAR to inform me what
constitutes "probable cause”

that an ethics violation has
occurred.

I am looking for the

"metric” used by the BAR. 1
cannot,

nor can anyone else,

submit adequate evidence without
that

judgement being

completely arbitrary by an
investigator unless you

have some metric. WHAT IS
YOUR

METRIC?

Lets start in the past, what was
the
metric used for all similar
complaints to mine. Any
complaints that deal with the
same
allegations to mine ever
submitted to the bar what was
the
metric used to evaluate if
the complaint was sustained
enough to
warrant the
disciplinary counsel reviewing
the
matter?

-Michael Cuellar



On Wed, 12/12/18, Claire

Reynolds
<Claire.Reynolds@ TEXASBAR.COM=>
wrole:

Subject: RE: Ethics
Complaint
To: "Michael Cuellar" <michael_paul_cuellar@yahoo.com>
Cc: "KaLyn Laney" <KaLyn.Lancy@TEXASBAR.COM>
Date: Wednesday, December
12,
2018,
3:10 PM

You have asked me whether
there
isa
formalized procedure. My
Tesponse was
1o provide you with that
formalized
procedure. The
procedure is in the Texas
Rules of
Disciplinary
Procedure. That is what our
investigators use.

Claire Reynolds

Public Affairs Counsel

Office of the Chief
Disciplinary

Counsel

STATE BAR OF TEXAS

Office: (512) 427-1354

Mobile: (512) 903-6049

Fax: (512)427-4312

claire.reynolds@texasbar.com

----- Original Message-----
From: Michael Cuellar

[mailte:michael_paul cuellar@yahoo.com)

Sent: Wednesday, December
12,
2018
2:02 PM
To: Claire Reynolds <Claire.Reynolds@ TEXASBAR.COM>

Cc: KaLyn Laney <KaLyn.Lancy@TEXASBAR.COM>
Subject: RE: Ethics
Complaint

Ms, Reynolds,



The TEXAS RULES OF
DISCIPLINARY
PROCEDURE pdf you provided
docs
not
address my question? The PDF
you
provide is overly
broad and does satisfy my
concern or

inquiry.

Does the state bar of Texas
have
standard operaling
procedures
{SOPs),
a formalized process, or
equivalent
that your
*E**investigator's **** (e.g.
Mr. Smith) must follow or
adhere
to
for investigating
****any/all**** cthics
complaint?

Please be explicit in your
response.

On Wed, 12/12/18, Claire

Reynolds
<Claire.Reynolds@TEXASBAR.COM=>
wrote:

Subject: RE: Ethics
Complaint
To: "Michael Cuellar" <michael_paul_cuellar@ yahoo.com=
Date: Wednesday, December
12,
2018,
10:17 AM

Here are the Texas
Disciplinary
Rules of Procedure.

As for

your grievance, you have a
few

options, The last line of



the
letter
you received indicates that if
you
have questions
regarding why your matter was
dismissed, you can call
(877)
953-5535 and ask for the
classification attorney {D.
Smith)
that reviewed your grievance,
He
cannot tell you
exactly what to put in your
grievance, as we are
prohibited from providing
legal
advice to
complainants. However, he may
be
able to provide
some insight into his decision.
You
can then amend
and re-submit your gricvance.

In the alternative, you can

file

an

appeal with the Board of

Disciplinary Appeals, as set
forth

in the letter you

received.

Claire Reynolds

Public Affairs

Counscl

Office of the Chief
Disciplinary

Counsel

STATE BAR OF TEXAS

Office: (512) 427-1354

Mobile:

(512) 903-6049

Fax: (512) 427-4312

claire.reynolds@texasbar.com

---=-Original Message-----
From: Michael Cucllar

[mailtozmichael paul cuellar@yahoo.com]

Sent: Wednesday, December
12,
2018



2:36 AM
To: Claire Reynolds <Claire.Reynolds@TEXASBAR.COM=
Subject: RE: Ethics

Complaint

Ms. Reynolds,

If necessary please treat
my
question in my previous
cmail
below,
as a public information
request of
FOIA if necessary in order for
me
1o obtain this
information.

Can the Texas State bar
please
inform me what is the
standard
operating procedure for
investigating an cthics
complaint? Is their a policy,
manual, or
equivalent available?

On Mon, 12/10/18, Michael
Cuellar

<michael_paul cuellarii yahoo.com=>
wrote:

Subject: RE: Ethics
Complaint
To: Claire.Reynoldsi@d TEXASBAR.COM
Date: Monday, December
10,
2018,
4:25 AM

Ms. Reynolds,

Can the Texas State bar
please inform
me what is the standard
operating procedure for
investigating an cthics
complaint?
Is their a policy, manual,



or
equivalent available?

On Fri, 12/7/18, Michael

Cuellar
<michael_paul_cuellari@yahoo.com=>
wrote:

Subject: RE: Ethics
Complaint

To:

"Claire Reynolds" <Claire.Reynoldsi@ TEXASBAR.COM>
Date: Friday, December 7,

2018,

6:30

PM

Ms.
Reynolds,

[ am asking
for direct instruction 1o
what
clarification from me would
satisfy the
investigator to
support my claim. [ am
lay person that will need
examples.
I

am not asking for legal
advice.

I am

asking

for

clarification from the
investigator

or stale bar.

On Thu, 12/6/18, Michael
Cuellar
<michael_paul_cuellar@yahoo.com>



wrole:

Subject: RE: Ethics
Complaint
To:
"Claire Reynolds” <Claire.Reynoldsi@ TEXASBAR.COM=>
Date: Thursday,
December
6a
2018, 4:32
PM

Ms. Reynolds,

[t is the Texas State
Bar (TSB)
job
10
conduct an
investigation.
You
have
probable cause of a
violation. [ am asking
the
TSB
10
conduct a an actual
investigation. Not for
me
(]
conduct
an investigation,
You
are secking me to
conduct
the
investigation and you to

render a ruling on what I
provide.
My complaint will

actually requirc the TSB and
the
investigator involved to

actually do some work. [
can'l
compel the law firms in

question to turn over the
records that
prove my complaint.
My
complaint list violations



that arc
in fact

*®k**omissions***** by the
attorneys
in question.

Therefore, the way to
prove my
complaint is for the
TSB
10
ask
for
proof from the
law
firms/atiormeys that
they
did
not
omitiodo X, Y, or
Z.
Seck proof'that X, Y,
and
Z
wils
completed.

I am secking answers
o
how
Mr.
Smith
made an inquiry into
Mr.
Santos. The
fact
thas Mr.
Smith did not seck a
written
response
from the accused
on
this matter is
cgregious
and
implics
that my complaint
is an
automatic denial, as
standard
policy,
without a proper
investigation. IN
addition,
if



it was
denied so casily
I
should have been
notifed
much
sooner
so that [ may
address
it quicker instead of
almost
a
month
later.

If the TSB is secking
more

information

then
what would that look like?
Mr.

Smith must have some

idea in his mind. For
cxample,
an
affidavit from my
parents,

etc...? What documents
did
he
not
find
that he was looking

for.

Regarding
KRW, I do have
emails

from KRW, a demand letter
KRW
sent to
the insurance company,

elc.:

Regarding
Attorney Santos, this
case

could be easily proved by
asking

for

records from the law



firm and attorneys in
question
to
prove that they followed

rules. For example, The only
way
for
me 10 prove that Mr.

Santos had no contact with
my
parents
is for the TSB 1o ask

him to submit any
records/communications
with my
parents
that he
has. He wont be able to
because they
never
met. In addition,
Mr.
Santos
is
likely to have
communications (Phone
records,
emails)
from betwen
himself
and the lay
intermediary
named
Arturo
Norato.

In addition, the
easiest way (o
prove
my
accusations false or truc is
to get
affidavits from all

partics. I am seeking an
immediate
answer to if Mr. Smith is

seeking affidavits from
my
parents.



Michael Cuellar

On Thu, 12/6/18,
Claire

Reynolds
<Claire.Reynolds@TEXASBAR.COM>
wroic:

Subject: RE: Ethics
Complaint
To: "Michael Cuellar”
<michael_paul_cucllar@yahoo.com>
Date: Thursday,
December
Gv
2018, 4:05
PM

Here you go.

Claire Reynolds
Public AfTairs

Counsel
Qffice of the Chief
Disciplinary
Counsel
STATE BAR OF TEXAS
Office: (512)427-1354
Mobile:
(512) 903-6049
Fax: (512)427-4312

claire.reynolds@texasbar.com

--—--Original

Message--—-
From: Michael Cucllar

(mailiozmichacl_paul cucltac@yahoo.com]

Sent: Thursday,
December 06,
2018



3.02
PM
To:
Claire Reynolds <Claire.Reynoldsi@a TEXASBAR.COM=>
Subject: RE: Ethics
Complaint

I expressed
previously that [
am traveling a lot
and 1 asked
that
all
communications be
sent to my email so
that [ can
communicate and
respond
in
a
timely fashion.

On Thu, 12/6/18,
Claire
Reynolds
<Clairc.Reynolds@TEXASBAR.COM=>
wrole:

Subject; RE: Ethics

Complaint
To: "Michael
Cuellar"
<michael_paul_cuellar@yahoo.com=
Date: Thursday,
December
6,
2018, 2:34 PM

It looks like you
were
mailed a
letter on
11/28 outlining
the



next
steps, but you may
have
not
gotten
it yet.

Claire

Reynolds
Public Affairs
Counsel

Office of the Chief
Disciplinary
Counsel
STATE BAR OF
TEXAS
Office:

(512) 427-1354

Mobile: (512) 903-6049
Fax: (512)

427-4312
claire.reynolds{@texasbar.com

—--Original
Message-——-

From: Michael Cuellar
[mailto:michael paul cuellar@ yvahoo.com)

Sent: Monday,
December 03,
2018 1:26 PM
To: Professionalism
<Professionalism@TEXASBAR.COM=>
Cc: Claire Reynolds
<Claire.Reynolds@TEXASBAR.COM=>
Subject: Re: Ethics

Complaint

Good Afiernoon Ms.

Reynolds,

I submitted
an
ethics complaint



about
a
month
ago. |
was wondering what the

current
status of the
investigation
is? | haven't heard
or
received any
news
regarding
this matter. Can you
please
provide
me any
news on this
matter.

Kind Regards,

Michael
Cuellar
(210) 410-9939

On Thu, 11/8/18,

Professionalism
<Professionalism@TEXASBAR.COM>
wrote:

Subject: Re:
Ethics
Complaint

To: "Michael Cuellar"

<michael_paul_cucllar@yahoo.com>
Cc: "Claire



Reynolds"”
<Claire.Reynolds@ TEXASBAR.COM=>
Date: Thursday,
November 8,
2018,
8:35 AM

Hi Mr.
Cuellar,

I am forwarding your
email
to
Claire
Reynolds, public
affairs
counsel
for the
Chief
Disciplinary
Counscl's
Office,
(copied

above) for
assistance.

Thanks,

Amy
Starnes

Pubiic Information
Director
State Bar of Texas

Office:

512-427-1706
Cell: 512-825-7657

Web:
Texasbar.com

On
11/7/18, 4:49 PM,

"Michael Cuellar”



<michael_paul_cuellar@ yahoo.com=>
wrolc:

>Hello,

>
=1
submitted
an ethics
complaint last week
via
the
online
system..
I
>wanted to make
sure
that
all
communications be
regarding this matter
be

>directed 1o my
email
address
michael_paul_cuellariz yahoo.com.
I am >traveling
alot
sol
will
not always
have
access 1o regular
mail
in
order
>to respond
ina
timely matter.
-

=Can you
please
confirm and
acknowledge receipt
of
this
email.

>
>kind
regards,



>Michae] Cuellar



Disciplinary System Questionnaire f‘;;*’

Your completion of this quesuonnalre is purely voluntary. Any responses you provide wili be used 10,1 ){pprovmm/j

attorney disciplinary system in Texas. Thank you for your participation. ,c _ 7

[38]

. Are you a former client of the respondent lawyer? _ YES _Z<0 '-w-‘,:g@-._-i. ; . ¥
. Was your grievance dismissed? ASS __NO

’>

a. Ifyour grievance was dismissed, did you appeal? YES __NO ' ’"i‘«é,' }:,‘-,.__
b. Did BODA reverse the dismissal? __ YES O S

. Did your grievance result in a sanction against the respondent lawyer?  YES _ NO
. Was your grievance heard by: AN EVIDENTIARY PANEL __ A DISTRICT COURT _jm

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel?
DAL

. How long did it take to reach a conclusion about your grievance? ___@han 90 days __ 90-

179 days _ [80-260 days __ more than 360 days

. Did your grievance involve a: ___CRIMINAL MATTER __ CIVILMATTER Qo4 _

. 1§ your matter was criminal in nature, was your attorney: ﬁINTED ___HIRED

. Ifyour mitler(ww criminal in nature, did you receive a sentence that included jail or penitentiary
ES

time? __NO

! W‘lﬁh}imﬂrofﬁce of the chief disciplinary counsel’s office processed your grievance?
_o~Austin ___Dallas _ Houston ___San Antonio

Did you ever talk with an employee of that regional office?  YES _-«W
a. Ifso, did you talk with: __ staff _ an attorney _ both
b. What were the names of the employees that you spoke with? -

. How would you describe your treatment by whomever you talked with?

M-

. Do you believe the grievance system is fair? ¢~ VES ~_NO

a. If you answered no, why do you think the system is unfair?

. Do you have any suggestions for improving the grievance system?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711

s
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

2

LL.

Are you a former client of the respondent lawyer? _ YES X NO

. Was your grievance dismissed?

YES __NO

a. If your grievance was dismissed, did you appeal? &YES __NO
b. Did BODA reverse the dismissal?  YES X 0

the evidentiary panel?

. Did your grievance result in a sanction against the respondent lawyer?

. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT 5’4‘—;0%

Fd
Q. O
8§ Yy
oty <Y
ves XNo Q-;:GQ, ?
A

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

Corpeas/n] NOT fnny Ry A Anée.

179 days __ 180-260 days ___ more than 360 days

time? _ YES _ NO

“&Auslin __Dalas __ louston __ San Antonio

Did you ever talk with an employee of that regional office? __ YES ,XNO
a. Ifso, did you talk with: ___ staff ___an attorney _ both
b. What were the names of the employees that you spoke with?

. How long did it take to reach a conclusion about your grievance? _ less than 90 days _ 90-
. Did your grievance involve a: ___ CRIMINAL MATTER XCIVIL MATTER

. If your matter was criminal in nature, was your atiorney: _ APPOINTED __ HIRED

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

. Which regional office of the chief disciplinary counsel’s office processed your grievance?

. How would you describe your ireatment by whomever you talked with?

L el 87 SPIKEN R ALY Qs .

. Do you believe the grievance system is fair?  YES  NO

a. If you answered no, why do you think the system is unfair?

a7 SurRE

AF TEIS  erce

. Do vou have any suggestions for improving the grievance system?

Orely F3 (PR (Bl pes

ot Borrd sxp Lrevins
m Prav E5_TuAl TS
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be use a'ifﬁ'prvve\me

attorney disciplinary system in Texas. Thank you for your participation.

2

= LY

wn

. Are you a former client of the respondent lawyer'.?t",__-_._YES __NO

. Did your grievance result in a sanction against the respondent lawyer?  YES

RECEIVEL
GEC 10 2m

ChietDiScilitenyCoyne
Stigtevol e

Was your grievance heard b\y\:‘_\‘_AN EVIDENTIARY PANEL A DISTRICT COUR

Was your grievance dismissed®, YES _ NO
a. If your grievance was dismissed, did you appeal?  YES  NO
b. Did BODA reverse the dismissal®>a YES ~ NO

. 1f your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel"

\}L \\ GH/;”

How long did it take to reach a conclusion about your grievance? ~ less than 90 days 90)-
179 davs _ 180-260 days moie than 360 davs

. Did your grievance involve a: ~ CRIMINAE-MATTER  CIVIL MATTER

If your matter was criminal in nature, was your attorney: ™ _APPOINTED __ HIRED

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? YES ™ NO

\which regional office of the chief disciplinary counsel’s office processed your grievance?

11

Austin _ Dallas  Houston __ San Antonio

. Did you ever 1alk with an employee of that regional office?  YES ¥ NO

a. Ifso, did you talk with: __ staff _ anattorney __ both
b. What were the names of the employees that you spoke with?

/
F - o i 8 e
x

. How would you describe your treatment by whomever you talked with?

S —— .

. Do you believe the grievance system is fair? YES '\v' v NO

. If you answered no, why do you think the system is unfair?

._.L/j z D HAs OFF ce Sa}r_rbaf__-rlm have evidence GagalsTT
e, Ed.y arrérsey \will nox Lcr me_see. rhe evidetce .«

. Do you have any suggestions for improving the grievance system?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary., Any responses you provide will be used to npprmre Ve the - ‘\

2.

attorney disciplinary system in Texas. Thank you for your participation. EC’E#VED
Are you a former client of the resp?ndem lawyer? / YES NO b5 \
Was your grievance dismissed? / YES __ NO <C y 0 Erii
a. If your grievance was dismissed, did you appeal? YES ___NO ) )
b. Did BODA reverse the dismissal? __ YES/ NO %%w

6.

11,

13.

14,

. Did your grievance involve a:

. If your matter was crimjinal in nature, was your attorney: V: APPOINTED __ HIRED

i / R
. Did your grievance result in a SW against the respondent lawyer? _ YES 7 NO
. Was your grievance heard by: = AN EVIDENTIARY PANEL __ A DISTRICT COURT

. If your complaint was heard by an evidentiary pancl, how would you describe your treatment by

the evidentiary panel? { S

5o Sace NE ,\cmy_?" ok

o%om_ wol oy Bx Cﬂ\\ eu\'\\.

# lessthan 90 days __ 90-

i
How long did it take to reach a canclusinn abomt vour oricvance?

179 days  180-260 days  mpre than 360 days
/;RIMINAL MATTER __CIVIL MATTER

. If your matter was ¢riminal in nature, did you reccive a scntence that included jail or penitentiary

time? _ YES / NO

; Wyyiegional office of the chief disciplinary counsel’s office processed your grievance?
A

_V¥ Austin Dallas Houstgn™ _ San Antonio

Did you ever talk with an emp)éyee of that regional office? < YES _ NO
a. If so, did you talk with: 7 staff __ ananorney __ both
b. What were the names of the employees that you spoke with?

Do S avrnvel '-?(oe\(m\ﬁ Pesoliate

. How would you describe your treatment by whomcvcr you talked wuth"

Yo lefiec Qc»tn\-— -g_ Q?'DFCNQL Ak N\ C.‘.'.\ Oh L .}.ﬂn 10 J‘-\[

. z " “NO

Do you believe the grievance system is fair?
If you answered no, why do you think the system is memr?

_'1' WS HIPNE TO REZIENE MpIL T O o HECe P <qcP

tRoTecol ¢F -I{Aubuwfa My LoMDOLANST .

Do you have any suggestaons for improving lhe grxcvancc system"

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

1. Are you a former client of the respondent lawyer? \'{ YES _ NO HECEIVED

2. Was your grievance dismissed? KYES ~__NO )
a. Ifyour grievance was dismissed, did you appeal? AYES ___NO DEU i1 2!118

b. Did BODA reverse the dismissal? __ YES __ NO
(‘hxs:‘ Disciplinary Counsal
3. Did your grievance result in a sanction against the respondent lawyer? _13@19]33.- of Texas
4. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatiment by
the evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? )L less than 90 days _ 90-
179 days _ 180-260 days __ more than 360 days

7. Did your grievance involve a:)iCRIMINAL MATTER K_CIVIL MATTER
8. If your matter was criminal in nature, was your anorney:X_APPOINTED ___HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? X\’ES __NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
iAustin ___Dallas __ Houston __ San Antonio

i 1. Did you ever aik with an employee of that regional office? _ YES \_(_NO
a. Ifso, did you talk with: ___ staff __ an attorney __ both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

T

13. Do you believe the grievance system is fair? __ YES X A NO
a. If you answered no, why do you think the system is unfalr" ; I
\ fo;f-f +o Pz % s __\:._(__f__-_{’f-:%_ '(\ 3 gm! ’ ({
c‘av\gia\m‘l\'k 3 # Byl «(‘ S ;,f)p.?l: cu'lar Nced S,

14. Do you have an ny, suggestions for i wnprovmn the grlevan sy em?
5(‘)(:( [ (..S, f)r, .(_ ‘_\4 tl’\la(’ MA £ I\JQ_‘Q_,Q(‘
C e r\&u :
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Austin, Texas 78711
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RECEIVED

DEC 13 2018
Chis Distiplinary Counge!

Your completion of this questiennaire is purely voluntary. Any responses you provide will be used StiipRae tidavas
attorney disciplinary system in Texas. Thank you for your participation.

" A W ?
I. Are you a former client oflhef’gponden; lawyer? _ YES _l{O 60’“ A“""J "'f/;l!"'-'gf(’!'/ ‘ 7

7 »
2. Was your grievance dismissed?  YES _}(ﬁo ﬂ,uﬁtﬂﬁu H rany "“":/f‘_""'u n'rim%'f\- ) /D
a. If your grievance was dismissed. did vou appeal? VYES ngz 7 hA]’ IN m /f/’/""—‘-”)"" o
b. Did BODA reverse the dismissal? YES WNO @, the het That L have becn [pl(t/c’/pm en al :f/'yﬁht .
Eledfed o

Disciplinary System Questionnaire

. Did your grievance result in a sanction against the respondent lawyer? VYES — NO Lat Fired ’ I

; we ¢ P
). Waos your gricvane > heard by: AN FVIDENTIARY PANEL VA pSTRICE ourT naf-rove Pen £ ”lg””‘ /”'
qref |

w?

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

VI Werer heard oF Hon )I'TE

6. Mow long did it take to reach a yclusion about your grievance? - _Igss than 90 days ?O- , ‘
179 days __180-260 days  UAnore than 360 days 7% been 7@’?}‘?:}7%;) ,,{_fé;.l,;{, ?/71%1%:-—-2/64»—}/_(
7. Did your grievance involve a: ,&IMINAL MATTER V¥ CIVIL MATTER 6’414
8. [f your matter was criminal in nature, was your attorney: YV APPOINTED _ HIRED
9. 1f your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? 14;5 _I/_NU Igﬂ-gfﬂ}rakﬂ adl Fy Jai] Ouck 7/-)«-/./
10. Which gegional office of the chief disciplinary counsel’s office processed your grievance?
_‘{l:lin ~_Dalias ___ Houston _ San Antonio

1. Did you ever talk with an employee of that regional office?  YES l/NO/
a. Iso. did you talk with: staft_anattomney  boih pepe b
b. What werc the names pf the emp oyces/\al ou spoke \\)’)\.
Nurerars cant- rerember -z// %e narres !

12. How wouid you describe _vourtzrealmcnl by

whomever you talked with?
——@uﬁ’blﬁ’—@r_ MQJQ&/J;Q ﬂr:dglvl'fz;hfm ﬁbj an %éf,

13. Do you believe the grievance system is fair? __ YES WV NO
a. If you answered no, why do you think the system is unfair?

14. Do you haye any suggestions for imprgving the grievancg system? (z
1Y ﬁh{:r, £alic, fm(em'é): rigvame Prepenl avJ_cré)_n__ ‘6_7 _ﬁj—’%ﬁ{/%?ﬂ_@’” 4’7;‘}/?)
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State Bar of Texas

Post Office Box 12487
Austin, Texas 787
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation. HEGERVED

1. Are you a former client of the respondept lawyer? __v/_{ES __NO DEC § & 01

2. Was your grievance dismissed? A ___NO -
a. If your grievance was dismissed, did you appeal? _‘A __NO Chiafﬂisgip“nary Counse
b. Did BODA reverse the dismissal? __ YES __ NO StateBar ofTaxae

3. Did your grievance result in a sanction against the respondent lawyer? __ YES _A)
4. Was your grievance heard by: AN EVIDENTIARY PANEL ___ A DISTRICT COURT
5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?
W)

6. How long did it take to reach a conclusion about your grievance? _ﬁ than 90 days __ 90-
179 days _ 180-260 days  more than 360 days '

7. Did your grievance involve a: v~ CRIMINAL MATTER __ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: _zﬁﬁ;OINTED ___HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? ,”YES __NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?

Afslin ___Dallas __ Houston ___ San Antonio

11, Did you ever talk with an employec of that regional office? _ YES 116
a. If so, did you talk with: __ staff _ _an attorney ___ both
b. What were the names of the employees thal you spoke with?

12. How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair? I{(ES __NO
a. Il you answered no, why do you think the system is unfair?

[4. Do you have any suggestions for improving the grievance system?
o

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire NEC b e

Your completion of this quesuonnalre is purely voluntary. Any responses you provide will be usedto roy ”
attorney disciplinary system in Texas. Thank you for vour participation. tA eﬂ‘f ﬁ‘hh'gnl (oun:
Siate Aar f Tavae

YES ‘4}
2. Was your grievance dismissed? “YES NO L
a. If your grievance was dismissed, did you appeal? _ YES  NO IN PEOC:Sg
b. Did BODA reverse the dismissal? __ YES __ NO Mok applrenb >
3. Did your grievance result in a sanction against the respondent lawyer?  YES _ NO M”

4. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT LW"‘“"'OUJ'U

I. Are you a former client of the respondgnt lawyer?

5. If your complaint was heard by an evidentiary panel. how would you describe your treatment by
the evidentiary panel?
UNILC N

6. How long did it take to reach a conclusion about your grievance? _ less than 90 days __ 90-
179 days __180-260 days __ more than 360 days O N K NOW N

7. Did your grievance involve a: _ CRIMINAL MATTER ;AIVIL MATTER
8. If your matter was criminal in nature, was your attorney:  APPOINTED  HIRED N !'A'

9. If your matter was criminal in nature. did you receive a sentence that included jail or penitentiary

time? __YES _ NO N A
10. Which pegional office of the chief disciplinary counsel’s office processed your grievance?
V/Austin _ Dallas _ Houston _ San Antonio
I'l. Did you ever talk with an employee of that regional oftice?  YES \4(')
a. If'so, did you talk with:  staff an attorney both

b. What were the names of the emp!03 225 that you spoke with?

}.HA

12. How would you describe your treatment by whomever you talked with?

,\J:

13. Do you believe the grievance system is fair? YES V(
a. If you answered no, why do vou think the system is unfanr"
An _vn pC\.wL, r:.h_ma:c:-e Latf-&f\ wf Prof:-ec{-w

e —of ceneved Sevyic £__ettoeney’'s
evie ot fuocliewt s - cloes wo .S-QJEU'\ o
l4. Do you have a:{ suggestions for improving the grievance system?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire OEC 17 2018

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used d .mprove the |
attorney disciplinary system in Texas. Thank you for your participation. ?LUEJIQJMWMWCOURSQ

State Bar rf Tayas

1. Are you a former client of the res?\dent lawyer? _ YES NO
2. Was your grievance dismissed? ¥_YES _ NO

2. If your grievance was dismissed, did you appeal? YES __ _NO s it

b. Did BODA reverse the dismissal? ___ YES N NO I~ J - '
3. Did your grievance resuit in a sangtion against the respondent lawyer? j YES _ NO . ! 7:"'114‘, ik Ly, "'

S EYV raptat i,

4. Was your grievance heard by: KAN EVIDENTIARY PANEL A DISTRICT COURT f r/ S

5. l f your complaint was heard by an evidentiary panel how would you describe your treatment by
ewdenuary &mel" vk ! '

- E‘ \
i Py { "" \\\Q Lr\\m’\' "\\\.L.Q\.‘-\Cﬁ \l\\Jl..) e B 54 jadep

—.Ycos‘* ” e ord VB MR A0 DMl e
6. H‘dw lo&"g did it take to I‘EEC\I .\:onclucmn about you;"grlevance’?’ less than 90 days ~__ 90- \}
179 days __ 180-260 days _?ore than 360 days /!

/ s {
7. Did your grievance involve a: \'_CRIMINAL MATTER _V_CIVIL MATTER, i
8. If your matter was criminal in nature, was your attorney: ___ APPOINTED _~/HIRED

time? _ YES \{ NO
10. \Teh regional office of the chief disciplinary counsel’s office processed your grievance?

. - - 1 . . - 3 - . -
9. If your matter was Tlmmal in nature, did you receive a sentence that included jail or penitentiary

Austin __ Dallas Houston ___San Antonio

PR, Fio d -
Il. Did you ever talk with an employee of that regional office?  YES ™ NO 7j [aul<, gealifw G
. If so, did you talk with: __staff __ anattorney ___both mu /',‘ﬂ_,, Adp ¥
b Hat eret names of the employees that you spoke with? ¥ : ; < i
- \‘\u . : ,‘"-"& SO M aaETel Ty O
\" J \ "'_ 'I’\\‘l "{:" = \'\-". ot 0y { '-\wd_\\"\, o R
12. How wauld you descrlbt‘:l yo tPeatment by whd{:ever you talked wnh" L
\ ;\r LA —' J\\} il—v " D l.i v - I3 ‘1 N" *“ v \.)\IJ., ‘ r

AT 28 A \. f)\‘*{“’\ L i‘..i P \ 'O, h‘\u e TLr N 2 C’Hhu,

Rt MR \5\ 9\.\\\- ovoe s san ﬂ‘ Eo] (LES "H: o f‘i'i .!',a,r r,,.' r"v P
: { rtl'O‘ g oot /l3 Do you believe the grievance system is fair? YES / O ) |
\*‘“ iy ,\\H.‘N‘ a. If you answercd no, why,dp you think the sy§tem is unfmr'% v
LN ! S0 ,\\. a0 O »J\ {27 LSy ane ™ A Al
""_,Y'Jll CV\ ‘\ QL 4‘-'() "1\'-'!.} Q\'it 7 f G / 'P X ',-?.-’(:“‘T -:-"-"”X r-". 't"f b "i‘
Ahe ialelnel en Aot o v Ao %v\\\:-* DU ST VT llm A

14.. Do you have‘any sg&gestlons for mprovmgi e grlevance system? ‘ R )
’F\O M_D_ & T { "‘F\Q";“ﬁr\ini i ?}rc’\ A n\l\ o t}(L At B g

g g evie e tna g o Cpmte A AL AN T O,
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1 Return to: ‘Office of the Chief Dtscnplmaly Counsel . b hed
State Bar of Texas Wl
Post Office Box 12487 \-;.\"\'g-_{','\f.v!‘- g

Austin, Texas 78711




Ty
Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to léﬁ;%’ he's

Disciplinary System Questionnaire

attorney disciplinary system in Texas. Thank you for your participation. 3& ' '!‘-”“j_'\r'“—-"_f
Er =
%
1. Are you a former client of the respondent lawyer? X_YES ~_NO O&,ﬂfa -
L iGrin
2. Was your grievance dismissed? _YES __ NO 'S‘?af:gw"'?&?.’a .
a. |f your grievance was dismissed, did you appeal? _ YES _ NO A - -.'-\‘_"_?fua
b. Did BODA reverse the dismissal? ___ YES ¥_NO
3. Did your grievance result in a sanction against the respondent lawyer?  YES '&__NO

L.

14,

. How would you describe your treatment by whomever you talked with?

. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel?

. Ftow long did it take to reach a conclusion about your grievance? __less than 90 days X 90-

179 days _ 180-260 days _ more than 360 days

. Did your grievance invoive a: }&CRIMINAL MATTER __ CIVIL MATTER
. If your matter was criminal in nature, was your attorney: ¥_ APPOINTED __ HIRED

. [f your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? X _YES __ NO

. Which regional office of the chief disciplinary counsel’s office processed your grievance?

"A_Austin __ Dallas _ Houston __ San Antonio

Did you ever talk with an employee of that regional office? _ YES *_NO
a. If so, did you talk with: ___staff _ anattorney __ both
b. What were the names of the employees that y&l 7p£‘ke with?

M A

N{A

. Do you believe the grievance system is fair? ___ YES iNO

a. Il" you gngwered no, why do you think the system is unfair? .
%rﬂ%mmg_i}_?muw{j@g £ VioWwhiow(w
_ BT RS C\?‘R A %-M! & :

Do _\’g_tlhzwc any suggestions for improvtinu the grievance system?
%u%r. E‘;Esg WMAT By DA 1 b0\ - ek T NG
¥ A SRR
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Disciplinary System Questionnalre

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to imprave the
attorney disciplinary system in Texas. Thank you for your participation.

1. Are you a former client of the respondent luwyer? V. YES __NO

2. Was your grievance dismissed? v YES _ NO
a. If your grievance was dismissed, did you appeal? _‘/_ YES ___NO
b. Did BODA reverse the dismissal? _YES _v/NO
. Did your gricvance result in a sanction against the respondent lawyer? _ YES _L’_f NO
™

. Was your grievance heard by: H_;AN EVIDENTIARY PANEL __ A DISTRICT COURT (T.-ﬁ;fi'

h B W

. If your complaint was heard by an evidentiary panel, how would you describc your treatment by
the evidentiary panel?
oK 7

Fl

6. Tow long did it take to reach a conclusion about your grievance? V’ less than 90 days __ 90-
179 days __ 180-260 days _ _ mare than 360 days
7. Did your grievance involve a: ___CRIMINAL MATTER __ CIVIL. MATTER HeT SURE Jos
8. IM your matter was criminal in nature, was vour attorney: _ APPOINTED _\_[HIRED ﬁ,‘/ my‘ SISTER, Gladve
9. If your matter was criminal in nature, did you reccive a sentence that included jail or penilentiary
time? __ YES _/NO
10. Which regional office of the chief disciplinary counsel's office processed your grievance?
_ﬁAustin __ Dallas ___llouston San Antonio

11. Did you cver talk with an empipyee of that regional office? ¥ YES ___NO
a. If so, did youlalk with: V/ staff  ananorney __ both
b. What were the names of the employees that you spoke with?

L ememper

12. How would you describe your treatment by whomever you talked with?

Ve.ry well

13. Do you believe the grievance system is fair? ¢ YES _ NO
a. If you answered no, why do you think the system is unfair?

14. Do you have any Sugﬁstiuns for improving the grievance system?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire

Your completion of this que-:twnnaure is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

Are you a former clicat of the respondent lawyer? \/Y!':S __NO

2. Was your grievance dismissed? v/ YES

a. Ifyour gricvance was dismisscd, did you appc.al" ~/ N~ YES ___NO

b. Did BODA reverse the dismissal? __ YES 2
3. Did your grievance result in a sanction against the respondent lawyer? _ YES ! NO 1
4. Was your grievance heard by: v AN EVIDENTIARY PANEL ___A DISTRICT COURT ( 1 T;H NK

5. If your complaint was heard by an evidentiary panel, how would you deseribe your treatment by

10

. Did your grievance involve a: __CRIMINAL MATTER __ CIVIL MATTER N&T SURE
8. If your matter was criminal in nature, was your attorney: __ APPOINTED  /HIRED By my

. Il your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

. Do you have any sugg Estmns for impraving the grievange system?

the evidentiary pane]?
oK __ 7

’

. How long did i take to reach a conclusion about your grievance? lf less than 90 days _ Y0-

179 days __180-260 days __morc than 360 days
9:3?51"\,@“4"7’
time? __ YES _/ NO

Which regional office of the chief disciplinary counsel’s office processcd your gricvance?
_5(_/\ ustin __ Dallas _ _Houston ___ Sun Antonio

; Did you ever talk with an employee of that regional office? ¥ _YES __ NO

. If s0, did you talk with: \/slal‘l‘ __analtomey __ both =
b What were the naxs of the employu.s l]lat you spoke with?

Al 1:eme

. How would you describe your treatment by whomever you ralked with?

_ r:r‘_y__ulel _

. Do you believe the yrievance system is faic? ' YES _ NO

a. If you answered no, why do you think the system is unfair?

Return to: Oftice of the Chief Disciplinary Counsel
State Bar of l'exas
Post Olfice Box 1248y
Austin, Texas 78711
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Disciplinary System Questionnaire 2o MR

Your compietion of this questionnaire is purely voluntary. Any responses you provide will be used to.i

TP tiptery Counse!
attorney disciplinary system in Texas. Thank you for your participation. ‘ ‘ma\"{;;zsgn‘rfgﬁgxas L

1. Are you a former client of the resptm/deaﬂawyer? ¢ YES __ NO

2. Was your grievance dismissed? _/“YES __ NO
a. If your grievance was dismissed, did yowappeal? ¥ YES _ NO
b. Did BODA reverse the dismissal? &g NO

. Did your grievance result in a sanction against the respondent lawyer? _ YES _%‘
. Was your grievance heard by: AN EVIDENTIARY PANEL __ A DISTRICT COURT ’\/ A

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel? 0 { ‘ C) { /
(And=a. /‘l/ and teve/ tallled ¢/ VA fes

6. How long did it take to reach a conclusion about your grievance? [~ less than 90 days _ 90-
17%days _ 180-260 days __ more than 360 days

(¥F)

v B

7. Did your grievance involve a: _L_/OI;IMINAL MATTER LCIVIL MATTER
8. If your matter was criminal in nature, was your attorney: | /APPOINTED __ HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? __YES M
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
__l_ﬁu‘s»tin __Dallas __ Houston ___ San Antonio

11. Did you ever talk with an employee of that regional office? _ YES _m-
a. Ifso, did you talk with: __ staff __ an attorney __ both

b. ?’W‘Grﬂhe names of the employees that you spoke with?

s

12. How wou)d you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair?  YES “NO
a. If you answered nn, why do you think the system is unfair? ) \ |
nevwe” Tedled d¢ enyved A Ll St N

wosent won hecobse iy alurnss £ refg..c)

—

¢ AAa kbt e .. )
14, Do you have any suggestions for improving the grievance system? { e e

clewvays Jallc to a Nelfsom

11 _pPerscen
. d er ™ ~ Che 2%
S _yo. (

L4

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the

attorney disciplinary system in Texas. Thank you for your participation.

I.

2

. Do you believe the grievance system is fair?

REGEVED

Are you a former client of the respondent ]awyer? l/Y ES __NO

. Was your grievance dismissed? I/Y ES / bew 77 2018
YES

a. If your grievance was dismissed, did you appeal"’

b. Did BODA reverse the dismissal? __ YES _ NO Un lc. ChisfDisciplinary Counse'
—_— State Rarnf Teyae

. Did your grievance result in a sanction against the respondent lawyer? ___ YES _ NO Un
. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel?

. How long did it take to reach a conclusion about your grievance? _1_455 than 90 days __ 90-

179 days _ 180-260 days __ more than 360 days

. Did your grievance involve a: _¥ CRIMINAL MATTER ___ CIVIL MATT'!y
. If your matter was criminal in nature, was your attorney: _ APPOINTED Y HIRED

. 1f your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? __YES __NO = uUwmk

. Which regional office of the cmiplinar}' counsel’s office processed your grievance?

[/ Austin __ Dallas Houston __ San Antonio

<

. Did you ever talk with an employee of that regional office?  YES *"NO

a. Ifso, did you talk with: __ staff __ anattorney __ both
b. What were the names of the employees that you spoke with?

. How would you describe your treatment by whomever you talked with?

YES ’40

a. If you answered no, why do you think the system is unfair?

2 IS on Fle cide of- H4tt Tmar mesbers .

14. Do you have an{ spggestions for im rovmg the g ;_,nevance system?

Lire new Boacd nrembers

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire Chisy Dlu&iﬁ’lﬂa"y Couns.:ar

utateBar(;.. Taxas
Your completion of this questionnaire is purely voluntary  Any responses you provide will be used to improve the

attorney disciplinary system in Texas. Thank you for your participation,

1. Are you a former client of the respondent lawyer? \_/YES ~ NO

2. Was your gricvance dismissed? iYI:S v NO
a. Ifyour grievance was dismissed. did you appeal" YES _ NO
b. Did BODA reverse the dismissal? — YES NO

L2

Did your grievance resull in a sanction agamst the respondent lawyer? Y ES /N(J

Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COUR !‘&

i

If your complaint was heard by an evidentiary panel, how would you describe your treatmunt by
the evidentiary panel? \\\\ X

6. How long did it take to reach\n/onclusion aboul your grievance? less than 90 days 90-
179 days  180-260 days more than 360 days
7. Did your grievance involve a: \‘A‘R]MINAL MATTER CIVIL MATTER
8. I your matfer was criminal in nature. was your attorney: o/ APPOINTED HIRED
9. I your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time?  YES _ NO WAVE woT B¢ed o TRIBL ey,
10. Which regional office of the chiel disciplinary counsel’s office processed your grievance!
_/\uslin Dullas flouston  San Antonio DISTRELA ]
11, Did you ever talk with an employee of that regional office?  YES _1_/ﬁ0

a. If'so, did you talk with: _ staff _ ananorney  both
b. What were the names of the employees that you spoke with?
N\k . S

12, FHow would you describe your treatment by whomever you talked with?

\\f{ S

3. Do you believe the grievance systemiis fair? _ YES P/ NO
a. If you answered no, why do you think the system is unfair?

ThHE QRINAMCE SYSTEN LS ROASED | THE CHTLEDEICIRUIHBRY (okmTéL

Lput . &

“DISASCAROED THE 6f oBUBn uxhu)zs S@?_—t"?&c FToRWENS WRITTEH RIETPe HSE TH RE" zo;;!g_f:_?o
T 14 _Comeukowr iho BEEM G.Pe::u. Pri IR ATRCUAN - T ATTORMEY (D
L Do souhe VW%L&mﬂs l'?* mprev |m.tu. vrlu;ﬁfs?clnvw’ WILY YAVE B DIFTEET foe il
'-tg;s oL & GROA HeCE FOLED BG ST P ATTORME] SR RUSTIN Y SHould Pé TMULSTILAT
AT CHIEF CoumSEU M [PUSTOH R K GRTEVAM(E FDUZD T Shiv fruiow0 I Shou
Go T TPre CHIEF COUMSEL 1T M LAS,

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire DEC 22 08

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to imgﬁ&@gg}p}iﬂa@‘ Couns
attorney disciplinary system in Texas. Thank you for your participation. T QlateBarof Texas

L

2

Are you a former client of the respondent lawyer? LYES __NO
Was your grievance dismissed? X YES NO

a. If your grievance was dismissed, did you_appeal? _X_\’ ES _ NO
b, Did BODA reverse the dismissal? X YES __NO when {h8, 7 T JerdewTon 114719 br.

fe/&ejb& seed 5/ mrgl, by WS Lospad s5a0I Shromped “'"’/‘?’ﬁo"“ Ty Mmadl ol CADL
‘Tkeﬂe Lt Np SP(AZnY e ly a P20, Ingum A

Did your grievance result in a sanction against the respondent lawyer?  YES

4. Was your grievance heard by: _ AN EVIDENTIARY P NEF; ___A DISTRICT COURT

14,

Dol T Hnow Ve7,SwT Serd 42 ey dan)s

. If your complaint was heard by an evidentiary panel; iow would you describe your treatment by

the evidentiary panel?
i T Nnw~ 2 act)

. How long did it take to reach a conclusion about your grievance? X less than 90 days  90-

179 days _ 180-260 days _ more than 360 days

. Did your grievance involve a: LCRIMINAL MATTER __ CIVIL MATTER
. If your matter was criminal in nature, was your attorney: X.APPOINTED ___HIRED

. If your matter was eriminal in nature, did you receive a sentence that included jail or penitentiary

il
2l

time? _ YES X NO e Hrae do nutwmng a4 il |, 18 th oy Cro gy I Smonth

. Which regional office of the chief disciplinary counsel’s office processed your grievance?

KAustin __Dallas __ Houston __ San Antonio

. Did you ever talk with an employee of that regional office? __ YES 2& NO

a. Ifso, did you talk with: ___ staff ___ an attorney __ both
b. What were the names of the employees that you spoke with?
h Hnowars)

. How would you describe your treatment by whomever you talked with?

(i Hotee i)

. Do you believe the grievance system is fair? _ YES _)&NO

a. If you answered no, why do you think the system is unfair? =
1t spame s T The (4 7445) Thond one ALl o ornpling
of €ven Hrnwes Thty Oiidts e efh utmamzyi.mtﬂu?ﬁm»b of
[)), hxflnf-‘: e # Fout, C{g/\ Py Fs"‘nﬁ Feerth, ,
0 you have any suggestions for improving the grievance system?

- ‘z' I LD Qo Np s ’f-‘ =G rae TAS '; I '“Mbe wle ﬁ‘mdfrxl
a4t T Brrc x4 1o ‘ i D (e Siem /A4 & YWJ!P” ANE Ne
g4 OUeh A i _'.n‘dn_.. Prd 2 £¢ a7 : : #2 . Phg rf‘T'ffﬂf ouTH
ey ko Ly BALUMCY) o o i B for Comp laanr t leou td LT

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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JAN 02 209
C‘r‘]ie.D;ampiinary Counce!

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to mpi‘e’:?:tlﬁéam' 2xa
attorney disciplinary system in Texas. Thank you for your participation.

Disciplinary System Questionnaire

. Are you a former client of the respondent lawyer? YES  NO (, s \-\\LLSTQ %\B q

S\
2. Was your grievance dzsmlssed’\_y_YES NO ( L"A LT
a. Ifyour grievance was dismissed, did you ap eal" NO & %
b. Did BODA reverse the dismissal? _ YES ™S N ( ™ N ThsOw \( =% \
3. Did your grievance result in a sanction against the respondent lawyer? _YES\_’)_NO ('\Aa - k-:['_'u, STM;
4. Was your grievance heard by: AN EVIDENTIARY PANEL\&_)&A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel? {¢ ;5 gea & U, \E,mas.bf\b\sqaw-uq) mléﬂé,
BL 3

6. How long did it take to reach a conclusion about your grievance? \\Yl"less than 90 days M&O-
179 days _ 180-260 days more than 360 days

7. Did your grievance involve a: @ CRIMINAL MATTER\I_CIVIL MATTER KT 1220 388\
8. If your matter was criminal in nature, was your attorney: __ APPOINTED __ HIRED %&a"“_& u?( ME

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? __YES "™\NO Cemi > EFAUCY AP G irneedT Naw -bh\nv.\
IB\W:ﬁch regional office of the chief disciplinary counsel’s office processed your grievagce?
N _Austin _ Dallas __ Houston ___ San Antonio (S‘ o FAe-s Aus—r fx VOvesn é L"n&t
11. Did you ever talk with an employee of that regional office? _ YES NO

a. Ifso, did you talk with: ___ staff __ anattorney _ both %N A ——
— b. _What were the names of the employees that you spoke with? M.t\‘ R \} \I‘l\ ~n QAE.
1A D o B Qe ‘T \_%\
Q. A 5 C‘s »

i2. How would you describe your treatment py whomever you talked with? B
: e LD REARLG

NMdou s VPTLE.\!M I PO W 2 Cas®

13. Do you believe the grievance system is fair? YES\) NO

a. If you answered no, why do you think the system is unfair? -+ v
‘nus N0 v “\‘\t-s": C-“‘““?'—"“> b G
A =Y T — TN DA 2 o LseRIm AT
T =y o Lyt S R ) \
14. Do you have any suggestions for improving the grievance system?
b 0.9 = N \ =z, o1 ME -

mMEERs A2e XERv Sn 2 : ARB-S
DEELM?_—&S,UH ED THEI & 2ievaves s ACni s~ ATTord ey ,:j'qpc,g‘

Pute v ATTTROADY o
Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to tmprove the

attorney disciplinary system in Texas. Thank you for your participation. K‘.:: m]&:ah 3
1. Are you a former client of the respondent lawyer? ~  YES __NO e 19
; 1
2. Was your grievance dismissed? .~ qES __N
a. If your grievance was dismissed, did you appeal'? ;4 YES CrieiDisciplinaiy Counss|
b. Did BODA reverse the dismissal? __ YES _~'N State Barof Texas

3. Did your grievance result in a sanction against the respondent lawyer? _~YES _ NO
4. Was your grievance heard by: FL{L&_AN EVIDENTIARY PANEL /Q/ji A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

6. How long did it take to reach a conzlusion about your gricvance? Ass than 90 days _ 90-
179 days __ 180-260 days __ more than 360 days

7. Did your grievance involve a:A’.‘RlMlNAL MATTER __ CIVIL MATTER

8. If your matter was criminal in nature, was your attorney: APPO]NTED ___HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? ,~ YES __NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?

Austin ___Dallas _ Houston ___ San Antonio

11. Did you ever talk with an employee of that regional office? ___ YES _-NO
a. Ifso, did you talk with: ___staff __ anattorney __ both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair? ___YES iﬁlo
a. If you answered no, why do you think the system is unfair?
RECRUSE THey Lsil [yve RO ANsiteR Besed on R
Perraon Bewe karked LP.

14. Do you have any suggestions for.improving the grievance system?,

LT (GHoeR 19 ngm rae _Compimnt Hj__\\ _LQﬁ‘FH’
Tc EUL.R.YTFIHM.

2
2 - 1es

Retumn to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion ol this questionnaire is purcly volumary. Any responses you provide will be used lp_i)mgrovel i

: T3 g e
attorney disciplinary system in Texas. Thank you for your participation. L'":i‘:&:-@ = ﬁjﬁ fm}:;alj
I. Are you a former client of the respondent lawyer?  YES _AO IAN 02 2015
2. Was your grievance dismissed? ___ YES _LNO P .
a. If your grievance was dismissed, did you appeal? __ YES _ NO ChielDisuiplinary Counse!
b. Did BODA reverse the dismissal?  YES  NO StateBarof Texas
3. Did your grievance result in a sanction against the respondent lawyer? YES NO
4. Was your gricvance heard by AN EVIDENTIARY PANEL A DISTRICT COURT
5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel?

6. How long did it take to reach a conclusion about your gricvance? less than 90 days .~ 90-
179 days 180-260 days muore than 360 days

7. Did your grievance involve a: ‘/(‘RIMINAI. MATTER CIVIL MATTER

8. If your matter was criminal in nature, was your attorney:  APPOINTED  HIRED

9. 1f your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? /YES _ NO

10. Which regional office ol the chicl disciplinary counsel’s olfice processed your gricvance?
Auslin Dallas lHouston San Antonio

11. Did you ever talk with an employee of that regional office?  YES  NO
a. Ifso, did you talk with: __ staff _ an attorney __ both
b. What were the names of the employees that you spoke with?

12. How would you describe your treaument by whomever you tatked with?

13. Do you believe the grievance system is fair?  YES [ﬁo
a. If you answered no, why do you think the system is unfair?

- ) y - _
A YOI FOKE T EIR [o0kING SUE FOE HHE M Hauss !

14. Do you have any suggestions for improving the grievance system?

This commitlec appears fo be a Jotal _,iek.e,! Prebally &
—Greatslert—for—a SATUERAY —KiCHT -~ THEEFj5ppi- ]
Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas

Post Office Box 12487
Austin. Texas 78711




Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used lo |mprove the
attorney disciplinary system in Texas. Thank you for your participation. ;

1. Are you a former client of the respondent lawyer? ,AYES ___NO

2. Was your grievance dismissed? _ YES ,&NO
a. If your grievance was dismissed, did you appeal?  YES  NO
b. Did BODA reverse the dismissal? __ YES _ NO

Did your grievance result in a sanction against the respondent lawyer? _XYES  NO
Was your grievance heard by: 7)(_AN EVIDENTIARY PANEL A DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel? .
Untair

6. Mow long did it teke to reach 2 conclusion abeut your gricvance? _ less than 90 days _ 90-
79 days _ 180-260 days __ more than 360 days

Ll

U

7. Did your grievance involve a: 12é‘CRIMINAL MATTER __ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: _){APPOINTED HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? AYES __NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
X_Austin ___Dallas __ Houston __ San Antonio

11. Did you ever talk with an employee of that regional office? _ YES ‘éNO
a. Ifso, did you talk with: __ staff ___anattorney __ both
3 b. What were the names of the employees that you spoke with?

12. How would you descripe your tr;:éjmgnt by whomever you talked with?
Up mr' Uy etihica |

/ Do you believe the grievance system is fair? YES X NO
a. If you answered no, why do you think the system is unfair?

@Do you have any suggestions for i lmprovmg the grievance system?

X Jal‘jj_tuq_do_c,um ..‘Af'i:ﬂx_
Thege

m €
Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
2 Austin, Texas 78711
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Disciplinary System Questionnaire

Your completion of this quesucmnalre is purely voluntary. Any responses you provide will be used to /)mt?'\ e
'l"

atlorney disciplinary system in Texas. Thank you for your participation, PrSOA
- _J’
ormer client of verr __vEs Yo T e
I. Are you a former client of the respondent lawver? __ YES "% NO Qf:; [
2. Was your grievance dismissed? 5L‘/FS __NO \"‘\\ e ﬂ
a. If your grievance was dismissed, did you appeal? YES é_NO 8 oy "_‘ﬁ":'.--“ j
b. Did BODA reverse the dismissal? __ YES f_NO Q@/’

3. Did your grievance result in a sanction against the respondent lawyer? _ YES )S_NO
4. Was your grievance heard by: AN EVIDENTIARY PANEL __ A DISTRICT COURT NA

5. If your complaint was heard by an evidentiary panel. how would you describe your treatment by
the evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? _ﬁless than 90 days _ 90-
179 days _ 180-260 days ___more than 360 days

7. Did your grievance involve a: X- CRIMINAL MATTER  CIVIL MATTER
8. If your matter was criminal in nature, was your altorney: _APPOINTED __ HIRED NA—
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? ___YES X _NO
10, Which regional office of the chief disciplinary counsel’s office processed your grievance?
'\&_Austin ___Dallas ___Houston __ San Antonio

1. Did you ever talk with an employee of that regional office?  YES jS_NO

a. Ifso, did you talk with: __ staft _ anattorney _ both

b. What were the names of the employees that you spoke with?

Vax
12, How would you describe your treatment by whomever you talked with?

N -
13. Do you believe the grievance system s fair! YES = NO

a. It you answered no. why do vou think the system is unfair?

“hA o

14. Do you have any suggestions for improving the grievance system?

(V- - R

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be uscd to improvc the

attorney disciplinary system in Texas. Thank you for your participation. ﬁma:,
78
E"
I. Are you a former client of the FES]??UEI'II lawyer? _’\(YES __NO l g
FA A £
2. Was your grievance dismissed? v YES _ NO / 03 ?ggn
a. If your grievance was dismissed, did you appeal? v YES _ NO t\’hjt:‘& s
b. Did BODA reverse the dismissal? YES NO 53?”*1;{;‘ m"@"&}ﬁ;}: &l
aI0F '}"ﬂswgg L
3. Did your grievance result in & sanction against the respondent lawyer?  YES  NO

4. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

wh

. IFyour complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary pane]?

6. low long did it take to reach a conclusion about your grievance? ﬁcss than 90 days  90-
179 days [80-260 days more than 360 days

7. Did your grievance involve a: _\{CRIMINAL MATTER _ CIVIL MATTER

8. If your matier was criminal in nature, was your attorney:  APPOINTED __AIIRED

9. If your matier was criminal in nature. did vou receive a sentence that included jail or penitentiary
time? YIS ~/N()

10. Whicjr regional otTice of the chicf disciplinary counsel’s office processed your grievance?
v Austin __ Dallas ___llouston _ San Antonio

1i. Did you ever talk with an employee of that regional office?  YES AO
a. Ifso, did you talk with: __ staff _ anattorney __ both
b. What wers the names ofthe employees that you spoke with?

12, Tlow would you describe your treatment by whomever you talked with?

i3, Do you believe the grievance system is fair? \/YES __NO
. If" you answered no, why do you think the system is unfair?

L1 Do you have any suggestions tor impros ing the grievance system’?

Return to: Office of the Chief Disciplinary Counsel
State Bar ol Texas
Post Ofice Bos 12487
Austin, Teaas 787



Disciplinary System Questionnaire

Your Lomplu on of this questionnaire is purely voluntary. Any responses you provide will be used lo;mpmve the

attorney disciplinary system in Texas. Thank vou for vour participation. ol g f‘"’
b HECE] WVED
I. Are you a former client of the respondent lawyer? MES ___NO _)p‘N 03 015
2. Was your grievance dismissed? /YES _ NO Fd
a. If your grievance was dismissed, did you appeal? MYES NO 'i""ﬁn_bip;fﬁ v Go
b. Did BODA reverse the dismissal? __YES _ NO C// 'ﬂ/ )l/}/dW Y‘ iaam Boont _rbmif‘ge

I~/ s- c/c,

Lo ]

4,
5

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

. [2id your grievance result in a s;mc.rfnn against the respondent lawyer?  YES  VNO e/ /Q /

Was your grievance heard by: o/ AN EVIDENTIARY PANEL __A DISTRICT COURT ST 7% /3;+/"

the evidentiary panel"

e MeRLY -WRoNG J~1il ~— & é:) Wl o /'hf‘/ti‘ !’ﬂ/ ’/_:C'é/&f/ Cend 7

6.
179 days  180-260days ___ more than 36U days

. Did your grievance involve a: CRIMINAL MATTER CLVIL MATTER

. If your matter was criminal in nature, was your attorney: \APPOINTED ___ HIRED

. Ifyour matterwas criminal in nature, did you receive a sentence that included jail or penitentiary

. Do you believe the grievance sysiem is fair? ___YES M/ AL
L/

;t/-/('f..
How long did it take to reach a conclusion about your gricvance?  less than 90 days _/‘0/

’ . -} - 2 -
ime? VYES _ No Lot e/t -Me i Tnl ] L R b Ko - Funt= A RE s

. Which regicnal office ol the chief' disciplinary counsel’s office processed vour grievance?

“AAustin Dallas  Houston ___ San Antonio

T - - L
. Did you ever talk with an employee of that regional oftice? __ YES Az 0. =R/ '5’9/ ’/i/f"ﬂ/f'/o ‘//.‘//[

a. lso, did you tallc with: __staff ___an attorney bolh
b. What were the names of the employees that you spoke with?

. How would you describe your treatment by whomever you lalked with?

a. If you answered no, why do you think the system is unfair?

MY -Civid-fieq7's - fo/,!‘_’_lf-—:__,/_-z_’_g TE < Coisswes s e B o
Y LTl n 7 S F e T e 37~ Sidewt Ky Conk T

. Do you have any suggestions lor improving the grievance system? - )/ ,
cCore T

Los Yoo ~Kneed- To ~ Ll @5/ s/
Comlrlails ~ mMor's = THul el
TS ~ S0 €L b~ Crdsf 7+ T Bt S w9t L FE

“Peclre ~ele - FTelts - FTr/e ¢
Scrre /Rtelurn 1o Office ol"ct:he 'Chief"l/)isciplinary (/:‘(;{unsel
State Bar ol Texas
Post Oltice Box 12487
Austin. Texas 78711




JAN oy 2019

Cuestionario del Sistema Disciplinario

Su realizacién de este cuestionario cs estrictamente voluntaria. Las respuestas que usied proporcione seran '

B

(PF)

4

wilizados para mejorar ¢l sistema disciplinario de los abogados de Texas. Gyc'as por su participacion.
N

. Es usted un cliente anterior del abogado demandade? ~ Si ./ No

;
.Fue sobrescida (rechazada) su queja? [/ Si  No /
a. Sisu queja fue sobreseida, ;inicid usted una apelacion del caso? Si No

b. ;Fue revertido el sobresemiento. de parte de BODA? ~ Si &7 No o
(Resulto su queja en una sancion contra el abogado demandado?  Si 4~ No
(Fue escuchado su queja por: ~ UN PANEL DE EVIDENCIA ~ UN TRIBUNAL DEL DISTRITO

Si su queja fue escuchada por un panel de evidencia, “como describiria usted su tratamiento por parte del
panel de evidencia?

(Cuanto ticprpo durd ¢l process de Hlegar a una conclusion de suqueja”  menos de 90 dias 90-179
dias _ i~ 180-260 dias __ mads de 360 dias
¢Involucro su queja un: J'__ASUNTO CRIMINAL ASUNTO CIVIL?

Si su asunto fue criminal en naturaleza, fue su abogado: /DESIGNADO POR EL TRIBUNAL
_EMPLEADO

Si ¢l asunto fue criminal en‘n/mur'aleza. crecibio usted un casligo que incluyo tiempo de carcel or de
institucion penitenciaria? & Si No

;Cual oficina regional del primer abogado disciplinario procesé su qucja? Aslin _ Dallas

Houston  San Antonio
¢Hablé usted una vez con en empleado de csa oficina regional S 7!_4\10
a. Encaso del afirmativo, ;Hablo usted con:  Personal  un abogado ambos

b. ;Cugles son los nombres de los ﬁmple dos con quien usted se fomun'co? ]1 ,:L 2
aadle e (A CeNrE>tede N1 s ﬁ!?aggcﬂz LeMo __éL Y1 £«

Como describiria usted su tratamiento por la persona con quien usted hablo? .
MLL’.Z\_»:L _ae__a::?p_endz— ¢ eSlado  eaviande

Colrd o5 al  coasdade mexicads 7 a1 u.}p_:j 2 SiA
AiNndena.  respeeshe
+Cree usied que el sistema de quejas ¢s justo Si /No

a. Sisu respuesta es ‘no’, jporque cree usted que el sistema es injusto? :
pargue kengqo _ Frem pPe__ge e eds uufo / e Corl o5, »
Qb@% ade  garit. Sdber de i (uSo y Ao e fera cde FISpecy

~

JTiene usted alguna sugerencia para mejorar ¢l sistema de quejas?

Solumente ot R B eI ML_J ﬁ_a_é_dz_‘ _&’-J e e L1E

L e1€éen 2nbhs_ e i‘r_g\b_qd S c/,‘*{t"/(’c-(n b
y—boseisese. gee AsS waten Y ned represeaten b e s/q

mﬁc/ P

Volver a: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Rox 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

’ RECEIVED
1. Are you a former client of the respondent lawyer? V' YES __NO
2. Was your grievance dismissed? [/YES  NO JAN 07 2019
a. If your grievance was dismissed, did you appeal? __ZYES __NO
b. Did BODA reverse the dismissal?  YES _]LNO Chief Dlsclpli c°“"5°|

Stale Bar of

9
. Did your grievance result in a sanction against the respondent lawyer? _ YES _: ______ﬂaﬁ-——-—

Was your grievance heard by: .\;i AN EVIDENTIARY PANEL _ A DISTRICT COURT

. If your complaint was heard by an evidenliary panel, how would you describe your treatment by

L3 ]

wo o=

-

_the evidentiary panel? AT :l/ Tl ) ’ S
A it ALY SR EE 223 o iz f»c;,,w?cqr.ﬂ"“;; :

6. How long did it take to reach a conclusion about your grievance? ___less than 90 days __ 90-
179 days . ~180-260 days ___more than 360 days

7. Did your grievance involve a2 CRIMINAL MATTER ___ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: ___pKlfPOINTED ___HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? __ YES 1-NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
__[Austin ___Dallas _ Houston ___ San Antonio

1. Did you ever talk with an employee of that regional office? __ YES __I{IQ{
a. Ifso, did you talk with: ___ staff _ an attorney _ both
5 b. What were the names of the employees that vou spoke with?

12. How wauld you describe your treatment by whomever you talked with?
AE , ="

e A7

13. Do you belicve the gricvance system is fair?  YES 7_1(]‘36
a. I you answered no, why do you think the system is unfair?

14, Do 0, you have any suggestions for improving the grievance system?
(974 55/‘4’ (-’a. "”z_f’f Sary/ - J?z:///?cf.,”’//l-
{ . {‘, = l'_’-_‘ﬁfép_fna-i ==

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire RECEIVED

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to iTErovalhc
attorney disciplinary system in Texas. Thank you for your participation. 2019

2

wm W

13,

14.

o indr horgd o 0w

Are you a former client of the respondent lawyer? 1__/'Y ES NO Chiasfggcépar c"m
Was your grievance dismissed? /YES _ NO By, £l FLO = 6 S
a. If your grievance was dismissed, did you appeal? _ YES \/NO

b. Did BODA reverse the dismissal?  YES NO

. Did your grievance result in a sanction against the respondent lawyer? _ YES AO
. Was your grievance heard by: _i/_ AN EVIDENTIARY PANEL __ A DISTRICT COURT

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel? Farewpie
o Gl Moo e B Yot Gunpat mon ot check sst e olllouer sy ol

How long did it take to reach a conclusion about your grievance? _Mess than 90 days _ 90-
179 days _ 180-260 days ___ more than 360 days

Did your grievance involve a: lZ CRIMINAL MATTER __ CIVIL MATTER

. If your matter was criminal in nature, was your attorney:  APPOINTED __[Zﬁ IRED

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? VYES  NO

. Which regional office of the chief disciplinary counsel’s office processed your grievance?

L Austin __Dallas ___Houston __ San Antonio

. Did you ever talk with an employee of that regional office? ___ YES -_'/NO

a. If so, did you talk with: __ staff _ anattorney ___ both
b. What were the names of the employees that you spoke with?

N /A

. How would you describe your treatment by whomever you talked wuh"

UN—PM(M cad Uiyl fed kh“
MMMM&M@LW@MJ frEpn cucther
Complg .
Do you believe the grievance system is fair? _ YES [/NO
a. If you answered no, why do you think the system is unfair?
- P T 5 ~ tbinn uefue 14 Ses Yook at my clo.ym odd
s Hovo . o proper cepresien
requtRed
Do you have any suggestions for improving the grievance system?
& v wh? oY L GMm Y ¥ Aty (4 [
ol Co N tNT e e he ¢l Ay e b{(ad}f l\f Yang
R g enBogah S_CLoje u+ Codght (re Plec- PR e W Ve gt
Return to: Office of the Chief Disciplinary Counsel

State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Yaur completion of this questionnaire is purcly voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation,

RECEIVED
I. Are you a former client of the respondent lawyer? __;_/YES __NO
2. Was your grievance dismissed? YES _ NO JAN 07 2019
a. If your grievance was dismissed, did you appeal? _\4’ ES  NO )
b. Did BODA reverse the dismissal? ¥ES NO Chief Disciptinary Counsel
Stala Bar of Texas
3. Did your grievance result in o sanction against the respondent lawyer? YES BYno - FLG
4. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT
5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel?

6. tlow long did it take to reach a conclusion about your grievance? Ass than 90 days 90-
179 days 1 80-260 days more than 360 days

7. Did your grievance involve a: 5_/CRIMINAL MATTER CIVIL MATTER

8. If your matter was criminal in nature, was your attorney: _~/APPOINTED ~_ HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time?  YES X(l)

10. Which regional office ol the chief disciplinary counsel’s olfice processed your grievance?

Austin Dallas  Tlouston San Antonie /
1. Did you ever talk with an employee of that regional office?  YES _VNO

a. If'so, did you talk with: __ staff _ anauorney  both -
b. What were the names of the employees that you spoke with?

12. How would you describe vour treatment by whomever you taiked with?

I3. Do you believe the grievance system is fair? \A’ES ~NO
a. I you answered no, why do you think the system is unfair?

4. Do you have any suggestions for improving the grievance system?

Return to: Office of the Chief Disciplinary Counsel
State Bar ol Texas
Post Oflice Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the

attorney disciplinary system in Texas. Thank you for your paniv. RECEIVED
I. Are you a former client of the respondgnt lawyer? V YES NO
il JAN 09 2019
2. Was your grievance dismissed? V' YES __ NO
a. If your grievance was dismissed, did you appeal? _ VYES _ NO Chief Disciplinary Counsel

13,

b. Did BODA reverse the dismissal? ___ YES _ NO Slale Bar of Texas

. Did your grievance result in a sanctign against the respondent lawyer? _ YES  NO
. Was your grievance heard by: |/ AN EVIDENTIARY PANEL ___ A DISTRICT COURT

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel?

1@;53;}4.&1@4%“@%_@3@@%@&&

. How long did it take to reach a conclusion about your grievance? __/Iess than 90 days __ 90-

179 days  180-260 days _ more than 360 days

. Did your grievance involve a: ,LA{IMINAL MATTER __ CIVIL MATTER
. If your matter was criminal in nature, was your attorney:  APPOINTED V" HIRED

. If your ‘nywas criminal in nature, did you receive a sentence that included jail or penitentiary

time? V" YES _ NO

g Wygional office of the chief disciplinary counsel's office processed your grievance?

V¥ Austin ___ Dallas __ Houston __ San Antonio /
. Did you ever talk with an employee of that regional office? __YES ¥ NO

a, Ifso, did you talk with: __ staff  an attorney __ both
b. What were the names of the emplioyees that you spoke with?

. How would you describe your treatment by whomever you talked with?

3~ O _aot G

Do you believe the grievance system is fair? _ YES NO
a. If you answered no, why do you think the system is unfair?
n A { oS 4 o
G ¥ : [ {04 ee £

. Do you have any suggestions for improving the grievance system?

Z elieye shosd Irwe 2 yers
- S a _Yfoop d Cunly A _O/C A Y
nJ0er P " e S o255 Wia ‘l-A .8 g o [od r~Mnagl .
Return to: Office of the Chief Disciplinary Counsel

State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation. RECEIVED

1.
2.

12.

15,

14.

Are you a former client of the respondent lawyer'? _]A’ES __NO

Was your grievance dismissed? YES JAN 10 2019
Ut arievance was K uap __YES _NO

a. If your grievance was dismissed, did you appeal" Chiel

Disciplinary Counsel
b. Did BODA reverse the dismissal? _ YES NO . State Bar of Texas
. Did your grievance result in a sanction against the respondent lawyer? __ YES _\lg; = -

Was your grievance heard by: _\[AN EVIDENTIARY PANEL A DISTRICT COURT

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel?

less than 90 davs _ 90-

How long did it take to reach a conclusion about your grievance?
179 days __ 180-260 days __ more than 360 days

. Did your grievance involve a: \/ CRIMINAL MATTER ___CIVIL MATTER

If your matter was criminal in nature, was your attorney: MPPOINTED ___HIRED

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? léES __NO

Which regional office of the chief disciplinary counsel's office processed your grievance?

Austin __ Dallas __ Houston ___ San Antonio

. Did you ever talk with an employee of that regional office? __ YES |/NO

a. Ifso, did you talk with: __ staff __ anattorney __ both
b. What were the names of the employees that you spoke with?

How would you describe your treatment by whomever you talked with?

Do you believe the grievance system is fair? __ YES k NO
a. If you answered no, why do you think the system is unfair?

/145 Yhis tase

Do you have any suggestions for improving the grieyance s stem" by i e
T\s 5 At ewhat gofs aasin SO I 0} L7z
.;M'M A ' : fz £ 3
VTR T AR S S L T shanz]

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation. RECEIVED

I Are you a fuormer client of” the respondent Jawyer? p_YIZS NO

JAN 14 2019

7 Was vour grievance dismissed? v MES NO
i 1t vour grieyance was dismissed, did you appeal” YIS X) NO Chief Disciplinary Counsel
b. [3id BODA reverse the disnissal? YIS NO _ Slate Bar of Texas

HOReS

Did your grievance result in a sanction against the respondent lawyer?  YES 7C NO

4. Was your grievance heard by: ¥ AN EVIDENTIARY PANEL A DISTRICT COURT

L¥F)

5. If your complaint was heard by an evidentiary pancl. how would you describe your treatment by
the evidentiary pancl’

S S VO S ¥ Uu’\abl‘\' ."Pb ‘L\l"\(l L\b..J iy lafe_ A /‘\W‘AIF'J'

6. How long did it take to reach o conclusion aboul your grievance” _'{C fess than 90 davs 90-
179 days 180-260 days __ more than 360 days

7. Did your grievance involve a: }C CRIMINAL MATTER _ CIVIL MATTER

8. I your matter was criminal in nature. was your atlornes KJ APPOINTED HIRED

9. If vour matter was criminal in nature, did you recetve a semtence that included jail or penitentiary
time? x YES  NO

10. Which regional office of the chiet disciplinary counsel’s office processed your grievance?

@ Austin Dallas Houston __ San Antonio

1. Did you ever talk with an employee of that regional office? YLS )(’ NO
a. I so. did you talk with: stafT an attorney botls
b, What were the names ol thie employees that vou spoke with”?

12, Ilow would you describe your treatment by whomever you talked with?

)

13. Do you believe the grievance sy stem iy Fuir? YES R NO
a0 10 you answered no. why do sou think the system s valair?
I e Cegretanie ) v d—lwlv\? ﬂd/a
T(AGIH:L—t ,fﬁ_..,-40£4_76 /;u & in_ ] a1 \H-M her

U=-( b = b\ ‘\; {eprefen) wne .\ '(’?mf7

. Do you have any suggestions lor improving the gricvance system?

Rewrn 1o Olice ot the Chiel Discplinary Counsel
State Bar of Texas
Post Oftice Box 12487
Austin Texas 78711 -
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JAN 142019

Disciplinary System Questionnaire Chief Disciplinary Counsel

tate Bar of Texas
Your completion of this questionnaire is purely voluntary. Any responses you provide will be u&dnzﬂim i o

attorney disciplinary system in Texas, Thank you for your participation.

1. Are you a former client of the respondent lawyer? __ YES _§_N0

2. Was your grievance dismissed? _x YES _ NO
a. If your grievance was dismissed, did you appeal? x_ YES __ NO
b. Did BODA reverse the dismissal? __YES __ NO
3. Did your grievance result in a sanction against the respondent lawyer? __ YES _x NO
4. Was your grievance heard by: AN EVIDENTIARY PANEL ___ A DISTRICT COURT no

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? __less than 90 days X 90-
179 days _ 180-260 days __ more than 360 days

7. Did your grievance involve a: __ CRIMINAL MATTER __ CIVILMATTER @ ® both

8. If your matter was criminal in nature, was your attorney: _ APPOINTED —HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? __ YES _ NO

10. Which regional office of the chief disciplinary counsel's office processed your grievance?

x__Austin ___ Dallas __ Houston ___ San Antonio

11. Did you ever talk with an employee of that regional office? ___YES  NO
a. Ifso, did you talk with: ___staff __ an attorney ___both
b. What were the names of the employees that you spoke with?

I'vetalk to no one

12. How would you describe your treatment by whomever you talked with?

I've talk to no gne

13. Do you believe the grievance system is fair? ___ YES x_ NO
a. If you answered no, why do you think the system is unfair?

own—rules 343353444 3444555y Fr i BetiBr2t BrD18a

14. Do you have any suggestions for improving the grievance system?
This disciplinarySystemneed togobyitsown rule,the Texas

constitution, the U.5.Const

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



201807368

Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the

attorney disciplinary system in Texas. Thank you for your participation.

y disciplinary system in Texas. Thank you f participati RECEIVED
1. Are you a former client of the respondent lawyer? ___YES x NO IAN 1
2. Was your grievance dismissed? « YES _ NO N 14 2019

a. If your grievance was dismissed, did you appeal? x  YES _ NO Chief Disciptinary Counse

b. Did BODA reverse the dismissal? __ YES _ NO & Staie Bar of Texas
v N- &l L}é_&s

. Did your grievance result in a sanction against the respondent lawyer? _ YES » NO
. Was your grievance heard by: AN EVIDENTIARY PANEL ___ A DISTRICT COURT no

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel?

. How long did it take to reach a conclusion about your grievance? ___less than 90 days X 90-

179 days __ 180-260 days __ more than 360 days

Did your grievance involve a: ___ CRIMINAL MATTER __ CIVIL MATTER bb B both

8. If your matter was criminal in nature, was your attorney: _ APPOINTED ___ HIRED

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? __YES __NO

. Which regional office of the chief disciplinary counsei’s office processed your grievance?

x__Austin __ Dallas __ Houston ___ San Antonio

. Did you ever talk with an employee of that regional office? ___ YES ,, NO

a. If so, did you talk with: __ swaff __ anattomey __ both
b. What were the names of the employees that you spoke with?

I'vetalk to no_ane

. How would you describe your treatment by whomever you talked with?

I've talk to no one

. Do you believe the grievance system is fair? _ YES x NO

a. If you answered no, why do you think the system is unfair?

This system is unfair becguse it Ffail to Fpllow its

¥ E]

Do you have any suggestions for improving the grievance system?
This disciplinarySystemneed togobyitsown rule,the Texas

constitution, the U.S5.CoNst

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary, Any responses you provide will be used to imérov ttﬁ
attorney disciplinary system in Texas. Thank you for your participation. RECEIVE

I
2.

Are you a former client of the respondent lawyer? ___YES x NO JAN 1 4 2019
Was your grievance dismissed? _x YES NO

—

a. If your grievance was dismissed, did you appeal? »_ YES ___NO Chief Dlsciﬂ'i"a;!'_gx‘:'a“"
b. Did BODA reverse the dismissal? __YES __NO i Nﬁta;egg',g%-

. Did your grievance result in a sanction against the respondent lawyer? __YES _x NO
. Was your grievance heard by: __ AN EVIDENTIARY PANEL __ A DISTRICT COURT no

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel?

. How long did it take to reach a conclusion about your grievance? ___less than 90 days X _90-

179 days __ 180-260 days ___more than 360 days

. Did your grievance involve a: __ CRIMINAL MATTER __ CIVILMATTER i B both

8. If your matter was criminal in nature, was your attomey: ___APPOINTED ___ HIRED

10.

L1,

13.

14.

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? __YES __NO
Which regional office of the chief disciplinary counsel’s office processed your grievance?
x__Austin ___Dallas __ Houston __ San Antonio

Did you ever talk with an employee of that regional office? ___YES , NO

a. Ifso, did you talk with: ___staff ___ an attorney __ both

b. What were the names of the employees that you spoke with?
I'vetmlk to no_gne _

. How would you describe your treatment by whomever you talked with?

I've talk to no aone

Do you believe the grievance system is fair? YES x NO
a. If you answered no, why do you think the system is unfair?
Thi =] is i i

ownrules 3.4;3.5;4. 434, 334455 547 548vti8rtBr3i-Bvd

Do you have any suggestions for improving the grievance system?
Thig disciplinarySystemneed togobyitsown rule,the Texas

constitution, the U.S5.Const

Retum to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the

l.
2.

antorney disciplinary system in Texas. Thank you for your participation. RECEIVED
Are you a former client of the respondent lawyer? __ YES x NO
Was your grievance dismissed? _y YES __ NO JAN 14 2019
a. If your grievance was dismissed, did you appeal? ¥ YES __ NO Chief Disci
b. Did BODA reverse the dismissal? ___ YES __NO o et i
By: Aﬁ?i0R£<

12,

. Did your grievance result in a sanction against the respondent lawyer? __ YES _x NO
. Was your grievance heard by: __ AN EVIDENTIARY PANEL ___ A DISTRICT COURT no

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel?

. How long did it take to reach a conclusion about your grievance? ___less than 90 days X 90-

179 days ___180-260 days ___more than 360 days

. Did your grievance involve a: __ CRIMINAL MATTER __ CIVILMATTER it B both
- If your matter was criminal in nature, was your attomey: __ APPOINTED __ HIRED

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? YES _ NO

[

. Which regional office of the chief disciplinary counsel's office processed your grievance?

x__Austin Dallas Houston ___San Antonio

. Did you ever talk with an employee of that regional office? __YES , NO

a. Ifso, did you talk with: ___ staff ___an attorney ___both
b. What were the names of the employees that you spoke with?

I'vetalk to no _one

How would you describe your treatment by whomever you talked with?

I've talk to no one

. Do you believe the grievance system is fair? ___YES x_NO

a. If you answered na, why do you think the system is unfair?
This system is F i

ownrules 34335444, 334 45, 5,7 E4-BrdpBr2y8r3s8rd

. Do you have any suggestions for improving the grievance system?

This disciplinarySystemneed togobyitsown rule,the Texas

constitution,the U.S.Const

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation. RECEIVED

1. Are you a former client of the respondent lawyer? /YES _ NO

2. Was your grievance dismissed? __YES _ NO JAN 1 4 2["9
ES NO

. . ) -
a. If your grievance was dismissed, did you appeal? Chief Disciplinary Counsel

b. Did BODA reverse the dismissal? _ YES _ NO o State Bar of Texas
B - FLO
3. Did your grievance result in a sanctign against the respondent lawyer? _ YES _¥~ro
4. Was your grievance heard by: _y AN EVIDENTIARY PANEL A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel? o

»27 (f:f%@/!:

% i W;’WW e 3
. How long did it take to réach a conclusion about your grievance? 90~ pap ?:Q C-c:,y.-a. &
179 days _ 180-260 days __ more than 360 days

7. Did your grievance involve a: _ CRIMINAL MATTER _AIL MATTER
8. If your matter was criminal in nature, was your attorney: _ APPOINTED HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? ___YES %AO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
_LAIS“I‘I _Dallas __ Houston __ San Antonio

11. Did you ever talk with an employee of that regional office? __ YES __40
a. Ifso, did you talk with: __ staff  anatiomey __ both
b. What were the names of the employees that you spoke with?

12. Hrzw wold-you descnb our treatment by who ever you talked with? . | 77/{ a)gé&
/ 2N i ' A7 2 A o 24770 Lo =

» ..;.- = ;” s ,,mm Gp‘u
j’1 | a:r" YE'% Z/Oj %17 AR o "a‘;fj‘—f

3. Do you beheve e gnevance syqt
a. If you answered no, why do you think the system is uaE"
o 27

. - - - ™ o
7’)’(‘171"(,&?_ aﬁgﬁr{: lggg}’& gﬁ%e ofimf%imief é’itsgplinaey Cfounsnel)‘g\‘\3 ! rbj-
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to impﬁve é!ilé:

attorney disciplinary system in Texas. Thank you for your participation. ECEIVED
1. Are you a former client of the respondent lawyer? _ YES __ NO JAN 1 4 2019
2. Was your grievance dismissed? _AYES ~ NO ‘
a. If your grievance was dismissed, did you appeal? _ YES ﬁNO Chief Disciplinary Counsel
b. Did BODA reverse the dismissal? ___YES Y| NO Y ' )y

3. Did your grievance result in a sanction against the respondent lawyer? _ YES %0
4. Was your grievance heard by: _'N'__AN EVIDENTIARY PANEL __ A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel? -
@é&é QCW\ -

\
6. How long did it take to reach a conclusion about your grievance? 7A_less than 90 days __ 90-
179 days  180-260 days ___ more than 360 days

7. Did your grievance involve a: 3/)CRIMINAL MATTER ___ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: XAPPOINTED ___HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? YES _ NO
10. Which regional office of the chief disciplinary counse!’s office processed your grievance?
_\'&Austin ___Dallas _ Houston ___ San Antonio

11. Did you ever talk with an employee of that regional office?  YES _ NO
a. Ifso, did you talk with: ___staff _ an attorney __ both
b. What were the names of the employees that you spoke with?

12. How would you describe yoyr treatment by whomever you talked with?
(Amacl i L7 v €S onSe.

v

13. Do you believe the grievance system is fair? l(—YE.S ~_NO
a. If you answered no, why do you think the system is unfair?

14. Do you have any suggestions for improving the grievance system?

I 7L A

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improveRBRCEIVED
attorney disciplinary system in Texas. Thank you for your participation.

}omc)c A D,

s

l.
2.

14,

Sk G L Grie -»1&

Are you a former client of the respondent lawyer? _LYES __NO JAN 1 b 2019

Was your grievance dismissed? YES _ NO Chief

State Bar of Taxas
Elpees

a. If your grievance was dismissed, did you appeal? &YES ___NO
b. Did BODA reverse the dismissal? __YES __ NO — AL gnrt (ot By __N-

. Did your grievance result in a sanction against the respondent lawyer?  YES _jLNO’ 2
. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT™™ .

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by — "}

the evidentiary panel?

. How long did it take 10 reach a conclusion about your grievance? _"Liess than 90 days __ 90-

179 days  180-260 days  more than 360 days

. Did your grievance involve a: _S_LCRIMINAL MATTER __ CIVIL MATTER
. If your matter was criminal in nature, was your attorney: AAPPOINTED ___HIRED

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? \_YES __NO

. Which regional office of the chief disciplinary counsel’s office processed your grievance?

_MNAustin ___Dallas _ Houston __ San Antonio

. Did you ever talk with an employee of that regional office? __ YES ANO

a. If so, did you talk with: _ staff _ anattorney __ both
b. What were the names of the employees that you spoke with?

. How woald you describe your treatment by whomever you talked with?

)

7

. Do you believe the grievance system is fair? ___ YES ;L\NO

a. If you answered no, why do you think the system is unfair?
=N [

- 5 R A
T b W P Vv 4-mmsc =t JSSISJquogc’Ufc(i
M ;(LJM,.,‘LMMW ¢

you hgve agy suggestions for impr nn the grievance system
fovige &HO/L L C MC’) lon;\cg ﬂiﬂgé “_; lo Q-Omr_'ic)

SIS, aaml t} qu.,,:f; auo.’\[&"‘J 3o

Mmf-\

Craseln’12
-’—OC{"EV'C‘- Wavs fwr-LLQQcCE\ r),‘:/ G.An G‘XQM?C(F{"“"’”% ]Loq‘rlv
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Your completion of this questionnalre is purely voluntary. Any responses you provide will be fSed
attorney disciplinary system in Texas. Thank you for your participation,

18]

k’ o 7" :O'J’?" 1
b. Did BODA reverse the dismissal? __ YES ‘>_;g,
3. Did your grievance result in a sanction against the respondent lawyer? _ YES ¥ NO

J -
. Are you a former client of the respondent lawyer? _ YES | NO AN 48 70 :5’
LT "' !
. Was your grievance dismissed? YES . _NO ("7-}3"'054_.}).
8. If your grievance was dismissed, did you appeal? )ﬁ YES ___NO N St

DEYALS SHEE HAN ./’t'ffwdvf}/

- {O/%oé AG4; BoDA CASE & /230
isctplinary System Questionnaire p——

ﬁth@r@ﬁ}e the

Was your grievance heard by: J_éN EVIDENTIARY PANEL ___ A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panet?
Limed v (Wt €3S enl P

How long did it take (o reach a conclusion about your grievance? v’ less than 90 days __ 90-
179 days __ 180-260 days __ more than 360 days

. Did your grievance involve a: __ CRIMINAL MATTER .~ CIVIL MATTER

8. If your matter was criminal in nature, was your attorney: _ APPOINTED ___ HIRED

14,

if your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? __YES ___NO

. Which regional office of the chief disciplinary counsel’s office processed your grievince?

Austin ___Dallas __ Houston ___ San Anlonio

. Did you ever tatk with an employee of that regional office? KY ES __NO

a. If'so, did you talk with: ___ staff 4 anattorney __both
b. What were the names of the employees that you spoke with?

DL__G,/\O CZ- s e et T e e S

. How would you describe your treqtmem bw whomever you talked with?

. Do you believe the grievance system is fair? _ YES " NO

a If you answcu.d no, why do yuu think the system is unfair?
< z Qﬂ-ELS_ELﬂQM_.ICK.&S_D_M ! w’ﬁ)’ .AL_LA 5, LJ“
ﬁ.l;.a_t‘f_ 5_.:44._'& LCpwReel o+ FRBT s

Da you have any suggest:ons fori tmprovmg the grievance system?
MY INTEAFRLTATIeN ¢ Tus 17 K45 D}su,ﬂ//u 1Y [ LA-J

of PRoFESsvw 4l CovDoel 15 150° £ rin’ll’.vL’é:?Y_b

INTERZNETInN

Return to: Office of the Chicf Disciplinary Counsel
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Disciplinary System Questionnnlre

‘\
r'-"‘u

Your completion of this questionnaire is purcly voluntary, Any responses you provide will be used to tmp:‘BVMH Jfé;-, :
atlorney disciplinary system in Texas. Thank you for your participation, ( J fﬁj 2 \
LN i

45 |

\\f‘- _,",‘1 +

1. Are you a former client of the res;:o?dnt Iawyer? __YES [/ NO

2. Was your grievance dismissed? o L Gy 40, ) /
a. If your grievance was dismissed, did you appeal" v YES _ NO “\ iy gy
b. Did BODA reverse the dismissal? ___ YES w NO ettt

3. Did your grievance result in a sanction against the respondent lawyer? __ YES _\/_’ NO
4. Was your grievance heard by: AN EVIDENTIARY PANEL ___A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel? .
Lim@ad AT &t £5500 -’r/ P

G. How long did it take to reach s conclusion about your grievance? }_“/Iess than 90 days ___ 90-
179 days ___ 180-260 days __ more than 360 days

7. Did your grievance involve a: ___ CRIMINAL MATTER _‘ZCIVIL MATTER

8. If your matter was criminal in nature, was your attorney: __ APPOINTED ___HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? ___YES ___NO

10, Whigh regional office of the chief disciplinary counsel’s office processed your grievance?
[Austm Dallas __Houston __ San Antonio

11. Did you ever talk with an employee of't )al regional office? _ﬁYES ___NO
a. If'so, did you talk with: __ staff \” anattorney _ both

b. What were the names of the employees that you 5puke with?
D, GROSZ.

12. How would you describe your ir treatment by whomever you talked with?
P{:..R %6,\/4-!3/2 o FPlobrssioid/

13. Do you believe the gricvance system is fair? __ YES y“NO
8. If you answered no, why do you think the system is unfair?

-

RSED EXCER LTS, Fion TLXAS Disi ] (5/4:2y X LL ﬁf‘
PRoFESSIpUAL CpwDIieT + ENWBITS . N

14. Do you have any suggestlons for improying the gnevance system?
Te, VA TieN ¢ f = 2 e ,g’/[u 133y lu,/f_-!
RO L '551bu 4 CpoDoeT 15 150° Frum afleq ik 7.8
m:mzdfa
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

i’-‘-—'.-‘-\
|. Are you a former client of the respongdeént lawyer? __ YES |/ NO // e e
A Y e )

2. Was your grievance dismissed? YES __NO P il ’I_"J ;
a. If your grievance was dismissed, did you appeal? .y~ YES _ NO { J 4p - \
b. Did BODA reverse the dismissal? ___ YES 7 NO ‘ 'N L5 pﬁj‘; ’,

i
3. Did your grievance result in a sanction against the respondent lawyer? __ YES, A =NG- . /
4. Was your grievance heard by: AN EVIDENTIARY PANEL ___A DlSTRlC’R@ ’--‘.3“3-‘.

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

Limded vt 1 iyt b’b‘S:aw»/ P

6. How long did it take to reach a conclusion about your grisvance? Zlcss than 90 days ___ 90-
179 days __ 180-260 days ___more than 360 days

7. Did your grievance involve a: ___ CRIMINAL MATTER _‘AJIVIL MATTER

8. If your matter was criminal in nature, was your attorney: __ APPOINTED __ HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? __ YES _ NO

10. Whigh regional office of the chief disciplinary counsel’s office processed your grievance?
zAustin __ Dallas __ Houston ___San Antonio

11. Did you ever talk with an employee of that regional office? ' YES __ NO
a. If'so, did you talk with: ___staff 4~ anattornecy __ both
b. What were the names of the emplovees that you spoke with?

D, GHoSZ. o

12. How would you describe your treatment by whomever you tatked with?
PER=6MAEBIE o PloCresiond/

-4

13. Do you believe the grievance system is fair? __ YES M
a. If you answered no, why do you think the system is unfair?

cD (e iplivady NulEs ot
% DU AW DT 4+ EXABT S

14. Do you have any suggestions for improving the grievance system?
\ yirs Sl 1ON < 7.5 G / 4¥
KO FESS (v 41 Cow DoveT 1S 150° Frvm aten 'Ly s
INTEAZAET 1p A& i =

ulet

Return to: Office of the Chief Disciplinary Counsel
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Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improg@GEIVED
attorney disciplinary system in Texas. Thank you for your particiyion.

1.
2.

.

13.

Are you a former client of the res?dem lawyer? V¥ YES __ NO JAN 16 2019

Was your grievance dismissed? v _YES _ NO iol Disci Counsél

a. If your grievance was dismissed, did you appealy ¥ YES _ NO Chles Ialamﬂar:ﬁ'exal

b. Did BODA reverse the dismissal? _ YES v NO By N-.FlLoReS
. Did your grievance result in a sanction against the respondent lawyer? __ YES _Z NO

. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel?

ANL/A

. How long did it take to reach a conclusion about your grievance? .\455 than 90 days ___ 90-

179 days  180-260 days ___more than 360 days

. Did your grievance involve a: _‘éRlMINAL MATTER __ CIVIL MATTER
. If your matter was criminal in nature, was your attorney: \APPOINTED __ HIRED

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? YES ___NO

. Which regional office of the chief disciplinary counsel’s office processed your grievance?

,_Austin __Dallas __ Houston __ San Antonio

Did you ever talk with an employee of that regional office? ___ YES _A)
a. Ifso, did you talk with: __ staff __ anattorney __ both
b. What were the names of the employees that you spoke with?

N/A

. How would you describe your treatment by whomever you talked with?

N[A

Do you believe the grievance system is fair? 35? ES _ NO
a. If you answered no, why do you think the system is unfair?

_N/A : S

. Do you have any suggestions for improving the grievance system?

N /A

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

k.
2.

Are you a former client of the respondent lawyer? \AES NO

Was your grievance dismissed? \/YES s o e "‘
a. If your grievance was dismissed, did you appeal" VYES X
b. Did BODA reverse the dismissal? __ YES 3/ NO -

Did your grievance result in a sanction against the respondent lawyer?  YES Z(O

Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT vot Svr€

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel?

v A

. How long did it take to reach a conclusion about your grievance? V| \/Iess than 90 days __ 90-

179 days __ 180-260 days ____more than 360 days

. Did your grievance involve a: éRIMINAL MATTER __ CIVIL MATTER

. If your matter was criminal in nature, was your attorney: _\/i-\PPOINTED ___HIRED
. Ifyour \nyer was criminal in nature, did you receive a sentence that included jail or penitentiary
time? V. YES _ NO

Whi.gh regional office of the chief disciplinary counsel’s office processed your grievance?

Austin _ Dallas  Houston __ San Antonio

. Did you ever talk with an employee of that regional office? _ YES M(O

a. If so, did you talk with: __ staff  an attorney _ both
b. What were the names of the employees that you spoke with?

. How would you describe ﬁour treatment by whomever you talked with?

l

. Do you believe the grievance system is fair? __ YES Vﬁo

a. [f you answered no, why do you think the syslem is unfair?

ety gievence WS ot ’m_\{m S{LIMAQL\{

ou have any suggestions for improving the grievance system? .

2oy Tﬁ}sibkm“ ’ﬁ",}“mnmém T
G SLeovuAs i i

“uken OS AN ipectzet .._____nj

Return to: Office of the Chief Disciplinary Counsel
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Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.
v

I. Are you a former client of the respo'l}dent lawyer? ll/_YES __NO

2. Was your grievance dismissed? KYES __NO

a. If your grievance was dismissed, did you appeal? YES _I/'NO

b. Did BODA reverse the dismissal? __YES L/NO
3. Did your grievance result in a sanction against the respondent lawyer? _ YES ZT:O' £z
4. Was your grievance heard by: ___%N EVIDENTIARY PANEL A DISTRICT COURT

3. 1f your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

6. Bow long did it take to reach a conclusion about your grievance? _zlé than 90 davs __ 90-
179 days _ 180-260 days ___ more than 360 days
7. Did your grievance involve a: _ CRIMINAL MATTER _lﬁVIL MATTER
8. If your matter was criminal in nature, was your attorney: _ APPOINTED ___ HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? __YES [ KO
10. Which regional office of the chief disciplinary counsel's office processed your grievance?
_lékustin ___Dallas ___ Houston __ San Antonio

11. Did you ever talk with an employee of that regional office? __ YES __%
a. Ifso, did you talk with: ~—%taff —an attorney __ both
b. What were the names of the employees that you spoke with?
=<

12. How would you describe your treatment by whomever you talked with?
"-—--—-—'-—‘

13. Do you believe the grievance system is fair? __ YES 1/NO
a. If you answered no, why do you think the s,yslem IS unfair?
)2 A..:_ Le ) P B

14. Do you have any suggestions for improving the grievance system?
_&_Wmﬁ E

Return to: Office ot the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Quecstionnaire

[

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the -

attorney disciplinary system in Texas. Thank you for your participation.

Are you a former client of the respondent lawyer? V/YES ~_NO -
Was your grievance dismissed? \/ V' YES

2. 1 &
a. If your grievance was dismissed, did you appea]" \/ YES NO =% u\a’M-\*\AL? T X “) Ve §
b. Did BODA reverse the dismissal? __ YES _NO
3. Did your grievance result in a sayn against the respondent lawyer? _ YES ﬁo
4. Was your grievance heard by: v AN EVIDENTIARY PANEL ___ A DISTRICT COURT
5. If your complaint was heard by an evidentiary_panel, how would you describe your treatment by Lot
the evidentiary panel? (.'..:.n?l eiiny (€) avtorne S Yeeomm endch ode @@ Gle i Grivdance
c i : ) ' Mo el AW a\“of.\c_u'l
and My weq hepetared me T oo beyoad w:.ka Aar b \nek ob unde v band i
6. llow long did it 1ake to reach a conclsion about your grievance? +* less than 90 days 90 o5 4o U_)L\,,\ 4he
179 days __ 180-260 days __ more than 360 days GLLS
Ql'f TEN AN e Coo\.\l\ml \k.&
/ no L elak anf ak {\'\'\.tc‘( wt\'\'\
7. Did your grievance involve a: _ CRIMINAL MATTER _y CIVIL MATTER Yo M
8. If your matter was criminal in nature, was your attorney: __ APPOINTED __ HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? ___ YES __NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
N Austin __ Dallas __ Houston __ San Antonio
11. Did you ever talk with an employee of that regional office?  YES _'_/_{JO
a. If so, did you talk with: __ staff __ an attorney __ both
b. What were the names of the employees that you spoke with?
12

. How would you describe your treatment by whomever you talked with?

. Do you believe the grievance system is fair? _ YES JZNO

a. If you answered no, why do you think the system is unfair?

e -

A wandt,

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Your completion of this quesuonnalre is purely voluntary. Any responses you provide will be used to |mprove the'
attorney disciplinary system in Texas. Thank you for your participation.

2.

Disciplinary System Questionnaire

Are you a former client of the respondent lawyer? Vv YES _ NO

Was your grievance dismissed? _{_YES __NO
a. If your grievance was dismissed, did you appeal" w/ YES __ NO gdh‘m Yhag ag? ead 1 I o ]
b. Did BODA reverse the dismissal? _ YES )

. Did your grievance result in a sanction against the respondent lawyer?  YES _\1 NO
. Was your grievance heard by: v AN EVIDENTIARY PANEL A DISTRICT COURT

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by los
b1

the ev|denhafy pmc[?‘-ﬂd\.é AL, 'st) (83&}}0(“&&)1 Ne LJVHMMA-LA X B\e —'c\f\ < C‘\f eVance Ll
gqnd the_

1A

(5.9
‘M 1‘“&—«}10\ Mme , 5 am v end wumL.s 4o cl.:_.rml.-e, \n_\( et m}.&ﬁwmdv\_ ag¢ (o
6. Tfm th'gn

long did it take to reath a conclusich about your grievance? ___less

60 doys _ 99- Geiey e
t e
179 days __ 180-260 days __ more than 360 days W\W\ «r\x 1

cad\ML'% 2L é—v& n# ‘l"\i\h ?

. Did your grievance involve a: _ CRIMINAL MATTER _/CIVIL MATTER of £+hics w o m

8. If your matter was criminal in nature, was your attorney: _ APPOINTED _ HIRED

11.

13,

. Do you have any suggestions for improving the grievance system?

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? __ YES _ NO
Wf}ch regional office of the chief disciplinary counsel’s office processed your grievance?
_¥ Austin __ Dallas __ Houston __ San Antonio

Did you ever talk with an employee of that regional office? _ YES _t/ NO
a. Ifso, did youtalk with: _ staff __ anattormey _ both
b. What were the names of the employees that you spoke with?

. How would you describe your treatment by whomever you talked with?

Do you believe the grievance system is fair? __ YES __ NO
. If you answered no, why do you thmk lhe system is unfair?

v Cou ns2l W\:unbtrj S

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your campletion ol this questionnaire 1s purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you lor your participation.

I. Are you a former clicat ol the respondent lawyer? \A’I i NO

2. Was your gricvance dismissed”? Y YES NO ;
a. If your grievance was dismissed. did s ou appea)? Y VIS NO
b. Did BODA reverse the dismissal? YES ¥ NO

[#F)

Did your gricvance resull in a sanction against the respondent lawyer? l/\'l“.S NO
L Was vour grievance heard by AN EVIDENTIARY PANIL A DISTRIC T COLIRT

5. Ifyour complaint was heard by an evidentiary panel. how would you describe your treatment by
the evidentiary panel? N

Slade Bew 0 JeAmw

o dong did o ake o reaein a conciusion about your gicvaneg! less than 90 day s ~Y0-
179 days 180-260 days more than 360 days

2N

7. Did vour grievance involve a: o CRIMINAIL MATTER CIVIL MATTER
8. If vour matter was criminal in nature, was your atiornes: APPOINTED ¥ HIRLED
9. I your matter was criminal in nature. did you receive a sentence that included jail or penitentiary
time? YES VwNO
10. Which regional office of the chiel disciplinan counsel’s oftice processed sour gricvance?!
L/A ustin Dalias I louston San Anionio

1. Did you ever talk with an employce of that regional office? YES Vv NO
a. IM'so. did you talk with: stalt”  an attorney bath
b. What were the names ol the employees that you spoke with?

12, How would you desceribe vour treatment by whomgver yvou talked with?

\ (t_:)luQH e, _{ gl_\lsal_ut}’if é (}} 't; b L-‘i; Cu C(};‘f(; Ltrlrl L‘n(‘
AT WU S AWELE A o COUWIhGg FIon -} M rtyoe )
A cu CHiE LN AR Sam Cedag 9,3L=tji]’0‘r‘§;c§jﬁ~§&“ ﬁ(’fh{m A {aca~ a3
13- Do you belicve the grievance systemis fair?  YES {7 NO Fwaoess,
a. Il you answgrcd no. why do you think the systen is unfair?
e Cunod. ’t\*':,, Wooaer, Ligd AL e, "Lhet boolegng, Yordin W Wh
QoCiets ane W -{\‘E\Ct)i?';gk.tl"‘i“f jold, o, A.0aS G cox Why | Eardho
e oGt VY A8 WV w38 v C T ycnow - G ol ©F Gy Foc e i
4. Do you have any suggestions for improving the grievance system? A "
Yes Extry ho. 4 Showd Ve Yegded eguai Am Qaboror 7, Beda i
O OF WIBNG B vneria, O Wertpr iy YOGGANRG desd 1 1o Do
AC LW W Brwce Funt- oy ijﬂé _:‘\__3\'3_&:\_ A Qeoct CCO € ook e \hg
CUWN AN A-VEigs "D 3o s CuenGle it Lioco B8 W Mim condey v iy,
Return o Office of the Chiel Disciplinary Counsel
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Qeuse wand Ay VMOS0 Austin Tevas 78711
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Disciplinary System Questionnaire

Your completion of this questionnaire is purcly voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

1.
. Was your grievance dismissed? \/YES NO

2

L2

w L

. Did your grievance result in a sanction against the respondent lawyer?  YES i 4{10 EBD e posn |
. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT _- /

. If your complaint was heard by an evidentiary panel, how would you describe your lreauﬁgm 'by :

©
. Do you believe the grievance system is fanr"

. Do you have any suggestions for jmprovjng the grlevance system?

1 t
Are you a former client of the respondent lawyer? ;4? ES NO W ff“Yf/"Q ’ZO —ff ﬂc’f—

a. If your grievance was dismissed, did you appeal” V4 JES ~__NO
b. Did BODA reverse the dismissal? _ YES _|,~-NO

the evidentiary panel?

. How long did it take to reach a conclusion about your grievance?  less than 90 days __ 90-
179 days _ 180-260 days  more than 360 days
. Did your grievance involve a: _L/_-CRIMINAL MATTER LC[VIL MATTER

. If vour matter was criminal in nature, was your attorney: _/APPOINTED __ HIRED
. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
YE

time? S _NO

. Which regional office of the chief disciplinary counsel’s office processed your grievance?

_V Austin ___Dallas __ Houston San Antonio

. Did you ever talk with an employee of that regional office? __ YES /NO

a. Ifso, did you talk with: _ staff _ an attorney __ both
b. What were the names of the employees that you spoke with?

. How would you describe your treatment by whomeverdou lalked wnh‘? / s

S0 &

l/\C CV“ -\V’

a. If you answered no, why do you thmk he systcm ) }nfair? 7[ 5
(17 \j@ct. (& 'S

r-ﬁ; Q..(.a ZLEZ%G_&LM,(}

CRerye k.

ne kc }0
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Disciplinary System Questionnaire

Your completion ol this questionnaire is purely voluntary. Any responses you provide will be used to improve the
eliorny disciplinary system in Texas, Lhank you for your participation.

L. Arc you u former client of the respondent lawyer? __ YES ’(NO 25 e 3

2. Was your grievance dismissed? \/ YES _ NO " - "'i,
a. 1fyour gricvance was dismissed, did you appeal? v/ YES _ NO T
b. Did BODA reverse the dismissal? ___YES ~ NO W {n- / ]
o /
3. Did your grievance tesult in a sanction against the respondent lawyer? __ YES NO X

4. Waus your grievance heard by: ___ AN EVIDENTIARY PANEL __ A DISTRICT COURT "

5. 1f your compluint was heard by an evidentiary pancl, how would you describe your treatment by
the evidenliary pancl|?

- v e ——— L e b s —

6. How long did it take to reach a conclusion about your grievance? less than 90 days 90
179 days  _180-260 days ___more than 360 days

7. Did your grievance involvea: _ CRIMINAL. MATTER CIVIL MATTER

B. If your matter was criminal in nature, was your attomey:  APPQINTED __ HIRED M / &

9. I your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
lime?  YES _[, NO

10. Which regianal office of the chief disciplinary counsel’s office processed your gricvance?
Austin __ Dallas __ Houston _ San Antonio

L1. Did you ever talk with an emplayee of that regional office? _‘fYF.S NO
a. Ifso, did you lalk with; “statf ___anattorney _ both
= b. What were the numes of the employees that you spoke with?
¢ Ww

12. How would you describe your treatment by whomever you talked with?
sod

13. Do you believe the grievance system is fair? __YES \/{O
a. If you answered ne, why do vou think thc symm is unfair?
s e eeks TN <

14. Do you have any suggestions for improving the grievance system?

o dubilic Bwd \isten Jo dhemn

Return to: Office of the Chicf Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary, Any responses you provide will be used to improve the
artomey disciplinary system in Texas. Thank you for your participation.

I,
=

Are you a former client of the respondent lawyer? _-/_ YES _ NO

Was your grievance dismissed? __'( YES _ NO
a. If your grievance was dismissed, did you appeal? ¥ YES __ NO
b. Did BODA reverse the dismissal? ___YES __NO vpeM'vt pgnows ET- Rty

. Did your grievance result in a senction against the respondent lawyer? __ YES g”__ NO
. Was your grievance heard by: ¥~ AN EVIDENTIARY PANEL __ A DISTRICT COURT

. [T your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel?
COMPLETEIM LUNEAIR = SEE ]glzzhg LETTER CASE & 20180594
L HAD To cAlLTe GET M4 CASE‘NM-:/\&&‘& AT THE END *F Jo DR
I

. How long did it take to reach a conclusion about your grievance? + less than 90 days _ 90- wWaIZiweé

179 days __ 180-260 days __more than 360 days Cseip |

. Did your grievance mvolvea: __CRIMINAL MATTER v/ CIVIL MATTER

8. [f your maner was criminal in nature, wes your attomey: __ APPOINTED __HIRED

11,

12,

13.

IF your mateer was criminal in nature, did you receive a sentence thar included jail or penitentiary

tme? ___YES __NO

. Which regional office of the chief disciplinary counsel's office processed your grievance?

i Austin __Dallas __Houston __San Antonig

Did you ever talk with an employee of that regional office? ___{YES __NO
a, [fs0, did you talk with: _« smff __anaworney __ both
b. What were the names of the employees that you spoke with?

__RerErnomIT

How would you describe your treatment by whomever you talked with?
o, BuZ Jug PIDN'T MMow ANY THInG .

Do you believe the grievance system is fair? __ YES 1_610 4 o“/N'D !

a. If you answered no. why do you think the system is unfair?
_AT's 37AED HOAINIT ME! MY ConmPramT MAD MEWIT, T CAvcnT
Idiaa REQ-HANDNED (EARET) IM MY Be6 LIE AGAINIT InE,

. Do you have any suggestions for improving the grievance' system?

GET LD OFLIT A IT NOW STAMDI. HAVE C1TI2EN INPWY IN
|75 CREPNON AwD N REVIEWING CEASES, T Mow Hotb A MRy Livy 0t v PF

TS CEN - 525 ; Taa TELAS ffarrg_ﬁ_ﬂ& 11
T i THE Boas zeus (T Bag)
Return to; gz:eac;‘ ?:Tex]:s Disciplinary Counsel \ouw Rewey TAKE tase of
)
Post Office Box 12487 Encw Omioe - Forge T 716
Austin, Texas 78711 Pupasc Awp 173 vaLy Comezhng

1270372018 11:22AM (GMT-05:00)
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Disciplinary System Questlonnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your pardcipation,

1. Arc you a fgrmer client of the respondent Iawycr? z\/’ES __NO

2. Was your grievanc: dismissed? _V YES
a. If your grievance was dismissed, did you appeaI" |[ YES __NO
b. Did BODA reverse the dismissal? __ YES ___| 5

3. Did your grievance result in & sanction ageinst the respondent lawyer? __ YES AO
4. Was your grievance heard by: __ AN EVIDENTIARY PANEL __ A DISTRICT COURT

5. [fyour complaint was heard by an evidentiary panel, how would you deseribe your treatment by

the evidentlary panel? /L) 7 :]

6. Mow long did it take to reach a conclusion aboun your grievance? _ﬂéss than 90 days __ 90-
179 days __ 180-260 days ___ more than 360 days

7. Did your grievance involve a: __ CRIMINAL MATTER ;\-"C/WIL MATTER
8. If your matter was criminal in nature, was your aorney: _ APPOINTED __ HIRED

9. If your maner was criminal in nature, did you receive a sentence that included jail or penitentiary
time? __YES NQO

10, Which reglonal office of the chief disciplinary counsel’s office processed your grievance?

Austin ___Dallas __ Houston ___San Antonio /
YES _ NO

11. Did you ever talk with an employee of that reglonal office? V'
a. Ifso, did you talk with: staff ___ anamomey __ both

E What werla :;,t nagte_g ip}mg’eg that you sp g%w -gh QQ JsLﬂ (m?la

12. How would you describe, your treatment »-Z whomever you talked with?
) X =
_\gg,% i o\ A (AP s ¢ 0o U~dn 4 .
RN 3] YRR o{nﬁ«mm ,,'!.jj!l_f Conflzcf

WQ ke mt#? _YES ¥'NO Y¥ . O AbAo

13, Do you believe the grievance system is fa

1?. If you answered no, why do you think the system isunfair? ,
AT T n Q:llé]‘z.i I .

ou have any suggestions for improving the grievance system? -

! Q é 242
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

L
2.

10.

12

. Did your grievance result in a sanction against the respondent lawyer? __ YES AO
. Was your grievance heard by: AN EVIDENTIARY PANEL _ A DISTRICT COURT

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

P
Are you a former client of the respondent lawyer? _ YES - ~NO

a. [fyour grievance was dismissed, did you appeal?

Was your grievance dismissed? - ~YES NO
ﬁes __NO
b. Did BODA reverse the dismissal? __ YES _ NO

the evidentiary panel?

. How long did it take to reach a conclusion about your grievance? _‘;/Iés than 90 days __ 90-

179days _ 180-260 days __ _more than 360 days

. Did your grievance involve a: CRIMINAL MATTER __ C]VIL MATTER
. If your matter was criminal in nature, was your aitorney: , .“~APPOINTED __ HIRED

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? __ YES NO
Which regional office of the chief disciplinary counsel’s office processed your grievance?
~"Austin __ Dallas __ Houston ___ San Antonio

Did you ever talk with an employee of that regional office? __ YES w
a. If so, did you talk with: ___ staff  anattorney __ both
b. What were the names of the employees that you spoke with?

How would you describe your treatment by whomever you talked with?

. Do you believe the grievance system is fair? +~ YES _ NO

a. If you answered no, why do you think the system is unfair?

. Do you have any suggestions for improving the grievance system?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

I. Are you a former client of 1the respondent lawyer? / YES  NO ! A
2. Was your grievance dismissed’  Y[S \/,NU ;
a. If your grievance was dismissed, diciyu appeal? S YES  NO
b. Did BODA reverse the dismissal? YES NO PR /

R P

. [id your grievance result in a sanction against the respondent lawyer? — YES \_AO T
4. Was your gricvance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

La

A

. It your complaint was heard by an evidentiary panel. how would you deseribe your treatment by
the evidentiary panel”

. NGEX YA 5 \Neond, ‘-!“.Q—L.l':\,us O P@U‘YL

A, Tow long did it take o reack a conelusion about your grivvanee? N{rcss than 90 days 90
179 days  180-260 days __ more than 360 days :
7. Did your grievance invelve a2 CRIMINAL MATTER \[CIVIL MATTER
8. If your matter was criminal in nature, was your attorney; _‘A\PPOINTED __HIRED en, et O P:L raned
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary Mg
tme?  YES v NO
H0. W?Ircgionaé office of the chict disciplinary counsel’s oftice processed your grievance?
A

ustin _ Dallas  Houston _ San Antonio /
.
L1, Did you ever talk with an employee of that regional oftice? %ES J/ NO

a. Ifso. did you talk with: — stafl”  an atiorney both
b. What were the names ol the empioyees than you spohe with'?
Ne T e

12. low would you describe your treatment by whomever you talked with?

. , N {_Dg__,..m__ﬂ_.m_m_,_,

3. Do you believe the grievance system is fair? \/(F.S NO
a. If you answered no. why do vou think the system is untair?

I4. Do you have any suggestions for improving the grievance system?

Return 1o Oflice of the Chicf Disciplinury Counsel
State Bar ol Tewus
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.
|. Are you a former client of the respondent lawyer? \/YES ~_NO

2. Was your gnevance dismissed? AAES __NO
a. If your grievance was dismissed, did you appeal" \/YES __NO
b. Did BODA reverse the dismissal? lYES ~

3. Did your grievance result in a sanction against the respondent lawyer?  YES v NO
4, Was your grievance heard by: _\éAN EVIDENTIARY PANEL A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

he evidentiary panel? ]
T2V MEUER. Look 2 AT THE [Fvzoemce) Ado DALE Bunce JELED

6. How long did it take to reach a conclusion about your grievance? 1-—1&ss than 90 days ___ 90-
179 days _ 180-260 days _ more iftan 360 days

7. Did your grievance involve a: V" CRIMINAL MATTER __ CIVIL MATTER

8. If your matter was criminal in nature, was your attorney: M’OINTED ___HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? L~YES  NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?

\ﬂin _ Dallas _ Houston __ San Antonio

I1. Did you ever talk with an employee of that regional office? __ YES 1~NO
a. If so, did you talk with: __ staff __ an attorney _ both
b. What were the names of the employees that you spoke with?

12. How wo’lﬁou describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair?  YES | —ND
a, If you answered no, why do you think the system is unfair?

r,u?'o "A/AJ"’ 4 CfE FA‘ Yo IAHEETE =
ek CHSES S¥gén To HE

_g‘@g DT O THE SamE.

L

SE(_,Lt 04 | HfWW‘f TN tmonsTH
14. Do you have any sug gES ons for improving the grievance system?
I o B4 [4] ‘ﬂ L

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire

Your completion of this questionnaire is pureiy voluntary, Any responses you pravide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

1.
2.

Are you a former client of the res|

Was your grievance dismissed?

py«
YES

w5

a. If your grievance was dismissed, did you appea%_ YES __ NO
b. Did BODA reverse the dismissal? __ YES _/NO

. Was your gricvance heard by:
. 1t your camplaint was heard by an ewdennary poncl, how would you describe your treatment by

the evidentiary panel?

. Did vour grievance resnltina \m'l/pn against the racpandant Inigae? ___é __»io

=7 AN EVIDENTIARY PANFI. __ A DISTRICT COURT

. How Jong did jig#ke to reach a conclusion about your grievance?
179 days _~7180-260 days ___more than 360 days

. Did your grievance involve a:

CRIMINAL MATTER __éﬂ: MATTER

_ less than 90 davs ___ 90-

B. If your matter was crimminal in nature, was your attomey: _ APPOINTED _ HIRED

13.

time? __YES ___NO

« afsun __ panas __Houston __ Szn’Antonio

. Did you ever talk with an employee of that regional office? ___YES __ NO

a Ifen, did yrou tallscddhs el wcuibuiavy b
b. What were the names of the employees that you spoke with?

D

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

. Which geBional ofTice of the chief disciplinary counsel's office processed vour rrievance?

. How would you describe your treatment b whomever‘you talked with?
Y‘ ﬁ T L
]

NS

Do you believe the grievance system is fair? <_YES __ NO
a. If you answered no, why do you think tke system is unlair?

. Do you have any suggestions for improving the grievance systeT\?
; [ —

S — XV & 1 Te

Return to;

Office of the Chief Disciplinary Counsel
State Bar of Texas

Post Office Box 12487

Austin, Texas 78711

12/12/2018
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary, Any responses you provide will be used to 1mprove the
attarney disciplinary system in Texas. Thank you for your participation.

1. Are you a former client of the respondent lawyer? IAYES ~ NO i !

2. Was your grievance dismissed? _/ YES NO

a. If your grievance was dismissed, did you appeal? _]ZYES NO
b. Did BODA reverse the dismissal?  YES ~ NO
- Did your grievance result in a sanction against the respondent lawyer? _ YES / NO
4. Was vour grievance heard by: _._/AN EVIDENTIARY PANECL /,A DISTRICT COURT .

. I your complaint was heard by an evidentiary panel, how wou!d you describe your treatment by
the evidentiary panel?

Y. Am iok Able_T0_Deseetbe, Poe 78 ot Be: ST S T S —

o. llow lony did it lake 10 reach a conciusion about yuur grievance? __455 than 90 days __ %0-
i79days  180-260 days ___ more than 360 days

LVE]

tn

7. Did your grievance involve a: I/CR!MINAL MATTER _ CIVIL MATTER
8. If vour matter was criminal in nature, was your attomey:  APPOINTED /-IIRED
9. I your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time?  YES __NO
10. Which regional office of the chief disciplinary counsel’s vffice processed your grievance?
I/Austin __Dallas __ Houston __ Sun Antonio

(1. Did you ever talk with an employee ol that regional oftice?  YES A]O
a. 1 s, did you talk with: stafl’ an attorney  both
b, What were the names -of the employees that you spohe with?

12, 1low would you describe your treatment by whomever you talked with?

I Haea't Bees Ablt o Sfeis. To Anyone Puc 7D Encarcerstion.

13, Do you belicve the grievance system is fair? _ YES / NO
a. I you answered no. why do vou think the system is unfair?
L Am Able_10 Say _That Thete  Is NO Pnﬂ.‘.»‘.?-oaau&m_i..ﬂ e
Theit. Paesion. - .

14, Do you have any suggestions for improving the grievance system?
Every_Grievance 15 A Lose_Lukich aisat Mundiid froge k)., pol.
Witth. Prefessfonal?om . Mentng Somebody weeds 1o _Acce pF Pasponbiby
and Stp vy Ta Their. Bod At of frofesion And Be DEsctpliacd,

Retitrn to: Office of the Chiel Disciplinary Counsel
State Bar of lTexas
Post Qffice Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the,

attorney disciplinary system in Texas. Thank you for your participation. ' i \
/ Do \
I. Are you a former client of the respondent lawyer? _l{YES ___NO ; =’£' S ;=
2. Was your grievance dismissed? _(C YES _ NO / o /
a. [fyour grievance was dismissed, did you appeal? V' YES _ NO e é”""*’“ o gy /
b. Did BODA reverse the dismissal? _ YES _,-NO \_ = e
3. Did your grievance result in a sanction against the respondent lawyer?  YES ~ NO —_

4. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT ~ e

5. Ifyour complaint was heard by an evidentiary panel, how weuld you describe your treatment by
the evidentiary panel?

36

6. How long did it 1ake to reach a conclusion about your grievance? l_/less than 90 days  90-
179 days 180-260 days more than 360 days

7. Did your grievance involve a: _ CRIMINAL MATTER _ CIVIL MATTER ———4

8. If your matter was criminal in nature, was your attorney: _ APPOINTED __ HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary —_—
time? _ YES _ NO

10. Whij( regional office of the chief disciplinary counsel’s office processed your grievance?

~¥YAustin__Dallas  Houston  San Antonio /
11. Did you ever talk with an employee of that regional office? VYES  NO

a. Ifso, did you talk with: __ staff _ an attorney _ both
b. What were the names of the employees that you spoke with? Lalerve / 5- ala

12. How would you describe your treatment by whomever vou talked with?

13. Do you believe the grievance system is fair? _ YES __ NO ———
a. Il vou answered no, why do vou think the system is unfair?

I4. Do you have gny suggestions for improvinwc grievance system? ” T / ;74
doo K OVEL my [oe vpme A5 é/La.z:___&/_/_/ 5/ea/5

:f?}f' A ffrvf—-/_ '- f_‘ e -/’ f_/L—E' _;’7" h S AT L matan o Lozt

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to ini;'ii'nhﬁhq”‘.; %
attorney disciplinary system in Texas. Thank you for your participation. \
{
I

1.
2

12.

l4/you have any suggestions for improving th7°r|e Jce ystem‘?

. How long did it take to reach a conclusion about your grievarce?

. Do you believe the grievance system is fair?

Are you a former client of the respondent lawyer? _li/ YES __ NO

s 7
Was your grievance dismissed? / Y YES _ NO i HSE_:,/
a. If your grievance was dismissed, did you appeal? V/YES __NO LT
b. Did BODA reverse the dismissal? __ YES __ NO R e
. Did your grievance result in a sanction against the respondent lawyer?  YES ./ NO

. Was your grievance heard by: _ AN EVIDENTIARY PANEL ___ A DISTRICT COURT 7

. If your compla:nt was heard by an evidentiary panel, how would you describe your treatment by

179 days __ 180-260 days __more than 360 days },,,5 ;,zi‘_ ~ 30

. Did your grievance involvea:  CRIMINAL MATTER _%]VIL MATTER
. ) your matter was criminal in nature, was your attorney: 1 APPOINTED __ HIRED

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

ime?  vES  nNo Aedu<f

. Which regional office of the chief disciplinary counsel’s office processed your grievance?

i Austin __ Dallas __ Houston ___ San Antonio

. Did you ever talk with an employee of that regional office? _ YES ¢NO

a. 1fso, did you talk with: __ staff __ anattorney _ both
b. What were the names of the employees that you spoke with?

How would you desc}

"‘_z-c.f\eu T he (aNYilzce TQ [[Tarron.
YES 40

a. If you answered no, why do you think the ;mem is unfair?

our trealmezt/by whomever you falked

~Ade LlzmS 17 2c JYalS (o
A QI/?IWMIWMMWIMM feer)
oecer] 0 A hon 65 7y Attonvey Cyke 774 & [desieT e Bis/a ZJ/C'
t.a4

wha Tyfeothelief or ot /s'r# fﬂﬂff(ﬂ.-(/:u—c"f-s Fhisise

Return 1o: Office of the Chief Disgiplinary Coun ; ﬁ/
State Bar of Texas WG Z/b ng IJ/IE L’A{ 5

Post Office Box 12487 a,f_ b
Austin, Texas 78711 ?z_;][ 50J7L /‘JD?l D‘\CS ‘f



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation. i

1
I. Are you a former client of the respyent lawyer? V'YES __ NO ]
2. Was your grievance dismissed? ¥ YES __ NO - _,"

a. If your grievance was dismissed, did you appeal? ¥ YES  NO
b. Did BODA reverse the dismissal? __ YES __ NO 7
3. Did your grievance result in a szyct'en against the respondent lawyer? _ YES _ NO Lo~ T2
AN EVIDENTIARY PANEL A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

4. Was your grievance heard by:

/

ﬁss than 90 days __ 90-

6. How long did it take to reach a conclusion about your grievance?
179 days 180-260 days / than 360 days

7. Did your grievance involve a: v CRIMINAL MATTER ‘_/I;&IL MATTER

8. If your matter was criminal in nature, was your attorney: vAPPOINTED _ HIRED

9. If your 7Mer was criminal in nature, did you receive a sentence that included jail or penitentiary

time? / YES __ NO

10. W?bdegional office of the chief disciplinary counsel's office processed your grievance?
_¥ Austin __ Dallas ___ Houston ___ San Antonio

11. Did you ever talk with an employee of that regional office? _ YES /

a. If so, did you talk with: __ staff __ anattomey __ both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair? _ YES '/N;
a._| lf you answered no, why do you (hmk the system is unfair?

L'm w%a% o s 105/l pf. Jeist- Wored o1
15 Wy 9p b 8 1oondd 5. Ao s z;u%;e /wLm /gs/é%

14. Do you have any suggestions for improving the grieva ces tem‘? gm fMﬂ—M s
(N1 & LGV % TV EA ‘YPLD A pPCh g SV
ot Fdl] e peroon Tty l) boe pio righi gn doa (4-102 "’1 o
D2 MHrsey ditd ot hid ceve died y ine. b fmifa:}i\m—/ us
7 7 areanl She fine %amvb
Return to: Office of the Chief Disciplinary Counsel bj 7w 4’044/7"
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to.improve the
attorney disciplinary system in Texas. Thank you for your participation. o~

1. Are you a former client of the respondent lawyer? __ YES _Z‘O A e

2. Was your grievance dismissed? L”YES __ NO / L
a. If your grievance was dismissed, did you appeal? YES NO \ \_\"’-\ﬂ Sl

b. Did BODA reverse the dismissal? __ YES _(/NO

e

3. Did your grievance result in a sanction against the respondent lawyer? _ YES __‘/40__“ b
4. Was your grievance heard by: NO AN EVIDENTIARY PANEL W( A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel?
Ly an ,n&j" _AU?:J}

6. How long did it take to reach a conclusion about your grievance? L/Iess than 90 days _ 90-
[79 days _ 180-260 days __ more than 360 days

7. Did your grievance involve a: _\/CRIMINAL MATTER _ ,CIVIL MATTER

8. If your matter was criminal in nature, was your attorney: iZPPOINTED ___HIRED

9. If your myer was criminal in nature, did you receive a sentence that included jail or penitentiary
time? Y YES  NO

10. Whigh regional office of the chief disciplinary counsel’s office processed your grievance?
_Z:ustin __ Dallas ___Houston __ San Antonio

i1. Did you ever talk with an employee of that regional office? _ YES L/{O

a. If so,did you talk with: __ staff __ anattorney __ both
b. What-were the names of the emplgyees that you spoke with?
Yo N }/’

12. How would you describe your treatment by whomever you talked with?

: e
Lol A o 2V

3. Do you believe the grievance system is fair? __ YES _ﬁ\}o
a. If you answered no, why do you think the system is unfair?
€chuse T i d wor Kew u abiv? o & Year

o o+ i y Pl TN
14. Do you have any suggestions for improving the grievance system?
G !0{ Aisd!
Return to: Office of the Chief Disciplinary Counsel

State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation. - P

1. Are you a former client of the respondent lawyer? Z YES _ NO

2. Was your grievance dismissed? LYES ~_NO
a. Ifyour grievance was dismissed, did you appeal? YES NO
b. Did BODA reverse the dismissal? ___YES NO

3. Did your grievance result in a sanction agalns/e respondent lawyer? YES NO

4, Was your grievance heard by: AN EVIDENTIARY PANEL A DIS'IMCFCOURT
5. If your complaint was heard by an evidentiary paneNh&v uld you describe your treatment by

the evidentiary panel? { g

6. How long did it take to reach a conclusion about your grievance? Aess than 90 days __ 90-
179 days  180-260 days __more than 360 days

7. Did your grievance involve a: _'Z(-JRIMINAL MATTER _ZCWIL MATTER

8. If your matter was criminal in nature, was your attorney: é\PPOlNTED ___HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
amr_ves_vo N /pc (o Griteroled o $he {\\uﬂmj\’)i\\ecf\\j .

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
’ZAustin __Dallas __ Houston ___ San Antonio

11. Did you ever talk with an employee of that regional office? ___YES é_ NO
a. If so, did you talk with: ___ staff __ anattorney __ both
b. What were the names of the emp]oyees that you spoke with?

NONE

12. How would Eou describe your treatment bE whomever you talked with?

13. Do you believe the grievance system is fair? __ YE

a. If you answered no, why do  you thm e system is unfair
" ik oy __LEL “0n o),

14. Do you have any suggestions for improving the grievagce system?

MM Contls to 1

vV

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire L

" 1

Your completion of this questionnaire is purely voluntary. Any responses you provide will be ‘used to |mprovc the”
attorney disciplinary system in Texas. Thank you for your pamc‘w 2 ;

L
2

13.

Are you a former client of the resp‘cmi}(,lawycr" v :
Was your grievance dismissed? ~"YES / v
a. If your grievance was dismissed, did you appeal" ES NO Do l '1'1 Ardible I {
b. Did BODA reverse the dismissal? __ YES KO o+ Y ot

Did your grievance result in a sanction against the respondent lawyer?  YES ¢ NO )-Sh'.'fﬂ e JU
Was your grievance heard by: AN EVIDENTIARY PANEL _ A DISTRICT COURT APRIREEAYS o Lo

If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel? { o 7). L 5‘”"{: Do he gk I 28t jen ¢ | ~2T 1Y

How long did ittake to reach a conclusion about your grievance? _ less than 90 days __ 90-

179 days L~ 180-260 days _)w-. 360 days | -HL
witk Eoke ol
' : i . CRIMINALMATTER < EiviL MATTER Wit

Did your grievance involve a:
If your matter was criminal in nature, was your attorney: __ APPOINTED _&~HIRED
If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? =—YES __ NO

. WWnai office of the chief disciplinary counsel's office processed your grievance? ’Z)'f'c L {7{, ¢ £y
Austin

_““Austin __ Dallas __Houston __San Antonio / (T¥oim 7 Lavyer |
; Did you ever talk with an employee of that regional office? _ YES # NO ,~¢ #-0 Tj\- “ -':

. If so, did you talk with: __ staff __anattorney _ both
b What were the names of the employees that you spoke with? L,é}
¢ D mesind. Dee tuf-—"’\.)”‘-‘;' Covey

. How would you describe your treatment by whomever you talked with? .L £l
‘ . ' ,DF’ RFSR
Do you believe the grievance system is fair? _ K 0 %J\- L PL L A

a. If you answered no, why do you think the system is unfair?

A - 1 Lol il 5 ;
- A~ ]JR')Jammee)é A ‘{‘U){}cag_jc)..\_)' g_h.fﬂjrfye

14. Do you have any suggestions for improving the grievance system?

T 22 AT P R PYC YT S

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Your completion of this questionnaire is purely voluntary. Any responses you provide will be useLd to rlmprove the

Disciplinary System Questionnaire / E \

I
t

attorney disciplinary system in Texas. Thank you for your participation. VPRI OE

N

. Are you a former client of the resydenr lawyer? # YES _ NO

Was your grievance dismissed?
a. If your grievance was dismissed, did you appeal? _l/_YES __NO / AM I/ THIS [FRPcESS
b. Did BODA reverse the dismissal? ___ YES __ NO Mocesr

vV YES _ NO

. Did your grievance result in a sanction against the respondent lawyer? _ YES _610
. Was your grievance heard by: _KAN EVIDENTIARY PANEL A DISTRICT COURT

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel?

THEY DIb_asd7 JLETOLVE MY clju] wo BE REIME /S CD,

. How long did it take to reach a conclusion about your grievance? _1455 than 90 days __ 90-

179 days _ 180-260 days _ more than 360 days

. Did your grievance involve a: _ CRIMINAL MATTER _lél[VlL MATTER
. If your matter was criminal in nature, was your attorrey: _ APPOINTED _Ié-IIRED M-A

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? __ YES _éqo

. Which regional office of the chief disciplinary counsel’s office processed your grievance?

Austin Dallas Houston __ San Antonio

. Did you ever talk with an employee of that regional office? _1{ YES __ NO

a. If so, did you talk with: ¢/ staff __ anattorney __ both
b. What were the names of the employees that you spoke with?

CAAL [ 2Arp 70 FEmEAALDA B AT SIZ -@saa)&zsz /900

. How would you describe your treatment by whomever you talked with?

SHE wAS MICE ApDdD HMAIL THE BRA 7D _FlLl 0UT
REPusSTED  PlloFm o5 BrLilre.

. Do you believe the grievance system is fair? __ YES _40

a. If you answered no, why do you think the system is unfair?

BeCrusSe [ 7B MY ChsE pas pMOT AEVIEUWE A
/@iﬂ%yj THE PPOA T =

. Do you have any suggestions for improving the grievance system?

THEY safoved  PAY MHons AT7E80G7dM 1D THIS CACES
THAT AEFECY) FHE CLIEATS RECEIVIrd BA) (E5AL < 5LV/ ces

A 2L 7a%% Arstzeprd 725
[GRoRIM S CLrerT, MO JETUAING CALLS (W) &V /Zeqy/wp
Return to: Office of the Chief Disciplinary Counsel

State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to fr'nprove the &
attorney disciplinary system in Texas. Thank you for your participation.

YES _‘/No :

2. Was your grievance dismissed? ‘l_YES Y NO l/
a. If your grievance was dismissed, did you app:.a/l" 'YESV NO
b. Did BODA reverse the dismissal? __ YES " NO

1. Are you a former client of the respondent lawyer?

3. Did your grievance result in a SWD against the respondent lawyer? gES ~__NO
4, Was your grievance heard by: ~ AN EVIDENTIARY PANEL A DISTRICT COURT

5. 1f your complaint was heard by an evidentiary pgnel, how would you describe your treatment by
the evidentiary panel?
NO GoO 2

6. How long did it take to reach a conclusion about your grievance? 'V _less than 90 days __ 90-
179 days _ 180-260 days __ more than 360 days /

7. Did your grievance involve a: __ CRIMINAL MATTER V‘CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: __ APPOINTED __ HIRED
9. If your matter wa‘s;rfmlnal in nature, did you receive a sentence that included jail or penitentiary
time? __ YES _ NO
10. Whijch regional office of the chief disciplinary counsel’s office processed your grievance?
Austin Dallas Houston San Antonio
Ain Pl Howson e

11. Did you ever talk with an employee of that regional office? _ YES  NO
a. Ifso, did you talk with: ___staff _ an attorney __ both
b. What were the nmmes of the employees that you Spoke with?

12. How would you describe your treatment by whomever you talked with?

NO— UL -

13. Do you believe the grievance system is fair? __ YES _4
a. If you answered no, why do you think the system is unfair?

(] P I P.a
r.

I/“rﬂ 4o e ...‘ P\ ~ o 12
LYilo NV MEAPE Y/l !VL‘:/ PROIC
14. Do you have any suggestions for improving the grievance system?

7 +

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire

Your.completion of this questionnaire is purely voluntary. Any responses you provide will be used to :mprnvc the
attomey disciplinary systen in Texas. Thank you for your participation. . “
1. Arc you & former clienr of the respondent Iaw,\'cr‘.’ __YES NO

2. Wes your grievance dismissed? ZYFS NO V{ 7 -
ES

a. Il your grievance was dismissed, did you_appcal" __NO e 1o

b, Did BODA reverse the dismissal? __YES __ NO

3. Did your grievance result in & sanction against the respondent lawyer? __ YES ﬂo
4. Was your gricvunce heard by: -{)(N EVIDENTIARY PANEL __ A DISTRICT COURT

5. i your complaint was heard by an evidentiary puncl. how would you describe y{;ur treatment by

the Ckaz 3;'7‘352’", (110 ?-ﬂ(] (T (_P_,l%‘}“ \:}LL$J' )mnﬂ?él{'d' .'M\'Cfﬁ '

6. How long did jr'take to reach a conclusion about your grievance? ___ less than 90 days __ 90-
179 days 180-260 days ___more than 360 days

7. Didyourgrievnn(ﬁnvolvanz__  RIMINAL MA'TTER AVII.MATTE

oA !S\HRED\"V"l P‘_‘E,_(%Dog{b

B. If your matter was Crithirf) in nature. was your anorney: __ APPOINTED __

9. If your mattcr was criminal in nature, did you receive a sentence that included jail or penitentiary
time? __ YES _140
10. Whichlregional office of the chie'f;discl-p]inary counsel’s office processed your grievance?
/Austin __Dallas ___Housten __ San Antonio

o Did you ever alk with an eniployec of that regivnul office? —~ YIS NO
o Iso. did you wlk with: &7sia1f  an attorney both

s ML e 20 26

A
12.. How would you describe your treatm Znt by whomev r you lalked with? a'“ g’g}y

?“ cwe_/‘_a(&}! T seod 7o rﬁaﬂdg 124 ‘l:a(qJncu
@\6%%&’%0 wrievance sy smm( ?scﬁltll_"g—ue ES ‘-N‘(

. II' you answered nd,why do vou think the qyslcm is ugilair?
», i CA

1 rce M T VEYr

‘r5

2A—-Boyou hilie aIvy st -;rjl ;Now&ec; .
11..‘/ ry :E:Xgﬂ f.l-“l:clﬂf-\o AL -

O B fa‘:nars Lum—L by :z,&r wended.  aland

Return to: ice of the Chiel Disciplinary Counse
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the -
atiorney disciplinary system in Texas. Thank you for your participation. e !
L. Are you a former client of the respondent lawyer? / YELS  NO i

2. Was your gricvance dismissed? LYES __NO ) e
a. If your grievance was dismissed, did you appeal? |/___ YES __ NO =
b. Did BODA reverse the dismissal? ___YES _ NO . {x .

. Did your grievance result in a sanction against the respondent lawyer?  YES ,/_ﬁo

. Was your grievance heard t@‘ AN EVIDENTIARY PANEL A DISTRICT COURT

o = W

. If your complaint was heard by an evidentiary panel. how would you describe your treatment by

the evidgnijary panel?
ﬁ(__? ¥ S e e e o e

6. How long did it take to reach a conclusion about your grievance? ___less than 90 days ¢~ 90-
179 days __ 180-260 days __ more than 360 days

7. Did your grievance involve a: _yéR[MINAL MATTER  CIVIL MATTER
8. If your matter was criminal in nature, was your attorney:  APPOINTED 4414 IRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? _éYES ~_NO
10. Which regional office of the chief disciplinary counsel's office processed your grievance?
/Auslin __Dallas _ Houston __ San Antonio

1'1. Did you ever talk with an employee of that regional office? YES AO
a. Ifso, did you talk with:  staff  anattorney  both
b. What were the names of the employees that you spoke with?

12. How would you describe your trgatment by whomever you talked with?

9 _TOyAL ToKE| NO FORCED ACCOUNTABILIS? 1o THE [
CORCUPT-AT toRNEH—-WHD S0LD ME JUT 10 THE  HICHEST BIPAT,

13. Do you believe the grievance system is fair? YES ¢ NO 1 |
a.olj:' you answetred no, whycdo) )‘loullhink the sysiclg;‘f{ N 0 i I[
MNor_SuRL TF - E- Jorplly NP ERST pnp —1=—LPURPUSE  OF
TN CHIEE 013 CLPUNAPY Goun3EL .

14. Do you have any suggestions for improving the grievance sysiem?

WHATS FHE ponr? " RE! 201807443

Return tg: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.
1. Are you a former client of the respondent lawyer?  YES _l__N/O

2. Was your grievance dismissed? YES  NO /
a. If your grievance was dismissed, did you appeal?  YES
b. Did BODA reverse the dismissal? __ YES _ NO i
3. Did your grievance result in a sanction against the respondent lawyer?  YES _ ﬂ_l/._’lq() e
4. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

6. How long did jifake to reach a conclusion about your grievance? _ less than 90 days _ 90-
179 days — 180-260 days __ more than 360 days

7. Did your grievance involve a: _iKR!MlNAL MATTER __ CIVIL MATTER

8. If your matter was criminal in nature, was your attorney: __ APPOINTED _ HIRED
9. If your mattegwas criminal in nature, did you receive a sentence that included jail or penitentiary
ES _ NO
10. Which onal office of the chief disciplinary counsel’s office processed your grievance?
ustin ___ Dallas _ Houston __ San Antonio '/

11. Did you ever talk with an employee of that regional office? ___ YES “NO

a. Ifso, did you talk with: ___ staff __ an attorney __ both

b. Whart were tl'l/etyaz}es of the employees that you spoke with?

time?

12. How would you describyﬁeatment by whomever you talked with?

13. Do you believe the grievance system is fair? YES l/(
ered no, why do you think the system j i

14. Do you have any sug eqnons fori tmprovmg the grievance spem"

t, balf (6T Ly plpies s sl Shglt Loplpin LB I
Le il ol s T o e ol ety s

W b C imfui AWl Sovn b
lﬂ ’é t‘zrn to: Oﬁ'ce of tife Chle?ﬁ %crplmaryCounsel

State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire e

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used o :mpi'ove lﬁe N,

attorney disciplinary system in Texas. Thank you for your participation. Y
‘ e, g \
I T i
I. Are you a former client of the respondent lawyer‘? ﬁ‘: __NO vk S !
2. Was your grievance dismissed? LYES / R e ‘
a. If your grievance was dismissed, did you appeal'7 YES __ NO et
b. Did BODA reverse the dismissal? __ YES ___,N / T ——
3. Did your grievance result in a sanction against the respondent lawyer? Y YES _ NO

4. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT X clon'd Koot

5. 1f your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?
T_Ado-t Kao-nm

6. How long did it take to reach ‘wdusion about your grievance?  less than 90 days __ 90-
179 days 180-260 days ~hore than 360 days

7. Did your grievance involve a: _ CRIMINAL MATTER __ CIVIL MATTER ot

8. If your matter was criminal in nature, was your attorney: / PPOINTED __ HIRED

9. [f your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? « YES _ NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
Ain __Dallas __ Houston __ San Antonio

11. Did you ever talk with an employee of that regional office? _ YES _/ﬂﬁ

a. Ifso, did you talk with: _ staff _ anattorney __ both
b. What were the names of the employees that you spoke with?
AN A .

12. How would you describe your treatment by whomever you talked with?
NEB —

[3. Do you believe the grievance system is fair?  YES _ NO
a. If you answered no, why do you think the system is unfair?

T _belioye Hee %f';_qgc,age §|&@=ﬁ Aded Yo !D.SIQS'-"‘»X'{E&‘?—

_Q‘_\,_-,_,‘ CArdionS - e —

14. Do you have any suggestions for improving the grievance system?
De oo RCRoec P CT-X L 3(‘:’\:\9:\ S i C\ipoi—
Sl T2 —

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire 2 gkt
- Your completion of this qucsllonnmre is purely voluntary, Any responses you provide will be used' to lmprove the -7y )
attpmey disciplinary system in Texas. Thank you for your participation, i vy L i

1, Are you a former client of the respondent lawyer? %& __N
2, Was your grievance dismissed? YBS ___NO
é‘r’

a. Iflyour grievance was dismisfed, did you appeal‘? ES _ _NO
b. Did BODA reverse the dismissal? __ YES _ ] eSS Q

<
3. Did your griev result in.a sangtion t the re er" NO J
R TR TR e D B b0 0 e
4, Wasyo VAN : by: PANEL __1A DISTRICT LOUR 0#
5. I your complaint was heard by an evidentiazA pane), how would you describe youl wreatment by ﬁg &
the evidentiary panel? '2 5 L T d
6. How long did it take to reach a conclusion about your grlevanc%hs than 90 days :
179 days __180-260dsys o bg; &?} _ﬂ, m\/
N - 05 = D hD B - Sk
7. Did your grievance mvol;x CR.IMlNAL MATTER ACIVIL MA (‘/..,“L CP_’ O 5

v
3. If your matter. w & wasyourau ey APP ﬁ?LE
9. If your mmﬁ%mmﬁb‘_m nat |d 1% ‘ﬁ‘% ﬂ ude Mnltemi&@y? ¢7;LC/'}
i" :r]_ pr;..‘n'of? ,.,Lqu{#

time? __VES ﬁ
10. Whichyregional dfiice of the chief disciplinary counsel’s office processcd your grievance?

~Hustin __Dallas ___ Houston ___San Antonio
. Did you ever talk with an employee of that regional office? _\nyﬁ
8. Ifso, did you talk with; __ staff __ an attorney __ both
b, What were t}?‘\names of the employees that you spoke with?
A :
LV <
12. How would you describe your treatment by whomever you talked with?
LU .Y

~J
13. Do you believe the grievance system is fair? YES
a If you answer:d nu, why do you lhmk the system unfalr?
i \I ( /

14. Do you have any suggestions for improving the grievance system?

,-\) r A /N PN |
BE ..i 8 T T ‘ ‘ (-
174
Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas

Past Office Box 12487
Austin, Texas 78711

01/09/2019 2:50PM (GMT-05:00)
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953 \g O“'] b(&% Disciplinary System Questionnaire e,

6. How lang did it take to reach a conclusion about your grievance? ss than 90 days - mj— 2

14, Do you have any suggestions for improving the grievance system?

81/09/2019 13:44 512--314-2322 FEDEX OFFICE 8217 PAGE 86

QDA - Bopaal Forn

Your completion of this questuonnalre is purely voluntary. Any responses you provide will be used to |mprovc tﬁe \-\
attorney disciplinary system in Texas. Thank you for your participation, . '\‘
v ST
1. Are you a former client of the respondent lawyer? MES __NO 3 ‘ }
q -«3{';‘,';3’ <
2. Was your grievance dismissed? MES __NO R \ s

a, If your grievance was dismissed, did you u appeal? SNES

b. Did BODA reverse the dismissal? __YES ___NO q ‘? T
3. Did your grievance resultin a sancnan &gam st.the resp gim tawyer? aﬁ e-ﬁ
4, Was your grievance heard by AN EVID lARY P A Dlsﬁle‘lft LH%-C})

5. If your complaint was heard by an ev:den

parl ow would y c;ﬁpfxbc ypur tr tmcm by %Pl
the evidentiary panel? Wone- y r oan

179 days 180-260 d more than 360 days

C-d-2-CAL 0L-"73K /0 [— DWVI -, /‘ﬁ%&nq{)ﬁ

7. Did your grievance inv Ive a: ___CRIMINAL MATTER ¥ ,CIVIL MATTER
8. If your matter was criminal in nature, was your attomey: __ APPOINTED ﬂjIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penltentiary

time? ___YES

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?

pustm __ Dallas __ Houston ___San Antonio
¥ Did you ever talk with an employes of that regional office? _YBS/K!:JO

8. Ifso, did you talk with: __staff __an attorpey ___both
b. What wew names of the employees that you spoke with?
n)

L T

12, How would you describe your treatment by whomever you talked with?

a I\
AR

13. Do you belleve the grievance system is faic? _YESJ@O

2. IF you answered no, why do you think the system isfunfair?

A N A0
_SPNg__[nrieVances  1TJ 2 e
\ - . ,
Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas

Post Office Box 12487
Austin, Texas 78711

01/09/2019 2:50PM (GMT-05:00
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Disciplinary System Questionnaire

Your completion of this questmnnalre is purely voluntary, Any responses you provide will be used to improve the
attorney disciplinary syste:b,n Texas. gmk ﬁj{m youé \gamdpmon
. Are you a former client of the respondent lawyer? &ES __NO '

2. Was your grievance dismissed? ___ YES _ NO

a. Ifyour grievance was dismissed, did you appeal? __YES __ NO F e c'g‘s 8}
b. Did BODA reverse the dismissal? __ YBS __ NO

3. Did your gri ult in & sanction against the respondent lawyer? ___ NO?

the evidentiary

. How long did it take to reach a conclusion about your grievance? |

7. Did your grievance involve a: __ CRIMINAL MATTER ___CIVIL MATTER
8. If your matter was criminal in nature, was your attomey: A APPOINTED &

4, it hcard Y EL, DISTRICT URT !
5.1 e hrﬁfgm Lh %ﬂ% U‘}f&/ 7he
g rcomp ain as ea axyplme oW | : S T &~ s

179 days __ 180-260 days ___more than 360 days 2 Trme . ] mqf; -f’h j

r%vﬂiﬂﬁ-

9. If your wmatter was criminal in nature, did you recew‘e J zncc that included jail or nentlary D Q

time? /@__—_? :EP' 0,0 v

10. ional office of the chief disciplinary counsel’s office processed your grievance? ‘ rI .....2 D’ (‘,L‘Hp

___Dallas __ Houston __ San Antonio

11.°Did you ever talk With an employee of that regional office? ___YES ﬁp 5 - 8" ,[-I

a. If 5o, did you talk with: ___staff __en amtorney __ both
b. What were th;\n:nrﬁ of the employees that you spoke with?

12, How would you dechbe your treatment by whomever you talked with?
N — A

SR

13. Do you believe the grievance system Is faic? __VYES o]
. . If you answered no, why do you think the system isyhfatr? . . . _
14

14, Do you have any suggestions for improving the grievance systam? h 1{
_. y s N Yy -

- | AN I = i Y o
R X 8), 5 V2. K@) : /A
A W
Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas =T -

Austin, Texas 78711

o ——

/

Post Office Box 12487 l Iﬂ/] 'Q/C:)

01/09/2019 2:50PM (GMT-05:00)



01/99/2019 13:4d4 512--314-2322 FEDEX COFFICE 0217 PAGE 15

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to {mprove the | o
attomey disciplinary system in Texas. Thank you for your participation. o 52

1.
2,

3
4,

5.

6.

FA

8.
9.

10.

1L

12.

13

14,

(e

}@3

5

Disciplinary System Questionnaire !’ e

Are you a former client of the respondent lawyer? %S __NO i
Was your grievance dismissed? ES __NO . 60 m
a. If your grievance was dismisséd, did you appeal? __YES ___NO roce'ﬁ?/?,
b Did BODA reverse the dismissal? ___YES __NO ’?
l"
%1 # ajnst ondent la ﬂ%{g
ourgn ce resuft in ‘\ 1 ‘@ I Ilé[’)! i&- S‘Eo‘p%e .

U}as your gncvancc eard by: IDE'NTI YEilAN S Eb t"" o
If your complaint was heard by an evidentiary panel, how wnu7you descnba your treatment by W?‘ ‘S’

the evidentiary panel?
6‘/ QDMP — ﬂ% ( )h Lt
How long did it take to reach a conclusion about your grievance? s thaft 90 deys. ___ 90- & nnk ,...MD o
179 days __ 180-260 days ___more than 360 days K Z 50l 6‘?

Did your grievance involve a: _ CRIMINAL MATTER /&'CIVFL MATTER Ajzgj A fcﬁﬁ

If your matter was criminal in nature, was your attorney: ___ APPOINTED ﬁHl ! ;‘g ) 2 e

If your matter was cnmmal in naturc did gyu recenz sentence that jin

Losy LY,

time? ___YES j
Which regional office of the chief disciplinary counsel’s office proces
A Austin __ Dallas __ Houston __ San Antonio

Did you ever talk with an employee of that regional office? ___YES
a Ifso, did you talk with: __ staff ___anamorney __ both .
b. Whatwerethe names-of the employees that you spoke with? )31

T now "]
How would you describe your treatmerx by whomever you talked pzh? aU e ! UP‘
R \\ = G -

g ovT ©
Do you believe the grievance system [:ls fair? __YES ___NO S e
a. If you answ red no, why do you think the system is unfair? D <
. R 1 iéCD\)@/‘v - (Carrcec
\ f&' .I ) ’\ Y
=14
Do you have any suggestions for improving thé gri
N, N e
N T P

LI Tl T

2/L\,6{S" .

State Bar of Texas

Post Office Box 12487 é ’LO,ZL
Austin, Texas 78711 g < ” P
.__L Never— @ [ (
el

oL \Dﬁa

01/09/2019 2 50PM (GMT-05:00)

1
a b
e N 2 — s & Z\' 0 K
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to 1mprove the

attorney disciplinary system in Texas. Thank you for your participation. -
F et ENE
1. Are you a former client of the respondent lawyer? _ YES r/ NO waiE 3
2. Was your grievance dismissed? ' YES __ NO TSRVt "' }
a. If your grievance was dismissed, did you appeal? e ES _ NO s 1!
b. Did BODA reverse the dismissal? __YES LNO . ,ﬂr._-c._., 5:,5__-

3. Did your grievance result in a sanction against the respondent lawyer? _ YES _14&0 o
4. Was your grievance heard by: ,';_/AN EVIDENTIARY PANEL A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?
S

6. How long did it take to reach a conclusion about your grievance? _/: less than 90 days __ 90-
179 days __ 180-260 days __ more than 360 days
7. Did your grievance involve a: ‘_._/CRIMINAL MATTER __ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: j,ﬁ\PPOINTED ___HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? __ YES V' NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
Austin __Dallas __ Houston __ San Antonio

11. Did you ever talk with an employee of that regional office? _ YES :_4\10
a. If so, did you talk with: __ staff __ an attorney __ both
b. What were the names of the employees that you spoke with?

12. How, would you describe your treatment by whomever you talked with?
/A
Mt

13. Do you believe the grievance system is fair? _ YES 1/0
a If you: answered no, why do you think the system is unfair?

14. Do you have any suggestions for i |mprcw|n_j51 the grlevance system?
Crmt =i

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Y our completion of this questionnaire is purely voluntary. Any responses you provide will be used to Jmp_rove the
attorney disciplinary system in Texas. Thank you for your participation. ’ F Ay

{ -
i

1. Are you a former client of the respondent lawyer? \4 ES _ NO

2. Was your grievance dismissed? _/YES
a. If your grievance was dismissed, did you appeal" y_ YES

__NO hear el
b. Did BODA reverse the dismissal?  YES e

3. Did your grievance result ina sa:\c/licm against the respondent lawyer? _ YES NO
4. Was your grievance heard by: \ AN EVIDENTIARY PANEL A DISTRICT COURT

5. if your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

0-(4 Uy 1(6/‘-{' P

6. How long did it take to reach a conclusion about your grievance? Aﬁcss than 90 days __ 90-
179 days  180-260 days __ more than 360 days

7. Did your grievance involve a: , fCRIMINAL MATTER IVIL MATTER
APPOINTED __ HIRED

9. If your :17ter was criminal in nature, did you receive a sentence that included jail or penitentiary
AMYES  NO
10. Whih regional office of the chief disciplinary counsel’s office processed your grievance?
Austin __ Dallas _ Houston __ San Antonio
11. Did you ever talk with an employee of that regional office? _ YES |/ NO
a. Ifso, did you talk with:  staff _ an attorney __ both
b. What were the names of the employees that you spoke with?

8. If your matter was criminal in nature, was your attorney:

time?

12. How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair? _ YES 'I/O
a. If you answered no, why do you think the system is unfair?

Gnten A—Cemg( €{-€fy Ao Stnd &, G Ll <l end CNECSHES I 07)

14. Do you have any suggestions for improving the grievance system?
() amé flﬂc"q

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to lmprove the
attorney disciplinary system in Texas. Thank you for your participation.

1. Are you a former client of the respondent ]awyer? __YES ~/N0 ,. o B

2. Was your grievance dismissed? YES
a. If your grievance was dismissed, did you appeal? ,[;ES o R
b. Did BODA reverse the dismissal? __ YES _ NO /% R s SR T
YES \/NO

3. Did your grievance result in a sancfion against the respondent lawyer?
JAN EVIDENTIARY PANEL ___ A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?
Gtouislent ,

4, Was your grievance heard by:

6. How long did it take to reach a conclusion about your grievance? _ fess than 90 days  90-
179 days __ 180-260 days _ more than 360 days

7. Did your grievance involve a: _~/CRIMINAL MATTER CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: _\YAPPOINTED __ HIRED

9. If your nyer was criminal in nature, did you receive a sentence that included jail or penitentiary

time? VYES NO

10. Whigh regional office of the chief disciplinary counsel’s office processed your grievance?
_\_[Austin _ Dallas __ Houston __ San Antonio

11. Did you ever talk with an employee of that regional office? _ YES '/NO

a. Ifso, did you talk with: __ staff _ anattomey __ both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair? ___YES JZNO
a. If you answered no, why do you think the system is unfair?

__D_b_u_._ua{ahm alleqadf

14. Do you have any suggestions for improving the grievance system?
TaHA__ pa-terl or

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this queshonna:re is purely voluntary. Any responses you provide will be used to tmprove the
artorney disciplinary system in Texas. Thank you for your participation. J - N

. Are you a former client of the respondent lawyer? __ YES x NO

-—

2, Was your grievance dismissed? _x YES __ NO
a. If your grievance was dismissed, did you appeal? x  YES __ NO : —
b. Did BODA reverse the dismissal? ___YES __NO v
3. Did your grievance result in a sanction against the respondent lawyer? ___YES _x NO
4. Was your grievance heard by: ___AN EVIDENTIARY PANEL __A DISTRICT COURT no

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? __ less than 90 days *_90-
179 days __ 180-260 days __ _more than 360 days
7. Did your grievance involve a: __ CRIMINAL MATTER __ CIVILMATTER m @& both
8. If your matter was criminal in nature, was your attorney: __ APPOINTED ___HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? __ YES __ NO
10. Which regional office of the chief disciplinary counsel's office processed your grievance?
x _Austin __ Dallas __ Houston ___ San Antonio

11. Did you ever talk with an employee of that regional office? ___YES , NO
a. Ifso, did you talk with: ___staff _  an attorney both
b. What were the names of the employees that you Spoke with?

I'vetalk to no one

12. How would you describe your treatment by whomever you talked with?

I've talk to no gne

13. Do you believe the grievance system is fair? __ YES x_NO
a. If you answered no, why do you think the system is unfair?

Thi i Fair | it Fail Eall i
own rules 3443534434 3448455470 E4BviiBv2tBv35Evd

14. Do you have any suggestions for improving the grievance system?
This disciplinarySystemneed togobyitsown rule,the Texas

constitution,the U.S.Lonst

Retum to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be us:d to lP'lprDVB—th \

attorney disciplinary system in Texas. Thank you for your participation. /
/
I. Are you a former client of the respondent lawyer? ___ YES x NO i

2. Was your grievance dismissed? « YES __ NO —

a. If your grievance was dismissed, did you appeal? x_ YES __ NO il Lo ol SOk

TR

b. Did BODA reverse the dismissal? ___ YES __ NO "~ =

3. Did your grievance result in a sanction against the respondent lawyer? ___YES _x NO
4. Was your grievance heard by: ___ AN EVIDENTIARY PANEL ___ A DISTRICT COURT no

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? ___less than 90 days X_90-
179 days ___180-260 days ___ more than 360 days

7. Did your grievance involvea: ___CRIMINAL MATTER __ CIVILMATTER @@ B both

8. If your matter was criminal in nature, was your attorney: __ APPOINTED __ HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? __ YES __NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?

x _Austin __Dallas __ Houston ___San Antonio

I1. Did you ever talk with an employee of that regional office? ___YES ,, NO
a. Ifso, did you talk with: __ staff ___an attorney __ both
b. What were the names of the employees thit you spoke with?

I'vetalk to no gone

12. How would you describe your treatment by whomever you talked with?

I've talk to no one

13. Do you believe the grievance system is fair? ___YES x_ NO
a. If you answered no, why do you think the system is unfair?
This system is unfair because it fail to Follow its

]

14. Do you have any suggestions for improving the grievance system?
This disciplinarySystemneed togobyitsown rule,the Texas

constitution,the U.5.Const

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Queslionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used 0 Jmprove lhe

attorney disciplinary system in Texas. Thank you for your participation.

l.
L8

Are you a former client of the respondent lawyer? ___YES x NO ;TR \
Was your grievance dismissed? » YES __ NO ‘ JaM i I l
a. If your grievance was dismissed, did you appeal? x _YES __ NO - ’f
b. Did BODA reverse the dismissal? ___YES __ NO Y CRETERnn Coungal

i Tk SRl Tane §

. Did your grievance result in a sanction against the respondent lawyer? __YES x NO__ -
. Was your grievance heard by: __ AN EVIDENTIARY PANEL ___A DISTRICT COURT no

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel?

. How long did it take to reach a conclusion about your grievance? __ less than 90 days *_90-

179 days ___180-260 days __ more than 360 days

Did your grievance involve a: __ CRIMINAL MATTER __ CIVILMATTER @@ ®b both

8. If your matter was criminal in nature, was your attorney: __ APPOINTED __HIRED

10.

12.

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? _ YES _ NO
Which regional office of the chief disciplinary counsel’s office processed your grievance?

x _Austin __Dallas __ Houston __ San Antonio

. Did you ever talk with an employee of that regional office? __ YES  NO

a. Ifso, did you talk with: __ staff __ an attorney ___ both
b. What were the names of the employees that you spoke.with?

I'vetalk to nmo_one

How would you describe your treatment by whomever you talked with?

I've talk tg no gne

. Do you believe the grievance system is fair? ___YES x NO

a. If you answered no, why do you think the system is unfair?
This _syste i

. Do you have any suggestions for improving the grievance system?

This disciplinarySystemneed togobyitsown rule,the Texas

constitution,the U.5.ConNst

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be uscd to. lmpruv: the
attorney disciplinary system in Texas. Thank you for your participation. W
J PRy o
1. Are you a former client of the respondent lawyer? _YES x NO / A
2. Was your grievance dismissed? » YES __ NO
a. If your grievance was dismissed, did you appeal? x_ YES __ NO
b. Did BODA reverse the dismissal? ___ YES __NO

3. Did your grievance result in a sanction against the respondent lawyer? __ YES _LNO e
4. Was your grievance heard by: _ AN EVIDENTIARY PANEL ___A DISTRICT COURT no

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? ___less than 90 days % _90-
179 days ___ 180-260 days ___more than 360 days '

7. Did your grievance involve a: ___CRIMINAL MATTER ___ CIVIL MATTER m B beth

8. If your matter was criminal in nature, was your attomey: __ APPOINTED ___ HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? ___YES _ NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?

x__Austin __ Dallas __ Houston __ San Antonio

I1. Did you ever talk with an employee of that regional office? __ YES ,, NO
a. If so, did you talk with: ___staff __ anattorney __ both
b. What were the names of the employees that you spoke with?

I'vetalk to no one

12. How would you describe your treatment by whomever you tatked with?

I've talk to no one

13. Do you believe the grievance system is fair? ___YES x NO
a. If you answered no, why do you think the system is unfair?

This system is unfair because it Feil to fnllow its
own—rules 3.4;3.5;4, 14, 344455+ 55 2+ 5-4BvttjBv24-Bv34-Bd

14. Do you have any suggestions for improving the grievance system?
This disciplinarySystemneed togobyitsown rule,the Texas

constitution, the U.5.Const

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Discuplmary System Questionnalre

Your completion of this qusstionnmre is purely voiumary Any responses you provide will be usecl io improvc ‘the
artorney disciplinary system in Texas. Thank you for your participation. P SO e

r -yl L
1. Are you a former client of the respo ot lawyeﬂ __ YES L NO JAM 20 . \|
2, Was your grievance dismissed? B /
a. Ifyour grievance was dismissed, did you appeal'? K YES __| | Clig Py /
b. Did BODA reverse lhe dismissal? YES gy LUl

3. Did your grievance result in a sanctign against the respondent lawyer? ___YES _ﬁf)"-"—-"’
4. Was your grievance heard by: 7 AN EVIDENTIARY PANEL ___ A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evideatiary panel?
LimdTed T PREESSiown [ "

6. How long did it take to reach & conclusion about your grievance? 3@ than 90 days ___90-
179 days ___180-260 duys ___more than 360 days

7. Did your grievance involve a: ___CRIMINAL MATTER / CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: ___ APPOINTED ___ _HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? ___YES __NO
10. Whigh regional office of the chief disciplinary counsel’s office processed your grievance?
Z:uslm _ Dallas ___lfouston ___ San Antonio
1. Did you ever talk with an employee of that regional office? KYBS

a. [fso, did you tatk with: ___staff 4 an attorney __ both o
b. What were the games of the employees that you spoke with?
D, GROSZ.

12. How would you describe your treatment by whomever you talked with?
PER=snABIE & PRoCESS oy s/

13. Do you believe the grievance system is fair? ___ YES J
2. If you answered no, why do you think the system is unfair?

: 8 [1ar £
PAyEE S5 0 oy AP S
14. Do you have any suggestions for improving the grievance system? ; /
& TAaTien < a ciplip ar £
OFL3¢s - er 35 (50° From altert'Ey S
(NTEARPAETIn O
Return to: Office of the Chief Disciplinary Counsel

State Bar of Texas
Post Office Box 12487
Austin, Texus 78711

0171472019 10:15AM (GMT-05:00)
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Disciplinary System Questionnalce

Your completion of this questionnaire is purely voluntary. Any responses you provide wiil be used 10 lmproVe the " -
attorney disciplinary system in Texas. Thank you for your participation. ; e r’ N

1. Are you a former client of t.heres.;?d&lt lawym’? YES [ NO / e el 3

2. Was your grievance dismissed? : T :
a, If your grievance was dismissed, did you app:ai" K YES ___| oSS
b. Did BODA reverse the dismissal? ___YLS v L O L e
3, Did your grievance result in & sanctipn against the respondent lawyer? _ YES _YiNO L " i

4. 'Was your grievance heard by: AN EVIDENTIARY PANEL __ A DISTRICT COURT

5. 1f your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary pnnel?
L1 mded AT 8F E'ﬁSJa,ua/ -

6. How long did it take to reach & conclusion about your grievance? Ass than 90 days ___90-
179 days ___ 180-260 days ___ more than 360 days

7. Did your grievance involve a: __ CRIMINAL MATTER _,ZC!VIL MATTER
8. [fyour matter was criminal in nature, was your attorney: _ APPOINTED ___HIRED
9. If your matter was criminal in nature, did you receive a sentence that Included jail or penitentiary
time? __YES __NO
10. Whigh regional office of the chief disciplinary counsel’s office processed your grievance?
Austin __ Dallas ___Houston __ San Antonio

1. Did you ever talk with an employee of that regional office? _ZYES NO
a. If so, did you talk with; ___staff /" anatiomey _  both ’
b. What were the names of the employees that you spoke with?

D, GROSZ.

}2. How would you describe your treatment by whomever you talked with?
SSisud/

13. Do you believe the grievance Systemis fair? ___YES & NO
a, If you answered no, why do you think the System i unfair?

ligaky RolEscf

Pholr 351004 [ (o DicT -:-_ﬂ{cérf o

14, Do you have any suggesuons for improving the grieva.nce system?
0y N ly ary ]ﬁg/ﬁ-_'!

OEE3Srea Al Cpw DoeT 15 (50° Frum amiterv £y <
WTERPSET 104 ’

Retwm to 0ffice of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711

01/14/2019 10:15AM (GMT-05:00)
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Disciplinary System Questionnaire

Your completion of this questionnaire Is purely voluntary. Any responses you provide will be used 1o improve the
attorney disciplinary system in Texas. Thank you for your participation. L e

. Are you a former client of the respongient lawyer? __YES (~“NO A "“«.\
2, Was your grievance dismissed? " YES _NO A ‘*\
a. If your grievance was dismissed, did you eppeal?,y” YES ___NO f ; \ i
b. Did BODA reverse the dismissal? __ YES / 1 \‘ \_\:‘ > 3
oy N I

3. Did your grievance result in a sanction against the respondent lawyer? __ YES \/o Hg‘, R

4, Was your grievance heard by: »~ AN EVIDENTIARY PANEL __ A DISTRICT COURT" e

5. 1f your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel? -
Limded et (2SEsSipunl )

6. How long did it taks to reach a conclusian about your gricvanca? Zless than 90 days __ %0-
179 days __ 180-2G0 days ___more than 360 daya

7. Did your grievance involve a: ___ CRIMINAL MATTER ﬁ!ViL MATTER

8. If your mamer was criminal in nature, was your attomey: _ APPOINTED __ HIRED

9. If your matter was criminal in nawre, did you receive a sentence that included jail or penitentiary
time? __YES ___NO

10 Whigh regional affice of the chief disciplinary counsel’s office processed your grievance?
Z:ustin Dalles ____Houston ___ San Antonio

11. Did you ever talk with an employee of th.at regional officc? KY ES _ NO
a. If so, did you tallc with: __ staff _,{_an attorney ___both .
b. What ware the names of the employees that you spoke with?

G ROSZ.

12, Huw ‘weuld you dcscnbe your Ireatment by whomever vou talked with?
File & Py

13. Do you believe the grievance system is fair? /

a. If you answered no, why do you think the syst system is unfair?

Mmam_&maﬂwmmii
PRAFrS5ip0Al (po DueT + EXABT S

14, Do you have any suggestmns for improving the grlevmce system‘? /
e .

..ﬁoFé‘ﬁsnu 4/ _Cpr Dy eT :9 M aﬁm.ué‘m

or. (307 Fry
INTEAPAETin A

Return 10 Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711

01/14/2019 10:15AM (GMT-05:00)



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the

attorney disciplinary system in Texas. Thank you for your participation. e
. i N
1. Are you a former client of the respondcnt Iawyer" __YES ___NO Fah o e <N
2. Was your grievance dismissed? YE.S ].f o Y'f-\%
a. If your grievance was dismissed, dld you appeal" k YES _NO ! \ f_,‘,:‘; TN
b. Did BODA reverse the dismissal? _~¥ES—NO /U/ fil ) o
91~ wees Lo R
3. Did your grievance result in a sanction against the respondent lawyer? _ YES _XNO Tl A
4, Was your grievance heard by: AN EVIDENTIARY PANEL __ A DISTRICT COURT '

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

10.

1.

13.

i4d.

the evidentiary panel?

How long did it take to reach a conclusion about your grievance? xless than 90 days __ 90-

179 days _ 180-260 days

____more than 360 days

Did your rievance involve a: YuCRIMINAL MATTER __ CIVIL MATTER

. If your matter was criminal in nature, was your attorney: _EAPPOINTED ____HIRED

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

ime? XCYES  NO

Shich regional office of the chief disciplinary counsel’s office processed your grievance?

Did you ever talk with an employee of that regional office?

Austin __ Dallas _ Houston __ San Antonio
¢ wi i YESJX_NO

a. If so, did you talk with: __staff __anattomey __both 0 "¢ty
b. What were the names of the employees that you spoke with?

. How would you describe your treatment by whomever you talked with?

AL ~ r:mu\f ENLE

Do you believe the grievance system is fair? _YES KNO

——

a. If you answered no, why do you thipk the system is unfair?
v 40 CAAL ¢

mw,;

Do you have any suggestions for improving the grievance syst m? ﬁé
Ervg QCL«c-g(g ENe uy, AW jhre LAS d,éﬂula‘

nex ¢ ML G

pet

Return to:

Office of the Chief Disciplinary Counsel
Siate Bar of Texas

Post Office Box 12487

Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to ﬂg@&"’ED
attorney disciplinary system in Texas. Thank you for your participation.

I. Are you a former client of the respondent lawyer? _ YES )<NO JAN 18 20,9
2. Was your grievance dismissed? ?S_YES ~_NO cm’mfsﬁpﬁnaly Counsaj
a. If your grievance was dismissed, did you apr? YES __NO By: : °B?"Of Texas
NO

b. Did BODA reverse the dismissal? __ YES

3. Did your grievance result in a sanction against the respondent lawyer? _ YES XNO l ’ v)
4. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT M

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel? qtji“!'_.@g- ME AU i¢ Q(I'l\lj’ Chl?ﬁ:fég

6. How long did it take to reach a,conclusion about your grievance? _ less than 90 days  90-
179 days  180-260 days more than 360 days

7. Did your grievance involve a:iCRIMlNAL MATTER _ CIVIL MATTER
8. If your matter was criminal in nature, was your anomey:X_APPOINTED ___HIRED
9. If your matter was criminal in nature, did yowreceive a sentence that included jail or penitentiary
time? YL YES __ NO ‘(12, ,So v Nl bop
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
)(_Austin __Dallas __ Houston ___ San Antonio

11. Did you ever talk with an employee of that regional office? _ YES X_NO
a. If so, did you talk with: __ staff __ an attorney _ both

b. What were the names of the employees that you spoke with? » s g
e Fenplayees a yotiep rlevee SPXE i, AfJL{ar\lf
12. How wpuld you describe your treatment by whomever you talked with}; 7 [ y
A P AA .‘-‘r PLE l“” o d . 31/ ME HD J's { 'M
ChateeS—£apic Jg, (fbeca 1o Ts 48 coupde[=25=7/9 ;

13. Do you believe the grievance system is fair? _ YES X_NO
a. If you answered no, why do you think the sysjem is unfair?

14. Do you have any suggestions for improving the grievance system? M

MM&L@%@M ENU/opE’s

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation. RECEIVED

1. Are you a former client of the respondent lawyer? L/_YES __NO
Was your grievance dismissed?  YES  NO

JAN 22 2019

a. If your grievance was dismissed, did youappeal?  YES  NO Chief Disciptinary Counsel
b. Did BODA reverse the dismissal?  YES  NO State Bar of Texas
By, N FlDpes

( 3.>Did your grievance result in a szyion against the respondent lawyer? _ YES _ NO

4, Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the ewdentlary pan

€
ERrcsl/ )..-.-M-r_, (N o R mm*u/l CoukTeou§

6. How long d\VI take 1o reach a conclusion about your gricvance? less than 90 days 90-
179 days V' 180-260 days more than 360 days

7. Did your grievance involve a:  CRIMINAL MATTER WV CIVIL MATTER
8. If your matter was criminal in nature, was your attorney:  APPOINTED _ HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? __ YES __ NO
10. Which regional office of the chiet disciplinary counsel’s office processed your grievance?
I/Austm ___Dallas _ Houston ___ San Antonio

11. Did you ever talk with an employee of that regional office? /YES __NO
a. If so, did you talk with: Lstaﬂ" ___anattorney ___ both
b. What were the names of the employees that you spoke with? ! - /1

G EORGE (NTHE -+~ :

12. How would you describe your treatment by whomever you talked with?

TTEX S EST AVD cooRrresus

13. Do you believe the grievance system is fair? 1/\"ES ___NO
a. If you answered no, why do you think the system is unfair?

14. Do you have any suggestions for improving the grievance system?

MO

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin. Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to_im EE::'ove the
attorney disciplinary system in Texas. Thank you for your participation. /

1. Are you a former client of the respopdent Iawyer” YES JAN 2 2 2019
2. Was your grievance dismissed? YES
a. Ifyour grievance was dismissed, did you appeal YES Chief mm
b. Did BODA reverse the dismissal? NO { Bi | QEWEE
3. Did your grievance result in a sanction against the respondent 1a _& NO
4. Was your grievance heard byN AN EVIDENTIARY PANEL A DISTRICT COURT
5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel? /
K[k :
6. How long did it take to reach a conc{usmn about your grievance? _[Iess than 90 days __ 90-

179 days _ 180-260 days __ mare than 360 days
7. Did your grievance involve a: leMlNAL MATTER _ CIVIL MATTER
8. If your matter was criminal in nature, was your attomey: _ APPOINTED __ HIRED ‘/ A/
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? __YES _ NO /\// A
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?

Austin Dallas  Houston __ San Antonio

11. Did you ever talk with an employee of that regional office? __ YES X_NO
a. If so, did you talk with: __ staff __ anattorney __ both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked wilhﬁ/ /A/

'd

13. Do you believe the grievance system is fair? ___ YES &JO
a. If you answered no, why do you think the system is unfair?

14, Dqg you have any sy ggestions for improving the grlevance system?
AKE Ar77 &M&M

Fhe N LfTEL B ol (6 A ,i’ (it <<y
T abors— 71 AN SR,y Sl
~

Return to: Office of the Chief Disciplinary Counsel

State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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W0 CRievince
O&Vl ; { Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to iREEEIIED
attorney disciplinary system in Texas. Thank you for your participation. /
NO

JAN 24 2019
Chief Disciplinary Counsel
Sla%of Texas
K} i By__ N RES
3. Did your grievance result in a sanction against the ncfEQt’ fawyer? _ YES _ NO /(//A
4. Was your grievance heard by: V¥ AN EVIDENTIARY PANEL __ A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel? QE( ‘6 N‘HESS

6. How long did it rake to reach a conclusion about vour grievance? _]Aan 90 days _ 90-
179 days  180-260 days = more than 360 days

1. Are you a former client of the respondent lawyer?  YES &

2. Was your grievance dismissed? ES _ NO
a. If your grievance was dismissed, did you appeal?
b. Did BODA reverse the dismissal? _ YES __

__NO

7. Did your grievance involve a: " CRIMINAL MATTER ___ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: APPOINTED _ HIRED
9. If your matter was criminal in nature, did you receive a senience that included jail or penitentiary
time? __YES __ NO /\//fr
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
ﬁ ___Dallas ___Houston ___ San Antonio
11, Did you ever talk with an employee of that regional OFMS __NoO
a. If so, did you talk with: __ staff __ an attorney L—Both

b. What were the names of the emplgyees that you spoke with?
Qe Thrvie RIMA

12, Hol‘\&vEuLﬂlou descrike your treatment by whomever you talked with?

E Td MG
Alert l:lﬂ l’"F'—-"@L AL

13, Do you believe the grievance system is fair? __ YES M
lf you answ red no, why do y u th the system is unfair? _ /
e on [-1el]

me ,f) %
o Fe H‘wﬂn?—

= ot
14, Do yoaave ;gesglons forTQl vifigthe grievange s té #t‘ M isuft&}'ﬁﬁh‘fﬂfjfﬂj
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to i} EQENED
attorney disciplinary system in Texas. Thank you for your participation.

t. Are you a former client of the respondent lawyer? V'YES  NO JAN 2 5 2019

2. Was your grievance dismissed? «YES _ NO / Chief Disciplinary Counsel
a. If your grievance was dismissed, did you appeal? _ “YES __ NO o Slate Bar of Texas
b. Did BODA reverse the dismissal? __ YES _.NO Y- - Flores

3. Did your grievance result in a sanct /l against the respondent lawyer?  YES _i_/NO
EVIDENTIARY PANEL A DISTRICT COURT A%{-

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

4. Was your grievance heard by:

6. How long did it take to reach a conclusion about your grievance? _’455 than 90 days __ 90-
i79 days __ 180-260 days __ more than 360 days

7. Did your grievance involve a: _/CRIMI'NAL MATTER __ CIVIL MATTER

8. If your matter was criminal in nature, was your attorney: _ APPOINTED @ RED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? v YES _ NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
Austin __ Dallas _ Houston __ San Antonio

11. Did you ever talk with an employee of that regional office? ___ YES _‘%
a. Ifso, did you talk with: __ staff __ anattorney __ both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair? _ YES _¥NO
If you answered no, why do you think the system is unfair?
[:'.:Mwae *@;_Msu_er_:@a_m o¥ s elier or g pd SUEL fq;m;f b=

4. Do you have any suggesuons for improving the grievance system?
. 0 ? ! Check with, /&ﬁ‘omaqm/&rgééo;déq Hene's
Wt Acawst Hid JHEE. ,

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improv&he
attorney disciplinary system in Texas. Thank you for your participation.

o)
1. Are you a former client of the respondent lawyer? ¥ YES  NO [“¢Eeae bﬂ‘i S zg'_:g. ‘g I':Igl
A
2. Was your grievance dismissed? Y\ YES _ NO ;.?',E. o Fn)
a. If your grievance was dismissed, did you appeal? _)(_YES ~ NO ggg <o <
b. Did BODA reverse the dismissal? _ YES  NO J\g Lo g
(r=1
3. Did your grievance result in a sanction against the respondent lawyer? _ YES X NO ’ %

4, Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

6. !ow long did it take to rcach a conclusion about your gricvance? i< less than 90 days _ 90-
179 days  180-260 days _ more than 360 days

7. Did your grievance involve a: _ CRIMINAL MATTER'X __CIVIL MATTER = Pc [—.g h g

8. If your matter was criminal in nature, was your attorney: _ APPOINTED __ HIRED o ‘_Z S Cuu {‘ﬂJ

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary ¢'a .. L@_'f oS
time?  YES __ NO Gl

10. Which regional office of the chief disciplinary counsel’s office processed your grievance? I GSCLLnL.

KAustin ~_Dallas _ Houston __ San Antonio

11. Did you ever talk with an employce of that regional office? _ YES &NO
a. Ifso, did you talk with: __ staff _ an attorney __ both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair? _ YES >_CHNO
a. If you answered no, why do you think the system is unfair?

INIL S (15¢ ML Wes et a«;ﬂu e lufos Nlwtr taﬂ«.

]%(yo have an suggestlons for improving the gncvance system?

have e Jr- Lp_yys. |e_'{«'h dtU:t’-:U\ L CHMLLC‘ 4
Return to: lce of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire

Your completion of this questionnaire is purcly voluntary. Any respanses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation

1. Are you a former client of the respondent lawyer? _\AS NO
2. Was your grievance dismissed? v/ VES

_YLES

2
BN _NO g
a. If your grievance was dismissed, did you appeal? __ YES _ NO i B
b. Did BODA reverse the dismissal? _ YES __ NO <22
3. Did your grievance result in a sanction against the respondent lawyer?
4. Was your grievance heard by: ﬁN EVIDENTIARY PANEL
5

¥ 7 = T
6. How long did it take 1o reach a conclusion uboul yeur gricvance? '/Lb':: thain 90 dayvs
179 days  180-260 days

=2

2=

. NO ai%

__ADISTRICT COURT 29

il

If your complaint was heard by an evidentiary panel, how would you describe your treatment by 2
the evidentiary panel? , = T

OAD Brenust vt Alwass de 1Hi

_90-
~more than 360 days
7. Did your grievance involve a: _éRIMINAI MATTER CIVIL MATTER

8. If your matter was criminal in nature, was your attorney: LAPPOINTED
9. i

___HIRED
If your matter was cyiminal in nature, did you receive a sentence that included jail or penitentiary
time? YES

V_NO
10, Wy«r o
VA

egional office of the chiel disciptinary counsel’s olfice processed your grievance?
ustin __ Datlas
11,

~Houston ___ San Antonio

Did you ever talk with an employee of that regional office?
a. I so, did you talk with: __staff _ an attorney

___both
b. What were the names of the employces that you spoke with?

YES 25

7 NO

/t///‘

12, How would you describe your treatment by whomever you talked with! ’ /I_/ ’4

Do you believe the grievance system is fair? _ YES __/MD-
a ‘oL ¢ :

(

. Do you hd\’ any suggestions for lmplovm g the grievance system?

-}ou C q izt To look
hr( a:f-’ j

0s T T Hes A “Lﬁéﬁ%ﬁ
s 7+ éD;r p,&.o["brﬂ aif L’f:i.f_/f/ /7,,»}:7: Vsl ET
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Return to:
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State Bar of Texas

Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire

Your completion of this guestionnaire is purely voluntars. Any responses you provide will be used 1o improve the

atorney disciplinary system in Texas

. Are you a lormer client of the respondent lawver? ‘/YF.S NO
2. Was vour grievance dismissed? /‘7[‘:3 ~ NO

Ihank you for your participation. RECE’VED

a. If your grievance was dismissed, did you appeal? V_YES ~ NO Ch""mfsahﬁnaly

-d

Wl

the evidentiary panel? \j

b. Did BODA reverse the dismissal? ~ YES _ NO By, e Bar of Yolnsel
Did your grievance result in g sanc against the respondent Tawyer”! ¥ &S NO

anct
4. Was vour grievance heard by ‘/A: EVIDENTIARY PANLLL ADISTRICT COURT

If your complaint was heard by an evidentiary panel. how would you describe your treatment by

6. How long did it take to reach a conclusion about your grievance? A than 90 days 90-
179 duys 180-260 duys

7 3 2 , more tign 360 days
7. Did your gricvance involve a: CRIMINAL MATTER — CIVIL MATTER

8. It your matter was criminal in nature, was your attorney: ~APPOINTED _ HIRED

9. Il'vour Was criminal
time? YIS NO

10. Which regional oilice of the chiel disciplinary coumsel’s office processed vour grievinee”

Austin Dallas

in nature, did you receive a sentence that included jail or penitentiary

Houston Sun Antonio /

Il Did you ever talk with an employee ol that regional olfice?  YES « NO
. 1T se, did you talk with:

b What were the names of the cmpluvccs that you speke with?

12, I-Im\'r\\.\';jz:;a@%descrilw vour treatment by whomever you talked with?

staff an atlorney both

13. Do you believe the grievance system is fair? YI.§ /N/

i

1o

airr; S Cov

f you aqucr&.d no, why do )ou‘tléilk the ystugjls unfair?

é?ra;\e_c c[l

I I)o \uu have uu\ sut.:ucsuuns for nnpm\ uw the g nudnu. svatem’

%ww’ af

&

Return to:
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Post Office Box 12187

Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to inﬁgséﬂEleD
attorney disciplinary system in Texas. Thank you for your participation.

2

14.

Do you have an suggestlon for improving the grievance system?

Are you a former client of the respondent lawyer? ¥ YES NO JAN 3 0 2019
: - Vv )
. Was your grievance dismissed? / YES NO ; < cioroan: Counsel
a. If your grievance was dismissed, did you appeal? h . YES __ NO cﬁm:ﬁem

b. Did BODA reverse the dismissal? > YES _ NO gy N.Flopes

. Did your grievance result in a sanction against the respondent lawyer? iYES __NO
. Was your grievance heard by: AN EVIDENTIARY PANEL LA DISTRICT COURT

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the ea:dfnuary panel?

. How long did it take to reach a conclusion about your grievance? l‘_less than 90 days _ 90-

179 days _ 180-260 days __ more than 360 days

. Did your grievance involve a: X CRIMINAL MATTER __ CIVIL MATTER
. If your matter was criminal in nature, was your attorney: _LAPPOINTED ~_ HIRED

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? __YES X_NO

. Which regional office of the chief disciplinary counsel’s office processed your grievance?

:LAustin ___Dallas _ Houston __ San Antonio

. Did you ever talk with an employee of that regional office? __ YES N\ NO

. If'so, did you talk with: __ staff ___ an attorney ___ both
b What were the names of the employees that you spoke with? /
2~

. How would you describe your treatment by whomever you talked with?

(A

\e

. Do you believe the gricvance system is fair? _ YES ~ NO

a. If you answere? (}, why 90 you think the system is unfair?

'ﬁ’lfﬁ 1A 1—‘,1“ JLF, jq‘gdt;, 3¢ ,L_(__‘ J‘-- .rlv / -"If r":'_’
y Yol £ kf"é""l/ﬂ/
q\"?/""fa o e “I"U.J“I‘ buad tu s 10,

mﬂcam- U.S .o
‘-:-J ”.‘-—£| UJ ’ '-_C_le : ,‘"- }(. Il'h < & (‘TC.

Tichme Sy boo? (i 2% 07 Toast bpion, L 10 Cade Dz *-'~-r'4w..,/.,:
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Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improvBﬁCENED
attorney disciplinary system in Texas. Thank you for your participation.

|

2.

10.

155

. Was your grievance heard by: V'

Are you a former client of the respondent lawyer? __QA ES _ NO FEB 07 2019
Was your grievance dismissed? j/ YES _ NO Chief Discipinary Counsel
a. If your grievance was dismissed, did you appeal? |/ YES __ NO \ Stal;g?)mg%(as

b. Did BODA reverse the dismissal? _ YES __ N no (?és()m(g \.{Q; y/ l. E —

. Did your grievance result in a sayon against the respondent lawyer?  YES ¥ NO

AN EVIDENTIARY PANEL A DISTRICT COURT

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel?

. How long did it take to reach a conclusion about your grievance? L/Iess than 90 days __ 90-

179 days _ 180-260 days _ more than 260 days

. Did your grievance involve a: d_l__/CRlMlNAL MATTER _ CIVIL MATTER
. If your matter was criminal in nature, was your attorney: LA’PO]NTED ~_HIRED

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

tme?  YES  NO ¥ < s\ pmdu}g

W‘h}h regional office of the chief disciplinary counsel’s office processed your grievance?
A

ustin Dallas Houston San Antonio /
. Did you ever talk with an employee of that regional office? __ YES ¢/ NO

a. Ifso, did you talk with: __ staff __ anattorney __ both
b. What were the nm s.of the employees that you spoke with?

)

. How would you describe your treatment by whomever you talked with?

WA
A4
\
Do you believe the grievance system is fair? __ YES \/NO
é‘ u answered no, why do you think the system is unfair?

— m;r_iaﬁq/ﬁmlh 2w7 2‘?{?34 B ey
Mw4m§¢w?%@lmw# A ATl T F o Jhotin Al

. Do you have any suggestions for improving the grievance system? 0 Lhin, e n ol A st g o, 5,
7 7R

.-;,cm_é'y_’gmcf_ﬁ:f_*w_/_d' }-4&# Fes,
ﬂﬁ_ﬁaa'— L2ged fol pucpoiely Going do Ir:2/ exav &

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to imp'REGEIVED
attorney disciplinary system in Texas, Thank you for your participation.

1. Are you a former client of the respondent lawyer? _/YES __NO FEB 07 2019

2. Was your grievance dismissed? “YES - NO / Chief Discipli
a. If your grievance was dismissed, did you appeal? _ YES Y NO State 3";,":,”{&;?"“'
b. Did BODA reverse the dismissal? __ YES _ ANO By__N. FlLORES

3. Did your grievance result in a sanction against the respondent lawyer? YES _«/ﬁo
4. Was your grievance heard by: AN EVIDENTIARY PANEL A_‘/A¢[;STRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? _'-455 than 90 days __ 90-
179 days __ 180-260 days ___ more than 360 days

7. Did your grievance involve a: QZRIMI"NAL MATTER __ CIVILMATTER

8. If your matter was criminal in nature, was your attormey: 1/ APPOINTED __ HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? __YES | X0

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?

" Austin __ Dallas __ Houston ___ San Antonio

11. Did you ever talk with an employee of that regional office? __ YES L/NO
a. Ifso, did you talk with: ___ staff _ an attorney __ both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair? _ YES NO

a. If you answered no, why do you think the system is unfair?
¢ CVBA ' 1Y eyl
S JSed thflaadt AUeSkioA,

14. Do you have any suggestions for improving the grievance system? '
o-he A4 N Qutia 1/C _ S7Dd¢ o ) Clance
L/ in e X LAt Aa /Y Plingage 3 JCF A28 /(2

oy Jukde le's Aa) ToUe. 81921 19 _foce MY iroser
50 more {0/‘4/”;/4/‘?4//6-4

Return to: Office of the Chief Disciplinary Counsel . p
State Bar of Texas e fece e ? e /g')a/,

Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to RRGEIVED
attorney disciplinary system in Texas. Thank you for your participation.

I. Are you a former client of the resic?denl lawyer? _\é(f:S ~_NO FEB 1 2 2019

2. Was your grievance dismissed? YES NO Chief D[sciptinary Counsel
a. If your grievance was dismissed, did you appeal? __\ZYI-S ___NO ) ﬁf‘ﬂ Texas
b. Did BODA reverse the dismissal? _ YES By:

3. Did your grievance result in a sanction against the respondent lawyer?  YES _V NO

4. Was your grievance heard by: _[AN EVIDENTIARY PANEL A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel?
L) %ﬁ%ﬁ% s

6. How long did it take to reach a conclusion about your grievance? _\/ less than 90 days  90-
179 days  180-260days _ more than 36U days

7. Did your grievance involve a: \/C‘RIMFNAL MATTER CIVIL. MATTER

8. It your matter was criminal in nature, was your atlorney: ' APPOINTED HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? _ YES _ﬁqo

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
/Austin __Dallas _ Houston _ San Antonio
_YES AO

1. Did you ever talk with an employee of that regional office?
a. Ifso, did you talk with: __ staff _ anattorney both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

13. Do you belicve the grievance system is fair? YES NQO

> you answered np, why do you think the 5 s cm isunfaig?
JOUM % %j i&ﬁ?ﬁz&dﬁ.ﬂd— d[}{d’PL
4. Efyou have ahy suggesjipns (or improyjng nce system"
o % ‘
20 U M._

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the

attorney disciplinary system in Texas. Thank you for your paﬂic?)ﬁn. RECEIVED
t. Are you a former client of the respondgnt lawyer? ¥ YES NO
s w . N FEB 13 2013
2. Was your grievance dismissed? V'YES __ NO
a. If your grievance was dismissed, did you appeal? YES ' NO Chief Disciplinary Counsel
b. Did BODA reverse the dismissal? = YES ﬁO State Bar of Texas

-

[¥%]

~ N
. Did your grievance result in a sar’mt}pd’g'ainsl the respondent lawyer? _ YES X
AN

. Was your grievance heard by: EVIDENTIARY PANEL __ A DISTRICT COURT

L T -

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? _ less than 90 days _ 90-
179 days _ 180-260 days _ more than 360 days U bnoushs
7. Did your grievance involve a: |/ CRIMINAL MATTER __ CIVIL MATTER
V@J[NTED __HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? YES NO

8. If your matter was criminal in nature, was your attorney:

10. Whiclyregional office of the chief disciplinary counsel’s office processed your grievance?
Austin ___ Dallas IHouston San Antonio

[1. Did you ever talk with an employee of that regional office? __YES _4/NO
a. Ifso, did you talk with: __ staff __ an attorney ___ both
b. What were the names of the employees that you spoke with?

VIVER” < .

12. How would you describe your treatment by whomever you talked with?
A Vx

13. Do you believe the grievance system is fair? _ IZ( ES __ NO
a. If you answered no, why do you think the system is unfair?

4. Do you have any suggestions for improving the grievance system?

Mor< J’\r-‘c'f\ Coram A LG NI

Return to: Office of the Chicf Disciplinary Counsel
State Bar of Texas
Post Officc Box (2487
Austin, Texas 78711



Disciplinury System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation. RECEIVED

FEB 14 2019

1. Are you a former client of the respoycnt lawyer? j{YES ___NO

2. Was your grievance dismissed? v YIS  NO /
a. If your grievance was dismissed, did you appeal? YIS v NO Chief Disciplinary Counset
b. Did BODA reverse the dismissal? __YES  NO State Bar of Texas
: o By  Holes
3. Did your grievance result in a sanction against the respondent lawyer?  YES _'/ NO
4. Was your grievance heard by: AN EVIDENTIARY PANEL ___ A DISTRICT COURT
5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel?
23!’54 o

6. llow long did it tal to reach a conelusion about your pricvance? '_-/__!es's than 20 days  90-
179 days ___ 180-260 days ___more than 360 days

7. Did your grievance involve a; __ CRIMINAL MATTER _ CIVIL MATTER

8. If vour matter was criminal in nature, was your artorney: APPOINTED _ HIRED

9. If your matier was criminal in nature, did you receive o sentence that included jail or penitentiary
time? __ YES __ NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?

l Austin ___Dallas ___Houston _ San Antonio

11. Did you ever talk with an employee of that regional office?  YES {NO
a. Ifso, did you talk with: __ staft  anattorney  both
b. What were the names of the employces that you spoke with?

12, How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair? V/YI:LS ~ NO
a. I you answered no, why do you think the system is untair?

14, Do you have any sug,gcsuons fori 1mpu:1v:nu the gr wvanw system

A B Aindgz Hhis is a’%oo @u«. o have. .

Return to. Office of the Chiel Disciplinary Counsel
State Bar of Texas
Past Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation. HECENED

.
2.

Are you a former client of the respondent lawyer? W YES NO

Was your grievance dismissed? l/YES FEB \ 5 ng

a. If your grievance was dismissed, did yOIJ_a]JPeaW __YES \/O Chiel D1scnp1mal'¥ Counsel
b. Did BODA reverse the dismissal? _ YES /] o Siate \\FE Texas

. Did your grievance result in a sanction against the respondent lawyer? __YES v
. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary papgl? /
;& daps Knwos_wiin comdund nas bited @

. How long did it take to reach a conclusion about your grievance? [/lece than 90 daye  90-

179 days _ 180-260 days __ more than 360 days

. Did your grievance involve a: éRIMINAL MATTER __ CIVIL MATTER
. If your matter was criminal in nature, was your atiorney: q\_/ APPOINTED __ HIRED

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? L_é YES __ NO

. Which regional office of the chief disciplinary counsel's office processed your grievance?

k\ﬂéAustin __Dallas _ Houston _ San Antonio

. Did you ever talk with an employee of that regional office? _ YES ;ZNO

a. Ifso, did you talk with: __ staff _ an attorney ___ both
b. What were the names of the employees that vou spoke with?

. How would you describe your treatment by whomever you talked with?

No'll @ﬁﬁ/ﬂ(ﬂb{t‘

. Do you believe the grievance system is fair? _ YES L/NO

a. If you answered no, why do you think the system is unfair?

2L puceived s Serrence thal included peeslendt, d L
Hate bae _md_md_m%m M -L‘f/arof\’_edlujf

. Do you have any suggestions for improving the grievance system?

e 1 [/ /‘/C' M "
,ﬁ%ﬁéﬁﬁ :_ijLMMLLL_A; w?_;u_y_u ¢

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation. RECEIVED

1. Are you a former client of the respondent lawyer?  YES g " NO

_ o FEB 19 2019
2. Was your grievance dismissed? lYES __NO
a. If your grievance was dismissed, did you appeal? v YES _ NO Chief Disciplinary Counset
b. Did BODA reverse the dismissal? _ YES ys NO Slal\iﬁg,r of Texas

By:
3. Did your grievance result in a sanction against the respondent lawyer? ~ YES \Z NO
4. Was your grievance heard by:\/ AN EVIDENTIARY PANEL A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

Blac g ;’MML\W\._- —

6. How long did it 1ake to reach a conclusion about your grievance? '\/_less than 90 days 90-
179 duys  180-260 days _ more tan 360 duys

7. Did your grievance involve a:iCRIMINAL MATTER __ CIVIL MATTER

8. If your matter was criminal in nature, was your attorney: _\(A PPOINTED HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? V' YES __ NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?

ﬂustin __Dallas __ Houston __ San Antonio

11. Did you ever talk with an employee of that regional office?  YES ‘\_/NO
a. If so, did you talk with: _ staff  anattorney  both
b. What were the names of the employees that you spoke with?

12. How }Kuld you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair? _ YES \l NO
a. If you answered no, why do you think the system is unfair?

NO LeISE TF M R urS RaallY e nts  yeu
Cetn_see | ev A nothag S e - -

14. Do you have any suggestions for improving the grievance system?

V00K wies &&&4:Mummk.mﬁliﬁd'nﬁi!ﬂak’m&m+mss tn

cﬂ:ﬂ{.ﬂ&,wwm Alore, O i.«_.. mul_D_tscliqu,

unhl_-ﬁamﬁ_ax—’_m[_ima_ -xa\r.a_-'c_nicru&u.m da g .

| VAwyer- Sobl me ot my e 4 jo witn DA T Ay A wdnwn of TAL e'i'-zerw‘rj
Return to: Office of the Chief Disciplinary Counsel

State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Your completion of this questmnnalrc is purely voluntary. Any responses you provide will be used to
improve the attorney disciplinary system in Texas. Thank you for your participation.
He ME&EI@ED

1. Are you a former client of the respondent lawyer? YES
2. Was your gricvance dismissed? __ YES X NO FEB 21 2018
a. If your grievance was dismissed, did you appeal? ___ YES _ NO o
b. Did BODA reverse the dismissal? __ YES __ NO Ch‘es‘ Disciplinary Counsel
—_ —_— lwgar of Texas
By: T —
3. Did your grievance result in a sanction against the respondent lawyer? KYES __NO

4. Was your grievance heard by: _\'LAN EVIDENTIARY PANEL __ A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?
Wﬁ@w U&wu PM
6. How long did it take to reach a conclusion about your gnevance? _K less than 90 days _ 90-

179 days __ 180-260 days __ more than 360 days

-
7 Did your grievance involve a: __ CRIMINAL MATTER __ CIVIL MATTER o

8. If your matter was criminal in nature, was your attorney: _XAPPOINTED ___HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or
penitentiary time? YES NO =

10.  Which regional office of the chief disciplinary counsel’s office processed your grievance?
Austin __ Dallas __ Houston __ San Antonio

11.  Did you ever talk with an employee of that regional office? __)_QYES __NO
a. Ifso, did you talk with: ___staff X anattorney __ both
b. What were the names of the employees that you spoke with?

=

2]

12, How would you describe your treatment by whomever you talked with?
pme’béy

13. Do you believe the grievance system is fair? iYES __NO
a. If you answered no, why do you think the system is unfair?

14. Do you have any suggestions for improving the grievance system?

1950%0 Lo ) gy Kael &@&% " /ULV CM%)@?

Return to: Office of the Chief Disciplinary Counsel

State Bar of Texas 4
Post Office Box 12487 (,ﬂ/( ‘-f)ﬂ 3 /étéfv—m)
Austin, Texas 78711 Q/uj
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Your completion of this questionnaire is purely voluntary. Any responses you provide will be used 16

RECEIVED

FEB 25 2019

Disciplinary System Questionnai Chief Disciplinary Counsel
plinary Sys Questionnaire State Bar of Texas

= S

attorney disciplinary system in Texas. Thank you for your participation.

2

L

oo

Arc you a former client of the resvzm lawyer?  YES _‘-KO

. Was your grievance dismissed? V YES  NO d}’
a. If your grievance was dismissed, did you appeal?  YES  NO — U\) 00 w ng

b. Did BODA reverse the dismissal?  YES  NO

Did your gricvance result in a sanction against the respondent lawyer?  YES! ' NO
Was your grievance heard by: AN EVIDENTIARY PANEL _ A DISTRICT COURT

[f your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

How long did it take to reach a conclusion about your grievance?  less than 90 days  90-
179 days _ 180-260 days

_\:g?ghan 360 days /
. Did your grievance involve a: WCRIMINAL MATTER CIVIL MATTER

If your matter was criminal in nature, was your attorney: _ APPOINTED _ HIRED
If your matter was criminal in nature, did you reccive a sentence that included jail or penitentiary
time?  YES _ NO

5 W&h[ﬁ regional office of the chief disciplinary counsel’s office processed your grievance?

Austin _ Dallas __ Houston ___ San Antonio /
Did you ever talk with an cm;ilyré: of that regional office? V' YES  NO
a. If so, did you talk with: _“staff _ anattorney _ both

b. What werg the names of the eEpjoyees thzt you spoke with?

. How would you describe your treatment by whomever you talked with?

Ap L™ n
Yoty gk

. Do you believe the grievance system is fair? _ YES _ NO

a. If you answered no, why do you think the system is unfair?

umn ta; Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

Your complietion of this questionnaire is purely voluntary. Any responses you provndc u—sa‘to\

B

%

10.

11,

12:

13.

14.

improve the attorney disciplinary system in Texas. Thank you for your participation. -’:‘(‘:—, \.,
&
/ 8,

D‘x

2%, |

Are you a former client of the respondent lawyer? 1 YES _ NO

i(—f'.;..’ (f f‘?
Was your grievance dismissed? __ YES _/ NO -\~“:.‘;°;';'f;:;;;;, .
a. If your grievance was dismissed, did you appeal? ___YES _ NO ‘\\:" 9 lg;(;‘?ﬂ&‘a:; d
b. Did BODA reverse the dismissal? ___ YES __ NO S
Did your grievance result in a sanction against the respondent lawyer? __‘:/_YES __NO

Was your grievance heard by: _'/AN EVIDENTIARY PANEL __ A DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

How long did it take to reach a conclusion about your grievance? __ lessthan 90 days __ 90-
179 days __ 180-260 days __ more than 360 days

Did your grievance involve a: _CRIMINAL MATTER __ CIVIL MATTER
If your matter was criminal in nature, was your attorney: __ APPOINTED __ HIRED

If your matter was criminal in nature, did you receive a sentence that included jail or
penitentiary time? YES NO

Which regional office of the chief disciplinary counsel’s office processed your grievance?
vV Austin ___ Dallas ___ Houston ___San Antonio

Did you ever talk with an employee of that regional office? __ YES _ NO
a. Ifso, did you talk with: _¥staff __ anattorney __ both
b. What were the names of the employees that you spoke with?

Dani Duices

How would you describe your treatment by whomever you talked with?

Vuug 'ﬂm-['ml-"‘

Do you believe the grievance system is fair? _6{[28 __NO
a. If you answered no, why do you think the system is unfair?

Do you have any suggestions for improving the grievance system?

No

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the

attorney disciplinary system in Texas. Thank you for your participatign. RECEIVED
L. Are you a former client of the respongent lawyer? / YES  NO
: - FEB 28 2019
2. Was your grievance dismissed? YES _ NO
a. If your grievance was dismissed, did you appeal? ./ YES __ NO Chief Disciplinary Counsel
b. Did BODA reverse the dismissal? ___ YES _ NO , ilfle Bar of Texas
B N.AoRes
3. Did your grievance result in a sanction against the respondent lawyer? _ YES NO
4. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

14,

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel?

TREATIVERST UNE R R

. How'long did it take to ga%h a conclusion abeut your grievance? _ less than 90 days __ 90-

179 days __ 180-260 days _ more than 360 days

. Did your grievance involve a: ]éCRIMINAL MATTER ___ CIVIL MATTER
. If your matter was criminal in nature, was your attorney:  APPOINTED __ HIRED

. 1f your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? YES _ NO

. Which regional office of the chief disciplinary counsel’s office processed your grievance?

_\/Austin __Dallas __ Houston _ San Antonio

. Did you ever talk with an employee of that regional office?  YES _140

a. Ifso, did you talk with: __ staff _ anattorney __ both
b. W{'?fl were the namas of the employees that you spoke with?
£

. How yould you describe your treatment by whomever you talked with?

A

. Do you believe the grievance system is fair? ___ YES _/_ﬁo

a. If you answered np, why do you think the system is unfair?
ééj‘zjz_ﬂ%wzf A ' 7

Do you have any suggestions for improving the grievance system?

7 : _

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



RECENED

Disciplinary System Questionnaire =1 2016
Your completion of this questlonnalre is purely voluntary. Any responses you provide will be used Loil;mprc:yjﬁit'l}ﬂ v Qouns?
attorney disciplinary system in Texas. Thank you for your participation. " s r“ érjm i e

1. Are you a former client of the respondent lawyer? &ES __NO

2. Was your grievance dlsmlssedT&YES __NO
a. If your grievance was dismissed, did you appeal? EYES
b. Did BODA reverse the dismissal? _YES

3. Did your grievance result in a sanction against the respondent lawyer? __ YES ZNO
4. Was your grievance heard by;: AN EVIDENTIARY PANEL A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel? .
[le. T0ard At g_l_u‘lL (QHL_);{M [j‘_\&\g@_s_,-' At

6. How long did it take to reach a conclusion about your grievance? @ than 90 days _ 90-
179 days _ 180-260 days ___ more than 360 days

7. Did your grievance involve a: EEI{IMINAL MATTER __ CiVIL MATTER

8. If your matter was criminal in nature, was your attorney: EﬁPO[NTED ___HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? bYES  NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?

6Austin ‘_-C’D-allas ___Houston ___ San Antonio

L. Did you ever talk with an employee of that regional office? __ YES SNO
a. If so, did you talk with: __staff __ an attorney both
b. What wege the names of the employees that you spoke with?
NIZB

12. How would you describe your treatment by whomever you talked with?
s Q57 S A 107 ¢ O Codessend

—lpev MenTerd ey v eneC

13. Do you believe the grievance system is fair? YES@O
a. If you answered no, why do you think the system is unfair?

Hiowe (’c\»ﬁ '_Lc.. Board o o Te Aocimed s OAA Tl

n \ted  an Ca s V)
14, Do )rl{have any suggesuons for improving the ﬂrlevTce system? i
. G_;\.us 2. o) e _enTue  STeX0

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the

attorney disciplinary system in Texas. Thank you for your panw RECEIVED
1. Are you a former client of the resi)yt lawyer? v YES _ NO JAN 1 0 2019
2. Was your grievance dismissed? v"YES _ NO
a. If your grievance was dismissed, did you appeal? YES _ NO Chief Disciplinary Counse|
b. Did BODA reverse the dismissal? __ YES «~"NO By 'a}glﬂgrg;e?s

4. Was your grievance heard by:

. Did your grievance result in a sa‘v{gainsl the respondent lawyer?  YES L-NO
AN EVIDENTIARY PANEL A DISTRICT COURT

5. 1f your complaint was heard by an evidentiary panel, how would you describe your treatment by

tﬁ;ﬂa\wﬂnﬁ E|£? 2\ 18 She sk C&‘\i\u&g& e Soh. &\\‘L\P My

6. How long did it take to reach a conclusion about your grievance? _less than 90 days l:”/

179 days __ 180-260 days __ more than 360 days

7. Did your grievance involve a: **CRIMINAL MATTER \;y IL MATTER

8. If your matter was criminal in nature, was your attorney: PPOINTED __ HIRED

9. If your ‘man}ms criminal in nature, did you receive a sentence that included jail or penitentiary
YES

12

. e W Tk (A
time? 2 YES _NO A3\ Q"‘é&g\\\{& \S{ V%\.\ oS J\ Charqa. °
. Which regioiywcf the chief disciplinary counsel’s office processed your grievance?
Dallas

__Austin ___Houston ___ San Antonio

. Did you ever talk with an employee of that regional office? __ YES \_{K(‘ m\a\_gm |V TP
a. Ifso, did you talk with: __ staff __ anattorney __ both O v QoM Onle ko é\'t,\

b. What were the names of the empl s that you spoke with? Qg \\etires_ Way ueu TS condt
bW TN Doy Cags fRsk Pthas a

. How would you dgscribe your treatment by whomever you talked with? \
M(JK e ¢ L N zt-.m wanak t\\“\( VS C)\O“\\B

\efee e woN b\*iﬁ\t\\ A\,

13

14.

. Do you believe the grievance system is fair? _ YES \;/O(
a. If you answered no, why do you think the system is unfair?
= ' L A\
Tl =il 4 C\\c&,qg_\ rNOS Cash -

Do you have any suggestions for improving the grievance system?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to

improve the attorney disciplinary system in Texas. Thank you for your participation. /,/’”"""
Is Are you a former client of the respondent lawyer? ¥ YES __ NO : s VED
2. Was your grievance dismissed? ___ YES iNO AN ¢ 2619
a. If your grievance was dismissed, did you appeal? _ YES __ NO Chia*Dsoptngn o
b. Did BODA reverse the dismissal? ___ YES __ NO RNGT e
3. Did your grievance result in a sanction against the respondent lawyer? __ YES NO

4. Was your grievance heard by: ___ AN EVIDENTIARY PANEL __ A DISTRICT COURT

4 If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? __less than 90 days __ 90-
179 days v/ 180-260 days ___ more than 360 days

7. Did your grievance involve a: i CRIMINAL MATTER ___ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: __ APPOINTED _/_H]RED

9. If your matter was criminal in nature, did you receive a sentence that included jail or
penitentiary time? __ YES ./ NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?

___Austin / Dallas __ Houston __ San Antonio
11.  Did you ever talk with an emplpyee of that regional office? '/_YES ﬁNO
a. Ifso, did you talk with: « staff __ anattorney __ both
b. What were the names of the employees that you spoke with?
Oormmzp Elimie

2. How would you describe your treatment by whomever you talked with?

spmded _einas |

13. Do you believe the grievance system is fair? 1 YES NO
a. If you answered no, why do you think the system is unfair?

14. Do you have any suggestions for improving the grievance system?
Shho

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improv

attorney disciplinary system in Texas. Thank you for your participation. e,
. RECEIWvER

1. Are you a former client of the respondent Iawyer" YES ‘% JEN ED
2. Was your grievance dismissed? .~—YES _ N l/ JAN 17 20"9

a. If your grievance was dismissed, did you appeal" 3 YES 0

b. Did BODA reverse the dismissal? ___ YES v NO CtigDiscipingn oo

Sl Sarof 7 Taxas

3. Did your grievance result in a sanction against the respondent lawyer? __ YES L“NO el

4. Was your grievance heard by: AN EVIDENTIARY PANEL __ A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? _ less than 90 days _ 90-
179 days  180-260 days __ more than 360 days

7. Did your grievance involve a:  CRIMINAL MATTER __ CIVIL MATTER

8. If your matter was criminal in nature, was your attorney; _ APPOINTED __ HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? __ YES )} _MNO—

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?

___Austin Z[ﬁlas __Houston ___ San Antonio

11. Did you ever talk with an employee of that regional office? VYE-S ;NO
a. If so, did you talk with: &~ staff ___an attomey __ both
b. What wergghe naines of the employees that ou spoke with?

ewnags: ¢~ 2, (). Maee p-G-le 1y

13. Do you believe the grievance system is fair? @S __NO
a. If you answered no, why do you think the system is unfair?

14. Do you have any suggestions for i 1mprovmg the grievance system? A
Joldogoat Tt XL £ Sl “the Cameon
D& N

.r. { ) \(Jv/rl/‘
Return to: Office of the Chief Disciplinary Counsel HO"W me ]
State Bar of Texas

Post Office Box 12487
Austin, Texas 78711
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lg( («TQ‘I&J ] }‘\K’b Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to im Erove the

attorney disciplinary system in Texas. Thank you for your participation. RECEIVED
1. Are you a former client of the respydent Iawyer‘? ___YES ‘./ JAN 214 ng
2. Was your grievance dismissed? YES
a. Ifyour grievance was dismissed, did you appfy YES Chief Disciplinary Counsel
b. Did BODA reverse the dismissal? _ YES Slate Bar of Texas

13.

. If your matter was cri,

Did your grievance result in a sanctionp against the respondent lawyer? YES /" NO
Was your grievance heard by:\A EVIDENTIARY PANEL A DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would (ou describe your treatment by

the evidentiary pancl?uM C,\\ Ui \TZE‘[)[/ N (?_q) iﬁa\]

. How long did it take to reach a conclusion about vour grievance? _ LAgss than 90 days _ 90-

179days _ 180-260 days _ more than 360 days

. Did your grievance involve a: _%RIMINAL MATTER AJIL MATTER

. If your matter was crimingl in nature, was your attorney: PPOINTED __ HIRED

inal in nature, did you receive a sentence that inctuded jail or penitentiary

time?  YES

. Which region\al}]'lce of the chief disciplinary counsel’s office processed your grievance?
D

___Austin V Dallas Houston San Antonio /
Did you ever talk with an employee of that regional office? __ YES ¥ NO
a. [fso, did you talk with: __staff  an attorney __ both

b. What were the names of the emploﬁ /Ku you spoke with?

Do you believe the grievance system is fair?
a_If you answered no, why do you think \he syst is ynf;
f Qe A'ex :

’ M l 5
TEE JI ertne.. Ml prichday (1710
' ”1”"”‘9‘”’!’#_””, Y

Return to: Office of the Chief Disciplinary Counsel /chgnzzg"s' A’SSIS
State Bar of Texas i § k-
Post Office Box 12487 ¢ (' i wgrn h i T
Austin, Texas 78711 ﬂﬂ/} il ( \
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation. RECEIVED

2

12.

13

. Do you have any suggestions for improving the grievance system?

Are you a former client of the respondent Jawyer? LYES ___NO

FEB 07 2019

Was your grievance dismissed? _LYES __NO
a. If your grievance was dismissed, did you appeal? ___YES _l_ NO Chiel Disciplinary Counsel
b. Did BODA reverse the dismissal? __ YES / NO State Bar of Texas

By: N-FURES

. Did your grievance result in a sanction against the respondent lawyer? ___YES _,LNOI
. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel?

How long did it take to reach a conclusion about your grievance? _  less than 90 days __ 90-
179 days  180-260 days __ more than 360 days

. Did your grievance involve a: / CRIMINAL MATTER ___ CIVIL MATTER
. If your matter was criminal in nature, was your attorney: _.LAPPOINTED ___HIRED

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? __ YES  NO

. Which regional office of the chief disciplinary counsel’s office processed your grievance?

__Austin / Dallas __ Houston ___ San Antonio

. Did you ever talk with an employee of that regional office? __ YES _LNO

a. If so, did you talk with: __ staff __ anattorney _ both
b. What were the names of the employees that you spoke with?

How would you describe your treatment by whomever you talked with?

Do you believe the grievance system is fair? _J YES __ NO
a. If you answered no, why do you think the system is unfair?

Glé_ ;‘.,’

o Lot Jenle 2t UL

ende . "'I'_fu’j Lo Abbh.?u_uj £ Dofirics anariney Lol

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide willbe used fo~

improve the attorney disciplinary system in Texas. Thank you for your participation. 7~ Y&

1.

2,

10.

11

12.

13.

14,

(4] k
“ e,
o "

:“A
Are you a former client of the respondent lawyer?  YES _ NO I "8,, 7
i - e Gne
E i ‘q{f v
Was your grievance dismissed? ___ YES __/_NO el J
a. If your grievance was dismissed, did you appeal? __ YES _ NO N TG, A,
b. Did BODA reverse the dismissal? __YES __ NO S

Did your grievance result in a sanction against the respondent lawyer? _/Y ES _ NO
Was your grievance heard by: ¥ AN EVIDENTIARY PANEL __ A DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

{es peovee VO Ludh e Oryvokuny ) At exitlution | pered.

How long didAt take to reach a conclusion about your grievance? ___less than 90 days __ 90-
179 days v 180-260 days ___ more than 360 days

Did your grievance involve a: __ CRIMINAL MATTER KCIVIL MATTER(H(}CCIEC QFWI /D
[f your matter was criminal in nature, was your attorney:  APPOINTED __ HIRED

If your matter was criminal in nature, did you receive a sentence that included jail or
penitentiary time? ___YES __ NO

Which regiona) office of the chief disciplinary counsel’s office processed your grievance?
___Austin v Dallas ___ Houston ___ San Antonio

Did you ever talk with an employee of that regional office? ZYES __NO
a. Ifso, did you talk with: ___ staff ﬁn attorney ___both
b. What were the nams}s of the employees that you spoke with?

lepe. PectleH (Selnve i ahr)

How would you describe your treatment by whomever you talked with?
VAL :

]
Lanalie 10 hr Sy YeL i Fumehye

=
—

. p
(0ume! Each fine

Do you believe the grievance system is fair? -Z YES _ NO
a. If you answered no, why do you think the system is unfair?

Do you have any suggestions for improving the grievance system?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Your completion of this questionnaire is purely voluntary. Any responses you provide will be use

RECEWVED
Pec 03 g

to improve the

Disciplinary System Questionnaire

attorney disciplinary system in Texas. Thank you for your participation. Chig usapiiary Counsal

1.
. Was your grievance dismissed? ___ YES __U__/NO

2

/ «tate Bar of Texas
Are you a former client of the respondent lawyer? ¥ YES  NO

a. If your grievance was dismissed, did you appeal? __ YES _f__NO
b. Did BODA reverse the dismissal? __ YES -~ NO

Did your grievance result in a sanction against the respondent lawyer? __ YES 5\10

Was your grievance heard by: » AN EVIDENTIARY PANEL __ A DISTRICT COURT
. If your complaint was heard by an evidentiary panel, how would you descnbe your treatment by
the ewden iary panel?

. How long did it take to reach a conclusion about your grievance? _ ¢ ess than 90 days _'/90-

179 days ___180-260 days ___more than 360 days

. Did your grievance involve a: _-_4FCRIMINAL MATTER {CIVIL MATTER
. If your matter was criminal in nature, was your attorney:  APPOINTED L/HIRED

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? .~ YES __ NO

. Which regional office of the chief disciplinary counsel’s office processed your grievance?

v + Austin ___ Dallas .~"Houston __ San Antonio

. Did you ever talk with an employee of that regional office? vd /_YES _é\lo c
<. DoNT0, fak: DN

a. If so, did you talk with: ~ staff —~an attorney - both
® What were the names of the employees that you spoke with? \A-_Q
e on 0o Cﬂums_a}m Conn

Do you believe the grievance sysiem is fair? __ YES / v NO

a. If you answered no, why do you thlnk the system js unf 1r'> wo tf
Co “hesde _jo L_ﬁnﬂw .
> _ on KTTL .2 Fiil
ol L

= 974 ?W H OUS’H'\

m PESY I MLKE&&:QDJ F
Return to: Office of the Chief Disciplinary Counsel

State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas, Thank you for your participation. FSEGEQMED
I. Are you a former client of the respondent lawyer? \” YES _ NO

OEL
2. Was your grievance dismissed? “YES _ NO . 06 1%
a. If your grievance was dismissed, did you appeal? ="YES __ NO “hisd Disginlinan
b. Did BODA reverse the dismissal? _ YES 0" Dinziy Counse

State Bar o7 oo
3. Did your grievance result in a sanction against the respondent lawyer? YES \_/NO
4. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

5.0F your complaint was heard by an evidentiary panei, how would you describe your treatment by

the evidgntiary panel?
TZ Fet0in L_dbat binew win my erﬁvcn_c_ﬂw_s beﬂvd&f

6 How long did it take 10 reach a conclusion about your grievance? \/Iu.ss than 90 davs 9()-
179 days 180-260 days more than 3600 days

7. Did your grievance involve a: xﬁ?mmmm. MATTER  CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: L”APPOINTED  HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? __ YES \ O

10. Which regional office of thechief disciplinary counsel’s office processed your grievance?

Austin Dallas {/ louston San Antonio
11, Did you ever talk with an employee of that regional office?  YES \‘/(O
a. If so, did you talk with:  staff _ anattorney __ both

b. What were the names of the employees that you spoke with?

12. How would vou describe your treatment by whomever you talked with?

D'd nh 10K Lo Qn?or\{

13. Do you believe the grievance system is fair?  YES \/0

a. If you answered no, why do you think the system is unfair?
i o jm@b&gn&hmcq_@wqfﬁ.ﬁéﬂ MBI
d%hj-’}@d—ﬁj'kqmﬁijb_ 7D/J2Ln....!.df~¢.a Somets ﬂﬁd__ﬂdi—.lzcﬂ-

bl 16 ca ) Oe de C}.e.:vtcs...é‘ﬁ- W:’i")‘lw}rmd‘ubc—mg “p,

4. Do you have any suggestions [or improving the grievance s»stcm"
when Sone gleftined 50meone Showtd crbl +o Ui}
i s T ekl
adlord 23 tin w G h =
73 Seyal mBserg h—-\c/ P‘? Wyl 5L Gpart-ue} wlu)!'z nod h j::ﬁk@-/&l
Return to: Office oflhe Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary Systemn Questionnaire

Your completion of this quesnonnalre is purely voluntary. Any responses you provide will be used to improve the

attorney disciplinary system in Texas, Thank you for your participation. REGE!VED

I. Are you a former client of the respondent tawyer? L(‘I(f ES _ NO
2. Was your gnevancc dismissed? ,YES __ NO

a. If your grievance was dismissed, did you appeal? __ YES _ NO ChiefDiseplina
b. Did BODA reverse the dismissal? _ YES  NO State Bg,;g—gg'smse
3. Did your grievance result in a sanction against the respondent lawyer? __ YES __‘fl:lO

. Was your grievance heard by: __\/AN EVIDENTIARY PANEL A DISTRICT COURT

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

th

6. How long did it take to reach a conclusion about your grievance? _yless than 90 days __ 90-
179 days  180-260 days  more than 360 days

7. Did your grievance involve a: __p_’fCRIMINAL MATTER __ CIVIL MATTER

8. If your matter was criminal in nature, was your attorney: _;/jﬂPPOINTED ___HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? « YES __ NO

t0. Which regional office of the chief disciplinary counsel's office processed your grievance?

~_Austin___ Dallas _i{ﬁouslon ___San Antonio

11. Did you ever talk with an employee of that regional office? ¢“YES __ NO
a. If'so, did you talk with: _+«Staff __anattorney __ both
- b. What were the names of the unplmees that youspoke with?
T4 folloncd 73 757 FICO o

12. How would you describ your treatment by whomever you tatked with?
i g i ey k’h (3

‘fc lg ‘Tt Tiess E}:, &L":ﬂi (ranum/ /’C!‘;,‘gl.f b _Qg't i< c(g_-,__

13. Do you believe the grievance system is fair? __ YES \_f_{O

a. !f you answered no, why do you think the system is unfair?
A r_*-_..,l'-\'-»-:.r:’ 5..1&5‘.._, Pocnare ol ‘l'::. tbe Do, A ﬁgf'z?.’!‘i_:ééi..f“_(, _/".__’F_("“' Tam
#hr/!‘ { /“f"f\f" /'m--izm b\l( lﬂlcﬁ & _g(;g_gci’ _.Zl\c.'(- I_MMQL‘LL&JL-_@ e

/l{b‘f-(‘ hos él”{‘ S e . F 7ol [)l”'.s\.m me (% Lop ol fa (‘b;-,( {ieed dL.;J- ’_{‘ cf’“-sl‘:”u

1. Do you have any suggestions for improving the grievance system?

illyns_Jico__ 005 Comsl b on [ ke \Kcs\ che! 1o 7/ Pl g‘#;r_.mml’;wfe
Auigad_ fhe 54.-;1):«.‘_, Qi (c._(f &ec & (0’",E££Ltt_ﬂ0

Return to: Ofiice of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Cuestionario del Sistema Disciplinario

Su realizacion de este cuestionario es estrictamente voluntaria. Las respuestas que usted proporcione serdn
utilizados para mejorar el sistema disciplinario de los abogados de Texas. Gracias por su participacion.

—

[

.Es usted un cliente anterior del abogado demandado? __/Sl ___No HE:GEE\?ED
LIS

(Fue sobreseida (rechazada) su quejaq |/S[ ___No
a. Sisu queja fue sobreseida, ;inicio usted una apelacion del caso? l/ ~ No NEC 13 ¢
b. ¢(Fue revertido el sobresemiento, de parte de BODA? __ Si VN'O
Chigt Disciplinary Counsa

iResulto su queja en una sancidn contra el abogado demandado? Si M0 State Rar nfTavas
¢Fue escuchado su queja por: AD UN PANEL DE EVIDENCIA A/JUN TRIBUNAL DEL DISTRITO

Si su queja fue escuchada por un panel de evidencia, “como describiria usted su tratamiento por parte del
panel de evidencia?

¢Cuanto tiempo duré el proceso de llegar a una conclusion de su queja? v menos de 90 dias 90-179
dias 180-260 dias mis de 360 dias

¢Involucrd su queja un: Q_QASUNTO CRIMINAL 7 © ASUNTO CIVIL?

Si su asunto fue criminal en naturaleza, fue su abogado: 1@ DESIGNADO POR EL TRIBUNAL
Ao _EMPLEADO

Si el asunto fue criminal en naturaleza, jrecibio usted un castigo que incluyd tiempo de cdrcel or de
institucién penitenciaria? Si No

é ‘)I oficina regional del primer abogado disciplinario procesé su queja? _ Austin Dallas
" Houston ___ San Antonio

{Hablo usted una vez con en empleado de esa oficina regional_y~ Si No

a. En caso del afirmativo, ;Hablé usted con:_j~"Personal un abogado ambos

b. ;Cuiles son los nombres de los empleados con quien usted se comunico?

¢Como describiria usted su Iratamlemo r |a persona cop quien usted hablé?

Lotk L |

e i /
ree usted que el sistema de quejas es justo Si No

a Si su respuesta es ‘no’, jporque cree usted que el sistema es injusto?

1, N0 + 2
s NGB AN IS Ty

C e tCalro
ene ustecﬁ gu a??e%z:ﬁra mejofdr el sistema de quej ag Seon) o 15 /6 70,6)’6 /"}9 2t
' MENg> 'SPl palra
(g ool o

_ﬂfe__,uzz:

(.

21308 €
Volver a: Office of the Chief Disciplinary Counsel
State Bar of Texas

Post Office Box 12487
Austin, Texas 78711




Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to iﬁiprove the -
attorney disciplinary system in Texas. Thank you for your participati
. Are you a former client of the respondent lawyer? %

. Was your grievance dismissed? n/YES __ NO

t

13.

Disciplinary System Questionnaire

a. If your grievance was dismissed, did you appeal?

b. Did BEDA reverse the dismissal? __ YES __ NO
4
. Did your grievance result in a saWr the respondent lawyer? _ YES 0
. Was your grievance heard by: _S-AIUEVIDENTIARY PANEL A DISTRICT COURT

. If your complaint was heard by an'ewdemla panel how would you describe your freatment by

the ewdf'nuary anel? Ne & mee -+ a_f\,(.fﬂ ne— na
wGsh e hegpy wsith this' ou ez

. How long did it take to reach a conclusion about your grievance? L/@an 90 days __ 90-
179 days __ 180-260 days __ more than 360 days /

. Did your grievance involve a: __ CRIMINAL MATTER _¥¢CIVIL MATTER

. If your matter was criminal in nature, was your attorney: __ APPOINTED __ HIRED

. [f your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? __YES __ NO

. Which regional office of ‘thyie‘éisciplinary counsel’s office processed your grievance?
__Austin __ Dallas ~"Houston ___ San Antonio /
YES ¥ _NO

. Did you ever talk with an employee of that regional office?

a. Ifso, did you talk with: __ staff __ an attorney __ both

bI ggat were the namei gf the emplo:'zes that you spoke with?

. How would you describe your trea{ment tggwhomever you talked with? [

rleo<ter—

Led 4o anyontC.

Do you believe the grievance system is fair? __ YES d
a Ify swered no, why do you thmk the system is unfair?

rgjm jt ,\uﬁﬂ«y\ @gvee the Jriorze cﬁe eYce. ‘
-l—h.-}: wot—C(& [CaeO vy Conoyer— Knew vs H—uﬂﬂj

: Dﬁg’c‘m have any suggesuons for im ‘g\ovmg the grievance system?

mdt_’c ot én . e o Aubou._ri‘ Ale 501‘.
LL e/ S r
;);‘LQ]TL,‘EC_ S &0&\ bc,mg 'T:Elr\e-u

Returnto: . Office of the Chief Disciplinary Counsel
State Bar.of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

Your completion of this questionnaire is purcly voluntary. Any responses you provide will be used 10’ improve the
attorney disciplinary system in Texas. Thank you for your participation,

|. Are you a former client of the respondent lawyer? ¥ YES  NO
2. Was your grievance dismissed? iYES NO

a. If your grievance was dismissed, did you appeal? _\/_YEZS ~_NO
b. Did BODA reverse the dismissal?  YES NO

. IDid your gricvance result in a sanction against the respondent lawyer?  YES ‘_/NO
. Was your grievance heard by: V' AN EVIDENTIARY PANEL A DISTRICT COURT

L

n B

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

T WL EXPAYST_FURTHER KE#EDIES -

6. low long did it take to reach a conclusion about your gricvance? \/ius'-; than 90 days 90-
179 days 130-260 days  more than 360 days

.
7. Did your grievance involve a: __ CRIMINAL MATTER __ CIVIL MATTER =2AnE KEWenT7ow
8. If your matter was criminal in nature, was your attorney: LAPPOINTED ~_HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? V'YES  NO ,\)ewkeu Ap) STREET TimE TAKEN. LAF
: ' EXTEMIED TdoAeEry oF conuierIon
10. Which regional office of the chiel disciplinary counsel’s otfice processed vour grievance?

__Austin ___ Dallas _{Huuslon __San Antonio

11. Did you ever talk with an employee of that regional office? __ YES iNO
a. Ifso, did you talk with: __ staff __ anattorney __ both
b. What were the names of the employees that you spoke with?

12, How would yvou describe your treatment b\ whomever you talked with?
A maposmus, or f 4, USE.31933 /7;/ GE EXAUTTEL, 4pd THE

&\'IA‘%?"—‘Z L. cé—-“f’"—J)—j’ Covnsél [Z.0.0 4. <Halledssy) vadER
Ié'/;df 7 4-’- (5’21/ £ <r f )-‘*

13. Doyou beheve the grievance system is fair? _ YES h\iNO

a. il you answered no, why do you think the system is unfair?

LESEARL ft EviErRE 1)) Cue /ﬁv;)-;aﬁfnéé WS vf YR OF L/évf.!

CHINERG ir6 A T7orEy WK FROVN T AECEveE ZOVAW% Aranry HAVE (O Lﬁe,ug?

14, DO) u have any suuuuslmnq for i improving the grievance syslcm

A2 _1ua (Cotn Plired s ,5« A(*CEJ) 70 ZrTER«Er, jy) _A—Ll/z_éﬁ/ dF

Ev DERE Avgr st TEL Abzrey Aeqval 1w VET1 641700
{77 envE (RACTIE, ST THE Lang PELAYS s FoRur's Gievar?) 7o wneiie

THE LOURTS 7C Ramepy
Return to: Office of the Chief Disciplinary Counsel Z1P AT
State Bar of Texas

Post Olfice Box 12487

Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used ta |mpr0ve the
attorney disciplinary system in Texas. Thank you for your participation.
I. Are you a former client ol the respondent lawyer? g{ql:s NO

2. Was your grievance dismissed? _ui’ﬁs ~ NO
a. If your grievance was dismissed, did you appeal? _M/S .
b. Did BODA reverse the dismissal? “Y¥ES ___NO in L
. Did your grievance result in a sanction against the respondent lawyer?  YES _vﬁo e
. Was your grievance heard by: /AN EVIDENTIARY PANEL A DISTRICT COURT

3. I your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?
CIA

6. How long did it take to reach a conclusion about your grievance? __./_1{55 than 90 days __ 90-
179 days _ 180-260 days __ more than 360 days

= L

7. Did your gricvance involve a: _ CRIMINAL MATTER AVIL MATTER
8. If'your mauter was criminal in nature. was your attorney:  APPOINTED VHﬁED
9. If your matter was criminal in pature, did you receive a sentence that included jail or penitentiary
time?  YES MO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
___Austin _ Dallas _%;uston ___San Antonio

1. Did you ever talk with an employee of that regional office? _t_/{ES NO
. If'so, did you talk with: staff’ an atlorney both
b Whalt were the names of the employees that you spoke with? / ‘4
N

12. How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair? YES 1/{()
a. Il you answered no. w hy do vou think the system is unfair? ) o
Z i They Shoded have Tnvest-
Sqted d L TFre

14. Do you have any suggestions for improving the grlevan system?
£ Fh oK Fhe State Say /_ZZEDJ’CQS needs
o _INES Fr Ga e d“té’o Kecaes e f/us
fl‘;%—df/ P e Y ‘ ghd/ Kinde odiva J—Lbay
: oA Lo /’l
C ant ‘7Relurn 10 Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487

Austin, Texas 78711
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Disciplinary System Questionnaire R T

erENED N

Your completion of this questionnaire is purely voluntary. Any responses you provide will be uge ed toﬁ.mprove the
attorney disciplinary system in Texas. Thank you for your participation. r? U \ )

1. Are you a former client of the ressc)}dent lawyer? !YES __NO

2. Was your grievance dismissed? YES __ NO N7 g
a. If your grievance was dismissed, did you app!z YES _ NO e
b. Did BODA reverse the dismissal? __ YES NO ,T: A R 8 fatl

3. Did your grievance result in a sanction against the respondent lawyer? _ YES / NO

4. Was your grievance heard by: _ AN EVIDENTIARY PANEL _LJ:A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? ___less than 90 days __ 90-
179 days __ 180-260 days \/ more than 360 days

7. Did your grievance involve a: KCRIMINAL MATTER _ CIVIL MATTER

8. If your matter was criminal in nature, was your attorney: MAPPOINTED ___HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? “Y'YES _ NO

10, Which regional office of the chief disciplinary counsel's office processed your grievance?

___Austin __ Dallas _V_/Houston ___San Antonio

t1. Did you ever talk with an employee of that regional office? __ YES lNO
a. Ifso, did you talk with: __ staff __ an attorney ../ both
b. What were the names of the employees that you spoke with?
LA a2 Ve s fu v L 0FEc28 Honsten, 2205

12. How would you describe your treatment by whomever you talked with?
xee[lemt

13. Do you believe the grievance system is fair? !YES __NO
a. If you answered no, why do you think the system is unfair?

14. Do you have any suggestions for improving the grievance system? y‘- £

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary . Any responses you provide will be u‘.uj,m‘iﬁpi'nvu.x\u

atturney disciplinary system in Texas.  Thank you for your participation. / / ‘{_\\ﬁ-“)
i '__‘4 .J/
1. Arc you a former client of the rcspin?( lawyer?  YES *NO B ,LS\'\'% \
2
2. Was your grievance dismissed? ES  NO / “}"-\ \-rl Y
a. Il your grievance was dismissed. did vou appe’ul" YES T NO e "‘p ;
b. Did BODA reverse the dismissal? YES ,MQKO 5) ‘3 et
rs . g aﬁ’_‘ﬁ /
3. Did your gricvance result in a sanction against the respondent lawyer? Yis M r~=e—
4. Was your grievancee heard by: AN EVIDENTIARY PANEL A DISTRICT COURT
5. I your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?
. B ~
6. How long did it take to reach a conclusion about yoeur grievince? L@nn 90 days 00-
179 duvs 180-260 duys more than 364) days
7. Did your gricvance involve a: ~ CRIMINAL MATTIER L_%Il. MATTIR
8. If your matter was criminal in nature, was your attorney:  “APPOINTED ___HIRED
9. If your matgef was criminal in nature, did you receive a sentence that included jail or penitentiary
time? ___YES _ NO
10, Which regional oltice of thgehiel disciplinary counsel™s aifice processed your gricvance?
Austin Dallas ¥ louston san Antonio /
11 Did you ever talk with an employee ol that regional oflice? YI's Y NO
A, Ifso. did you talk with: __staff  anattorney  both
b. What were the names of the employees that you spoke wvithi?
12, tlow would vou describe your treatment by whomever vou talked with?
13. I)o you belicve the gricvance system is fair? E/<I’S  NO
. 11" you answered n wlw do you think the system is unlair?
q-—r'
T_Couf :J Slay
—— ———— - - ——— / ____________ — - . ¢ ——— - r———
[-4. Do you huve any suggestions for improving the gricvanee system?

Return to: Office of the Chicf Disciplinary Counsel
State Bar of Texus
Post Office Box 12487
Austin. fesay 871



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to imprﬁgge
attorney disciplinary system in Texas. Thank you for your participation. EIVED

1.
2

Are you a former client of the respondent lawyer? _Z?ES __NO J AN 2 2 2019

Was your grievance dismissed? __YES (/NO

a. If your prievance was dismissed, did you appeal? ___ YES __ NO Chief Disciplinary Counsel

b. Did BODA reverse the dismissal? ___YES __NO State Bar of Texas
— I By, FloPeg

. Did your grievance result in a sanction against the respondent lawyer? __ YES _ NO
. Was your grievance heard by: _[ AN EVIDENTIARY PANEL __ A DISTRICT COURT
. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidentiary panel?

VERY  nieC — PROFESSIONAL - il JELPFL

. How long did it take to reach a copclusion about your grievance? __less than 90 days __ 90-

179 days __ 180-260 days L~“more than 360 days

. Did your grievance involve a: __CRIMINAL MATTER (~CIVIL MATTER

8. If your matter was criminal in nature, was your attorney: _ APPOINTED ___HIRED

10.

1L

12.

13,

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? ___YES ___NO

Which regional office of the chief disciplinary counsel’s office processed your grievance?
___Austin ___ Dallas _[ Houston ___ San Antonio

Did you ever talk with an employee of that regional office? Z YES __ NO
a. If so, did you talk with; ./ staff ynatiomey __both.

b. What were the names of the employees that you spoke with?
Eoadiss i picHel ST - Tohw P

How would you describe your treatment by whomever you talked with?
Egsion AL -~ LomepRTINE

Do you believe the grievance system is fair? ~YES _ NO
a. If you answered no, why do you think the system is unfair?

14. Do you have any suggestions for improving the grievance system?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Cuestionario del Sistema Disciplinario

Su realizacion de este cuestionario es estrictamente voluntaria. Las respuestas que usted proporcione seran
utilizados para mejorar el sistema disciplinario de los abogados de Texas. Gracias por su participacion.

1. (Es usted un cliente anterior del abogado demandado? _ iSf No

2. (Fue sobreseida (rechazada) su queja? St "No
a. Sisu queja fue sobreseida, ;inicio usted una apelacidn del caso? _ Si s No
b. ;Fue revertido el sobresemiento, de parte de BODA? Si _—~"No

3. (Resultd su queja en una sancion contra el abogado demandado? si_~"No
4  ;Fue escuchado su queja por: */TJN PANEL DE EVIDENCIA UN TRIBUNAL DEL DISTRITO

to por parte del

5.  Sisuqueja fue escuchag_fﬁc:: un panel de evidencia, “cémo dis\cribiria usted su tratami
panel de evidencia? a AT o SOVANS o 3

o\

6. (Cuanto tiempo durd el proceso de llegar a una conclusion de su queja? 7~ menos dé 90 dias -~ 90-179
dias 180-260 dias mas de 360 dias

7. Involucré su queja un: ~~ ASUNTO CRIMINAL -~ ASUNTO CIVIL?

8. Sisuasunto fue criminal en naturaleza, fue su abogado: DESIGNADO POR EL TRIBUNAL

EMPLEADO
9. Siel asunto fue criminal en naturaleza, jrecibioé usted un castigo que incluy6 tiempo de circel or de
institucién penitenciaria? i__Si __No
10. ;Cual oficina regional del primer abogado disciplinario procesé su queja? «~ Austin ___ Dallas

o ~* Houston ___ San Antonio ] W

11 bHablo usted una vez con en empleado de esa oficina regional | |/S1 ¢No
En caso del afirmativo, ;Hablo usted con: &Persona‘l “ abogado v ambos

f.(,Cualeg gn los nombres de los empleagos con quien u:t ed se co;_n_ﬂnlco‘? ! "I I :

(Como dESCl'IbII'Id usted su tratamlento por la persona con quien usjed hablé"

(Cree usted que el sistema de quejas es justo Si
a. Sisu respuesia es 'no’, jporgue crze usted que el sis em,a?eix‘injust\f]m?

Volver a: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711

v aQaxvol Yoo foca Ne. 20004226
Wea Wave.  wa mtmla_c\ ?\ra_d atove w\-\\\\\(\

RN \a_&\ wWare and “aotkec Ja tous" .

feot

Cou\f\Sr



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to
improve the attorney disciplinary system in Texas. Thank you for your participation. = F_, - 'Dﬂ 'lwmfﬂ
rﬁ{ F:: Jif-.:-,; L) &f:,_:_,,’v

DEC 77 23

L Are you a former client of the respondent lawyer? _l YES __ NO

2. Was your grievance dismissed?  YES i NO o Bk e o
a. If your grievance was dismissed, did you appeal? __ YES __ NO Ch“ﬁ%&;‘g‘gﬁ""‘“’?f}f_bug”‘ge
b. Did BODA reverse the dismissal? __ YES __ NO slAteBarnT s

3. Did your grievance result in a sanction against the respondent lawyer? lYES ___NO

4. Was your grievance heard by: J AN EVIDENTIARY PANEL A DISTRICT COURT

3 If your complaint was heard by an evidentiary panel, how would you describe your treatment by

i i 17 : .
theevndentlarypaneOﬂQUU( SPD\(‘DL‘”""‘E _\,0 E\Iidbh'\"ﬁM Joan&f %
— <

6. How long did it take to reach a conclusion about your grievance? __less than 90 days __ 90-
179 days ____180-260 days \/ more than 360 days

7. Did your grievance involve a: _J__ CRIMINAL MATTER ___ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: | APPOINTED __ HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or
penitentiary time? ___ YES { NO

10.  Which regional office of the chief disl:}'plinary counsel’s office processed your grievance?
___Austin __ Dallas __ Houston ~ San Antonio
11.  Did you ever talk with an employee of that regional office? _]_ YES _ NO
a. Ifso, did you talk with: / staff ./ anattomey ./ both
b. What were the names of the employees that you spoke with? :
Coviesponded with wiestagtor s Vicgima Quinn
and assitant Distivlay Counsel @ George W. Smith IX
12. How would you describe your treatment by whomever you talked with?
Sglead Theit two ipdwidunls Kept me well infrmed
0nd_wpdoked -

13. Do you believe the grievance system is fair? VYES __ NO
a. If you answered no, why do you think the system is unfair?

14. Do you have any suggestions for improving the grievance system? |
T would_Suglost 0 lheder Lommunitarisn  between +he

E\f\{l?,n;’(mrg‘ éllﬂ&!' and_ e (:,uuapmmtaw"(

make o Telephont, Lonteract -

Retum to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any tesponses you provide will be used te iprove the
attorney disciphrary system in fexas. Thank you for vour panicipation
I Are youa former client of the respondent lawyer? YRS NO

2. Was your pricvance dismissed? 15

1 your grievance was dismissed, did yu;npp'..: : —/(5 NG
b, 18 BODA reverse the dismissal? ,/ﬁ-s . NO

3 Did vour grievance result in a sanction against the respondent lawyer? YES NC
4. Was your gricvance heard by AN EVIDENTIARY PANEL A DISTRICT COL

S. W ycur complaint was heard by an evidentiary pancl. bow would yuu describe your reatr L by
the < videntiary panci?

6. 1low lony did it 1ake to reach a conclusion about sour gricvance? less than YO days 90«
179 days _ 180-260 days more than 360 days

1. D your grievance involve a:  CRIMINAL MATTER \AWII. MATTLER

8.t vour matter was cruninal in nature, was vour attorney: APPOINTIED HIRED

Y. If your matter was criminal in natire, dul you receive a sentence that included jail or per itany
wm? YES  NO

10. Which regional office of the chict disciplinpry counscl’s ollice processed your gricvanc

Austin _ Dallus Huuston _\A\‘:?Anlmlin

I'1. 13id you ever talk with an employee of that regional office? %) ._,/N()
a. ITso. did you talk with, ___swfi  _ananomey both
b. What were the names of the employees that you spoke with?

12, How would you describe your treatment by whomever you talked witl?

L3, l)o you believe the prievance system is tuir? YES NO
. If you answered no, why do you think the sysiem is unfair?

1\""*\-&-« Qm—\—, o r\olomr\a _r-cb

b [)o Jou have any qu"gcslmna for improving the wric mnu system?

kLa_uo A : \,35
w:t‘a A2y N}M e su.ﬂ:o .s& 2 and
LYo pﬂ-f sy )
Retura 10 Oltice of the Chicl Disciplinary Counsel
State Bar of Fexas
Post Oltice Box 12487
Austin, Vexas 78711
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Your completion of this questlonnalre is purely voluntary. Any responses you provide will be used to impj?ve'lh g2/ '\-.\

Disciplinary System Questionnaire e

-

attorney disciplinary system in Texas. Thank you for your participation. [I k
. i ri !\_\\"‘ I
1. Are you a former clicnt of the respondent lawyer? _ YES __ NO : Lt 4L |

b s

2. Was your grievance dismissed? *~ YES _ NO SUBEE

(93]

Lh

. Do you believe the grievance system is fair? __ YES _ VRO/.

a. If your srievance was dismissed, did you appeal? ES _NO W s "ﬁ"‘f',_, ;.i o
b. Did BODA reverse the dismissal? __ YLES _-/ﬁo‘ =

x gs-. -

gy OO

. Did your grievance result in a sanction against the respondent lawyer? _ YES ﬂ’
. Was your grievance heard by: 1AN EVIDENTIARY PANEL __'_;A DISTRICT COURT

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by

the evidenyiary papel?
— . "

. How long did it take to reach a conclusion about your grievance? _"lmn 90 days __ 90-

179 days __ 180-260 days ___more than 360 days

. Did your grievance involve a: _ CRIMINAL MATTER _ ~CIVIL MATTER
. If your matter was criminal in nature, was your attorney: _ APPOINTED ="HIRED
. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? __ YES __ NO

. Which regional office of the chief disciplinary cqurel’s office processed your gricvance?
__Austin __ Dallas ___ Houston _ L5 Antonio

. Did you ever talk with an employee of that regional office? ____YES :NO/

a. ifso, did you talk with: __staff __ an attorney both
b. What were the names of the employecs that you spoke with?

—

. How would vou describe your treatment by whomever you talked with?

— i

is unfair?

' you answered no, why do you thil}t‘l e systel

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Bisciplinary System Questionnaire

o ——
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e
o

Your completion ol this questionnaire is purely voluntary. Any responses you provide will be usegid- i}DPl‘E"’u'{:‘!’Nj %
attorney disciplinary system in Texas. Thank you for your participation. L/ / Coan i X
NO

i\ AN 17 2088

-

1. Arc you a former client of the respondgaf lawyer?  YES

2. Was your grievance dismissed”? T YLES NO
a. [Tyour gricvance was dismissed, did you appeal? YLES ~ NO
b. Did BODA reverse the dismissal?  YES 0
3. Did your grievance result in a sanction against the respondent lawyer? YIS

+. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe vour treatiment by
the evidentiary panel?
6. tlow long did it ke to reach a conchision about your grievance ! less than 90 days -

179 days 180-260 days  more than 360 daye

7. Did your grievance involve a: __ CRIMINAL MATTER _ C MATTER

8. If your matter was eriminal in nature, was your attorney:  ~APPOINTED _ HIRED

9. 1f your mat

YIS NQO)

was criminal in nature, did vou receive a sentence that included jail or penitentian

time?

10, Which regional oftice ol the chiel disciplings counsel's office processed vour grievance?
~_Austin __ Dallas _ Houston _~ San Antonio

1. Did you ever talk with an employee of that regional office? ~ YES  NO
a. Ifso, did you talk with: __ stafl’ _ anattorney _ both
b. What were the names of the employees that you spoke with?

12, How would vou deseribe your treatment by whomever you talked with?

I3. Do you believe the grievance system is fair?  ~ YES ~ NO
a. Il you answered no. why,do you think the system is unfair?

ok Can Amﬂé 5/4;/

FE Do sou have any suggestions for improving the grievance system?

Relurn to: Office of the Chief Disciplinary Counsel
State Bar ol Texas
Post Office Box 12187
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to

improve the attorney disciplinary system in Texas. Thank you for your participation. RECEIVED
L. Are you a former client of the respondent lawyer? _ Z YES _ NO JAN 22 2019
2. Was your grievance dismissed?  YES _l{NO Chief Discipiinary Counsel

10.

11.

13

14.

a. If your grievance was dismissed, did you appeal? __ YES  NO
b. Did BODA reverse the dismissal? __ YES  NO

Slale Bar of Texas
By: . D PE/S

Did your grievance result in a sanction against the respondent lawyer? __;{ YES NO
Was your grievance heard by: 4 AN EVIDENTIARY PANEL A DISTRICT COURT

If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary Panel?

1 Jdont wide oy Comunirdon it Hwawa .

How long did it take to reach a conclusion about your grievance? _n/_/less than 90 days __ 90-
179 days __ 180-260 days __ more than 360 days

Did your grievance involve a:  CRIMINAL MATTER &IVIL MATTER
If your matter was criminal in nature, was your attorney;  APPOINTED __ HIRED

If your matter was criminal in nature, did you receive a sentence that included jail or
penitentiary time? __ YES _ NO

Which regional office of the chief disciplinary counsel’s office processed your grievance?
___Austin __ Dallas __ _Houston # San Antonio

Did you ever talk with an employee of that regional office? __‘/_ YES _ NO
a. Ifso, did you talk with: __ staff  an attorney 3/ both
b. What were the names of the employees that you spoke with?

beoty e Sroning Lo, Tvewns .

How would you descnbe your treatment by whomever you talked with?
b o WIRAL G AN
Loyt WIAS yod o A LW e
O
Do you believe the grievance system is fair? ___ YES ~NO

a._ If you answered no, why do you think the system is unfair?
Yy (d M : O

“n. V—cxmnbef my vone

Do you have any suggestions for tmproving the grievance system?
ex S VY
\ / gy Y vega
2 A

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas f\o—\-m’v\q
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary, Any responses you provide will be used to uQ Loy MjltD
attorney disciplinary system in Texas. Thank you for your participatfon. l&,

65 2018

I. Are you a former client of the respondent Iawyer"

2. Was your grievance dismissed? ES: o gol
a. Ifyour grievance was dlsmnssed did you apptal" ~_YES _AO nl:.!\ LJ SC‘DE‘P?%E;(OEUS“
b. Did BODA reverse the dismissal? _ YES _,/NO R

3. Did your grievance result in a sanction against the respondent lawyer?  YES / NO

. Was vour grievance heard by:r‘@_AN EVIDENTIARY PANEL !‘Cie\ DISTRICT COLRT

. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

H -5

L

6. How long did it take to reach a conclusion about your grievance? 1t/ less than 90 days ___ 90-
179 days _ 180-260 days __ more than 360 days

7. Did your grievance involve a2 CRIMINAL MATTER _%IVIL MATTER

8. If your matter was criminal in nature, was your attorney:  APPOINTED _ HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time?  YES _ NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
_Austin_ Dallas  Houston _ San Antonio

tl. Did you ever talk with an employee of that regional office?  YES ~ NO
a. [f'so, did youtalk with: __ staff  anattorney  both
b. What were the names of the employees that you spoke with?

12, tow would you describe your treatment by whomever you talked with?

13 Do you believe the grievance system is fair?  YES v NO
]I' \ou ﬂncuered no, why do you think the system is unfair?
___,d‘rs 5 EOS(ey” o) Y [t - 9:‘—' W%

gﬁ‘rw‘zc& et (5 e

4. D ou Imve ?

Return to: Office of the Chief Disciplinary Counsel W

State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire

Your completion of this questionnaire is purcly voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

L.
. Was your grievance dismissed?  YES  NO ?

2

)

i

O !

4.

e _
Cell phene #5_Home aclleess 25 plhses @ ATl Horne—id

Are you a former client of the respondent lawyer? 4[;'5 __NO 57 "// /f’IM

a. If your grievance was dismissed, did you appeal?  YES ~“NO Now) oml Y
b. Did BODA reverse the dismissal? YES NO 7
Ed

Did rievan sulbt | tion azainst the respondent lawyer? YES -/NO e f@‘-’fj ""_7%’39
id your grievance result in a sanction again ¢ responde 'y - -~ }/auTOf: 9}//5 2/5

Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

) Lr 47 2 A
[f your complaint was heard by an evidenlif\;“)’r%ﬁﬁi’%{vawoﬁﬁ?{ﬁl describe your treatment by

the evidentiary panel?

7 tuas MoT A)M:A&Aamcﬁ&%a’ﬂzo _for me &w/

For 7The  SikiesS 4y 7hess  @GaensT meé on g% a0 e AL aI?'B/Mg

Il-l;)g;vd Lr;’g/\did 1"3 1;!;2 :)o J:;:h a Cz:)cr :i;lc:; ;131;(31; i;):r gric;z‘l:'-cc? __less than 90 days  90- ? 7M {M
i o I a fcmﬁicﬁn"ﬂ?)/
Did your grievance involve a: ~CRIMINAL MATTER < CIVIL MATTER foelese FTC

. If your matter was criminal in nature, was your attorney: <~ APPOINTED __ HIRED
. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary 19 menth S

ime? VYES NO Me 571l faeping me Faom Seeing The dudge pefsonuly FPE 70
T Ence. And Oenwody 70 Tale L Degeldy R5T Al Denying pesple 7o

Which rcgionzﬁg?ﬁcc of the chief disciplinary counsel’s olfice processed your grievance? Sl

Subloeni.  And Denying me. PHoNE jefsages  onTef of 7hiSs No geri/ Physee

_Austin __ Dallas _ Houston _ San Antonio Eliclenge WsT Hear sa "9'

. Did you ever talk with an employee of that regional office?  YES ~NO

a. If'so, did you talk with: J/pstaff 4/p-an attorney M_bolh_ o
b. What were the names of the employees that you spoke with?

Nl sl 70 drend  fien TAnih L
(JanTed |

How would you describe your treatment by whomgver you talked with? e
T ffnt_donied To Re géa[; oL _armnmen)

: : - 7
Do you believe the grievance system is lair? YES
a. If you answered no, why do you think the system is unfair?

'ﬂ\m/ﬁ Heafd.ﬂm.mew)__Sicfe_:af.parﬂan__)hﬂ)&yﬁnﬁ/.&f me
Y Mide—me it jo_ B & — o

Do you have any suggestions for improving the grievance system? /
Pealies _nfaon] of Lopmedte_Jispasidian pore

,MMWJ@MJﬁMj >

opidlissseS gl phime 5

z
mfmef//fn I%’f'? 70 Return 1o: Office of the Chief Disciplinary Counscl
Do o L}'—?% COaccdde, 147’)[/ State Bar of Texas

Post Office Box 12487

ﬂ;j;/ M7 Eyeal 7}.’y D Austin, Texas 78711
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used 1o improve the

attorney disciplinary system in Texas. Thank you for your participation, RECEIVED
p ¥ P p
I. Are you a former client of the respondent lawyer? ,’(IZS ~_ NO
_ o ? JAN 31 2019
2. Was your grievance dismissed? ES NO
a. [fyour grievance was dismissed, did you appeal? YIS NO Chief Dlscéplinagﬂ Counsel
b. Did BODA reverse the dismissal?  YES  NO late Bar of Texas
3. Did your grievance result in a sanction against the respondent lawyer? YES _ NO
4. Was your grievance heard by: AN EVIDENTTARY PANEL A DISTRICT COURT
5. Il your complaint was heard by an ewdenlmr_\, panel._how would you describe your treatment by

the evidentiary panel? T ai ‘P"f”“' { snves ‘_9(.‘" .
1 Agm_L\ Sl ~ h a0 D(jh"}’ 52} ;\./J'f‘- o Luils g"‘"d"'\
¢oupdnotm Corn erg brirhe ADA, ﬂ?r 5 Stnders 4)0‘9{'0 Corrge™ hi§

6. How Ioni., did it take to reach a conciusmn aboul vour grievance? h.ss than 90 difys
179 days  180-200 days _ more than 360 days \¢ ¢

7. Did your grievance involve a: / CRIMINAL MATTER CIVH. MATTER
8. If your matter was criminal in nature, was vour atlorney: %PPOIN‘I'I‘ID FHIRED

9. If your matter was crimtinal in nature, did you receive a sentence that included jail or penitentiary

time? lYES ~_NO

0. Which regional office of the chiel disciplinary counsel’s otfice processed \nur arievance?
~ Austin Dallas Houston San Antonio yad Ui — :; !’\‘\ 3 &f

[1. Did you ever talk with an employee of that regional office? Y8 /!(0
a. [fso, did you talk with: _ staff  an attorney both
b. What were the names of the cmploycf.s that you spoke with?

,L_a_a_@&_w__.emgnﬁ el Yo Seach anypae

12. How would you describe your treatment by whomever you tatked with?

13. Do you believe the gricvance system is {air? YES /(
a. | I you nnsquEd no, why do you lhmk the, sy stc.m is ‘1\\1&1“"
i waSi in bejteee

&am&c..&:&i:ac-&;&y__{.\.&s \;@,5 t’_m, g e
Dnrerv eV Mareuvs Sy d ers

4. Do you havc an) su"“csu ns for i npmvm“ i ¢ grievance sy stem?

AN S f.\duo Nf\ £ u_\ueskzxjdwq

7:0\ ool \nave Gund Iy

o oNFEINY an )

_%»S,LU_MH. g C‘a)’& ) Wil See T wmnl
_Su_\_\__'r;{ AT he »N
Return to: Office ol the Chief Disciplinary Counsel

State Bar ol Texas
Post Office Box 12487
Auslin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to

improve the atlorney disciplinary system in Texas. Thank you for your participation. RECEIVED
1. Are you a former client of the respondent lawyer? -~ YES _ NO FEB 04 2019
2 Was your grievance dismissed? ___YES ___1(0 / Chiaf Discipinary Counsel

a. If your grievance was dismissed, did you appeal? __ YES __ NO g, N .7 {'E Eégm

b. Did BODA reverse the dismissal? ___ YES ~ NO
3 Did your grievance result in a sanction against the respondent lawyer? __(__/YES __NO
4. Was your grievance heard by: _Lé\l EVIDENTIARY PANEL __ A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treixtment by
the evidentiary panel? & RTET

Jafy ewo® JAr PR TR

6. How long did it take to reach a conclusion about your grievance? _llés than 90 days ___ 90-
179 days ___180-260 days ___more than 360 days

7. Did your grievance involve a: __ CRIMINAL MATTER _éIVIL MATTER
8. [f your matter was criminal in nature, was your attorney: _ APPOINTED ___ HIRED

9. [f your matter was criminal in nature, did you receive a sentence that included jail or
penitentiary time? _ YES __ NO

10.  Which regional office of the chief disciplinary counsel’s office processed your grievance?
__Austin __ Dallas ___ Houston ___San Antonio /

11.  Did you ever talk with an employee of that regional office? __ YES _ NO
a. Ifso, did you talk with: __ staff  an attorney both
b. What were the names of the employees that you spoke with?

12, How would ‘[you de JCI‘IbC your tieatriitnt b whoy_nexﬁr you talked with?_
&
i & IR

13. Do you belicve the grievance system is fair? _ YES _ NO
a. If you answered no, why do you think the system is unfair?

14, Do you have any suggestions for improving the grievance system?
/J_} A T - T " el Fy l Ny f?'gr‘“ A
= T L I““P e l’uo;yfa] LEV I R ™= 3 T2 'Il7
_(u"""’r’i L A}( ‘}Tj
. . T 7
Return to: Office of the Chief Disciplinary Counsel Birwi ‘
State Bar of Texas R o (
Post Office Box 12487 / A/"* K3 .

Austin, Texas 78711
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used 10 improve the
attorney disciplinary system in Texas, Thank you for your participation.

1. Are you a former client of the respondent lawyer?  YES ~ NO

2. Was your grievance dismissed?  YES ~ NO
a. M your grievance was dismissed, did you appeal?  YES ~~ NO
b. Did BODA reverse the dismissal?  YES ~ NO

3. Did your grievance result in a sanction against the respondent lawyer?  YES NO

4. Was your grievance heard by: AN EVIDENTIARY PANEL A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? __ less than 90 days _ 90-
179 days _ 180-260 days __ more than 360 days

7. Did your gricvance involve a:  CRIMINAL MATTER  CIVIL MATTER
8. If your matter was criminal in nature, was your attorney:  APPOINTED _ HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time?  YES  NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
~_Austin __ Dallas  Houston _ San Antonio

11. Did you ever talk with an cmployee of that regional office? ~ YES ~ NO
a. If so,did you talk with: _ staff  anattorney _ both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair?  YES  NO
a. I you answered no, why do you think the system is unfair?

t4. Do you have any suggestions for improving the grievance system?

Return to: Office of the Chicl Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas, Thank you for your participation.

1. Are you a former client of the respondent lawyer? A/YES __NO
2. Was your grievance dismissed?  YES \/ NO

a. If your grievance was dismissed, did vou appeal?  YES  NO

b. Did BODA reverse the dismissal?  YES ~ NO

3. Did your grievance result in a sanction against the respondent lawyer? _\ZYES __NO
4. Was your grievance heard by: AN EVIDENTIARY PANEL qv‘i A DISTRICT COURT

5. If your complaint was heard by an evidentiary panel, how would you describe your treatment by
the evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? _ less than 90 days  90-
179 days __ 180-260 days __ more than 360 days

7. Did your grievance involve a:  CRIMINAL MATTER _\éClVlL MATTER

8. If your matier was criminal in nature, was your attorney:  APPOINTED _ HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time?  YES  NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?

~_Austin __ Dallas  Houston  San Antonio

1. Did you ever talk with an employee of that regional office? = YES = NO
a. Ifso, did you talk with: __ staff _ anattorney _ both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair? A ES NO
a. If you answered no, why do you think the system is unfair?

14. Do you have any suggestjons for, improvikrf /éhc grig:»'ﬁn(:é—?ys(em?l L &

(ARILL ]IDIVN ECOLLSAE
JC(—,H "‘!’ 4, 7, A B , 2447 Tt ; 7 (’_,"LQ T’)Lwﬂ
- 4 e

Return to: Office of the Chiel Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




